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CHAPTER 1 - MAYORS FOREWORD AND EXECUTIVE 
SUMMARY 

COMPONENT A: MAYORS FOREWORD 
FOREWORD OF THE EXECUTIVE MAYOR 

I am pleased to present the Moqhaka Local Municipality’s 2014/15 Annual Report, covering the period 1 July 2014 to 30 June 
2015. This Report tracks the Municipality’s operational performance in the context of the priorities reflected in its approved 2014/15 
Integrated Development Plan and 2014/15 Service Delivery and Budget Implementation Plan. 

This Annual Report presents to our communities our successes and challenges during the review year, in the context of the 
Municipality’s strategic objectives and in this, our fourth year of the implementation of our current five-year Integrated Development 
Plan (2011-2016). 

The review period saw changes in the Political Administration of the Municipality. That affected the mode of operation of the 
Municipality and results of the new approach. Results for this approach are yet to be seen. Parallel to broadening and expediting 
service delivery to our communities, we sharpened our focus on community needs and concerns and their involvement in municipal 
planning and decision making processes. 

Long cause for concern has been the approval of the Structure so that people can be able to be appointed, particularly on critical 
positions. This delayed the needed service that was supposed to be provided to our people. It is therefore pleasing to report that the 
said Structure has been approved and Administration has started with processes of addressing the backlog. 

I am proud of the fact that the Municipality continues to prioritise the needs of the poor and the vulnerable, with the Budget clearly 
biased towards our poor and disadvantaged communities. We are committed to redress and to the transformation of our previously 
disadvantaged and neglected areas. 

Like the rest of the Country, Moqhaka Local Municipality faces the known challenges of unemployment and poverty. In this 
regard, the institution continues to prioritise job creation and creating conditions conducive for investments. Over the review period, 
the Municipality created about 500 job opportunities through massive development that is currently taking place in the entire 
Municipality. Full time job opportunities have also been created through the adoption of the structure and the HR has already started 
with the process of appointing. 

Over the review period, the institution made progress in revitalising its Ward Committee System, which is a vital prerequisite for 
full public participation in the planning and decision-making processes of Local Government. The Ward Committee System 
represents democracy in action and we are heartened by this development. That is why both Budget and IDP Public Participation 
Programs were done in a Ward Based Form 

The accomplishments reflected in this Annual Report are the result of the combined efforts of the political leadership, 
administrative management and all municipal officials, many of whom spend long hours and make many sacrifices to ensure that our 
residents and communities’ service delivery needs are met. 


CLLR J MAREKA 
EXECUTIVE MAYOR 
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COMPONENT B: EXECUTIVE SUMMARY 
1.1 Overview of the Municipal Manager 


Foremost I wish to recognize the opportunity to submit the 2014/15 Annual Report to all stakeholders and especially to the 
community of Moqhaka as an account of the Municipality’s operations during the said financial year. 

The main focus of the Municipality has always been the delivery of effective and sustainable service to the community of 
Moqhaka as well as continuously striving to improve by means of efficient planning, control and implementation measures. The 
areas of emphasis can be best described in terms of the five pillars of back to basics service delivery. 

Putting the people and their concerns first to ensure constant contact with communities through effective public participation 
platforms is essential. We wish to commend our community for participating meaningfully in the affairs of the institution, this can be 
attested by the public meetings held on the review of the IDP where we saw robust engagements between different stakeholders on 
the issues concerned. Public participations meetings provided proper platforms to ensure progress towards ward based planning 
which in turn is key for strategic planning. 

Creating conditions for decent living by consistently delivering municipal services to the right quality and standards as previously 
mentioned has been a main focus. Various achievements in terms of service delivery and infrastructure development targets have 
been achieved by the Municipality. Projects were implemented using both internal budget as well as funding and grants received 
from Sector Departments. Even in instances where funding/grants were received form Sector Departments, Moqhaka Municipality 
made a concerted effort to identify areas of service delivery in need of attention and proactively sought out the relevant funds by 
submitting the business plans and technical reports where needed. 

Infrastructure projects completed include inter alia various paved roads, upgrading of sewer pump stations, reconstruction of IT^ 
Ave, the construction of a 66kV overhead line and 66kv feeder bay at Main and Maokeng Substations, Electrification of Khalitso 
Moketsi - Phase 1, installation of an additional 20MVA transformer and metalclad switchgear at Maokeng Substation, installation of 
energy efficient traffic lights and energy efficient lights in offices as well as the Naledi Trust fuel cell electrification which serves as a 
unique pilot project. 

The reconstruction of Cross and Reitz Streets are key to the economic growth and sustainability of Moqhaka, this is a major 
milestone that will positively impact on the business and also general communities, in addition the completion of this project will 
enhance the Municipality’s traffic management endeavors and also promote investor confidence. 

Refurbishment of the Water as well as Sewer purification plants in all three towns have commenced during 2014/15. Funding was 
injected into these projects by the Department of Water and Sanitation and we trust that the employees as well as those in 
leadership programmes during these projects have acquired the requisite skills involved. The completion of these projects will 
promote compliance efficiency as well as contribute to delivering an improved service to the community of Moqhaka. 

In relation to social and community projects the development of a new sport centre and the refurbishment of Rammulotsi and 
Kroonstad sport grounds is an initiative worth mentioning. This, we trust will encourage participation in sports and healthy living 
under our communities in general. 

Being well governed and demonstrating good governance and administration through cutting wastage, spending public monies 
prudently, and hiring competent staff as well as ensuring transparency and accountability has been key to the Municipality’s success. 

In ensuring sound financial management and accounting, the Municipality has prudently managed resources to sustainably 
deliver services and bring development to communities. This is evident in the fact that there has been a marked improvement in 
managing our finances. Good payment records with creditors and in the main Eskom is at the forefront of this improvement. The 
consequences of not honouring accounts are known to all and therefore I commend my team at Finance for their efforts. An increase 
in collection without Collection Attorneys or Collection Agencies being used has also been at the lead of the financial improvements. 
However notwithstanding the above successes the Municipality will strive to keep improving its financial management as part of our 
drive to unremittingly improve service delivery efforts. 
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It is also with confidence that I can state that the Municipality has succeeded in building and maintaining sound institutional, 
financial and administrative capabilities. These are administered and managed by dedicated and skilled personnel at all levels from 
all Departments. The municipality’s improvement in this regard is evident in the qualified audit opinion received from the Auditor 
General for the 2014/15 financial year. This improved opinion is in the main attributable to dedicated and sound administrative 
systems and management which promotes compliance in all areas involved. 

I wish to praise our Council for their valued inputs during the 2014/15 financial year, without this support the successes mentioned 
could not have been achieved. 

To the honourable Executive Mayor and his Mayoral Committee, Councillors and my management team. 

I thank you. 

M S MQWATHI 

MUNICIPAL MANAGER 
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1.2 Municipal Functions, Population and Environmental Overview 

INTRODUCTION TO BACKGROUND DATA 


The area of jurisdiction of the Moqhaka Local Municipality is situated in the southern part of the Fezile Dabi District Municipality. 
The former Kroonstad, Steynsrus and Viljoenskroon Transitional Local Councils and sections of the Riemland, Kroonkop and Koepel 
Transitional Rural Councils are included in the Moqhaka Local Municipality. 



The general ter Figure 1: Map of Moqhaka Municipality 
State Province. Th 


I the rest of the Free 
ition distribution (see 


Table 1), the area is largely urbanized (78% urban and 22% rural). In comparison to the other municipalities within the Fezile Dabi 
District, it appears as if Moqhaka is significantly less urbanised. However, the large rural population of the concerned region is 
attributed to the fact that the population of the Vierfontein and Renovaal villages as well as the Vaal Reefs hostel complex and 
informal settlement (see Table 6) is included in the rural population of Moqhaka. 

The Greater Kroonstad is the centre of a large agriculture community that plays an important role in the economy of the district. 
Industrial activities subsequently contribute significantly to the district’s economy. The Department of Correctional Services and the 
School of Engineer’s Military bases are situated in the town. Kroonstad has of late become a distinguished holiday destination due to 
the ultra modern and popular holiday resort of Kroonpark, adjacent to the Vais River. The urban area is situated adjacent the N1 
National Road and located adjacent one of the largest and most important four-way railway junctions in South Africa. 

The Viljoenskroon/Rammulotsi urban area is located within an area of extreme agricultural significance. The urban area plays a 
significant role in providing residential opportunities to the adjacent Goldfields and mining activities in the North West Province. The 
provincial roads P15/1 and P15/2 from Kroonstad to Klerksdorp in the North West Province extend through the area from north to 
south. 

The Steynsrus/Matiwangtiwang urban area is situated approximately 45km east of Kroonstad, 92km west of Bethlehem. The 
major link road between Bethlehem and Kroonstad stretches adjacent to the urban area. The area is located in an area of 
agricultural significance and mainly provides services in this regard to the surrounding rural areas. More specialised services are 
rendered by Kroonstad as a large service centre in close proximity. The accessibility of the town, due to the main road and railway 
line, further influences growth in the area. 




In addition to the existing formal urban areas, several residential areas and proclaimed town areas are situated in Moqhaka with 
reference to Renovaal, Vierfontein and the Vaal Reefs hostel complex and settlement. Renovaal was established during 1974 
adjacent the Vaal River with the intention to provide residence in the proximity of the gold mining activities in the North West 
Province. The town was also later marketed as a leisure residential area with recreation potential adjacent the Renoster and Vaal 
Rivers. Development of the town is, however, extremely latent and only the proposed first phase of the town was established. 
According to Proclamation No. 167 of 1975, the concerned area represented by General Plan SG No. 459/1974, was proclaimed a 
township under the name Renovaal. 

Vierfontein (referred to as “Vierfontein South”) is also a proclaimed town. The area was initially developed to provide residence for 
workers at the adjacent mine and electricity power station and was owned by Eskom. After mining activities ceased and the power 
station discontinued, a township establishment was done to formalize the existing town area during 1993. According to Proclamation 
No. 35 of 1995 (Provincial Gazette of 24 February 1995), the concerned area represented by General Plan SG No. 786/1993, was 
proclaimed a township under the name Vierfontein. The individual properties were sold and the majority of the inhabitants of 
Vierfontein are retired residents with a limited number of inhabitants that are employed in Viljoenskroon. 

To the north of the town Vierfontein, a sectional title scheme was established that is referred to as “Vierfontein North”. As in the 
case of Vierfontein, this sectional title scheme also developed to provide residence for workers at the Vierfontein mine and power 
station, but most of the current inhabitants are also retired. The area was developed by the Dutch Reformed Church who was the 
initial property owner of the concerned farms. The concerned farms are currently the property of Vierfontein Developers Group 
Scheme who is also the current home owner’s association. 

The Vaal Reefs hostel complex subsequently exists adjacent the Vaal River and in close proximity of Viljoenskroon. The hostels 
were developed by Anglogold who is the property owner of the concerned farms and provide residence to mine workers of the 
company. Although mining activities ceased on the Free State side of the Vaal River, the complex still exists and provides housing to 
approximately 9 000 residents. An informal settlement subsequently developed adjacent the Vaal Reefs hostels, consisting of 
approximately 720 residents. 

Apart from the dominant role agriculture plays in the region, no other significant economic activity exists. The Moqhaka area, like 
the rest of the Fezile Dabi District, is not considered as a primary tourist destination, although the area is increasingly becoming a 
favourite weekend destination. The hunting and guesthouse industries displayed an exceedingly rapid growth the past few years. 
Recreation areas and facilities are predominantly confined to the urban areas. The Kroonpark recreation and holiday resort in 
Kroonstad attracts interest throughout the region. 

The Vaal River borders Moqhaka to the west. The Vais and Renoster Rivers drain through the area towards the Vaal River. 
These rivers play a significant role in providing the raw water supply to Kroonstad, Steynsrus and Viljoenskroon respectively. The 
topography of the area is particularly homogeneous with no prominent features and the area is characterised by extremely moderate 
slopes. The western areas, in the vicinity of Viljoenskroon, are known for various shallow and non-perennial pans. 


DEMOGRAPHIC AND SOCIO-ECONOMIC PROFILE 

The official statistics according to Statistics South Africa’s Census 2001, Community Survey 2007 and Census 2011 were used to 
provide an overview of the municipality’s demographic and socio-economic profile. 

KEY STATISTICS 

According to Census 2011, Moqhaka Local Municipality has a total population of 160 532 people, of which 87,2% are black 
African, 9,3% are white people and with the other population groups making up the remaining 3,5%. Of those aged 20 years and 
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older, 5,5% have completed primary school, 36% have some secondary education, 27,8% have completed metric and 8,6% have 
some form of higher education. 5,4% of those aged 20 years and older have no form of schooling 


Table 1: Census Key Statistics 



2011 

2001 1 

People 

Total population 

160,532 

167,892 

Young (0-14) 

27% 

28,1% 

Working Age (15-64) 

66,4% 

66,4% 

Elderly (65+) 

6,5% 

5,7% 

Dependency ratio 

50,5% 

51% 

Sex ratio 

98,1 

99,2 

Population density 

20 persons/km2 

n/a 

No schooling aged 20+ 

5,4% 

10,9% 

Higher education aged 20+ 

8,6% 

6,5% 

Matric aged 20+ 

27,8% 

20% 

Number of households 

45,661 

41,514 

Average household size 

3,2 

3,7 

Female headed households 

40,9% 

36,5% 

Economy 

Unemployment rate 

35,2% 

39,9% 

Youth unemployment rate 

47,2% 

54,6% 

Living conditions 

Formal dwellings 

88,7% 

82,5% 

Housing owned/paying off 

56,1% 

61,4% 

Flush toilet connected to sewerage 

85,6% 

65,6% 

Weekly refuse removal 

84,9% 

67,4% 

Piped water inside dwelling 

57,7% 

28,4% 

Electricity for lighting 

93,3% 

83,8% 


180000 

160000 

140000 

120000 

100000 

80000 

60000 

40000 

20000 

0 


Population and Households 

[VALUE] 167892 


160532 


37447 


41514 


45661 





Census 1996 


Census 2001 

- Population - Households 


Census 2011 


Figure 2: Population and Households 
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Population by Age Group and Gender 

□ % male □ % female 
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Figure 3: Population by Age and Gender 
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Table 2: Distribution of Population by Population Group 



Census 1996 

Census 2001 

Census 2011 | 

Black African 

142 711 

144 793 

139 970 

White 

21 010 

18 198 

14 968 

Coloured 

4 989 

4 693 

4 593 

Indian or Asian 

107 

207 

533 


90.0% 

80.0% 

70.0% 

60.0% 

50.0% 

40.0% 

30.0% 

20.0% 

10.0% 

0.0% 


Distribution of population by population 



Black African White Coloured India/ Asian 


■ Census 1996 ■ Census 2001 ■ Census 2011 


Figure 4: Distribution of Population by Population Group 


Table 3: Distribution of population aged 20 years and older by level of education attained 



Census 1996 

Census 2001 

Census 2011 | 

No schooling 

14 017 

10 512 

5 025 

Some primary 

24 443 

24 498 

15 522 

Completed primary 

9 664 

9 016 

5 096 

Some secondary 

33 830 

33 397 

33 450 

Grade 12/Std 10 

12 023 

19 325 

25 883 

Higher 

6 207 

6 242 

8 022 

Total 

100 183 

102 991 

92 997 


Table 4: Distribution of population aged 5-24 years by school attendance 



Census 1996 

Census 2001 

Census 2011 | 

Attending 

48 765 

46 648 

37 396 

Not attending 

16 654 

18 690 

15 182 

Total 

64 419 

65 338 

52 579 


WARD PROFILES 

The ward information shown in the tables below was received from Statistics South Africa and provides a breakdown of some of 
the 2011 Census data according to the 25 wards in Moqhaka. 

Table 5: Distribution of Population and Population Group by Ward 
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Indian or Asian White 


FS201: 

Moqhaka 


Black African 
Male Female 


Coloured 
Male Female 


Male Female Male Female 


Other 

Male Female 


Grand Total 


Total 

69356 

70613 

2257 

2336 

353 

180 

7181 

7787 

330 

138 

160532 

Wardl 

3499 

4260 

6 

10 

1 

1 

4 

8 

5 

- 

7794 

Ward 2 

3446 

2961 

81 

89 

31 

24 

746 

786 

10 

5 

8179 

Wards 

3321 

1733 

213 

177 

14 

12 

1376 

1529 

8 

4 

8387 

Ward 4 

3006 

3456 

64 

47 

- 

1 

13 

10 

2 

- 

6599 

Wards 

3290 

3716 

9 

9 

6 

- 

1 

1 

12 

7 

7050 

Wards 

1358 

1488 

27 

29 

4 

2 

20 

25 

9 

2 

2963 

Ward? 

3506 

4135 

15 

13 

4 

- 

66 

76 

7 

8 

7828 

Ward 8 

2226 

2786 

22 

15 

7 

- 

- 

- 

2 

- 

5058 

Ward 9 

3755 

3944 

53 

66 

14 

7 

31 

26 

5 

3 

7904 

Ward 10 

2453 

2837 

14 

17 

6 

3 

14 

58 

5 

1 

5407 

Ward 11 

2175 

2431 

11 

18 

5 

- 

3 

3 

2 

4 

4654 

Ward 12 

2044 

2383 

6 

6 

8 

5 

3 

1 

12 

2 

4470 

Ward 13 

2452 

3011 

1196 

1341 

14 

1 

16 

16 

11 

14 

8073 

Ward 14 

1976 

2373 

10 

15 

- 

- 

1 

1 

5 

- 

4382 

Ward 15 

2723 

3051 

23 

26 

2 

3 

2 

1 

11 

2 

5845 

Ward 16 

1814 

1914 

118 

115 

77 

44 

1231 

1467 

73 

22 

6875 

Ward 17 

597 

575 

94 

104 

54 

60 

1804 

1943 

23 

21 

5274 

Ward 18 

3326 

3948 

24 

23 

2 

- 

1 

1 

10 

13 

7349 

Ward 19 

3177 

3555 

22 

29 

8 

1 

1 

1 

19 

2 

6815 

Ward 20 

3526 

4058 

29 

31 

21 

- 

3 

4 

10 

- 

7683 

Ward 21 

3097 

3514 

16 

14 

26 

- 

- 

2 

22 

6 

6697 

Ward 22 

3465 

3470 

30 

22 

7 

2 

223 

186 

14 

4 

7424 

Ward 23 

1634 

1401 

15 

8 

- 

- 

524 

550 

- 

1 

4132 

Ward 24 

4804 

985 

86 

50 

26 

7 

146 

107 

7 

2 

6220 

Ward 25 

2687 

2630 

76 

62 

18 

5 

948 

983 

47 

14 

7470 
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Tade 6: Educational Level per Ward 


FS201: 

Moqhaka 

Grade 04/ 

Std2 

Grades^ 

Std3l 

ABETZ- 

GradelCV 

Std8/ 

Forms 

Grade 11/ 

Std9/ 

Form4- 

isrrcii/N2/ 

isiav 

Level 3 

MFC III /NS/ 

Niav Level 

4-N6/NrC 

6 

Certificate 

with less 

than Grade 

12/StdlO 

Diploma 
v\«th less 

than Grade 

12/StdlO 

Certificate 

with Grade 

12/StdlO 

Diploma 
wiith Grade 

12/StdlO 

higher 

Diploma 

Post Higher 
Diploma 
Masters; 

Doctoral 

Diploma 

Bachelors 

Degree 

Bachelors 
Degree and 

Post 

graduate 

Diploma 

IHonours 

degree 

higher 

Degree 

Masters/ 

PhD 

Other 

No 

schooling 

Total 

Total 

24828 

54818 

38345 

1183 

131 

185 

1075 

2110 

1489 

234 

1050 

391 

411 

196 

231 

6495 

133172 

VM^dl 

1939 

2997 

1188 

26 

3 

2 

47 

41 

24 

4 

1 

1 

2 

- 

3 

509 

6790 

V\J^d2 

1365 

2982 

1069 

42 

5 

11 

24 

74 

75 

21 

82 

41 

12 

10 

11 

475 

6299 

VM^dS 

453 

1342 

1950 

84 

9 

17 

55 

238 

189 

31 

232 

51 

56 

24 

34 

44 

4709 

V\i^d4 

1178 

2478 

1773 

33 

- 

2 

14 

18 

14 

1 

10 

3 

1 

3 

5 

325 

5858 

VM^dS 

1319 

2592 

1730 

15 

10 

3 

25 

24 

9 

3 

5 

1 

3 

3 

10 

483 

6237 

V\J^d6 

475 

1170 

794 

41 

2 

2 

10 

21 

12 

4 

7 

4 

3 

3 

3 

89 

2644 

V\ibrd7 

1353 

2801 

2348 

41 

8 

8 

29 

66 

48 

6 

25 

4 

13 

6 

7 

243 

7005 

VM^dS 

709 

1815 

1492 

58 

3 

7 

82 

143 

49 

7 

27 

8 

10 

7 

6 

134 

4554 

V\i^d9 

1314 

3127 

1594 

32 

1 

5 

13 

42 

50 

5 

25 

6 

4 

2 

5 

332 

6557 

VM^dlO 

745 

1802 

1667 

64 

8 

6 

100 

77 

47 

17 

23 

9 

7 

2 

4 

160 

4735 

VV&rdli 

730 

1625 

1419 

35 

10 

2 

91 

82 

25 

6 

17 

4 

2 

- 

1 

124 

4173 

V\i^dl2 

701 

1605 

1354 

45 

6 

8 

44 

90 

25 

1 

17 

2 

8 

- 

3 

110 

4020 

VM&rdlS 

1136 

2967 

2420 

85 

3 

6 

74 

157 

49 

10 

33 

9 

10 

2 

14 

192 

7167 

VVfeirdl4 

631 

1569 

1281 

56 

13 

2 

31 

134 

61 

6 

28 

13 

18 

4 

5 

89 

3940 

\Naardl5 

873 

2137 

1785 

49 

3 

3 

60 

76 

53 

10 

15 

8 

9 

8 

- 

157 

5245 

VVfeirdie 

603 

1783 

2433 

151 

9 

32 

80 

214 

107 

19 

237 

32 

57 

19 

17 

86 

5779 

VV&rdl7 

450 

955 

1815 

99 

12 

29 

69 

230 

299 

43 

278 

110 

107 

60 

46 

68 

4671 

yiMaardlS 

1310 

2718 

1967 

40 

2 

9 

18 

48 

17 

7 

10 

11 

7 

2 

8 

322 

6486 

VM&rdlS 

1362 

2744 

1395 

26 

3 

2 

24 

52 

24 

4 

15 

11 

3 

2 

16 

267 

5950 

VV^d20 

1500 

2982 

1322 

25 

2 

- 

8 

39 

27 

2 

10 

2 

6 

1 

1 

803 

6732 

V\i&rd21 

1304 

2523 

1489 

34 

2 

3 

25 

46 

54 

2 

18 

3 

4 

- 

9 

335 

5853 

VV^d22 

1308 

3000 

1487 

24 

4 

6 

81 

62 

40 

4 

28 

6 

12 

10 

1 

427 

6500 

VV^d23 

691 

1709 

783 

23 

1 

5 

21 

49 

46 

5 

27 

12 

13 

10 

3 

203 

3602 

VV^d24 

193 

693 

266 

6 

- 

- 

1 

3 

19 

1 

13 

1 

5 

3 

1 

89 

1295 

VV&rd25 

1185 

2700 

1525 

49 

10 

14 

48 

85 

125 

14 

67 

36 

38 

15 

18 

439 

6368 



1.3 Service Delivery Overview 


The municipality is doing relatively well in terms of access to water and electricity as well as access to sanitation but refuse 
removal remains below the national targets set by government. Access to basic housing is also a challenge as this function is still 
performed by the Provincial Department of Human Settlements. Various service delivery targets have been set in the municipality’s 
IDP to ensure that access to basic services is realised in line with the national government’s target dates. Free basic services are 
provided to indigent households according to the municipality’s indigent policy. This includes 6kl of water, 50kWh electricity, free 
sanitation and refuse removal per month. 

The Municipality was also able to purchase some new vehicles and equipment from own funding the improve service delivery. 
Shortage of staff remains a challenge in the Technical department. 


ACCESS TO BASIC MUNICIPAL SERVICES 


Households with access to piped (tap) water inside the dwelling and yard showed a positive movement and increased from 76.6% 
in 1996 to 94.2% in 2011, whilst piped water outside the yard decreased 6.8% over the same period. 


Households with access to piped (tap) 

water 

100.0% 

90 . 0 % 

80 . 0 % 

70 . 0 % 

60 . 0 % 

50 . 0 % 

40 . 0 % 

30 . 0 % 

20.0% 

10.0% 

0.0% 

PIPED (TAP) WATER INSIDE PIPED (TAP) WATER ON NO ACCESS 

DWELLING/YARD COMMUNAL STAND 

■ 1996 02001 ■2011 

Figure 5: Access to Water 

Significant progress has also been made in respect of access to sanitation whereby households with flush/chemical toilets 
increased from 53.6% in 1996 to 88.5% in 2011. The percentage of households utilising pit latrines (-11.0%) and bucket toilets (- 
21.3%) also showed a downward movement over the past 15 years. 
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Households by type of toilet facility 

■ 1996 ■2001 ^2011 


88.5% 



Figure 6: Access to Sanitation 

The 2011 Census information shows that more households utilise electricity for heating, lighting and cooking compared to the 
status quo in 1996. 93.3% (up by 34.3%) of households used electricity for lighting, 88.9% (+44.1%) for cooking and 64.8% (+26.8%) 
for heating in 2011 compared to 1996. 


Households using electricity for lighting, cooking and 

heating 

■ 1996 ■2001 ^2011 



ELECTRICITY USED FOR 
LIGHTING 


ELECTRICITY USED FOR 
COOKING 


ELECTRICITY USED FOR 
HEATING 


Figure 7: Access to Eiectricity 


In respect of access to refuse removal services 85.6% of households in 2011 had their refuse removed at least once a week 
showing a 16.6% increase compared to 1996. Households utilising their own or communal refuse dumps and with no access to 
refuse removal services show a comparative decline over the same period. 
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Households by type of refuse removal 


79.1% 


69.0% 


85.6% 


25.4% 


17.6% 


11.9% 


5.5% 


3.3% 


2.5% 


Removed by local authority/private Communal/own refuse dump 
company 

-1996 -2001 ■2011 


No rubbish removal 


90.0% 

80.0% 

70.0% 

60.0% 

50.0% 

40.0% 

30.0% 

20.0% 

10.0% 

0.0% 


Figure 8: Access to Refuse Removal 


The figure below shows that percentage of households living in formal dwellings has increased from 72.1% in 1996 to 89.2% in 
2011, whilst the percentage of households living in informal dwellings has decreased by 11.8% over the same period. 


Type of Main Dwelling 


90.0% 

80.0% 

70.0% 

60.0% 

50.0% 

40.0% 

30.0% 

20.0% 

10.0% 

0.0% 



Formal Traditional Informal 


■ 1996 ■2001 ^2011 


Figure 9: Households by type of main dwelling 
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Tenure status 


25000 

20000 

15000 

10000 

5000 



0 

Owned and fully 
paid off 

Owned but not yet 
paid off 

Rented 

Occupied rent free 

2001 

18946 

6553 

8011 

8004 

2011 

22231 

3381 

12786 

6046 


Figure 10: Tenure Status 


COMMENT ON ACCESS TO BASIC SERVICES 

100% of the population had access to piped water within 200m from their dwelling. In regard to access to basic sanitation 99% of 
households had access to flush toilets and ventilated pit latrines (VIPs) and 85.6% of households received a weekly refuse removal 
service. 94% of households had access to electricity during 2014 / 2015. The municipality has set targets for achieving the national 
outcomes for basic services in the 2012-2017 approved Integrated Development Plan (IDP). 
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WARD PROFILES 


Table 7; Energy for Cooking per Ward 


FS201: Moqhaka 

None 

Electricity 

Gas 

Paraffin 

Wood 

Coal 

Animal dung 

Solar 

Total 

Total 

110 

140403 

4140 

6099 

7202 

271 

547 

289 

159061 

Wardl 

- 

6709 

70 

569 

166 

34 

181 

6 

7735 

Ward 2 

9 

5247 

269 

141 

2006 

59 

323 

1 

8055 

Wards 

1 

7862 

274 

3 

197 

- 

- 

9 

8347 

Ward 4 

11 

6198 

75 

210 

50 

11 

12 

3 

6569 

Wards 

5 

6720 

58 

169 

13 

3 

7 

- 

6974 

Ward 6 

6 

2817 

59 

51 

4 

9 

- 

5 

2953 

Ward? 

1 

7195 

88 

197 

290 

- 

- 

22 

7794 

Ward 8 

7 

4821 

72 

76 

17 

2 

- 

6 

5001 

Ward 9 

4 

6756 

101 

883 

100 

15 

- 

1 

7861 

Ward 10 

1 

5238 

43 

40 

5 

26 

- 

13 

5365 

Ward 11 

- 

4432 

43 

97 

9 

15 

2 

15 

4614 

Ward 12 

8 

4218 

42 

92 

3 

24 

9 

26 

4422 

Ward 13 

2 

7854 

54 

76 

15 

15 

- 

11 

8027 

Ward 14 

- 

4292 

36 

33 

4 

2 

- 

2 

4370 

Ward 15 

8 

5414 

120 

264 

12 

1 

- 

6 

5825 

Ward 16 

5 

5965 

395 

268 

5 

2 

- 

3 

6644 

Ward 17 

11 

4788 

401 

7 

27 

- 

- 

17 

5251 

Ward 18 

1 

7033 

61 

202 

18 

- 

- 

9 

7323 

Ward 19 

3 

6453 

60 

175 

11 

6 

- 

24 

6733 

Ward 20 

5 

6245 

72 

1050 

215 

- 

2 

33 

7623 

Ward 21 

1 

5968 

87 

426 

108 

8 

7 

17 

6622 

Ward 22 

3 

6393 

117 

403 

376 

22 

- 

19 

7333 

Ward 23 

13 

3204 

140 

152 

561 

8 

- 

8 

4086 

Ward 24 

- 

2821 

1126 

121 

2130 

- 

- 

6 

6204 

Ward 25 

2 

5758 

277 

395 

861 

9 

4 

27 

7332 
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Table 8: Toilet Facilities per Ward 


FS201: Moqhaka 

None 

Flush toilet 
(connected to 
sewerage 
system) 

Flush toilet (with 
septic tank) 

Bucket toilet 

other 

Total 

Total 

2752 

136052 

2347 

2746 

2096 

145994 

Wardl 

329 

4965 

25 

144 

72 

5534 

Ward 2 

658 

2229 

685 

217 

159 

3949 

Wards 

51 

8208 

24 

8 

7 

8298 

Ward 4 

18 

6003 

186 

75 

83 

6366 

Wards 

9 

6927 

22 

3 

2 

6964 

Wards 

18 

2918 

2 

- 

11 

2949 

Ward? 

55 

6999 

92 

147 

76 

7368 

Ward 8 

10 

4970 

21 

- 

- 

5001 

Ward 9 

420 

6887 

51 

101 

82 

7541 

Ward 10 

21 

5318 

5 

7 

5 

5357 

Ward 11 

- 

4586 

6 

- 

14 

4606 

Ward 12 

21 

4374 

9 

- 

8 

4412 

Ward 13 

67 

7830 

5 

3 

121 

8027 

Ward 14 

24 

4308 

18 

8 

- 

4358 

Ward 15 

- 

5768 

35 

- 

7 

5810 

Ward 16 

65 

6542 

9 

9 

16 

6640 

Ward 17 

10 

4955 

92 

1 

19 

5077 

Ward 18 

3 

7190 

112 

- 

11 

7317 

Ward 19 

7 

6584 

39 

18 

45 

6692 

Ward 20 

52 

6466 

47 

878 

109 

7551 

Ward 21 

15 

6061 

16 

375 

91 

6557 

Ward 22 

340 

5013 

356 

300 

217 

6226 

Ward 23 

247 

1093 

198 

210 

277 

2025 

Ward 24 

138 

5140 

114 

12 

286 

5690 

Ward 25 

175 

4718 

180 

231 

378 

5682 


Table 9: Source of Water per Ward 


FS201: 

Moqhaka 

Regional/local 
water scheme 
(operated by 
municipality or 
other water 

Borehole 

Spring 

Rain water 
tank 

Dam/ pool/ 
stagnant 
water 

River/ 

stream 

Water 

vendor 

Water 

tanker 

Total 
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services provider) 


Total 

134641 

18988 

199 

329 

318 

156 

549 

2716 

157895 

Wardl 

7613 

8 

- 

4 

- 

- 

32 

33 

7690 

Ward 2 

1606 

5485 

31 

39 

124 

14 

140 

333 

7771 

Wards 

8013 

297 

7 

- 

- 

- 

19 

3 

8339 

Ward 4 

6394 

38 

2 

9 

- 

5 

10 

69 

6527 

Wards 

6842 

65 

- 

3 

- 

- 

40 

20 

6969 

Wards 

2902 

6 

- 

3 

- 

- 

3 

32 

2946 

Ward? 

6971 

485 

7 

6 

4 

1 

3 

286 

7762 

Ward 8 

4975 

2 

- 

- 

- 

- 

2 

3 

4983 

Ward 9 

7595 

15 

1 

8 

16 

- 

8 

20 

7664 

Ward 10 

5348 

- 

- 

12 

- 

- 

- 

- 

5360 

Ward 11 

4528 

21 

- 

24 

- 

4 

6 

9 

4591 

Ward 12 

4358 

11 

5 

12 

- 

- 

2 

8 

4396 

Ward 13 

7806 

16 

4 

8 

- 

1 

66 

19 

7920 

Ward 14 

4343 

4 

- 

- 

- 

- 

11 

9 

4367 

Ward 15 

5760 

23 

7 

3 

- 

- 

1 

19 

5814 

Ward 16 

6523 

11 

- 

- 

1 

3 

20 

10 

6568 

Ward 17 

4880 

206 

- 

7 

39 

83 

17 

6 

5237 

Ward 18 

7249 

11 

- 

11 

- 

- 

9 

7 

7287 

Ward 19 

6582 

13 

- 

8 

7 

- 

1 

96 

6707 

Ward 20 

7197 

16 

92 

4 

- 

- 

53 

208 

7571 

Ward 21 

6560 

8 

- 

1 

9 

- 

12 

31 

6621 

Ward 22 

5153 

1252 

11 

26 

34 

20 

14 

742 

7252 

Ward 23 

987 

2652 

16 

87 

41 

14 

12 

235 

4045 

Ward 24 

23 

5977 

12 

- 

12 

1 

- 

177 

6202 

Ward 25 

4433 

2365 

4 

54 

33 

8 

67 

341 

7305 
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1.4 Financial Health Overview 


FINANCIAL OVERVIEW 

This overview sets out highlights of the municipality’s financial performance in the past year. Full details appear in the annual 
financial statements. 

The municipality has performed relatively well over the past year despite the prevailing market and economic conditions, in line 
with its business plan. Despite the existence of indigent communities within the municipality’s are of jurisdiction and the impact it has 
on the revenue collection rate which in turn put pressure on the cash flows, the municipality’s cash flows remained relatively 
consistent as compared to the previous financial year. 

Over the past year, the total revenue increased by 3% to R663 million. Service charges grew by 12% while growth of property 
rates is 12%. Total revenue was 1% more than the budgeted amount. 

Total expenditure increased by 3% to R656 million. Depreciation and amortization expenditure increased by 1% while bulk 
purchases grew by 8%. Repairs and maintenance expenditure amounted to R54 million for the year (2014 R40 million). The 
municipality continues to prioritise repairs and maintenance because the preservation of infrastructural assets is important for 
continued basic service delivery. 

The municipality recorded a net operating surplus of R12 million (2014: R27 million) taking into account the impact of GRAP 17 
depreciation. 


Table 10: Financial Overview -2014115 



Financial Overview: 

2014/15 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

171 728 

171 728 

240 348 

Taxes, Levies and tariffs 

430 652 

438 341 

390 252 

other 

16 212 

18 629 

38 034 

Sub Total 

618 592 

628 698 

668 634 

Less: Expenditure 

597 393 

615 014 

656 164 

Net Total* 

21 200 

13 684 

12 470 

* Note: surplus/(deficit) 


Table 11: Operating Ratios 


Operating Ratios 

Detail 

% 

Employee Cost 

27% 

Repairs & Maintenance 

8% 

Finance Charges 

1% 

Debt Impairment 

3% 


COMMENT ON OPERATING RATIOS 

All of the above operating ratios depict a favourable status regarding the municipality’s expenditure, and are within the norms. 


Table 12: Total Capital Expenditure 




Total Capital Expenditure: 2011/12 to 2014/15 

R'OOO 

Detail 

2011/12 

2012/13 

2013/14 

2014/15 

Original Budget 

110 007 

56 897 

105 554 

57 124 

Adjustment Budget 

64 744 

70 342 

112 954 

112 250 

Actual 

51 632 

74 657 

94 211 

78 181 




Total Capital Expenditure 


k 



■ Original Budget « Adjustment Budget ■ Actual 


Figure 11: Total Capital Expenditure 


COMMENT ON CAPITAL EXPENDITURE 

The municipality’s property, plant and equipment for the financial year under review amounted to R78 million, compared to R86 
million for the previous year. 

Capital commitments as at 30 June 2015 amounted to R125 million (2014: R64 million). 

The fixed assets were financed from government grants. 
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1.5 Organisational Development Overview 

he municipality had 1407 approved posts on its organisational structure with 717 employees and a vacancy rate of 49,25% at the 
end of the 2014/2015 financial year. The highest vacancy rate is found at LED (100%), Security 84%, Workshop/Fleet Management 
83%, Infrastructure & PMU and Roads and Storm Water at (70%). The turnover rate stood at 0,68%. The municipality had a high 
rate turnover due to a general shortage due to general shortage of experienced employees who can do the duties of technicians 
(e.g. Process controllers, artisans, mechanical and electrical engineers) whilst certain departmental vacancies could not be filled due 
to the lack of plan and equipment. 

The approval of outstanding workforce-related policies remains a challenge and it is envisaged that all outstanding policies will be 
approved during the 2015/2016 financial year. 

The average sick leave per employee was 5 days. A total number of 5135 sick leave days were taken by employees at an 
estimated cost of R 4 816, 630 


1.6 Auditor General Report 

AUDITOR-GENERAL REPORT: 2014/15 

The municipality received a qualified audit opinion for the 2014/15 financial year. The main issue that resulted in a qualified audit 
opinion was with regards to the completeness of service charges regarding water and electricity. 

The municipality made significant strides in dealing with the issues pertaining to infrastructure assets, which were a major 
contributor in the past resulting in the municipality receiving a disclaimer of audit opinion. 

The municipality has prepared an action plan in this regard to deal with these issues raised by the Auditor General in the 2014-15 
Audit Report. The comprehensive audit report is fully outlined in chapter 6 to this annual report. 


1.7 statutory Annual Report Process 


Table 13: Statutory Annual Report Process 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the legislative content, 
the process plan should confirm in-year reporting formats to ensure that reporting and monitoring 
feeds seamlessly into the Annual Report process at the end of the Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year 


4 

Submit draft 2014/15 Annual Report to Internal Audit and Auditor-General 


5 

Audit/Performance committee considers draft Annual Report of municipality and entities (where 
relevant) 


6 

Mayor tables the unaudited Annual Report 


7 

Municipality submits draft Annual Report including consolidated annual financial statements and 
performance report to Auditor General 

August 

8 

Annual Performance Report as submitted to Auditor General to be provided as input to the IDP 
Analysis Phase 


9 

Auditor General audits Annual Report including consolidated Annual Financial Statements and 
Performance data 

September - 
October 

10 

Municipalities receive and start to address the Auditor General’s comments 

January/February 

11 

Mayor tables Annual Report and audited Financial Statements to Council complete with the Auditor- 
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No. 

Activity 

Timeframe 


General’s Report 


13 

Audited Annual Report is made public and representation is invited 


14 

Oversight Committee assesses Annual Report 


15 

Council adopts Oversight report 


16 

Oversight report is made public 

April 

17 

Oversight report is submitted to relevant provincial councils 

18 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report and Oversight 
Reports to be used as input 

January 


COMMENT ON THE ANNUAL REPORT PROCESS 

The municipality has been able to meet the new deadlines as per MFMA Circular No. 63 issued by the National Treasury in 
September 2012. Substantial progress has been made to align the format and contents of the Annual Report with the guidelines 
issued by the National Treasury. A concerted effort has been made by the municipality to ensure adherence to the above timelines 
with the compilation of the unaudited 2013/14 Annual Report. 

The municipality appreciates the importance of alignment between the IDP, Budget and Performance Management System and 
the process to ensure proper alignment is continuously being reviewed and implemented. 
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CHAPTER 2 - GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1 Political Governance 


INTRODUCTION TO POLITICAL GOVERNANCE 


Section 151 of the Constitution, 1996 states that the executive and legislative authority of a municipality is vested in its municipal 
council. This is complemented by the Municipal Structures Act and Municipal Systems Act. In terms of section 160(2) of the 
Constitution, 1996, the following powers may be delegated by a municipal council and must therefore be exercised by council: 
passing of by-laws, approval of budgets, imposition of rates and taxes, levies and duties and the raising of loans. The Speaker is 
appointed by Council and performs her functions in terms of section 37 of the Municipal Structures Act, such as presiding at council 
meetings and overseeing the work of council committees. 

The Council appointed an Audit and Performance Audit Committee which performs its functions in accordance with section 166(2) 
of the MFMA and the approved audit committee charter. This Committee reports directly to Council and make recommendations to 
Council in terms of its functions. 

The Executive Mayor exercises his responsibilities in terms of the Municipal Structures Act, Municipal Systems Act, and Municipal 
Finance Management Act and in accordance with any powers and functions so delegated by the Council. The Executive Mayor is 
assisted by a Mayoral Committee who has been appointed in terms of section 60(l)(a) of the Municipal Structures Act. Members of 
the Mayoral Committee have been assigned specific areas of responsibility and chair the various portfolio committees (See 
Appendix B for committees and committee purposes). The portfolio committees consist of Councillors and reports directly to the 
Mayoral Committee. 

The municipality has established an Oversight Committee, comprised of non-executive councillors, with the specific purpose of 
providing your Council with comments and recommendations on the Annual Report. The Oversight Committee report on the 2013/14 
Annual Report will be published separately in accordance with MFMA guidance. 

POLITICAL STRUCTURE 


Function 


EXECUTIVE MAYOR 

Cllr Justice Marek 


Overall political responsibility for sound governance and service delivery 


SPEAKER 

Cllr Disebo Naked! 


Public participation, ward committees and managing Council and Committee 
meetings 


CHIEF WHIP 

Cllr Tshidi Koloi 


Ensures discipline among Councillors; Managing relations between political parties 
and representation on Committees 



Function 


MAYORAL COMMITTEE 

Cllr Mokone Thipane 
Cllr Mpesi Mokotia 
Cllr Modiehi Machobane 
Cllr Tommy Makau 
Cllr DikelediTau 
ClIrTseleng Mkhwanazi 
Cllr Simon Mokoena 
Cllr Zenzile Magadlela 
Cllr Rachere Moletsane 
Cllr Donald Colbert 


Infrastructure and Technical Services 

Public Safety and Transport 

Special Programmes 

HR and Administration 

Urban Pianning and Human Settiements 

Women, Chiidren, Youth, Disabiiity and Rurai Deveiopment 

Community Services 

Sports, Arts, Cuiture and Recreation 

LED and Investment 

Finance, Audit and Risk Management 


COUNCILLORS 

The municipality has 50 Councillors of which 25 are Ward Councillors and 25 PR Councillors. A full list of Councilors can be 
found (including committee allocations and attendance at council meetings) in Appendix A. Further note that Appendix B sets out 
committees and committee purposes. 


POLITICAL DECISION-MAKING 

63.6% implemented rate is achieved at the Municipality. Attach is a list of the outstanding items. 


2.2 Administrative Governance 

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

Note: MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of the municipality 
for the purposes of this Act and must provide guidance on compliance with this Act to political structures; 
political office bearers, and officials of the municipality and any entity under the sole or shored control of the 
municipality. 

The Municipal Manager is the accounting officer of the municipality and the head of the administration and reports directly to the 
Executive Mayor and Council. Directors (section 56 managers) report directly to the Municipal Manager and their performance is 
managed by the Municipal Managers in terms of the annually signed performance agreements and plans. 

Directors are responsible for the management of their respective functions/departments, which include the management of 
service delivery programmes and targets, personnel and budgets. 

The Municipal Manager ensures accountability by departments through weekly and monthly management meetings and quarterly 
performance reviews of Directors. 
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TOP ADMINISTRATIVE STRUCTURE 


Figure 12: Top Administrative Structure 


Municipal Manager 

Mr. MS Mqwathi 

accounting Officer & Head o1 
Administration 


1 1 1 


Chief Financial 
Officer 


Mr. S Marumo 


I 


Director: Technical 
Services (Acting) 

Mr. M Geringer 


I 


Director: Community 
and Emergency 
Services 


Ms. P Tshabalala 


I 


Director: Corporate 
Services 


Mr. M Mthwalo 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 

INTRODUCTION TO COOPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 
RELATIONS 


Note: MSA section 3 requires that municipaiities exercise their executive and iegisiative authority within the constitutionai system of 
co-operative governance envisage in the Constitution section 41. 

Moqhaka Municipality through the 2014/2015 financial year participated in a number of intergovernmental forums. This ensures 
that the Municipality is kept up to date on key developments in strategic areas of its responsibilities. 

Through active participation in these forums and the available platform created the Municipality exchanges ideas and interact with 
Other spheres of government. 


2.3 Intergovernmental Relations 

NATIONAL INTERGOVERNMENTAL STRUCTURES 

The Municipality did not participate in National Structures. 


PROVINCIAL INTERGOVERNMENTAL STRUCTURES 

The main structure is the Premier’s Coordinating Forum (PCF) in which he Executive Mayor and Municipal Manager participate. 
The municipality did participate in these structures and this has promoted good inter relations, best practices and information sharing 
amongst stakeholders. 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

The Municipality is part of the District Coordinating Forum (DCF) where principal members are the Mayors, Speakers, Mayoral 
Committee Members and Municipal Managers. This platform assists the municipality to foster better relations with sister 
municipalities within the district. 

In additions other structures such as the District Energy Forum (DEF) which is specifically focused on the relevant service delivery 
aspects are attended. This provides a platform for interaction with other Municipalities as well as Sector Departments involved. 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 


Note: MSA section 17 (2): requires a municipaiity to estabiish and organise its administration to faciiitate a cuiture of accountabiiity 
amongst its staff. Section 16 (1): states that a municipaiity must deveiop a system of municipai governance that compiiments formai 
representative governance with a system of participatory governance. Section 18 (a) - (d): requires a municipaiity to suppiy its 
community with information concerning municipai governance, management and deveiopment. 

Moqhaka Local Municipality holds public meetings every month in every ward to communicate municipal developments with its 
community and also during IDP and Budget road shows and the needs of community are heard in these meetings. 


2.4 Public Meetings 

COMMUNICATION, PARTICIPATION AND FORUMS 


The municipality uses loud hailing, print media, posters, as well as physical delivery of invitation such as IDP/budget which are on 
semester interval. These meetings are inclusive of representative from Safety, Business and CBO’s. the office is also intending on 
using ward committee in distributing pamphlets 

WARD COMMITTEES 


The purpose of the ward committee is to assist councillors by being closer to community and this has helped as it is seen during 
community meetings when they give response to some challenges faced by community. 


Tabie 14: Pubiic Meetings 


Public Meetings 

Nature and 
purpose of 
meeting 

Date of events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue addressed 
(Yes/No) 

Dates and 
manner of 
feedback given 
to community 

Budget 

22/04/2015 

23/04/2015 

28/04/2015 

50 

8 

5000 

YES 

Monthly 

Community 

Meeting 

Constituency 

Meeting 

12/08/2014 

19/08/2014 

14/08/2014 

50 

5 

6500 

YES 

Monthly 

Community 

Meeting 

IDP 

19/11/2014 

18/11/2014 

25/11/2014 

50 

8 

6000 

Yes 

Monthly 

Community 

Meeting 


COMMENT ON THE EFFECTIVENESS OF PUBLIC MEETINGS HELD 

Meetings have succeeded hence community have reported improvement and improvement is seen on infrastructure requested by 
community have been upgraded. 
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2.5 IDP Participation and Alignment 


Table 15: IDP Participation and Alignment Criteria 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align directly to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

No 

‘Section 26 Municipal Systems Act 2000 
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COMPONENT D; CORPORATE GOVERNANCE 

OVERVIEW OF CORPORATE GOVERNANCE 


The municipality endeavours to comply with the regulatory frameworks and best practices regarding corporate governance. 

This includes the establishment of a risk management function, internal audit unit and independent audit committee and the 
implementation of fraud and anti-corruption policies and measures. 

In addition, Moqhaka Municipality follows a comprehensive system of rules and processes that are designed to sustain and 
enhance optimal end effective organizational management. 


2.6 Risk Management 

Note: MFMA section 62 (i) (c) requires a municipaiity to have and maintain an effective, efficient and transparent system of risk 
management. 

Risk Management provides a clear and structured approach to identifying risks. Having a clear understanding of all risks allows 
the municipality to measure and prioritise them and take the appropriate actions to reduce possible losses. 

The Municipality implements and maintains effective, efficient and transparent systems of risk management and internal control. 
The risk management will assist the municipality to achieve its service delivery outcomes and enhance organisational performance. 

The risks are managed formally and periodically by means of a factual and realistic approach. This promotes the achievement of 
objectives and further avoid these risks from impacting negatively on the organizational efficiency 

The average risks in developing the Internal Audit Coverage Plan was extracted from the risk assessment report, considering the 
impact and likelihood of critical issues/risks within each of the identified activities. 

2.7 Anti-Corruption and Fraud 

Note: See Chapter 4 detaiis of Discipiinary Action taken on cases of financiai mismanagement (T 4.3.6). MSA 2000 s 83 (c) 
requires providers to be chosen through a process which minimizes the possibiiity of fraud and corruption. 

The actions that constitute corruption can be classified as follows: 

• Any dishonest, fraudulent or corrupt act, 

• Theft of funds, supplies and other assets, 

• Maladministration or financial misconduct in handling or reporting of money, 

• Making profit from insider knowledge, 

• Disclosing confidential information to outside parties, 

• Deliberately refusing or omitting to report or act upon reports of irregular or dishonest conduct 

The strategies in place to prevent corruption, fraud and theft are the application of policies approved by council such as the supply 
chain management policy, the cashiers’ policy and the segregation of duties to approval of transactions within the municipality. 

Key risk areas susceptible to corruption and fraud are the procurement, cash collection and payments as well as unauthorized 
distribution of information from the institution. Policies such the cashiers’ policy was approved by council. The code of conduct in 
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terms of the Municipal Systems Act was communicated to all employees to highlight the importance of proper employee behaviour 
and conduct. 

A previous challenge that is now overcome was the lack of important structures to effectively deal with the occurrence of 
corruption and fraud within the municipality. A lack of capacity at the Internal Audit and supply chain and the ineffective functioning of 
the Audit Committee were some of the challenges the municipality faced to effectively eliminate the occurrence of fraud and 
corruption. In the main these challenges have now been resolved and a functional internal audit and Audit Committee exists 

2.8 Supply Chain Management 

Note: MFMA section 110 - 119; SCM Regulations 2005; and relevant MFMA circulars set out required processes and guidance 
manuals to help ensure that SCM arrangements provide appropriate goods and services, offer best value for money and minimize 
the opportunities for fraud and corruption. 

SCM is governed by policies & processes that include Demand Management, Acquisition Management, Logistics, Disposal & 
Risk and Performance Management. 

The improvements pertaining to Demand Management are that procurement plan is in place that outlines most of the projects that 
are included in IDP to ensure effective service delivery. Assistance is provided to user departments to compile specifications for 
tenders & request for quotations. 

The improvements pertaining to Acquisition Management are as follows: 

(a) There is an SCM thresholds in place which gives guidance for procurement ranges e.g. 

(b) Completion of a deviation form as per SCM Regulation 36 

(c) When request for 7 days & tender advertisements must be made 

(d) Long term contracts are advertised for 30 days as per regulations 

(e) The safe keeping of tender documents has also been improved 

The following challenges are major concerns 

(a) The finalisation of contracts on time 

(b) Decentralisation of quotations 

(c) Staff shortages 

Remedial Action to address shortfalls 

(a) SCM bid committee members to be addressed about the importance of complying with the committees scheduled 
dates. 

(b) Existing and new suppliers has been invited to complete data base forms, through an advertisement 

(c) Tenders have been advertised for required goods and services such as stationery, cleaning materials, panel of training 
service providers etc. in order to minimise deviations. 

(d) Contract Management Register has also been implemented 

The municipal supply chain policy aims to enforce fairness, transparency, competitiveness and cost effectiveness and equitable 
distribution of procurement of municipal services. The municipal supply chain policy is therefore updated continuously to be in line 
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with the legislative changes that occur from time to time. The revised supply chain policy was adopted and approved by council on 
17 June 2015 

SCM checklist for all SCM processes has been designed for compliance purposes 

2.9 By-Laws 


Table 16: By-laws Introduced 


By-laws Introduced during 2014/15 

Newly Developed 

Revised 

Public Participation 
Conducted Prior to 
Adoption of By-Laws 
(Yes/No) 

Dates of Public 
Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 

8 new bylaws developed 


Yes 

Jan 2015 

Yes 

13/3/2015 

*Note: See MSA section 13. 


COMMENT ON BY-LAWS 

Note: MSA 2000 sll (3) (m) provides municipal councils with the legislative authority to pass and Implement by-laws for the 
betterment of the community within the terms of the legislation. 

An extensive public participation process was followed in Viljoenskroon, Rammulotsi, Kroonstad, Maokeng, Steynsrus and 
Matiwangtiwang. Both Councillors as well as officials from the user departments and legal section. The process of developing 
additional by-laws has been commenced with. 

The following by-laws were developed and gazetted: 

- General Street By-Law 

- Control of Public Nuisances By-Law 

- Dumping and Littering By-Law 

- Numbering of Buildings By-Law 

- Water Restrictions By-Law 

- Refuse Removal By-Law 

- Storm Water By-Law 

- Water Services By-Law 
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2.10 Websites 

Table 17: Municipal Website: Content and Currency of Material 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

Varies 

All current budget-related policies 

Yes 

Varies 

The previous annual report (2013/14). 

Yes 


The annual report (2014/15)) published/to be published 

Yes 


All current performance agreements required in terms of section 57(l)(b) of the Municipal 
Systems Act (2015/16) and resulting scorecards 

Yes 


All service delivery agreements (2014/15)) 

No 


All long-term borrowing contracts (2014/15)) 

No 


All supply chain management contracts above a prescribed value for 2014/15) 

No 


An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during 2014/15. 

No 


Contracts agreed in 2014/15 to which subsection (1) of section 33 apply, subject to subsection 
(3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in 2014/15. 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during 2014/15. 

Yes 


Note: MFMA s75 sets out the information that a municipality must include in its website as detailed above. 

Municipalities are, of course encouraged to use their websites more extensively than this to keep their 
community and stakeholders abreast of service delivery arrangements and municipal developments. 


COMMENT ON MUNICIPAL WEBSITE CONTENT AND ACCESS 

The municipality’s website is managed and maintained by the ICT section. ICT has greatly improved in terms of managing and 
compliance of the municipality’s website. 

Delays and challenges were experienced with the timely receipt of documents from the user departments. 


2.11 Public Satisfaction on Municipal Services 

No formal surveys have been undertaken by the municipality to determine the levels of community or public satisfaction with the 
municipality in general and service delivery matters in particular. 

The inability to conduct surveys is directly related to financial and human capacity constraints experienced by the municipality and 
should be addressed going forward. 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE 
(PERFORMANCE REPORT PART 1) 


INTRODUCTION 

The municipality as a Service Authority within its area of jurisdiction has a legislative mandate to provide services in a safe and 
healthy environment. The Technical Department is responsible for operation and maintenance of infrastructure which include 
electricity, water services, roads and storm water. The Technical Department also provides support services such as the mechanical 
workshop. 

The Technical Department plays a pivotal role in terms of facilitation and coordination of services provided by Provincial and 
National Departments. The municipality has adopted a five-year IDP Plan which is a strategic document aiding in the developments 
within the municipality. Sector plans are also included which gives effect to the strategies and objectives in the IDP. The IDP is 
further informed by both the National and Provincial development strategies. 

The purpose of the report is to provide information in respect of the core responsibilities, objectives, achievements as well as 
challenges faced by the Technical Department during the 2014/15 financial year. 


COMPONENT A: BASIC SERVICES 

This component includes: water; waste water (sanitation): electricity; waste management: and housing services; and a summary 
of free basic services. 


INTRODUCTION TO BASIC SERVICES 

Technical Services Department is responsible for the following services: 

• Provision of new infrastructure in terms of planning and implementation. 

• Operating, maintenance and refurbishing/rehabilitation of existing infrastructure. 

• Provision of basic services such as water, electricity and roads. 

This is done as a basic service delivery aspect in the following areas: 


1. Water and waste water services 

• Water purification 

• Sewerage treatment 

• Storage dams 

• Water reservoirs 

• Water and sewage reticulation networks 

2. Roads, storm water, railways and public works 

• Roads design, construction and maintenance 

• Storm water drainage system 

• Railway sidings and maintenance 

• Bridges and culverts 

• Landfill site management 
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3. Electricity 

• Electricity Distribution 

• Electricity network maintenance and upgrading 

• Electricity Consumption Care 

• Public lighting 

4. Buildings survey 

• Approval of building plans, construction and inspections thereof 

Objectives and Achievements 

Strategic objectives are set out in planning and budgeting tools such as IDP and MTAS in order to properly plan and achieve targets. 
Priority areas regarding basic service delivery are as follows: 

• Access to water, 

• Water loss, 

• Water quality, 

• Access to sanitation, 

• Access to electricity, 

• Energy efficiency, 

• Access to municipal surfaced roads 

Departmental Challenges 

- Institutional and organizational development: 

• Inadequate attraction and retention of skilled competent personnel, 

• Prolonged recruitment processes, 

• Inadequate training and development of staff 

- Infrastructure maintenance and development: 

• Outdated technology and aged infrastructure, 

• Lack of infrastructure master plans and maintenance plans, 

• Inadequate infrastructure capacity to meet supply demand, 

• Increasing theft and vandalism of infrastructure, 

• Limited preventative maintenance, 

• Decaying infrastructure, 

• Heavy motor vehicular movement through and around CBD, 

• High distribution losses (water and electricity) 

- Machinery, equipment and fleet: 

• Shortage of machinery, equipment and fleet, 

• High average age of municipal fleet, 

• Most fleet out of useful lifespan, 

• Prolonged turnaround time in terms of repairs and continued breakages, 

• Limited maintenance equipment, 

• Delayed processing time of purchase request in terms of maintenance and repairs, 

• Shortage of vehicles and machinery causing low productivity and low morale of staff cascading into serious 
delays in service delivery. 
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Financial Constraints: 


• Insufficient maintenance budget, 

• Insufficient capital budget appropriated (own funding), 

• Lack of consumables and sundry items, 

• Supplier / municipal relations dented, 

• Creditor and debtor management, 

• Long processing period of purchase orders. 

- Natural Hazards: 

• Rainfall and flooding causes delay in project implementation and flooding of residential areas, 

• Extensive damage to infrastructure (decaying roads surfaces and potholes) and facilities / property. 

- Compliance to Regulations: 

• Inadequate monitoring and measuring equipment and processes to facilitate compliance. 

- Bulk Supply Services: 

• Inadequate bulk raw water supply in Viljoenskroon and Steynsrus, 

• Inadequate electricity bulk supply in Viljoenskroon. 

• Rapidly deteriorating condition of roads network including main roads 

3.1 Water Provision 

INTRODUCTION TO WATER PROVISION 

Water needs are determined via the consumer base on the ground. Figures used to determine this includes provision for 
registered indigents according to the municipal policy. Supply and disruptions are monitored and future needs are based on results. 
Further inputs from the community and political offices are compared with departmentally identified issues and included in the IDP as 
needed. National government targets are also included in future planning. 

For blue drop purposes the water quality is monitored continuously and uploaded on the BDS site and water provision to the 
community is done in accordance with the Water Services Act 1997. 

The top three priorities are: 

- Sufficient water supply for communities. 

- Connections to individual stands with provision for indigents. 

- Provision of water within legal requirements (Water within Blue drop and SANS 241 standards) 


Table 18: Total use of water by sector 


Total use of water by sector (cubic meters) 


Water supplied to 
community 

Water billed 

Unaccountable water losses 

2012/13 

12 934 778 

8 181 823 

4 752 955 

2013/14 

12 955 450 

7 845 825 

5 109 625 

2014/15 

12 867 331 

8 231 463 

4 635 868 

NOTE: The water loss figures cannot be determined accurately due to the fact that water was transferred to Steynsrus / 
Matiwangtiwang by truck and delivered directly to the community and as such most of it was unmetered. 
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Water Use by Sector 

■ Water supplied to community ■ Water billed ■ Unaccountable water losses 



Figure 13: Water Use by Sector 


COMMENT ON WATER USE BY SECTOR 

Water demand currently exceeds the supply in both Steynsrus as well as Viljoenskroon due to the following: 

1. In Steynsrus the raw water supply from the Vais River is affected by the fact that the seasonal flow in the river is unreliable and 
the limited raw water storage capacity in the off channel storage dam cannot keep up with the demand that originated from the 
installation of waterborne toilets in Matiwangtiwang. A project funded by DWA (RBIG) is currently running to increase the 
availability of raw water in the area. During the reporting year three new borehole were added to the supply network but the 
total yield of only 0.5 Mega litre is insufficient to cope with the average demand of 2 mega litre. The project is continuing with 
investigations on methods to augment the existing raw water supply. These include additional of channel storage dams as well 
as the possibility of obtaining water from the Lesotho highlands water scheme. The latter would be the best solution as this 
water could then only be used to augment the supply during such times that there is no raw water available in the local storage 
dams. 

2. In Viljoenskroon the placement of residents in the Northleigh is placing pressure on the water supply as the treatment works 
can only provide a limited volume of water thus placing the supply under pressure and impacting on supply and pressure. 
Because of this some high lying areas are without water during certain periods of the day. 

Currently the bulk of our water supply is directed at domestic consumers as we have no water intensive industries in the area. 

The industries using the highest volume of water are the abattoirs and Premier milling industries in Kroonstad. 


Table 19: Water Service Delivery Levels 


Water Service Delivery Levels 


Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Wafer; (above min level) 





Piped water inside dwelling 

N/A 

N/A 

26 346 

26 555 

Piped water inside yard (but not in dwelling) 

35 201 

35 201 

19 015 

18 806 
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Using public tap (within 200m from dwelling ) 

400 

400 

300 

300 

Other water supply (within 200m) 

N/A 

N/A 

N/A 

N/A 

Minimum Service Levei and Above sub-totai 

35601 

35601 

45661 

45661 

Minimum Service Levei and Above Percentage 

100% 

100% 

100% 

100% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 

N/A 

N/A 

N/A 

N/A 

Other water supply (more than 200m from dwelling 

No water supply 

N/A 

N/A 

N/A 

N/A 

Beiow Minimum Service Levei sub-totai 

0 

0 

0 

0 

Beiow Minimum Service Levei Percentage 





Total number of households* 

35 601 

35 601 

45 661 

45 661 

* - To inciude informai settiements 
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Table 20: Households - Water Service Delivery Levels 


Households - Water Service Delivery Levels below the minimum 
Households 


Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

35 201 

45 661 

45 661 



45661 

Households below minimum service level 

100 

100 

100 



0 

Proportion of households below minimum 
service level 

3% 

3% 

3% 



0% 

Informal Settlements 







Total households 

400 

400 

400 



300 

Households below minimum service level 

400 

400 

400 



300 

Proportion of households below minimum 
service level 

100% 

100% 

100% 



100% 


■ Access to water ■ Access to water piped water ■ HH receiving 6kl free 
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Figure 14: Water Service Delivery 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA Basic Service Delivery arid Infrastructure Investment 
IDP Priority 1: Water provision 


O/erall Performance 

IDPfStrategic 

Objective 

Strategy 

KR 

Uhit of 

measurement 

KPI 

OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
munidpality in order 
achieve a better life for 

all 

Regulation 

796 

%of Indigent 
households 
receiving free 
basic vvater 

% 

CFO 


Indigent 

Register 

100% 

100% 

Target Achieved 

N^A 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
municipality in order 
achieve a better life for 

all 

Regulation 

796 

Quantum of free 
basic vvater 
provided to each 
indigent 
household 

Kl per month per 
household 

CFO 


Consumer 

reports 

6 

6 

Target achieved 

None 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
municipality in order 
achieve a better life for 

all 

Regulation 

796 

#of HH informal 

areas that meet 

the rrinimum 

v\^er service 
standards (Stand 
pipe 200m) 

#of HH 

DBS 


Consumer 

reports 

10 999 

10 999 

Target Achieved 

N^A 

Broaden access and 
improve quality of 
municipal services 

To ensure 

access to 

potable 
v\ater by 

2014 by 
providing a 
nebAorkvvth 

meters to all 

current erven 

# of new meters 

installed on the 

v\ater netvvDrk 

Number 

DTS 

2603 

Quarterly 

reports 

subrritted to 

MM regarding 

new meters 

installed 

1000 

8 

No funded current 
projects, irxiividual 
connections only as 
applied for where new 
houses are erected. 

Furxiing to be acquired 
for projects for 
installation of v\ater 
meters. Only private 
applications paid for by 
applicant 



IDRfStrategic 

Objective 


Strategy 


KR 


Uhit of 

measurement 


KPI 

OAner 


Baseline 


Broaden access and 
improve quality of 
municipal services 

To reduce 

v\aterloss in 

distribution. 

%of v\ater losses 

(KLAcquired/KL 

Billed). 

% 

DTS 

Broaden access aixl 
improve quality of 
municipal services 

To have 

\ASDP 

Module 1&2 
in place by 
2014/15. 

NA^DP module 1 
& 2 approved aixl 
implemented 

Date 

DTS 


Source of 
Evidence 


Annual 

Target 


Actual 


O/erall Performance 


Corrective 

Measures 


Performance 


Comment 


Output vs 

Billing / Reports 
to management 

35% 

40% 

Normal burst pipes 
aixJ meter 

maintenance 

Flow meter at WTW 
currently being 
upgraded for better 
control on output from 
plant 

\ASDP 

Document aixl 

Council 

resolution 

30-Jun- 

2015 

40% 

Draft of Module one 
currently being 
updated according to 
current situation. 
Funding required for 
module 2 

Module 1 under 
revision, (80%) 
Funding required for 
module 2 as it needs to 

be based on Wdter 

Master Plan 



Table 21: Employees Water Service 


Employees: Water Services 


2013/14 

2014/15 

Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0 

4-6 

2 

4 

2 

2 

50% 

7-9 

13 

19 

9 

10 

53% 

10-12 

3 

6 

6 

0 

0% 

13-15 

15 

38 

2 

36 

95% 

16-18 

75 

166 

80 

86 

52% 

19-20 


0 


0 

0 

Total 

109 

234 

100 

134 

58% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 

Due to current structure division of function/staff between water & sanitation cannot be provides accurately in tables. Total 
figures of Water & Sanittion sections is correct. 


Table 22: Financial Performance Water Service 


Financial Performance 2014/15: : ^ 

Nater Services 








R’OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

64 142 

87 565 

93 034 

85 620 

8% 

Expenditure: 






Employees 

11 581 

13 031 

13 507 

12 039 

11% 

Repairs and Maintenance 

19 857 

20 806 

12 215 

8 258 

32% 

other 

7 295 

24 314 

27 753 

21 956 

21% 

Total Operational Expenditure 

38 733 

58 181 

53 475 

42 253 

21% 

Net Operational Expenditure 

-25 409 

-29 414 

-39 559 

-43 367 

-10% 

Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing the difference between the 
Actual and Original Budget by the Actual. 
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Table 23: Capital Expenditure Water Service 


Capital Expenditure 2014/15: : 

Water Services 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Upgrading of Kroonstad water 
treatment works 

7 000 

13 451 

13 451 

19% 


Steynsrus RBIG 

8 000 

8 000 


0% 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


COMMENT ON THE OVERALL PERFORMANCE OF WATER PROVISION 

The upgrading of the Kroonstad water treatment works was identified through the IDP process. This project was prioritised to 
ensure that the water supply to Kroonstad and Maokeng is of a better quality and that less water interruption occurs in these areas. 
The other project was identified through the same process, but the project is done to ensure more reliable water supply to Steynsrus 
area. 


3.2 Waste Water (Sanitation) Provision 

INTRODUCTION TO SANITATION PROVISION 

Sanitation needs are determined via the consumer base on the ground. Shortages and spillages are monitored and future needs 
are based on results. Further inputs from the community and political offices are compared with departmentally identified issues and 
included in the IDP as needed. National government targets are also included in future planning. 

The top three priorities are: 

- Access to sanitation for all 

- Connections to individual stands 

- Reduction of spillages 
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■ Flush toilet (connected to sewerage) ■ Flush toilet (with septic tank) 

■ Chemical toilet ■ Pit toilet (ventilated) 


Figure 15: Sanitation Service Deiivery 


Tabie 24: Sanitation Service Deiivery 



Sanitation Service Delivery Levels 


*Households 

Description 

2011/12 2012/13 

2013/14 

2014/15 

Outcome Outcome 

Outcome 

Actual 


No. No. 

No. 

No. 


Sanitation/seweraQe: (above minimum level) 





Flush toilet (connected to sewerage) 

21 806 

43 on 

44 011 

44 on 

Flush toilet (with septic tank) 

450 

450 

450 

450 

Chemical toilet 

0 

0 

0 

0 

Pit toilet (ventilated) 

Other toilet provisions (above min. .service level) 

1800 

1800 

1200 

1200 

Minimum Service Levei and Above sub-totai 

24 056 

45 261 

45 661 

45 661 

Minimum Service Levei and Above Percentage 

98% 

99% 

99% 

99% 

Sanitation/seweraQe: (below minimum level) 





Bucket toilet 

Other toilet provisions (below min. .service level) 

No toilet provisions 





Beiow Minimum Service Levei sub-totai 

400 

400 

400 

400 

Beiow Minimum Service Levei Percentage 

2% 

1% 

1% 

1% 

Total households 

24 456 

46 061 

46 601 

46 601 

*Totai number ofhousehoids inciuding informai settiements 
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Table 25: Sanitation Service Delivery below the Minimum 


Households - Sanitation Service Delivery Levels below the minimum 









Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

45661 

45661 

45661 

45661 

45661 

45661 

Households below minimum service level 

400 

400 

400 

200 

200 

200 

Proportion of households below minimum 
service level 

0.88% 

0.88% 

0.88% 

0.99% 

0.99% 

0.99% 

Informal Settlements 







Total households 

400 

400 

400 



400 

Households below minimum service level 

400 

400 

400 



400 

Proportion of households below minimum 
service level 

100% 

100% 

100% 



100% 


ANNUAL REPORT 2014/15 


52 




Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA Basic Service Delivery arid Infrastructure Investment 
IDP Priority 2: Sanitation provision 


IDPfStrategic 

Objective 

Strategy 

KR 

Uhit of 

measurement 

KPI 

OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall Performance 

Performance Corrective 

Comment Measures 

To ensure 
adequate and 
equitable access 
to quality and 
affordable services 

across the 
municipality in 
order achieve a 

better life for all 

Regulation 796 

%of Indigent 
households 
receiving free 
basic Sanitation 

% 

CFO 


Indigent 

Register 

100% 

100% 

Target Achieved 

N/A 

To ensure 
adequate and 
equitable access 
to quality and 
affordable services 

across the 
municipality in 
order achieve a 

better life for all 

Regulation 796 

Quantum of free 
basic sanitation 
provided to each 
indigent 
household 

Number 

CFO 


Consumer 

reports 

41.70 

ZAR41,70 

Target achieved 

None 

To ensure 
adequate and 
equitable access 
to quality and 
affordable services 

across the 
municipality in 
order achieve a 

better life for all 


# of HH in formal 

areas that meet 

minimum 

sanitation service 
standards (at 
least once a 
v\eek) 

Number 

DES 


Consumer 
Billing Reports 

10326 

10 326 

Target achieved 

N^A 

Broaden access 
and improve 
quality of 

municipal services 

Ensure improved 
Green Drop 

Criteria 

VWVTW green 
drop score (latest 

assessment score 
of DWA) 

% 

DTS 

25% 

Reports from 
DWA 

50% 

35% 

Updated scores not 
released. 

To be confirmed by 
D\AG evaluation 

release 



Table 26: Employees: Sanitation Service 


Ehnployees: Sanitation Services 


Job Level 


Ehnpipyees 


Ehnpipyees 


Vacancies (fulltime equivalents) Vacancies (as a % of total posts) 


See table under water service: Staff is combined as they perform both water and sanitation functions 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be established and funded in the approved budget or 
acjustments budget. Full-time equivalents are calculated by taking the total number of working days lost (excluding v\^kends and public holidays) v\bile a post remains vacant and adding together all 
such days lost by all posts wthin the same set (eg. ‘senior management) then dividing that total by 250 to gve the number of posts equivalent to the accumulated days. 



Table 27: Financial Performance 2014/15: Sanitation Service 


Financial Performance 2014/15: : Sanitation Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

21 141 

24 481 

24 481 

25 833 

-6% 

Expenditure: 






Employees 

10 986 

13 237 

13 991 

12 734 

9% 

Repairs and Maintenance 

1650 

4 594 

8170 

6 590 

19% 

other 

2 811 

3 760 

8 714 

6 052 

31% 

Total Operational Expenditure 

15 447 

21 591 

30 875 

25 376 

18% 

Net Operational Expenditure 

-5694 

-2890 

6 394 

-457 

107% 

A/ef expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing 


the difference between the Actuai and Originai Budget by the Actuai. 





Table 28: Capital Expenditure 2014/15: Sanitation Service 


Capital Expenditure 2014/15: : Sanitation Services 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Refurbishment of Kroonstad 
waste water treatment works 

12 130 

12 130 

12 130 

0% 

24 193 

Upgrading of collapsed sewer line 
Hill street 

1568 

1568 

1568 

0% 

3040 

Upgrading of collapsed sewer line 
in Marabastad 

3 977 

3 977 

3 977 

0% 

4691 

Maokeng: Upgrading of Sewer 
Pump station 

1000 

1000 

1000 

0% 

1000 

Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding 
past and future expenditure as appropriate. 


3.3 Electricity 

INTRODUCTION TO ELECTRICITY 


The Municipality as a licensed electricity distribution authority has the responsibility of providing quality of service to its consumers 
in accordance with the applicable Regulations and prescribed standards. 

During the 2014/15 financial year the Electricity Section experienced numerous challenges in terms of copper theft and vandalism 
consequently a few minor outages occurred specifically in the Industrial area. The main reason for these outages were attempted 
theft and vandalism at the Power Station situated in the Industrial area. Notwithstanding the fact that the Power Station is not 
currently operational various feeder cables and switchgear were still in use mainly supplying the Industrial area. However due to the 
continuous damages sustained due to theft we were forced to reroute these cables away from the power station. In addition, 
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numerous other incidents of theft occurred all over the distribution network where pole transformers and cables were stolen. This 
lead to unnecessary service interruptions and expenditure on the already insufficient maintenance budget. 

Overall the Electricity Section has during the 2014/15 financial year made good progress in addressing various challenges mainly 
relating to the high and medium voltage supply and reticulation and in the process improving quality and security of supply to the 
community. It should however be emphasised that due to the insufficient resources such as budget, personnel and equipment such 
as vehicles etc. the routine maintenance on the existing infrastructure are neglected which is a point of concern. 

The shortage of vehicles and equipment seriously impaired the operation of this Section and had a negative effect on service 
delivery in general. Due to the shortage of vehicles the cut of action could not be executed properly as required and this reflected 
negatively on the overall financial situation of Council. 

Challenges are experienced with meters that are being tampered with or unavailability of meters. The shortage of vehicles is also 
a challenge in this regard. The high number of prepaid meters that are bypassed due to defects also impact negatively on electricity 
sales and these meters are addressed as resources are available. In addition, faulty communication cables in relation to pole 
mounted meters are a growing concern. The faulty communication between the meter and the keypad implicate that the consumer 
cannot enter the electricity coupon at the keypad nor monitor his or her consumption hence personnel from the Consumption Care 
Section are called out to enter these coupons at the pole. This implicates negatively in terms of overtime claims and limits the 
operational efficiency of the section due to the fact that this challenge requires dedicated personnel. In order to address this problem 
meters are moved to the house thus not requiring the communication function however the process of moving these meters are slow 
due to limited resources. 

The frequent theft and vandalism of equipment and cables also impacted negatively on the financial and operational effectiveness 
of the section due to the fact that materials and equipment stolen must be replaced as soon as possible. 

In addition, the damage to the network extends much further than only the piece of cable or equipment that was damaged and in 
some cases requires specialized repairs. In addition, vandalism and cable theft further poses a danger to the community as well as 
the culprits stealing the equipment due to exposed live conductor and consequent dangerous situations created. 

The above mentioned constraints all impacted negatively on service delivery due to additional work load, unproductive standing 
time, long waiting period for spares and equipment, limited preventative maintenance hence unnecessary and avoidable damage to 
the infrastructure 
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Table 29: Electricity Service Delivery Levels 



Electricity Service Delivery Levels 


Households 


2011/12 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 


Enemy: (above minimum level) 

Electricity (at least min.service level) 

Electricity - prepaid (min.service level) 

2105 

12 179 

1884 

12 222 

1807 

19 311 

1831 

14 138 

Minimum Service Level and Above sub-total 

14 284 

14 104 

21 118 

15 969 

Minimum Service Level and Above Percentage 

63% 

61% 

83% 

71% 

Enemy: (below minimum level) 

Electricity (< min.service level) 

135 

190 

190 

43 

Electricity - prepaid (< min. service level) 

4 345 

8 653 

4147 

6 625 

Other energy sources 

0 

0 

0 

0 

Below Minimum Service Level sub-total 

8 480 

8 843 

4 337 

6 668 

Below Minimum Service Level Percentage 

37% 

39% 

17% 

29% 

Total number of households 

22 765 

22 949 

25 455 

22 637 


Table 30: Households - Electricity Service Delivery Levels below the minimum 


Households - 

Electricity Service Delivery Levels below the minimum 









Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

22 765 

22 949 

25 455 

22 637 


22 637 

Households below minimum service level 

8 480 

8 843 

4 337 

6 668 


6 668 

Proportion of households below minimum 
service level 

37% 

39% 

17% 

29% 

% 

29% 

Informal Settlements 







Total households 

1766 

782 

782 

782 

-192 

590 

Households below minimum service level 

1766 

782 

782 

782 

-192 

590 

Proportion of households below minimum 
service level 

100% 

100% 

100% 

100% 

25% 

100% 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA Basic Service Delivery arid Infrastructure Investment 
IDP Priority 4: Electricity and Energy 


O/erall Performance 

IDP/Strategic 

Objective 

Strategy 

KPI 

Unit of 

measurement 

KPI 

CVuter 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Performance Comment 

Corrective Measures 

To ensure adequate 
and equitable access 
to quality and 
affordable services 

across the 
municipality in order 
achieve a better life 

for all 

Regulation 796 

%of Indigent 
households 
receiving free 
basic electridty. 

% 

CFO 


Indigent 

Register 

100% 

100% 

Target Achieved 

N/A 

To ensure adequate 
and equitable access 
to quality and 
affordable services 

across the 
municipality in order 
achieve a better life 

for all 

Regulation 796 

Quantum of free 
basic electridty 
provided to each 
indigent household 

Kwh per month 
per household 

CFO 


Consumer 

reports 

50 

50 KwH Units 
p/m 

Target achieved 

None 

To ensure adequate 
and equitable access 
to quality and 
affordable services 

across the 
munidpality in order 
achieve a better life 

for all 


#of HH in in 
munidpal supply 
area that meet 
agreed electridty 
service standards 
(connected to the 
national grid) 

#of HH 

DES 


Report - 
registered 

consumers 

10 430 

10 430 

Target Achieved 

None 

Broaden access and 
improve quality of 
municipal services 

Provide FBE 

(50l<VUi)toall 

electrified 

indigent 

households. 

%of indigent HH 
receiving SOKVUi 
free basic 
electridty 

% 

DTS 

1 

Rnancial 

^/stem 

100% 

100% 

All indigent receive FBE 

None 

Broaden access and 
improve quality of 
municipal services 

Reduce the 

number of 

pov\er 

interruptions 

% Reported pov\er 
interruptions 
attended to within 

48Hrs. 

% 

DTS 

90% 

Call centre 

reports 

93P/0 

93P/0 

On target, only individual 
where there is a cable 

fault or those who refuse 
to pay for repaires when 

None 











O/erall Performance 

IDP/Strategic 

Objective 

Strategy 

KPI 

Unit of 

measurement 

KPI 

OAiier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Performance Comment 

Corrective Measures 


exceeding 48H 
after reporting. 








fault is on consumers side 


Broaden access and 
improve quality of 
municipal services 

To reduce 
electricity 
distribution 

losses. 

% Electricity 
distribution 
losses. (KWH 
billed/KNA^ 
acquired) 

% 

DTS 

15% 

Rnancial 

^/stem 

12% 

lep/o 

This include 4% resulting 
from line losses. Other 
losses include faulty 
meters, unmetered 

connections aixl 
tampering arxl theft 

Replace of faulty meters, 
sales differ as prepay 
customers buy more 
some months 


Table 31: Employees: Electricity Services 


Errplpyees: Electricity Services 

Job Level 

2013/14 

2014/15 

Ehnpipyees 

No. 

Posts 

No. 

Ehnpipyees 

No. 

Vacancies (fulltime equivalents) 

No. 

Vacancies (as a%of total posts) 

% 

0-3 

0 

2 

1 

1 

50% 

4-6 

2 

5 

2 

3 

60% 

7-9 

15 

27 

14 

13 

48% 

10-12 

7 

20 

5 

15 

75% 

13-15 

3 

8 

3 

5 

63% 

16-18 

24 

39 

17 

22 

56% 

Total 

51 

101 

42 

59 

58% 





Table 32: Financial Performance 2014115: Electricity Services* 


Financial Performance 2014/15: : Electricity Services 


R'OOO 


2013/14 


2014/15 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

221 364 

251 922 

268 631 

243 943 

9% 

Expenditure: 






Employees 

13 683 

14 384 

14 834 

13 622 

9% 

Repairs and Maintenance 

6 724 

6 939 

8 802 

4 383 

50% 

other 

174 996 

189 483 

196 765 

191 285 

3% 

Total Operational Expenditure 

195 403 

210 806 

220 401 

209 290 

5% 

Net Operational Expenditure 

-25 961 

-41 116 

-48 230 

-34 653 

28% 

A/ef expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 


the difference between the Actual and Original Budget by the Actual. 





Table 33: Capital Expenditure 2014115: Electricity Services 


Capital Expenditure 2014/15: ; E 

lectricity Services 



R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Electrification of Kgatliso Moketsi Phase 1 

6 548 

0 

5498 

0% 

6 5480 

Electrification of Kgatliso Moketsi Phase 2 

5 000 

0 

0 

0% 

5 0000 

Additional transformer bay and metal clad 
switchgear at Maokeng Substation 

15 492 

0 

15 492 

0% 

15 4920 

Energy Efficiency demand Phase 1 

3 000 


2849 


3 00 

Energy Efficiency demand phase 2 

4 000 


4 000 

0% 

4 000 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 


COMMENTS ON ELECTRICITY SERVICES OVERALL PERFORMANCE 

CAPITAL PROJECTS 

1. ELECTRIFICATION OF KHATLISO MOEKETSI 

This development is in Maokeng situated south of Seeisoville with a total of 627 houses. The area had no existing electrical 
infrastructure. The construction of houses are undertaken and funded by Sector Departments. Water and sewer infrastructure were 
previously installed after approval of funding by MIG in this regard. 

The Municipality applied for funding from DoE to the amount R12,117,712 to undertake the electrification of Khatliso Moeketsi 
(627 connections) during the 2013/14 financial year. In response the Municipality received R6, 584, 000.00 from DoE for the 2013/14 
financial year. 
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Through the above mentioned funding Phase 1 of the project commenced during 2013/14 involving the electrification of 212 
houses. It is anticipated that the cost for the electrification of the 212 houses including bulk supply provision will amount to 
approximately R4m with the balance on the 2013/14 allocation then being approximately R2.5m. 

Together with the R5.5m 2014/15 allocation the funds roller over from 2013/14 will be utilized to complete the remainder of the 
houses (415) as Phase 2 of the project during 2014/15 financial year. 

As at the end of 2013/14 financial year Phase 1 of the project has been completed with only the snag list outstanding. The 
Municipality received R 5,000,000 for the 2014/15 financial year for phase 2 to complete the the remainder of Khatliso Moeketsi. Due 
to SCM processes the contractor was only appointed the end of June 2015. An application was sent to National Treasury to roll over 
the R5, 000,000. The contractor started immediately after appointment. 

2. INSTALLATION OF 2ND 20MVA TRANSFORMER AT MAOKENG SUBSTATION 


The distribution area of Maokeng has been operating on a single 66kV 20MVA transformer. Considering the development and 
expansion of the network the transformer operated at close to its maximum capabilities. 

Consequently, application was made to DoE for funding an additional transformer at Maokeng Substation. Funding in this regard 
was approved by the DoE for the 2013/14 financial year. The Professional Service Provider and Service provider was appointed and 
the requisite materials including the transformer were ordered. 

Bearing in mind that the transformer is manufactured abroad this is a lead time item hence final installation was done during the 
2014/15 financial year. The project is complete and the transformer is operating. 

3. ENERGY EFFICIENCY DEMAND SIDE MANAGEMENT PROGRAMME (EEDSM) 

The National Energy Efficiency Strategy (NEES) was promulgated in 2005 and projected a reduction of the national energy 
demand of 12% by 2015 together with sectoral targets where the public sector is required to reduce energy demands by 15%. 

Surya Power made a presentation to Moqhaka Local Municipality to assist in achieving the goal of the NEES and also to assist in 
securing funding to implement the energy efficiency interventions. Surya Power gathered technical data from the Municipality and 
after professional analysis of the data a proposal was drafted to the Department of Energy (DoE) to apply for the requisite funding. 

DoE funded phase 1 (2013/14) to the amount of R 3,000,000 and phase 2 (2014/15) to the amount of R4,000,000 which was 
utilised 

CONSUMER AND CONSUMPTION INFORMATION 2014 / 15 

24 517 
256 274 251 

179 056 736.96 
219 067 272 
226 228 967.87 

37 206 979 

39 138 179.86 

3.4 Waste Management 


NUMBER OF CONSUMERS 
Total number of units from Eskom 
Total Cost (excl VAT) 

Total Number of units sold 
Total Amount (excl VAT) 

Total units lost (line losses inci) 

Cost of units lost (line losses incl.) 


INTRODUCTION TO WASTE MANAGEMENT 


To achieve the standards of the National Environmental Waste Management Act Refuse removal is done according to a fixed 
weekly program. Every household and business is served at least once a week. 

The three top delivery priorities are: 

- Refuse collection. 
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Refuse transportation to landfill sites. 


- The maintenance of landfill sites. 

Street sweeping in the C.B.D. areas is done according to a fixed daily program. The Waste disposal sites area a challenge to 
maintain with the existing equipment and machinery available. 

To improve performance efficiencies four refuse compactor trucks are hired from Government Garage. Indigent applicants 
receive a basic service of refuse removal 


Table 34: Solid Waste Service Delivery Levels 


Solid Waste Service Delivery Levels 


Households 


2011/12 

2012/13 

2013/14 

2014/15 

uescripiion 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

31 964 

31 964 

32 214 

32 464 

Minimum Service Level and Above sub-total 

32 214 

32 214 

32 214 

32 464 

Minimum Service Level and Above percentage 

99.2% 

99.2% 

100% 

100% 

Solid Waste Removal: (Below minimum level) 





Removed less frequently than once a week 

Using communal refuse dump 

Using own refuse dump 

Other rubbish disposal 

No rubbish disposal 

250 

250 

0 

0 

Below Minimum Service Level sub-total 

250 

250 

0 

0 

Below Minimum Service Level percentage 

0.8% 

0.8% 

0% 

0% 

Total number of households 

32 416 

32 416 

32 416 

32 464 
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Table 35: Households - Solid Waste Service Delivery Levels 


Households - Solid Waste Service Delivery Levels below the minimum 








Households 


2011/12 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

32166 

32416 

32416 

32 416 

32 416 

32416 

Households below minimum service level 

250 

202 

250 

0 

0 

0 

Proportion of households below minimum service level 

0.8% 

0.8% 

0% 

0% 

0% 

0.0% 

Informal Settlements 







Total households 

N/A 






Households below minimum service level 

N/A 






Proportion of households below minimum service level 

N/A 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA Basic Service Delivery arid Infrastructure Investment 
IDP Priority 7: Solid V\^e Management 


0\/erall Results 

IDP/Strategic 

Objective 

Strategy 

KPI 

Uhitof 

measurement 

KR OAner 

Source of 

Evidence 

Annual 

Target 

Actual 

Perforrriance Gorrrrent 

Corrective 

Measures 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
munidpality in order 
achieve a better life for 

all 

Regulation 796 

%of Indigent 
households receiving 
free basic Refuse 

% 

CFO 

Indigent Register 

100% 

100% 

Target Achieved 

N/A 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
municipality in order 
achieve a better life for 

all 

Regulation 796 

Quantum of free basic 
refuse removal 
provided to each 
indigent household 

Number 

CFO 

Consumer Reports 

28.40 

ZAR28,40 

Target achieved 

N/A 

To ensure adequate 
and equitable access to 
quality and affordable 
services across the 
municipality in order 
achieve a better life for 

all 


#of HH informal 

areas that meet 

rrinimum refuse 
removal standards (at 
least once a v\^k) 

#of HH 

DBS 

Consumer reports 

11242 

11242 

Target achieved 

N/A 

Broaden access and 
improve quality of 
municipal services 

To ensure that the 

IVWIP is finalised and 
approved. 

l\AA/IP developed and 
subrritted to Coundl 
for approval on or 
before 31 March 

2015. 

Date 

DOom&ES 

Quarterly progress 
reports subrritted 

31-Mar- 

15 

80% 

Partly achieved. The Plan v\as 
referred back at Council Meeting. 

It will serve at the 

next Council 
Meeting. 

Broaden access and 
improve quality of 
municipal services 

To ensure that the 

WNMP is finalised and 
approved. 

BA assessment 
completed and 
subrritted to council 

before 30 June 2015 

Date 

DOom&ES 

Mnutesand 

council resolution 
of approval 

SO^Jan- 

15 

50% 

Consultants v\ere appointed by 
Fezile Dabi District Munidpality. 




Table 36: Employee: Waste Management Services 


Employees: Waste Management Services 
2013/14 2014/15 


Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

1 

0 

1 

100% 

4-6 

0 

1 

1 

0 

0% 

7-9 

0 

0 

0 

0 

0% 

10-12 

6 

7 

5 

2 

28.6% 

13-15 

21 

25 

8 

17 

68% 

16-18 

124 

150 

118 

32 

21.3% 

19-20 

0 

- 

- 

- 

- 

Total 

151 

184 

132 

52 

28.3% 


Table 37: Financial Performance 2014115: Waste Management Services 


Financial Performance 2014/15: : Waste Management Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

114 873 

16 933 

20 185 

20 172 

-32.39% 

Expenditure: 






Employees 

14 054 

17 951 

15 574 

15 401 

25.50% 

Repairs and Maintenance 

1000 

3 298 

2 796 

1791 

15.07% 

other 

19 351 

11 141 

8 322 

8 084 

30.57% 

Total Operational Expenditure 

34 405 

32 390 

26 692 

25 276 

71.14% 

Net Operational Expenditure 

-80 468 

15 457 

6 507 

5 104 

103,53% 

A/ef expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 


f/?e difference between the Actual and Original Budget by the Actual. 





Table 38: Capital Expenditure: Waste Management Services 


Capital Expenditure 2014/15: : Waste Management Services 


Capital Projects 


Budget 


Adjustment 

Budget 


2014/15 

Actual 

Expenditure 


Variance from 
original budget 


Total Project 
Value 


Total All 


No projects for the financial year under review 
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COMMENT ON THE OVERALL PERFORMANCE OF WASTE MANAGEMENT SERVICES 


Since the beginning of 2015 the new extension of houses at Northleigh in Viljoenskroon were included in the refuse collection 
program and been serviced once a week. Illegal dumping is attended to on a regular basis by holding cleaning campaigns in 
collaboration with the Parks Division every Friday. 

Refuse removal is on schedule without backlogs. Refuse removal and littering by-laws were adopted by Council and promulgated 
in the provincial gazette on 13 March 2015 in terms of section 14(2)(a)(i) of the Local Government: Municipal System Act, 2000: 
Publication: Standard Waste Management by-law No 211 of 2011. 

The new IWMP is finalized and is in the process of adoption by Council. 

3.5 Housing 

INTRODUCTION TO HOUSING 


Extensive development occurred in Moqhaka since 1990, houses were build, additional land was purchased, planned, pegged 
and infrastructure services were provided. 

According to the Municipality’s Housing Sector Plan (2006) the housing backlog for 1994/95 is 12960, this backlog is determined 
according to 1994/95 IDP, and is calculated in terms of the number of temporary structures erected on sites and informal backyard 
dwellers. 

Since 1994 a total of 10195 houses (RDP) have been delivered which leaves the backlog without growth at 2765. Additional to 
the indicated backlog there are informal settlements in our area accommodating approximately 173 families. 

The Moqhaka Municipality is not accredited by the National Department of Human Settlements and is therefore dependent on 
housing allocations made annually by the Free State MEC for Human Settlements. These allocations are funded an administered by 
the Free State Department of Human Settlements. 


Table 39: Households - Access to basic housing 


Percentage of households with access to basic housing 

Year end 

Total households 
(including in formal and informal 
settlements) 

Households in formal settlements 

Percentage of HHs in formal 
settlements 

2010/11 

30 039 

28 273 

94% 

2011/12 

30 239 

28 473 

94% 

2012/13 

30 469 

29 687 

97,3% 

2013/14 

33573 

33 400 

98,5% 

2014/15 

31 520 

31347 

99.4% 
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99% 



Figure 16: Percentage of HH in formal settlements 

Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA: Basic Service Delivery arxl Infrastructure Investment 
IDP Priority 5: Housing 


IDP/Strategic 

Objective 

National 

KPA 

Strategy 

KR 

unit of 

measurement 

KR 

OAner 

Baseline 

Source of Evidence 

Annual 

Target 

Actual 

Apr 15 to Jun 1. 

Performance 

Gomment 

5 

Corrective 

Measures 

Broaden access 
and irrprove 
quality of 

municipal services 

BSD 

To review the 
housing 

Sector Plan. 

Housing sector plan 
reviev\ed and 

subrritted to council 

on or before 30 Jun 

15 

Date 

DCS 

Date 

Progress reports from 

D rector 

SQ-Jun-lS 

0% 

Lack of funding 

Submit funding 
applications to 
DHS, HDAand 

FDDM 



Table 40: Employees: Housing 


Employees: Housing 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 






13-15 

8 

8 

8 

0 

0% 

16-18 




0 

0% 

19-20 






Total 

13 

13 

13 

0 

0% 


Table 41: Financial Performance: Housing 



Financial Performance 2014/15: 

Housing 


R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

5550- 

4854 

3422 

909 

■434% 

Expenditure: 






Employees 

3 415 

3 421 

3 414 

3 409 

0% 

Repairs and Maintenance 

666 

5 

2 

2 

-150% 

other 

287 

94 

80 

81 

-16% 

Total Operational Expenditure 

4368 

3520 

3496 

3492 

-1% 

Net Operational Expenditure 

-1182 

-1334 

74 

2583 

152% 
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Table 42: Capital Expenditure: Housing 



Capital Expenditure 2014/15: : Housing 


R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total 

Project 

Value 

Total All 






No capital projects for the financial year under review 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 


COMMENT ON THE OVERALL PERFORMANCE OF HOUSING FUNCTION 

The municipality has not been accredited by the Department of Human Settlements to be responsible for the actual delivery of 
houses and implementation of capital projects. All housing related projects are being fully implemented and managed by the 
Department. 


3.6 Free Basic Services and Indigent Support 

INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The municipality has an indigent register with 11 219 approved indigent households at the end of 2014/2015 financial year. The 
municipality provides indigent households with free 6kl of water per month, free sanitation and refuse removal per month, 50 units of 
electricity per indigent household per month and exemption on Property Rates for properties valued at or under R50 000 per month. 


Table 43: Free Basic Services to Low Income Households 


Free Basic Services To Low Income Households 
Number of households 




Households earning less than R2 840 per month 


Total 


Free Basic Water 

Free Basic 
Sanitation 

Free Basic 
Electricity 

Free Basic Refuse 



Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2010/11 

31 500 

31 500 

31 500 

100 

11 915 

100 

11 915 

100 

11 915 

100 

2011/12 

34 799 

34 799 

34 799 

100 

12 558 

100 

12 558 

100 

12 558 

100 

2012/13 

34 799 

34 799 

34 799 

100 

13 784 

100 

13 784 

100 

13 784 

100 

2013/14 

34 799 

34 799 

34 799 

100 

7 608 

100 

7 608 

100 

7 608 

100 

2014/15 

35 235 

35 235 

10 494 

100 

10 494 

100 

10 494 

100 

10 494 

100 
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Table 44: Financial Performance 2014115: Cost to Municipality of FBS Delivered 


Financial Performance 2014/15: Cost to Municipality of Free Basic Services Delivered 


2013/14 

2014/15 

Services Delivered 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

16 711 

4 827 

4 827 

5 440 

11,3% 

Waste Water (Sanitation) 

3 461 

4 660 

4 660 

5 251 

11,3% 

Electricity 

3 241 

5100 

5100 

5 747 

11,3% 

Waste Management (Solid Waste) 

1935 

3173 

3 222 

3 576 

11,3% 

Total 

25 349 

17 762 

17 810 

2 014 

-781,9% 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT 

The municipality through the offices of the Executive Mayor and the Speaker is in the process of increasing the number of 
indigents, by raising community awareness and have more households registered. 
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COMPONENT B: ROAD TRANSPORT 
3.7 Roads 


INTRODUCTION TO ROADS 

Roads are inspected on a monthly bases and priority is given to main routes, collector roads, taxi routes and roads around 
schools and churches. Business plans were submitted to different sector department for possible funding to upgrade these roads 
from gravel roads to paved roads. Several gravel roads were upgraded to brick paving roads and several roads were re-gravelled 
and graded to ensure better road conditions. Three patch trucks were purchased to speed up maintenance of roads. Construction of 
two main access roads in Kroonstad commences during 2014 but will only be completed during 2015 

Roads are upgraded in the previous disadvantage areas from gravel roads to brick paving roads. Road maintenance is done on a 
daily basis by prioritising the CBD areas in every town and also all main collector roads and roads around schools and churches. 


Challenges for road maintenace are as follow: 

- Shortage of staff 

- Shortage of vehicles and equipment 

- No road master plan 

- Aged infrastructure 

Bussiness plans are prepared and submitted to sector departments for possible funding to upgrade gravel roads in the previous 
disatvatage areas. Designing of roads is done by consultants and the contractors are appointe for the construction word by means of 
the Municipal supply chain process. 

A road maintenance plan / upgrading plan was approved with the IDP and is revised anually. 


Table 45: Gravel Road Infrastructure 


Gravel Road Infrastructure 

Kilometres 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads upgraded 
to paved 

Gravel roads 
graded/maintained 

2011/12 

390 

0 

13.2 

364 

2012/13 

381.6 

0 

8.4 

327 

2013/14 

373.7 

0 

7.8 

251 

2014/15 

369.6 

0 

4.1 

136 


Table 46: Asphalted Road Infrastructure 


Asphalted Road Infrastructure 

Kilometres 


Total paved roads 

New paved roads 

Existing paved roads 
re-sheeted 

Paved roads 
maintained 

2012/13 

457.4 

8.4 

0 

411 

2013/14 

465.2 

7.8 

0 

418 
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2014/15 1 

469.3 

1 

4.1 1 

0 

1 

450 1 

Table 47: Cost of Construction/Maintenance 



Cost of Construction/Maintenance 


R'OOO 


Gravel 

Tar 


New 

Gravel-Paved 

Maintained 

New 

Re-worked 

Maintained 

2011/12 

0 

28 565 

180 

0 

3 200 

2 335 

2012/13 

0 

43 810 

1232 

0 

0 

2 458 

2013/14 

0 

37 013 

250 

0 

0 

1939 

2014/15 

0 

16 697 

430 

0 

0 

2 618 


Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Service Delivery 
KPA: Basic Service Delivery and Infrastructure Investment 
IDP Priority 3: Roads and storm water 

No top layer KPI’s were set for the financial year under review. 


Table 48: Employees: Road Services 


Employees: Road Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

2 

5 

2 

3 

60% 

10-12 

1 

12 

1 

11 

92% 

13-15 

5 

24 

3 

21 

88% 

16-18 

33 

64 

29 

35 

55% 

19-20 

0 

0 

0 

0 

0% 

Total 

43 

108 

37 

71 

66% 


Table 49: Financial Performance: Roads Services 


F 

financial Performance 2014/15: : 

Road Services 


R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

678 

1 530 

619 

466 

-228% 

Expenditure: 






Employees 

9 416 

11 903 

11 829 

9 823 

-21% 

Repairs and Maintenance 

3 834 

6 840 

7181 

4 601 

-49% 
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other 

1821 

1989 

2 616 

2138 

7% 

Total Operational Expenditure 

15 071 

20 732 

21 626 

16 562 

-25% 

Net Operational Expenditure 

14 393 

19 202 

21007 

16 096 

23% 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing 
the difference between the Actuai and Originai Budget by the Actuai. 


Tabie 50: Capitai Expenditure : Roads Services 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 






Gelukwaarts 2578-2163 Upgrading of connector road 

6 944 


6 944 

0% 

6 971 

Gelukwaarts 2897-1495 Connector Road and Provision of 
Proper Storm Water (1.05km) 

6 555 


6 555 

0% 

7 517 

Moqhaka: Marabastad - Upgrading of 11^^ Ave Road 

42 551 


42 551 

0% 

11055 

Moqhaka: Construction of Vehicular Crossing in Maokeng 

1582 


1582 

0% 

3 420 

Moqhaka: Lebina Street - Upgrading of gravel road and 
provision of proper stormwater drainage in Phomolong 

1128 


1128 

0% 

5 899 

Moqhaka: Morake Street - Upgrading of Gravel Road in 
Seisoville 

3 019 


3 019 

0% 

9 714 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL 


The priorities are determent during the IDP process. Most of the projects are completed within the allocated budget and at some 
of the projects there were small savings due to good project management and good contractors appointed. The municipality spent at 
the end of the financial year 100% of the funds allocated by MIG. Some projects are roll over projects which will be completed in the 
next financial year. 

3.8 Transport 

The municipality does not perform this function. 


3.9 Waste Water (Storm water Drainage) 

INTRODUCTION TO STORMWATER DRAINAGE 

It is the responsibility of the Municipality to ensure safe and efficient storm water systems in the Municipal area. Several storm 
water projects were done to improve the storm water system in informal settlement areas with the installation of concrete storm water 
channels as well as storm water pipes. Collapsed main storm water pipes were also replaced to ensure proper drainage in the CBD 
and business area. 

Several storm water systems were cleaned and broken pipes and culverts were replaced 


Tabie 51: Storm water infrastructure 




Storm water Infrastructure 

Kilometers 


Total Storm water 

measures 

New storm water measures 

Storm water measures 
upgraded 

Storm water measures 
maintained 

2010/11 

443 

11.5 

2 

0.2 
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2011/12 

454 

8.2 

7 

39 

2013/14 

461 

7 

7 

0.3 

2014/15 

465 

4 

6 

12.6 


Table 52: Cost of Storm Water Construction/Maintenance 



Cost of Construction/Maintenance 

R' 000 


Storm water Measures 

New 

Upgraded 

Maintained 

2010/11 

10 419 

0 

0 

2011/12 

21080 

159 

196 

2013/14 

14 805 

0 

47 

2014/15 

7 410 

1550 

46 


Municipal Scorecard Perspective: Service Delivery 

KPA: Basic Service Delivery and Infrastructure Investment - See table under Road Services (section 3.7) 
IDP Priority 3: Roads and storm water 


Table 53: Employees Storm Water 


Employees: Storm water Services 


2013/14 

2014/15 

Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents] 

No. 

Vacancies (as a % of 
total posts) 

% 








See Table under roads. Employees also | 

performing roads function 








Table 54: Financial Performance Storm Water 


Financial Performance 2014/15: : Storm water Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 

48 

78 

48 

46 

-70% 

other 

0 





Total Operational Expenditure 

48 

78 

48 

46 

-70% 

Net Operational Expenditure 

48 

78 

48 

46 

-41% 
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Table 55: Capital Expenditure 2014115: Storm water Services 



Capital Expenditure 2014/15: Storm water Service* 

5 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 






Included under Roads Projects 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 


COMMENT ON PERFORMANCE OF STORMWATER DRAINAGE OVERALL 

The priority is determent by the IDP process. At some of the projects there were some savings due to good project management 
and good contractors and others is the still retention to be paid. The Municipality spend at the end of the financial year 100% of the 
funds allocated by MIG. Some projects are roll over projects which will be completed in the next financial year. 
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COMPONENT C: PLANNING AND DEVELOPMENT 
3.10 Planning 

INTRODUCTION TO URBAN PLANNING 


Compilation and review of the Spatial Development Framework (SDF). 

Monitor the implementation of approved spatial development plan to ensure adherence to related Regulations and 
Legislation. 

Ensure adherence to National Building Regulations Act in order to follow set norms and Standards. 


Table 56: Applications for Land Use Development 


Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Environment 


2013/14 

2014/15 

2013/14 

2014/15 

2013/14 

2014/15 

Planning application received 

N/A 

N/A 

8 

5 

217 

203 

Determination made in year of receipt 

N/A 

N/A 

4 

2 

122 

0 

Determination made in following year 

N/A 

N/A 

8 

0 

0 

0 

Applications withdrawn 

N/A 

N/A 

0 

0 

0 

0 

Applications outstanding at year end 

N/A 

N/A 

8 

3 

95 

6 


Table 57: Employees: Urban Planning 


Employees: Urban Planning 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 





4-6 

0 





7-9 

0 





10-12 

0 





13-15 

0 





16-18 

0 





19-20 

0 





Total 

0 






Table 58: Employees: Planning (Building Plans) 
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Employees: Planning (Building Plans] 


2013/14 

2014/15 

Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime equivalents) 
No. 

Vacancies (as a % of total posts) 

% 

0-3 






4-6 


1 

1 

1 

100% 

7-9 

5 

5 

2 

3 

60% 

10-12 






13-15 

1 

1 

1 

0 

0% 

16-18 






19-20 






Total 

6 

7 

4 

4 

57% 


Table 59: Financial Performance 2014115: Urban Planning 



financial Performance 2014/15: :Urban Planning 


R'OOO 


2012/13 

2013/14 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

0 





Expenditure: 

0 





Employees 

0 





Repairs and Maintenance 

0 





other 

0 





Total Operational Expenditure 

0 





Net Operational Expenditure 

0 






Table 60: Financial Performance 2014115: Planning (Building Plans) 


Financial Performance 2014/15: Planning (Building Plans) 

R'OOO 


2013/14 


2014/15 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

118 

88 

125 

135 

35% 

Expenditure: 






Employees 

1760 

2762 

2012 

1446 

-91% 

Repairs and Maintenance 

15 

35 

57 

52 

33% 

other 

-48 

67 

67 

40 

-68% 

Total Operational Expenditure 

1727 

2864 

2136 

1539 

-86% 

Net Operational Expenditure 

1609 

2 776 

2 011 

1403 

-98% 


Table 61: Capital Expenditure 2014115: Urban Planning 


Capital Expenditure 2014/15: Urban Planning 
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2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 






None 

Project A 

0 

0 

0 

0% 

0 

Project B 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. j 3^0 5 


COMMENT ON URBAN PLANNING PERFORMANCE OVERALL 

In the process to implement new SPLUMA system which will include appointment of a Town planner and building inspectors. 
Process will be completed during next financial year 


COMMENT ON BUILDING PLANNING PERFORMANCE OVERALL 

Delays experienced in approval of building plans due to prolonged processes of approval such as by Fire Department and 
minimum physical inspections conducted due to shortage of vehicles and personnel. 


3.11 Local Economic Development 

INTRODUCTION TO LOCAL ECONOMIC DEVELOPMENT 


In presenting this report, it is very crucial to keep reminding ourselves that Local Economic Development (LED) is a participatory 
process that encourages and facilitates partnership between the local stakeholders, enabling the joint design and implementation of 
strategies, mainly based on the competitive use of the local resources. The ultimate aim is to create decent jobs and sustainable 
economic activities. 

Through its focus on participation, LED creates incentives and opportunities for partnership between local, private and public 
sector stakeholders as well as social and political groups. It enables the joint formulation and implementation of development 
strategies. 

Our huge challenge has always been lack of a dedicated department of LED whose aim was to plan, give directions, improve and 
strengthen institutional structures and arrangements. 

This challenge has created a vacuum for any joint formulation of LED strategies due to limited human resources available. 

The section also faced a daunting challenge to implement themed products that aimed at improving tourism development, for 
example “Moqhaka African Night” did not take place as a result of lack of funding. This event was indeed a good product that was 
supposed to market Moqhaka through cultural events. 

However, Council has approved the establishment of LED Forum. This platform will surely assist us to improve the quality of life 
of our citizens and slowly build the economy of Moqhaka. Council has also approved the LED structure which will beef up the 
section in the new financial year. Despite the above challenges, we were able to create a total of 500 jobs through EPWP. 


Table 62: Economic Activity by Sector 


Economic Activity by Sector 
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R'OOO 

Sector 

2012/13 

2014/15 

2014/15 

Agric, forestry and fishing 

N/A 

N/A 

N/A 

Mining and quarrying 

N/A 

N/A 

N/A 

Manufacturing 

N/A 

N/A 

N/A 

Wholesale and retail trade 

N/A 

N/A 

N/A 

Finance, property, etc. 

N/A 

N/A 

N/A 

Govt, community and social services 

N/A 

N/A 

N/A 

Infrastructure services 

N/A 

N/A 

N/A 

Total 

N/A 

N/A 

N/A 


Table 63: Economic Employment by Sector 



Economic Employment by Sector 

Jobs 

Sector 

2012/13 

No. 

2014/15 

No. 

2014/15 

No. 

Agric, forestry and fishing 

None 

None 

None 

Mining and quarrying 

None 

None 

None 

Manufacturing 

None 

None 

None 

Wholesale and retail trade 

None 

None 

None 

Finance, property, etc. 

None 

None 

None 

Govt, community and social services 

None 

None 

None 

Infrastructure services 

None 

None 

None 

Total 

None 

None 

None 


* N/A - information not available 

COMMENT ON LOCAL JOB OPPORTUNITIES 

South Africa’s unemployment problem is unquestioned. With 27 - 34% unemployment rate, crisis of job creation continues to 
cause a major headache to policy makers in national, provincial and local government as well. 

Our major focus in local government is not to create jobs but rather to create an environment, platforms and or policies that will 
assist in job creation. 

The above picture was pained well in the past financial year report in that, the only way to create sustainable jobs is as result of 
boosting and growing the economy it is worth repeating that we must invest in proper infrastructure to attract investors and build 
confidence to those who closed down their businesses as a result of unreliable infrastructure. This will see more jobs being created 
as compared to 500 jobs created in the current financial year. 

However, Council has moved swiftly to resolve to create a Local Economic Development Forum as one of the enabling platform 
through which participatory engagement will prevail towards growing the economy of Moqhaka. Council has also resolved to hold 
Tourism Information Session that will pave way towards tourism development in the area and assist in boosting the economy. The 
ultimate aim is help in job creation and poverty eradication. 

Council has also moved promptly in showing its political will to create an LED department that will for the first time be headed by a 
Section 57 Manager. This Department will through its approved structure facilitates a participatory process that encourages 
partnership between the local stakeholders, enabling the joint design and implementation of strategies, mainly based on the 
competitive use of the local resources. 


Table 64: Jobs Created during 2014115 by LED Initiatives 






Jobs Created during 2014/15 by LED Initiatives (Excluding EPWP 

projects) 

Total Jobs created / Top 3 
initiatives 

Jobs created 

No. 

Jobs 

lost/displaced by 
other initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (all initiatives) 





2014/15 

1182 

0 

1182 

Project documentation 


Tops initiatives 





Initiative EPWP (2014/15) 

284 

0 

284 

Project documentation 

Initiative CWP (2014/15) 

898 

0 

898 

Project documentation 


Table 65: Jobs Created through EPWP projects 


Job creation through EPWP* projects 


EPWP Projects 

Jobs created through EPWP projects 

Details 

No. 

No. 

2012/13 

5 

202 

2013/14 

6 

203 

2014/15 

10 

238 

* - Extended Public Works Programme 
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Table 66: Employees: LED Services 


Employees: LED Services 


2014/15 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

5 

1 

4 

80% 

4-6 

1 

0 

0 

0 

0 

7-9 

0 

0 

0 

0 

0 

10-12 

0 

0 

0 

0 

0 

13-15 

0 

0 

0 

0 

0 

16-18 

0 

0 

0 

0 

0 

19-20 

0 

0 

0 

0 

0 

Total 

1 

5 

1 

4 

80% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 


Table 67: Financial Performance 2014115: LED Services 


Financial Performance 2014/15: : 

LED Services 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

517 943 

64 821 

578 017 

582 358 

89% 

Repairs and Maintenance 

- 

- 

- 

- 


other 


23 000 

23 000 

1550 

-1384% 

Total Operational Expenditure 






Net Operational Expenditure 

- 

- 

- 

- 


Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 


Table 68: Capital Expenditure 2014115: LED Services 


Capital Expenditure 2014/15: : LED Services 
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2014/15 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 






PMU 

1906 

1906 

1906 

79 

999 

Upgrade of Demane Street 

8 435 

8 435 

780 

- 

720 

Upgrade of ll**' Av Road 

11055 

11 055 

4 312 

- 

4 255 

Installation of sewer/4000 sites 

36 000 

20 608 

- 

- 

- 

Vehicular crossing 

3 420 

3 420 

1550 


1582 

Upgrading of gravel road 

5 899 

5 899 

1128 


128 

Provision of storm water 

2 880 

2 880 




Provsion of storm water 

14 818 

14 818 

161 


161 

Bus road upgrade 

9 714 

9 714 

2 974 


3 019 

Provision of storm water 

614 

6144 



408 

Upgrade of connector road 

4 960 

4 960 



6 944 

Storm water upgrade 

3 255 

3 255 

3115 

766 

6 555 

Storm water/connector road 

957 

957 

47 


45 

Construction of palisade 

5 732 

5 732 

1321 


12 810 

High mast lights installation 

2 093 

2 093 




High mast lights installation 

1162 

1162 




Upgrade of ablution blocks 

2 506 

2 506 



130 

Loubserpark upgrade 

7 326 

7182 

5137 

361 

4 354 

Upgrading of sports grounds 

4 894 

4 894 

1766 

934 

5 355 

Storm water system 

14 272 

14 272 




Upgrade of sewer treatment 

14 125 

13 156 

7 361 


518 

Upgrade of sewer pump 

1000 

100 

1000 


1000 

Fencing of landfill site 

11 858 

11 858 




Fencing of sport ground 

813 

813 

813 


813 

Totals 

175 232 

158 727 

38 123 

2 453 

38 123 


COMMENT ON LED PERFORMANCE OVERALL 

The absence of LED Forum and other elements towards the participatory approach in the implantation of strategies to achieve 
sustainable economic development in a challenge. As a result, we could not maximize our economic potential. 

On the positive note and through Council interventions to establish LED Forum, putting in place a resourced LED Department, 
local role players and interest groups will be mobilized for the sake of achieving economic growth and creating jobs to reduce poverty 

Reasonable budget is still a challenge and must be provided to support LED programmes including tourism development and 
assist in the promotion of entrepreneurship. 


COMPONENT D: COMMUNITY AND SOCIAL SERVICES 

This component includes: libraries and archives; museums arts and galleries; community halls; cemeteries and crematoria; 
theatres. 

INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 
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Library and Information Service preserves the written information i.e magazines cuttings, newspapers, books etc for usage by 
users not yet exposed to it and this form part of our archives and heritage. 

The Sarel Cilliers Museum which is the only one so far in our District attracting some visitors from neighbouring towns and local 
school learners did not perform very well this year due to the current issues around the museum moving elsewhere to another 
building catering for Tourism at the Old Town Hall. Statistically the library service is negatively affected. Intensive re-marketing of the 
Museum by word of mouth to customers is going on as a way of restoring the interest of the museum again. 

The community needs to be at the centre of the library for the library to fulfil its unique functions. 

In addition to Library and Information Services, skills required for effective service, and in order to reduce the social distance 
between the library and its community there should be: 

- a focus on community development awareness 

- the skills to engage with the community 

- an ability to understand and engage In the political process necessary to advocate 

- for the library 

- an ability to analyses needs, and formulate a strategic focus. 

Library halls are utilized on programs performed by library or communities which are educative and enhancing the intellect of 
customers. 

During the World Book Day 2015 we allowed the young talented artists to display their art work and some dancers and musicians 
to perform during the course of the program and the day was indeed well celebrated. 

Aged people are visited weekly by our libraries which are closer to their homes and educative programs are performed during 
such visits. Games, exercises, reading aloud sessions and story hours are part of the package of such visits. 


3.12 Libraries, Civic Theatre, arts and culture 

INTRODUCTION TO LIBRARIES 

Objectives: 

The public library as the community information and cultural hub, needs to have focused activities with a clearly targeted audience 
and clear and measurable goals to assist in the planning and setting up of mechanisms to achieve the broad imperatives of socio- 
economic development, promotion of culture and nation-building. 

1. All public libraries are community centres responsive to local needs and must able to meet information needs through quality 
services informed by input from the local communities, which is actively and systematically sought. 

2. The librarians will be inspired by the vision of the new model of responsive service and motivated by the opportunities to fulfil 
their dynamic role as change agents. 

3. Strategic plan directing growth, expansion and consolidation of public library services, must take into account the diversity of 
needs of different communities, and targeting previously disadvantaged areas and groups. 

4. Planning of the services should be based on the foundational principles of freedom of information and access for all. 

5. The public libraries must fulfil their important contemporary function of making available public spaces, where activities of 
various types are offered and taken up, in pursuit of the unique educational, societal and cultural roles. 
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6. Community building and the countering of social exclusion require proactive approaches that result in the design of suitable 
mechanisms to realise these goals, of which the following are examples: 

- Promotion of reading and writing 

- Formal and informal education and learning: 

- Community and other useful information provision, e.g. consumer information, health, 

- employment opportunities 

- Democracy and citizenship 

- Fostering creativity and cultural expression 

- Support of businesses 

- Social cohesion and the fostering of appreciation of cultural diversity 

- Information literacy to allow citizens to participate in the knowledge society 

Library and Information Services has a duty of care to ensure that resources are available to all users without restrictions, except 
where legally required or as set out in the Library ACT Loans Policy. Library and Information Services exercises no limitation also on 
publications, videos, DVD’s, CD-ROMs or cd’s except where materials is classified as restricted under the same Libraries ACT 
Loans Policy. The Service protects the public’s right to know through the utilization of free internet access, e-books, videos and 
DVD’s. We also encourage customers to make use of all corners we have in our libraries e.g. literacy corner, internet cafe, BIS, CIS, 
Services for the Blind etc. 

Young people in the library have the right to: 

1. Intellectual freedom and knowledge 

2. Equal access to a full range of free resources, services and programs available to other users 

3. Programs are designed to develop their diverse needs and interests 

4. An environment that compliments their physical and developmental needs 

5. Welcoming, respectful and supportive services for all ages. Batho-Pele Principles are regarded as a norms and applied as such 
to all customers. 

6. Policies that address and include the diverse needs and interests of young people. 

SERVICE STATISTICS FOR LIBRARIES 


Membership: 


Membership Growth: 


At least each year there is a little significant growth in our 
membership in spite of challenges of the technology which has 
introduced mobile libraries. 

Programs/activities/events/performed: 

- Mandela Day Celebration 
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Reading Festival 


- Indigenous Game Celebrations 

- Heritage Day Celebrations 

- Recognition Certificates Ceremony 

- Health Issues Awareness 

- Library Week 13-17 March 2015 

- Poetry Day Celebrations 

- World Book Day Celebrations 

- Freedom Day Celebrations 

- Candle Light Memorial Service for People Living 
with HIV/AIDS 


Prepared to participate in Reading Festival. 


- June 16 Commemoration Day Celebrations 

Reading Festival was a success story in that the planning 
around it was well thought and attendance and participation is 
a testimony in that regard 

Library Week was well celebrated and a number of schools 
participated in partnership whereby the following activities were 
performed: 

- Story hours 

- Painting sessions 

- Loud readings 

- Educational games 

- Library Orientations and 

- Visits to the Sarel Celliers Museum 
Schools that took part are the following: 

- Ntha Pre-School 

- Kroonstad Academy 

- Relebohile Public School 

World Book Day attracted a number of celebrities which amongst them were Ms Pontsho Makhetha, (Radio Lesedi Presenter) Dr 
Mahanke, Mr Sy Mokadi ( Motivational Speaker by Profession)etc. 

Table 69: Employees -Libraries 



Job Level 


2013/14 


Employees: Libraries 


2014/15 
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Employees 


Posts 


Employees 


Vacancies (fulltime Vacancies (as a % of 
equivalents] total posts) 


No. No. No. No. % 


CO 

o 

0 

0 

0 

0 

0% 

CD 

1 

1 

1 

0 

0% 

7-9 

3 

4 

4 

0 

0% 

10-12 

11 

22 

13 

9 

41% 

13-15 

4 

13 

3 

10 

77% 

16-18 

9 

17 

9 

8 

47% 

19-20 

0 

0 

0 

0 

0% 

Total 

28 

57 

30 

27 

48% 


Table 70: Financial Performance -Libraries 



Financial Performance 2013/14 

: Libraries 


R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

6 

493 

4 

2 

-24550% 

Expenditure: 






Employees 

3 993 

4 583 

3 955 

3 744 

-22% 

Repairs and Maintenance 

- 

245 

150 

50 

-390% 

other 

154 

444 

415 

190 

-134% 

Total Operational Expenditure 

3 839 

5 275 

4 520 

3 984 

-32% 

Net Operational Expenditure 

3 833 

4 782 

4 516 

3 982 

-20% 


Table 71: Capital Expenditure -Libraries 



Capital Expenditure 2014/15: : Libraries 


R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 






No capital projects for the year under review 


COMMENT ON PERFORMANCE OF LIBRARY AND INFORMATION SERVICES OVERALL 

Libraries are increasingly being redefined as places to get unrestricted access to information in many formats and from many 
sources. They are extending services beyond the physical walls of a building, by providing material accessible by electronic means, 
and by providing the assistance of librarians in navigating and analysing very large amounts of information with a variety of digital 
tools. 

Today's Library and Information Services personnel need to understand how to manage physical and digital information 
resources, and how these shape the provision of customer-focused information services. We must understand the exciting changes 
that are taking place in the fast-developing information world. With change happening rapidly, library personnel reflection and 
performance evaluation are also important skills for today's setup. 
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Communities residing in and around the areas where libraries are situated are satisfied in one way or the other in terms of 
services rendered. Programs, activities and events are organized precisely to cater for their needs. On daily basis the library 
services are on close contact with the community therefore libraries are compelled to assist in any way possible when the need for 
information is in great demand. Unfortunately, we do not have large capital projects whereby variations from budget for net operating 
and capital expenditure are needed. 

The small projects which need to be attended to are: 

1. Fencing of Brentpark Public Library and 

2. Steynsrus Public Library. 

Availability of capital budget can make it possible for these projects to be completed within a short space of time. 

Currently we are faced with a drastic change whereby the Library and Information Services must be run by the Province directly 
which is a correct move in the right direction anyway. Now chances of the projects been catered for by Municipality are very slim. 
Human resources (library personnel) is also morally affected as these changes affect them directly. 
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INTRODUCTION TO CIVIC THEATRE, ARTS AND CULTURE 


The Civic Theatre was built between 1973 and officially opened 12 June 1976 during the uprising of the youth. It is situated 
lOOOmetres from the Central Business District, have 688 capacities Auditorium and multipurpose Allen Rautenbach Hall with +-300 
people seats including tables. The Entertainment-hall at the upper level with balcony could accommodate +-30 people minimum for 
board room meetings and mini functions. 

The key Strategic objective of the Civic theatre are the following: 

• To promote Arts and Culture, music, drama/theatre, poetry, language in school and community Partnership with the 
government department and NGO’s. 

• Enhance social cohesion through Arts and culture activities. 

• Creating vibrancy within our locality to advance Tourism. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Municipal Development 
KPA Community Development and Social Cohesion 

IDP Priority 10: Arts and CXilture 


Key Performance Indicators 

Baseline 

2012/13 

Annual Target 2013/14 

Actual 

Performance 

30 June 2015 

Reasons for non-or under- 
performance 

Corrective measures taken or be 

taken 

STRATEaC OBJECTIVE: 

To develop and promote arts and culture on performing arts, music, culture, art, language in schools and the community in partnership v\Ath government departments and NOOs/CBOs. 

a Number of arts & culture 

1 

Mangaung cultural dance group (Qvic 
Theatre) 

100% 

Achieved 


4 

Melodrama shcMS 

100% 

Achieved 


9 

Musical stxMS 

100% 

Achieved 


20 

V\^dding functions held at the Allen 
Rautenbach hall 

100% 

Achieved 


2 

Matric Farev\ell 

100% 

Achieved 



4 

Price Qving 

100% 

Achieved 


b. % of Qvic Theatre Complex renovated 


10 % (General repair & 10% Renovate 
the lov\er level Female Toilets 

10% 

Insufficient budget and lack of co- 
operation wth service providers 
in connection wth quotations 

Request Assistance from CM to 
Provide reliable service providers 

c. Number of production partnership wth 

NCOS 

1 

WAYZA 

100! 

Achieved 

Budget 2015/2016 



Table 72; Employees: Civic Theatre 


Employees: Civic Theatre 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

1 

1 

1 

0 

0% 

7-9 

1 

1 

1 

0 

0% 

10-12 

1 

1 

1 

0 

0% 

13-15 






16-18 

3 

4 

3 

1 

25% 

19-20 






Total 

6 

7 

6 

1 

15% 


Table 73: Financial Performance 2014115: Civic Theatre 



Financial Performance 2014/15: : 

Civic Theatre 








R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

99 

152 

152 

151 

-1% 

Expenditure: 






Employees 

1173 

1384 

1219 

1129 

-23% 

Repairs and Maintenance 

5 

56 

56 

3 

-1767% 

other 

726 

462 

573 

622 

26% 

Total Operational Expenditure 

1 906 

1 902 

1 848 

1 754 

-8% 

Net Operational Expenditure 

1807 

1 750 

1696 

1603 

-9% 

Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 


Table 74: Capital Expenditure 2014115: Civic Theatre 


Capital Expenditure 2014/15; 

Civic Theatre 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Project A (Floor polish machine 
Vacuum Cleaner) 

R 25 000 

0 

R24 998 

0.00008% 

0 

Project B Gold air 6 Bar heater 
and Gold air 4 Bar heater 

R3186 

0 

R1898 

-0.68% 

0 


COMMENT ON CIVIC THEATRE, ARTS AND CULTURE PERFORMANCE OVERALL 

Achievements 
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• The Civic Theatre Division is continuously giving access for the Theatre and the Allen Rautenbach Hall to all community to 
utilise it for variety of events and functions. 

• The following activities are being held annually e g: Musical Shows, Price giving, Matric Farewells, 

• Commercial functions, wedding functions, school Choir Festival and Dance shows. 

Challenges 

• The infrastructure that is dilapidated due to aging need total refurbishment of the whole Civic Complex. 

• The roof is leaking and during the rainy season and this affects the floor. Power supply, stage floor and the equipment on the 
stage. 

• The Air-conditioning, Fire Curtain is not functioning and the Fire extinguishers are not serviced since November 2004 and this is 
not in compliance with National Health and safety Act, and the insurance won’t be able to pay if there is a damage caused by 
Fire. 

• The equipment that is outdated of lighting system and none existence of sound system for production. 

• Lack of sufficient budget for the civic theatre hampers productivity and the organogram that is not in line with the required 
standard of production. 

Measures to improve Productivity 

• Acquire funds to all spheres of government in order to address all the challenges of the theatre. 

• Refurbishment of the entire Civic Complex in order to create conducive environment for productivity. 

• Implementation of the new organizational structure that is proposed by the theatre management for Efficiency. 

3.13 Parks and Cemeteries 
INTRODUCTION TO PARKS AND CEMETERIES 

OVERVIEW 

The core function is the maintaining and upgrading of Parks to provide a clean, healthy and beautiful environment, to enjoy the 
aesthetical, to build a positive moral and a general healthy condition for our Community members. With the support from COGTA, a 
new park was developed at Rammulotsi. In Kroonstad three open spaces were cleaned from illegal dumping, nl. Zuma park. Ward 
10 and Khatliso Moeketsi. The core function for maintaining Cemeteries are to insure a safety environment and to promote tourism at 
our historical cemeteries. Regarding the maintenance of cemeteries, it was mainly concentrated on the cemeteries currently in 
operation as well as two old cemeteries in Rammulotsi. This was done with the support of the EPWP employee’s in Kroonstad and 
CWP’s in Viljoenskroon. 

STRATETIC OBJECTIVES 

• To provide a green and clean environment in Parks, Cemeteries for the benefit of the community within Moqhaka. 

• To educate communities about the importance of a clean environment and the responsibility to utilize the Municipal 
facilities effectively. 

CORE AREAS OF RESPONSIBILITY 

• Public Parks and open spaces 

• Cemeteries 

• Environmental Management 

The Municipality in partnership with COGTA, Public works and Infrastructure have been employing EPWP cleaning programmes 
for the cemeteries and CWP for the cleaning campaigns of parks, open spaces and sidewalks. 


Table 75: Job creation Projects 


Job creation Projects 

Details 

Projects No and Name 

Job creation through projects No 

1 2014/2015 

Community Workers Program (CWP) 

898 people 8days/month 
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2014/2015 

Extended Public Works Program EPWP Cemetery cleaning 

46 people 12 days/month 


program 



SERVICE STATISTICS FOR PARKS AND CEMETERIES 


Table 76: Service Statistics: Parks and Cemeteries 


SERVICE OBJECTIVES 

SERVICE TARGETS 

2013/2014 

2014/2015 


8 X The cutting of grass every second week on 
developed/irrigation parks. 

100% 

100% 


15 X cutting open spaces every fourth week 

100% 

100% 


Urban greening: 50 trees per town 

0% 

100% 

To maintain parks and open 
spaces according to a plan. 

Implementation of in service training to improve skills 
and developed staff on street tree maintenance and 
mowing equipment. 

0% 

100% 


To provide adequate equipment for the maintenance 
and watering of urban greening. 

0% 

25% 


2 X developing of water wise landscaping areas 

0% 

100% 

Cemeteries 

The maintenance of 4 x operational cemeteries 

100% 

100% 


Enforce the by-laws on illegal dumping and public 
participation to the community. 

0% 

25% 


IDP Priority 13: Cemeteries 

No top layer KPI’s were set for Cemeteries due to a lack of funding for capital projects. 
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Table 77: Employees: Parks and Cemeteries 


Employees: Parks and Cemeteries 

2013/14 2014/15 


Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

2 

1 

1 

50% 

7-9 

6 

5 

3 

2 

40% 

10-12 

6 

6 

4 

2 

34% 

13-15 

14 

22 

8 

14 

64% 

16-18 

80 

122 

44 

78 

53% 

19-20 

0 

0 

0 

0 

0 

Total 

109 

158 

61 

97 

53% 


Table 78: Financial Performance 2014115: Parks and Cemeteries 


Financial Performance 2014/15: : Parks and Cemeteries 

R'OOO 


2013/14 


2014/15 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

911 

1 918 

954 

950 

-102% 

Expenditure: 






Employees 

1705 

2 375 

1805 

1737 

-37% 

Repairs and Maintenance 

471 

788 

1072 

837 

6% 

other 

694 

1551 

1265 

1080 

-44% 

Total Operational Expenditure 

2 870 

4 715 

4 143 

3 655 

-29% 

Net Operational Expenditure 

1959 

2 797 

3 189 

2 705 

-3% 

A/ef expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 


f/?e difference between the Actual and Original Budget by the Actual. 





Table 79: Capital Expenditure 2014115: Parks and Cemeteries 


Capital Expenditure 2014/15: : Parks and Cemeteries 


R' 000 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







No capital projects for the year under review. 

Total project value represents the estimated cost of the project on approval by council (Including past and future expenditure as 
appropriate. 
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COMMENT ON PARKS AND CEMETERIES PERFORMANCE OVERALL 



The Parks division put in a huge effort into the cleaning of different areas as mentioned. The aim is to clean 
the areas to such a grading that in future we will be able to cut grass in these areas and not to keep cleaning 

the same areas over and over 


BIODIVERSITY: PLANTING TREES IN 
VILJOENSKROON AT A SCHOOL 


LANDSCAPING: UPGRADING OF THE 
IRRIGATION IN FRONT OF THE HILL STREET 
OFFICES 


CLEANING OF CEMETERIES: WESPARK 
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Zuma Park 



Ward 10: Cutting of Grass 

Ward 10: Removing of Thorn Bushes 



KHATLISO MOEKETSI 
Removing of Illegal Dumping 
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3.13 Special Programmes 


INTRODUCTION TO SPECIAL PROGRAMMES 


Special programmes are located in the Office of the Executive Mayor and include the youth, women, disabled, aged, children and 
HIV/AIDS. The majority of the programmes and projects are implemented in partnership with other government departments, NGOs, 
CBO’s and other external stakeholders. 


SERVICE STATISTICS FOR SPECIAL PROGRAMMES 


Number of programmes on youth participated in/held: 
Number of programmes on women participated in/held: 
Number of programmes on disabled participated in/held: 
Number of programmes on children participated in/held: 
Number of programmes on HIV/AIDS participated in/held: 


17 

8 

5 

5 

10 


*Note: Employees of special programmes are included under Executive and Council. 

**Note: Financial performance information for special programmes is included under Executive and Council. 

COMMENT ON THE PERFORMANCE OF SPECIAL PROGRAMMES OVERALL 

The majority of the programmes and projects are implemented in partnership with other government departments, NGOs, CBO’s 
and Other external stakeholders. 
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Municipal Scorecard Perspective: Governance 


KPA Good Governance and Community Participation 
IDP Priority 28: Corporate and Democratic Governance 


IDP/Strategic Objective 

National 

KPA 

KPI 

Lhit of 

measurement 

To build and enhance our 
governance system that is 
founded on democratic 
values in order to improve 
service delivery 

GGPP 

# of public (Community 
Meetings) perv\ard per 

annum 

Number 


KPI QAyner 


Manager 

Speakers 

Office 


Apr 15 to Jun 15 


Source of 

Annual 


Evidence 

Target 

Actual 

Performance 

Corrective 



Comment 

Measures 

Notices/ 

attendance 

registers 

2 


No information 
provided 




Table 80: Employees: Office of the Executive Mayor 


Employees: Office of the Executive Mayor 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

8 

8 

8 

0 

0% 

7-9 

0 

0 

0 

0 

0 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 

0 

16-18 

0 

0 

0 

0 

0 

19-20 

0 

0 

0 

0 

0 

Total 

13 

13 

13 

0 

0% 


Table 81: Financial Performance 2014115: Office of the Executive Mayor 


Financial Performance 2014/15: Office of the Executive Mayor 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

0,0% 

Expenditure: 





0,0% 

Employees 

489 

4 949 

5161 

5 245 

6% 

Repairs and Maintenance 

15 

16 

20 

4 

-300% 

other 

1216 

1723 

1410 

1516 

-14% 

Total Operational Expenditure 

1 720 

6 688 

6 591 

6 765 

1% 

Net Operational Expenditure 

1 720 

6 688 

6 591 

6 765 

1% 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


3.15 Environmental Protection 

INTRODUCTION TO ENVIRONMENTAL PROTECTION 

Top priority of the municipality is to formulate policies and procedures aimed at conserving the natural resources, preserving the 
current state of natural environment and where possible, reversing its degradation. 


SERVICE STATISTICS FOR ENVIRONMENTAL PROTECTION 

Environmental master plan to be submitted to council before the implementation takes place. 


3.16 Biodiversity and Landscape 

The Municipality does not perform the above functions. 


COMPONENT F: HEALTH SERVICES 

3.17 Clinics 

The Municipality does not perform the above functions 

3.18 Ambulance services 

The Municipality does not perform the above functions. 

3.19 Health Inspections 

The Municipality does not perform the above functions. 
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COMPONENT G: SECURITY AND SAFETY 


INTRODUCTION TO SAFETY AND SECURITY 

Security Services’ mandate is derived from Chapter 7 of the Constitution of the Republic of South Africa, 1996 (Act No. 108 of 
1996). The department has functions to develop security related policies and procedures for the Council and monitor the 
implementation of the following: 

- Security policy 

- Vetting policy 

- Fraud/corruption policy 

- Access and key control procedure 

- Utilization of Council vehicle procedure 


VISION 

To be a united, non-racial, transparent, responsive development and efficient municipality that renders sustainable services, so as 
to improve the quality of life in the community. 


MISSION 

Working effectively with all stakeholders to serve the people of Moqhaka Municipality through: 
• Ensuring a safe, secure and healthy environment. 


VALUES 

As a Division we have committed ourselves to set standards and values. These standards and values are the foundation by 
which we deliver our services and interact with one another on a personal and professional level. 

Respect for the individual, employees and the public. First rate public service; and Organizational excellence; and integrity. 

Each of us must be committed to ensure that these values and standards are practiced daily and that they provide the framework 
and principles by which we function as a department. Nothing less will be acceptable. 


ETHICS 

As Security Services our fundament duties are to protect employees. Councillor’s, Council property and to serve the community 
safeguard lives and property protect the peaceful against violence and disorder; and to respect the constitutional rights of all persons 
as to liberty, equality and justice. 

We will keep our private lives unsullied as an example to all maintain courageous calm I the face of danger, scorn, or ridicule; 
develop restraint and remain constantly mindful of the welfare of others. Honest in thought and deed, both in personal and 
professional interaction, we will serve as an example in obeying the laws of the land and the department’s regulations. Whatever 
confidential matters are confided upon us within our official capacity will kept ever secret unless revelation is necessary in the 
performance of duty. 

We will never act officiously or permit personal feeling, prejudices, animosities, or friendships to influence our decisions. With no 
compromise for crime and with relentless prosecution of criminals, we will enforce the law courteously and appropriately without fear 
of favour, malice or ill will, never employing unnecessary force or violence, and never accepting gratuities. 

We recognize the badge of our office as a symbol of public faith and accept it as public trusts to be held so long as we true to the 
ethics of the department. We will constantly strive to achieve these objectives and ideals. 
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PRIORITIES 


Ensuring a safe, healthy and secure environment a enshrined in the Constitution 

GOAL 

Actively assist the SAPS in the reduction of crime levels in Moqhaka Municipal jurisdiction 

BY-LAWS 

The By-laws for Moqhaka Local Municipality were published in the Provincial Gazette, No 117 Free State Province on Friday, 13 
March 2015. The Admission of Guilt is with the Senior Magistrate for approval. 


Table 82: Municipal Security Service Data 


Municipal Security Service Data 


Details 

2013/14 

2014/15 

1 

Number of key points visited 

8556 

8933 

2 

Number of by-law infringements attended 

114 

28 

3 

Number of Security Officers in the field on an average day 

3 

3 

4 

Number of Security Officers on duty per day 

3 

3 


Table 83: Employees: Security Services 


Employees: Security Services 

Job level 

2013/14 

2014/15 

Security 

Employees No. 

Posts no. 

Employees No. 

Vacancies 

(fulltime 

equivalents) No. 

Vacancies (as 
a % of total 
posts) % 

0-3 

0 

1 

1 

0 

0% 

4-6 

1 

2 

0 

2 

100% 

7-9 

5 

6 

6 

0 

0% 

10 -12 

0 

6 

6 

0 

0% 

13-15 

2 

20 

0 

20 

100% 

16-18 

5 

26 

0 

26 

100% 

19-20 

0 

0 

0 

0 

0% 

TOTAL 

13 

61 

12 

49 

80% 


Table 84: Capital Expenditure 2014115: Security Services 


Capital Expenditure: Security Services 


2014/15 


R’OOO 

v.^apildl rlUJcLlo 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

1 50 

1 50 






Project A 1.32 Channel DVR 7 2 RB 

0 


8 


8 

Project B- Replace DVR (damaged by 
lightning) 



5 


5 

Project C - Ten IR CCTV Cameras 



9 


9 

Project D- 12 Torches 



20 


20 
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COMMENT ON THE PERFORMANCE OF SECURITY SERVICES OVERALL 


• Security Services is not captured on the IDP 

• Physical Security service provider to be appointed. 

• Currently service provider is appointed on a month-to-month basis. 

• Alarms system, monitoring and reaction service provider to be appointed. 

• Currently service provider is appointed on a month-to-month basis. 

• No permanent security in Steynsrus and Viljoenskroon. 

• Shortage of manpower hampers service delivery. 

• The staff compliment of 12 security officers for the whole Moqhaka is utilized to render a cost effective service to the best 
of their ability with the resources available. 

Achievements 


• Ten (10) additional cameras were installed at the main building. 

• Entrance to Municipals Manager’s and HOD’s offices secured to ensure proper excess control. 

• Retrieve copper cable at power station 

• Security company CTI retrieved several copper cable of the Moqhaka Municipality and arrests have been made 

• Two (2) employees of Parks division were arrested for theft of valve of Bloemhoek Dam and had been found guilty. Both 
were fined R2000.00 each or six (6) months imprisonment. Both paid their fines. 

• Successful launch of Freedom Day at Seeisoville Stadium 

• Three (3) municipal employees have been arrested for theft of diesel 

• PTZ camera at the building was replaced and is in working condition 

• Twelve (12) LED 1000 lumin torches were purchased for security. 


3.20 Traffic Management 
INTRODUCTION TO TRAFFIC SERVICES 

Vision: 

• Moqhaka Traffic Management with its “New Organisational Change, Catering for the 21st century Policing”. 

• The introduction of a 24/7 shift system be rolled out for implementation with the support of the Road Traffic Management 

Corporation and further that the declaration of traffic law enforcement as an essential service. 

• To encourage safety and courteous driving habits by consistently detecting violations and penalizing offenders. 

• Inform all road users about safe practice on the road. 

• Ensure that vehicles are roadworthy and comply with regulations. 

Mission: 

• Safer Roads and Mobility - Focusing on safer roads, road construction and maintenance and road conditions. 

• Safer Vehicles - Focusing on safety of vehicles, vehicle specifications, heavy vehicles and public transport vehicles. 

• Safer Road Users - Focusing on road user policies, road user safety, obeying the rules, pedestrians and drivers. 

• Identify the hazardous locations and implement remedial measures including engineering, education and enforcement. 

• Installation of CCTV Cameras for law enforcement at hazardous locations. 


Table 85: Traffic Service Data 


Traffic Service Data 


Details 

2013/14 

2014/15 

2015/16 


Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of road traffic accidents during the year 

1201 

- 

854 

- 

2 

Number of traffic infringements attended 

10273 

- 

12 788 

- 

3 

Number of traffic officers in the field on an average day 

26 

26 

26 

52 

4 

Number of traffic officers on duty on an average day 

26 

26 

26 

52 
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The number of officers available is determined by sampling the number of officers in the field and in offices and stations on the same 
day, sampling different times of day and different days of the week throughout the year. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Municipal Development 
KPA Community Development and Social Cohesion 
IDP Priority 12: Traffic Law Enforcement 


IDPfStrategic 

Objective 

Strategy 

KR 

LAiit of 

measurement 

KPI OATier 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall Results 

Performance 

Comment 

Corrective 

Measures 

Build united, 
non-radal, 
integrated and 
safer 

communities 

DIapidated fleet and 
equipment replaced. 

% of departmental 
capital budget spent on 
replacement of 
dilapidated fleet 

% 

DCom&ES 

Venus 

expenditure 

reports 

47% 

63% 

Adnieved 


Build united, 
non-radal, 
integrated and 
safer 

communities 

To provide a customer 
orientated disaster 
management to the 
community. 

% of departmental 
capital budget spent on 
purchasing new 
equipment 

% 

DCom&ES 

Venus 

expenditure 

reports 

47% 

9% 

Not Achieved 

Effective 
implementation 
of procurement 
plan 



Table 86: Employees: Traffic Services 




Employees: Traffic Services 




2013/14 


2014/15 


Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

2 

2 

0 

0% 

7-9 

8 

9 

8 

1 

11% 

10-12 

8 

9 

8 

1 

11% 

13-15 

13 

16 

13 

3 

19% 

16-18 

4 

9 

4 

5 

56% 

19-20 

0 

0 

0 

0 

0% 

Total 

36 

46 

36 

10 

22% 


Table 87: Financial Performance 2014115: Traffic Services 



Financial Performance 2014/15: Traffic Services 


R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

630 

865 

745 

771 

-12% 

Expenditure: 

8339 

8324 

9417 

8555 

3% 

Employees 

7508 

6813 

7812 

7742 

12% 

Repairs and Maintenance 

147 

313 

413 

202 

-55% 

other 

683 

1198 

1192 

611 

-96% 

Total Operational Expenditure 

8339 

8324 

9417 

8555 

3% 

Net Operational Expenditure 

7709 

7459 

8672 

7784 

4% 


Table 88: Capital Expenditure 2014115: Traffic Services 


Capital Expenditure 2014/15: Traffic Services 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Project A - Road Marking 

Machine 

159 

0 

0 

100% 

159 


COMMENT ON TRAFFIC SERVICE PERFORMANCE OVERALL 

Moqhaka Traffic Management increased levels of active enforcement with available resources, improved enforcement of road 
rules at accident prone areas that contributes to high accident statistics by doing the following: 

1. Conducting mini roadblocks. 

2. Doing speed control and other speed measuring activities. 

3. Patrolling hazardous roads as well as testing vehicles for roadworthiness at road side check points. 
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Another intervention was the implementation of the road safety programme at schools (Child- in Traffic)to educate learners on 
road safety. 

Moqhaka Traffic Management trained (10) ten learner traffic officers within the learner at work program. These officers were 
registered and are doing law enforcement. 

The IT Section upgraded the Traffic Contravention System to comply with AARTO (Administrative Adjudication of Road Traffic 
Offences) legislation. Traffic Management were also identified as one of the (4) four workstations in the Fezile Dabi District. 

Moqhaka Traffic Management joined forces with the Provincial Transport Unit, especially taxis operations and roadblocks with 
Provincial Traffic Management on other law enforcement programs. 

Moqhaka Traffic Management conducted high visibility patrols, and provided an efficient emergency response service. 

General Street By-Laws (Published in Provincial Gazette nr 82 of 2 December 2011 under notice 191). 



Maokeng 
Beukes Street in 


Oudorp 


DuToi 
t Street 

Smald 
eel Road 
in 
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3.21 Fire Services 


INTRODUCTION TO FIRE SERVICES 

Fire Services in the Republic of South Africa and in particular in Moqhaka are regulated in terms of National Legislation. The top 
priorities are as follows: 


(a) prevent the outbreak or spread of a fire; 

(b) fight or extinguish a fire; 

(c) protection of life or property against a fire or other threatening danger; and 

(d) rescue of life of property from fire or other danger. 

Fire Services in the first priority is the prevention of the outbreak of fire. This could not be achieved as there is no functional Fire 
Safety division within the Moqhaka Fire Service due to understaffing. The spread of fire could only partly be accomplished as the 
Fire Service had to do without proper and sufficient fire fighting vehicles and equipment and staff shortages for an amount of time. 
The Fire Service has a challenge in that the Steynsrus/Matiwangtiwang and Viljoenskroon/Rammulotsi areas have to be attended to 
from Kroonstad Head Office and this impact on the response to these areas. 

Fire Brigade is actively involved within the community in the National Key Points where community interests are attended to on a 
regular basis. All incidents were assistance were needed within the area are depicted in the table below 


Table 89: Fire Service Data 


Fire Service Data 


Details 

2013/2014 

2014/15 

2015/16 



Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Total fires attended in the year 

289 

289 

109 

109 

2 

Total of Other incidents attended in the year 

107 

107 

161 

161 

3 

Average turnout time - urban areas 

15 min 

15 min 

15 min 

15 min 

4 

Average turnout time - rural areas 

60 min 

60 min 

60 min 

60 min 

5 

Fire fighters in post at year end 

18 

18 

18 

18 

6 

Total fire appliances at year end 

1 

1 

1 

2 

7 

Average number of appliance off the road during 
the year 

2 

2 

2 

0 


Average turnout time within buiit-up area falls within accepted standards but the average attendance times for rural areas do not fall 
within accepted standards. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Municipal Development 
KPA Community Development and Social Cohesion 
IDP Priority 15: R re fighting 


Key Performance Indicators 

Baseline 

2013/14 

Annual Target 2014/15 

Actual 

Performance 30 

June 2015 

Reasons for non-or urxler- 
performance 

Corrective measures taken or be 

taken 

STRATEGIC OBJECTIVE: To provide effective fire fighting, rescue and HAZMAT services to communities of Moqhaka 

(a) % of upgrading and installation of new 
hydrants in new developed areas and 
maintenance of fire hydrants 

0% 

100% maintenance of hydrants done by 
Rre Brigade Services 

0% 

Non appointment of hydrant 
official for maintenance of 
hydrants 

Official to be appointed 

(b) Number of employees trained on new 
firefighting technologies 

20 

20 employees trained on new 
technologies and advancements in Rre, 
Rescue and Hazmat. 

0% 

No training done at Rre Service 

Rre personnel to be trained 

(c) % of call responded to within 30 

minutes 

90% 

95% of call responded to wthin 30 
rrinutes 

90% 

Call in outskirts of area is further 
away than 30 rrin traveling 

Satellite stations to be placed in 
the outskirt stations 

(d) Number of fire safety inspections done 

55 

60 Inspections corxJucted 

40 

No fire safety officer appointed 

Appointment of Rre Safety Officer 



Table 90: Employees: Fire Services 


Employees: Fire Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

5 

3 

2 

40% 

7-9 

4 

4 

4 

0 

0% 

10-12 

15 

20 

15 

5 

25% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

2 

1 

1 

50% 

19-20 

0 

0 

0 

0 

0% 

Total 

23 

32 

24 

8 

25% 


Table 91: Financial Performance 2014115: Fire Services 



Financial Performance 2014/15: : 

Fire Services 


R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

850 

6 

688 

608 

1216% 

Expenditure: 






Employees 

8489 

8054 

8694 

8818 

9% 

Repairs and Maintenance 

94 

69 

773 

726 

90% 

other 

899 

1508 

776 

750 

-101% 

Total Operational Expenditure 

9389 

9632 

10244 

10295 

6% 

Net Operational Expenditure 

8539 

9627 

9556 

9687 

0.006% 


Table 92: Capital Expenditure 2014115: Fire Services 


Capital Expenditure 2014/15: Fire Services 

R’ 000 

2014/15 

Capital Projects Budget Adjustment Actual Variance from Total Project 

Budget Expenditure original budget Value 


Total All 

No capital project done 
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3.22 Other - Disaster Management 
INTRODUCTION TO DISASTER MANAGEMENT 

Disaster Management function marginal due to staff shortages and lack of equipment. Although this has placed a strain on the 
municipality all incidents where the community was affected due to roofs being blown off or houses being flooded by heavy rains all 
were attended to and assistance given to inhabitants. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Municipal Development 
KPA Community Development and Social Cohesion 
IDP Priority 14: Dsaster management 


IDPfStrategic 

Objective 

Strategy 

KPI 

Uritof 

measurement 

Build united, non- 
radal, integrated 
and safer 

communities 

To provide a 

customer 

orientated 

disaster 

management to 
the community. 

%of 

departmental 
capital budget 
spent on 
purchasing new 
equipment 

% 





Overall Results 


Source of 

Evidence 

Annual 

Target 

Actual 

Performance 

Comment 

Corrective Measures 

Venus 

expenditure 

reports 




Effective 


47% 

9% 

Not Achieved 

implementation of 
procurement plan 



Table 93: Employees: Disaster management 


Employees: Disaster management 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 





4-6 

0 





7-9 

0 





10-12 

0 

1 

0 

1 

100% 

13-15 

0 





16-18 

0 





19-20 

0 





Total 


1 

0 

1 

100% 


Table 94: Financial Performance 2014115: Disaster Management 


Financial Performance 2014/15: : Disaster management 

R’OOO 


2013/14 


2014/15 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

1974 

2173 

1850 

1941 

-12% 

Repairs and Maintenance 

0 

39 

0 

0 

0%! 

other 

410 

402 

9 

24 

-1575% 

Total Operational Expenditure 

2 384 

2 615 

1859 

1966 

-33% 

Net Operational Expenditure 

2 384 

2 615 

1859 

1966 

-33% 

A/ef expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 


f/?e difference between the Actual and Original Budget by the Actual. 





Table 95: Capital Expenditure 2014115: Disaster management 



Capital Expenditure 2014/15: Disaster managemen 

t 

R’ 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 






No capital projects 


COMMENT ON DISASTER MANAGEMENT PERFORMANCE OVERALL 
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Launching of Moqhaka Local Municipality Disaster Management Advisory Forum in Collaboration with Fezile Dabi District 
Municipality dated 04 December 2014. 



Disaster Management Advisory Forum Officials and Councillors 



COMPONENT H: SPORT AND RECREATION 
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3.23 Sport and Recreation 

This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp sites. 

INTRODUCTION TO SPORT AND RECREATION 


OVERVIEW 

The core function is to maintain and upgrade all sport facilities to the benefit of the Community. To upgrade and maintain sport 
facilities so that enough facilities will be available for the development of the different sport codes. To maintain the water quality of 
the different swimming pools. To manage the current swimming pools for the optimum recreation and for the developing of swim as a 
sport. 

The challenge with sport in general is that there are not enough facilities for the requirements and another challenge is the 
maintenance on the informal sport areas are not been maintaining regular due to a lack of resources. 


STRATETIC OBJECTIVES 

• Upgrade sport facilities to the benefit of organised and informal sport clubs; 

• To provide recreation programs to the benefit of children; 

• Upgrade community facilities; and 

• Development of indoor sport together with outdoor sport. 


CORE AREAS 

The areas that is mainly been maintained are the different Sport stadiums, informal sport grounds, community halls, swimming 
pools, Nyakallong resort and Loubserpark. 


KROONPARK HOLIDAY RESORT 

Kroonpark was build and established just after the floods in 1989 and officially open in 1990. The resort was mainly established 
and build as a recreational facility for the lager community of Kroonstad and for local economical development as a tourist attraction 
facility for Kroonstad. 

The core function of resort is to provide accommodation and leisure facilities to tourist. Kroonpark also have its conferences 
facilities and Lapa’s for formal and informal faction or events. The resort currently plays host two of South Africa’s biggest Biker 
Rallies namely. Fox Rally and Poison Rally. 

Besides Biker Rallies Kroonpark als hosts two motor vehicle shows annually and some of the countries biggest music festivals. 
Kroonpark Resort is one of the few resort country wide that have indoor heated swimming pool with an amphi theatre. 

Kroonpark accommodated 28467 day visitors only for for 2014/2015 financial year. 


SERVICE STATISTICS FOR SPORT AND RECREATION 


SERVICE OBJECTIVES 

SERVICE TARGETS 

2013/2014 

2014/2015 

Maintenance of all sport grounds 

All informal sport grounds and 2 x 
developed sport stadiums and 
preparation for games and tournaments. 

2 

2 


Urban greening of sport facilities: Plant of 
25 trees per stadium 

0 

0 

Maintenance of Halls 

Constantia hall 

0 

0 
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Seeisoville hall 

0 

0 


Seeisoville stadium hall 

0 

0 


Repair Nyakallong hall 

0 

0 

Swimming pools: Maintenance 

Nyakallong 

0 

0 


Morewag 

1 

1 


Brentpark 

0 

0 


Table 96: Employees: Sport and Recreation 


Employees: Sport and Recreation 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

1 

100% 

4-6 

1 

1 

1 

0 

0% 

7-9 

0 

1 

0 

1 

100% 

10-12 

3 

4 

3 

1 

25% 

13-15 

3 

11 

0 

11 

100% 

16-18 

15 

38 

15 

23 

61% 

19-20 





0% 

Total 

22 

56 

19 

37 

66% 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Municipal Development 

KPA Community Development and Social Cohesion 

IDP Priority 9: Sport and Recreation and Community Facilities 


IDPfStrategic 

Objective 

Strategy 

KR 

Urttof 

measurement 

KPI OATier 

Source of 

Evidence 

Annual 

Target 

( 

Actual 

>/erall Results 

Performance 

Comment 

Corrective 

Measures 

Build united, non- 
radal, integrated 
and safer 

communities 

Conduct a sport fadlity audit 
by 30 November 2014 

No of sport fadlity 
audit reports 

Number 

DCom&ES 

Sport fadlities 
audit report 

1 

1 

Achieved 


Build united, non- 
radal, integrated 
and safer 

communities 

To support expansion of the 
tourism potential of Kroonpark 
Holiday Resort. 

% of maintenance 
budget spend on the 
renovation and 
upgrading of fadlities 
at Kroonpark 

% 

DCom&ES 

Venus 

B<penditure 

reports 

99% 

99% 

Achieved 


Build united, non- 
radal, integrated 
and safer 

communities 

To support expansion of the 
tourism potential of Kroonpark 
Holiday Resort. 

% of capital budget 
spend on the 
procurement of 
electric equipment for 
Kroonpark 

% 

DCom&ES 

Venus 

B<penditure 

reports 

99% 

95% 

Achieved 




Table 97: Employees: Kroonpark Holiday Resort 


Employees: Kroonpark Holiday Resort 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

0 

1 

0 

1 

100% 

10-12 

8 

14 

7 

7 

50% 

13-15 

0 

1 

0 

1 

100% 

16-18 

14 

29 

29 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

27 

46 

37 

9 

19% 


Table 98: Financial Performance 2014115: Kroonpark Holiday Resort 


Financial Performance 2014/15: Kroonpark Holiday Resort 

R’OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

3 734 

2 052 

3 697 

3 695 

44% 

Expenditure: 






Employees 

5166 

5197 

5 306 

5 393 

4% 

Repairs and Maintenance 

461 

1037 

887 

939 

-10% 

other 

1081 

1063 

893 

865 

-23% 

Total Operational Expenditure 

6 959 

7 595 

7 411 

7 625 

0% 

Net Operational Expenditure 

3 225 

5 543 

3 714 

3 930 

-41% 


Table 99: Financial Performance 2014115: Sport and Recreation 


Financial Performance 2014/15: : Sport and Recreatioi 

n 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

125 

190 

9737 

195 

3% 

Expenditure: 






Employees 

2 856 

3 325 

3 077 

2 951 

-13% 

Repairs and Maintenance 

53 

173 

153 

47 

-268% 

other 

182 

204 

432 

303 

33% 

Total Operational Expenditure 

3 091 

3 703 

3 662 

3 302 

-12% 

Net Operational Expenditure 

2 966 

3 513 

-6 075 

3 107 

-13% 


Table 100: Capital Expenditure 2014115: Sport and Recreation 
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Capital Expenditure 2014/15: : 

Sport and Recreation 

R' 000 


2014/15 

Capital Projects 

Budget Adjustment 

Budget 

Actual Variance from 

Expenditure original budget 

Total Project 
Value 

Total All 



No capital expenditure 


Table 101: Capital Expenditure 2014115: Kroonpark Holiday Resort 


Capital Expenditure 2014/15: : Kroonpark Holiday Resort 

R’ 000 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 







Project A 


154 


0 


108 


70% 


150 


Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 


T 3.23.6 


COMMENT ON SPORT AND RECREATION PERFORMANCE OVERALL 

Brentpark swimming pool. 

This was the only capital project in the 2014/2015 financial year from our own capital funds. The project was for the 
upgrading of the ablution facilities which was an insurance claim and the laying of a new fibreglass surface inside the pool. 
Both projects were advertised as one tender and all the service providers were NON-RESPONSIVE. 

The upgrading of the Stadiums, 

Rammulotsi and Loubserpark was a 100% MIG project. Both projects will be finalising at the end of August 2015. 
RAMMULOTSI STADIUM 


A total new soccer field and a combination of 4 x netball/tennis/basketball courts were constructed. All the ablution facilities 
were upgraded. 
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The soccer field planted and in the beginning of the 
growing season 


An electronic/hydroponic irrigation system was 
developed for the soccer field. 



Ablutions facilities were upgraded - inside 



LOUBSERPARK 


The hall, ablutions, kiosk, stores, supervisor’s office and the commentary room were upgraded at Loubserpark. 



Hall - Before 



Hall - After 



Showers after partitions were erected 
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Kitchen - Bbefore 


Kitchen - After 


KROONPARK HOLIDAY RESORT PERFORMANCE OVERALL 

The capital project for Kroonpark was mainly the acquiring of new furnishers and electric equipment for the chalets and 
water circulation pumps for the swimming pools. This has been achieved. The variations in the spending on the capital was 
a result where swimming pool pumps were only acquired when old pumps broke and could not be fixed. 

The main targets set out for the resort in the IDP was; 

- To renovate and upgrade all forty nine (49) chalets 

- To renovate and upgrade the entire caravan park with ablution facilities to a reasonable standard. 

- To upgrade all leisure and recreational facilities to attract more visitors to the resort. 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 

This component includes: corporate policy offices, financial services, human resource services, ICT services, property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, ETC 

This component includes the Executive Office, financiai services, human resource services, ICT and legal and property services. 


3.24 Executive and Council 

This component includes: the Executive Offices (Office of the Executive Mayor; Office of the Speaker, Councillors: and the Office 
of the Municipal Manager. 


INTRODUCTION TO OFFICE OF THE EXECUTIVE MAYOR 

The Executive Mayor exercises overall political responsibility for sound governance and service delivery. 


SERVICE STATISTICS FOR THE OFFICE OF THE EXECUTIVE MAYOR 

Number of MAYCO committee meetings held: 4 

Number of quarterly stakeholder meetings convened: 8 


Table 102: Employees: Office of the Executive Mayor 




Employees: Office of the Executive Mayor 



2013/14 


2014/15 


Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

8 

8 

8 

0 

0% 

7-9 

0 

0 

0 

0 

0 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 

0 

16-18 

0 

0 

0 

0 

0 

19-20 

0 

0 

0 

0 

0 

Total 

13 

13 

13 

0 

0% 


Table 103: Financial Performance 2014115: Office of the Executive Mayor 


Financial Performance 2014/15: : Office of the Executive Mayor 
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R'OOO 


2013/14 


2014/15 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

0,0% 

Expenditure: 






Employees 

489 

4 949 

5161 

5 245 

6% 

Repairs and Maintenance 

15 

16 

20 

4 

-300% 

other 

1216 

1723 

1410 

1516 

-14% 

Total Operational Expenditure 

1 720 

6 688 

6 591 

6 765 

1% 

Net Operational Expenditure 

1 720 

6 688 

6 591 

6 765 

1% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing 
the difference between the Actuai and Originai Budget by the Actuai. 


COMMENT ON THE OVERALL PERFORMANCE OF THE OFFICE OF THE EXECUTIVE MAYOR 

The objectives set out in the IDP will most probably be achieved. 

INTRODUCTION TO OFFICE OF THE SPEAKER 

The office had noticed under performance by ward committees and had set itself the following priorities 1. Reporting 2. 
Communication and 3. Accountability. The office has helped in the establishment of complaints management system. 


SERVICE STATISTICS FOR THE OFFICE OF THE SPEAKER 


Number of public participation meetings held: 99 

Number of ward committees established: 25 

Number of ward committee meetings held: 187 

Number of council meetings convened: 12 

Number of CDWs employed: 24 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Governance 
KPA Good Governance and Community Participation 
IDP Priority 28: Corporate and Democratic Governance 


IDPfStrategic Objective 

National 

KPA 

KPI 

lAiit of 

measurement 

KPI OATier 

Source of Evidence 

Annual 

Target 

Actual 

Performance 

Oorrment 

Corrective 

Measures 

Promote a culture of 
participatory and good 
governance 

GGPP 

#of meetings/ 
engagements per 
quarter 

Nunioer 

Manager 
Speakers Office 

V\^d Conrrittee / 
engagement ninutes 
/ attendance registers 

25 

24 

Vastness of the 

v\arcls 


To build and enhance our 
governance system that is 
founded on democratic 
values in order to irrprove 
service delivery 

GGPP 

# of public (Gorrmunity 
Meetings) per vvard per 

annum 

Nunioer 

Manager 
Speakers Office 

Notices / attendance 
registers 

2 

2 

Meetings held 



Table 104: Employees: Office of the Speaker 


Employees: Office of the Speaker 


2013/14 

2014/15 

Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents] 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

2 

2 

0 

2 

100% 

4-6 

6 

6 

6 

0 

0% 

7-9 

0 

1 

0 

1 

100% 

10-12 






13-15 






16-18 






19-20 






Total 

8 

9 

6 

3 

33% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 


Table 105: Financial Performance 2014115: Office of the Speaker 


Financial Performance 2014/15: : Office of the Speake 

r 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

0,0% 

Expenditure: 





0,0% 

Employees 

3 684 

4 328 

3 735 

3 551 

-22% 

Repairs and Maintenance 

20 

21 

25 

59 

64% 

other 

1907 

3 278 

2 578 

2 270 

-44% 

Total Operational Expenditure 

5 611 

7 628 

6 338 

5 881 

-30% 

Net Operational Expenditure 

5 611 

7 628 

6 338 

5 881 

-30% 

\Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 


f/?e difference between the Actual and Original Budget by the Actual. 



T 3.24.5 


COMMENT ON THE PERFORMANCE OF THE OFFICE OF THE SPEAKER 

Confirmation of 5 year targets as set in the IDP within the approved budget is attainable with current staff. 
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INTRODUCTION TO THE OFFICE OF THE MUNICIPAL MANAGER 

The Municipal Manager is the Accounting Officer of the Municipality. As Accounting Officer he/she may delegate certain duties to 
the Chief Financial Officer, who will be accountable to him. The Municipal Manager is therefore accountable for all transactions 
entered into by his designates. 


The Office of the Municipal Manager consists of the following administrative units: 

• Internal Audit and Risk Management 

• Integrated Development Planning and PMS 

• Intergovernmental Relations and Customer Care 

• Communications 

The Municipality as a Service Authority within its area of jurisdiction has a legislative mandate to provide services in a safe and 
healthy environment. The top three service delivery priorities are as follows: 


• Provision of new infrastructure in terms of planning and implementation. 

• Operating, maintenance and refurbishment/rehabilitation of existing infrastructure. 

• Provision of basic services such as water, electricity and roads 

SERVICE STATISTICS FOR THE OFFICE OF THE MUNICIPAL MANAGER 

Number of senior management meetings held: 23 

Number of management meetings held: 12 

Number of quarterly stakeholder meetings convened: 4 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Governance 
KPA Good Governance and Community Participation 
IDP Priority 28: Corporate and Democratic Governance 


IDPfStrategic 

Objective 

Strategy 

KPI 

LAiit of 

measurement 

KR 

OATier 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall Achievements 

Performance Corrective 

Corrment Measures 

Promote a 

culture of 
participatory 
and good 
governance 

To ensure that a 

corrmuni cation 
strategy is 
developed, 
approved and 
implemented. 

Communication 

strategy 
developed and 
approved by 
December 2014 

Date 

Municipal 

Manager 

Council minutes 

31-Dec- 

14 

0% 

Partly achieved. 
Draft 

corrmuni cation 
strategy developed. 

Subrrit to 

Council for 
approval 

Promote a 

culture of 
participatory 
and good 
governance 

To ensure 

effective 

communication 

wth all 

stakeholders. 

#of 

external/internal 

nevvsietters 
prepared and 
distributed 

Number 

Municipal 

Manager 

Copies of 
Nevvsietters 

4 

0% 

The 

corrmunications 

FTinction has been 

outsourced. 

Request Service 
Provider to 
develop 
nev\^etters in 

the next financial 

year. 

Promote a 

culture of 
participatory 
and good 
governance 

To ensure that the 

customer care 

policy is approved 
and implemented. 

Customer care 
policy approved 
and implemented 
by30Jun2015 

Date 

Municipal 

Manager 

Council Minutes 

31-Dec- 

14 

0% 

Customer care 
policy to be 
developed. 

Request 
assistance from 

the Dstrict 

Promote a 

culture of 
participatory 
and good 
governance 

To automate the 
complaints 
management 
system. 

Electronic 

complaints 

management 

system 

implemented on or 
before 30 Jun 

2015 

Date 

Municipal 

Manager 

Minutes 
approving the 
system for 
implementation 
from 1 July 

2016 

30-Jun- 

15 

100% 

The corrplaints 
management 
system \Aas first 
used in February 
2015. 


Promote a 

culture of 
participatory 
and good 
governance 

To ensure a fully 
functional Audit 

Unit. 

Development of a 
risk based audit 
plan (IVFMA- 
Section 165(2)(a)) 
by 30 September 

Date 

Municipal 

Manager 

Mayco minutes 
approving the 
plan 

30-Sep- 

14 

100% 

Achieved in the first 

quarter. 




IDRfStrategic 

Objective 

Strategy 

KPI 

LAiit of 

measurement 

KR 

OATier 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall Achievements 

Performance Corrective 

Comment Measures 

Promote a 

culture of 
participatory 
and good 
governance 

Irrplement/ 

address 

recommendations 

as contained in the 
O/ersight 
Conrrittee Report 
by due date. 

%of 

irrplementable 

recorrmendations 

addressed as 

deterrrined at 
Management 
meeting (April 

2015) 

% 

Municipal 

Manager 

Council rrinutes 

100% 

100% 

Achieved. 


Promote a 

culture of 
participatory 
and good 
governance 

Monitor the 
management of 
audit related 
matters (queries) 
on a quarterly 
basis and take 

corrective 

measures vvhere 

necessary 

# of Quarterly 
Reports subrritted 
to Council 

Nunioer 

Municipal 

Martager 

Audit Report / 
corrective 

instructions and 

council rrinutes 

2 

1% 

Partly achieved. 
Draft 

corrmuni cation 
strategy developed. 

Subrrit reports 
to Council in the 

next financial 

year. 

Promote a 

culture of 
participatory 
and good 
governance 

Implement audit 
related matters 
(queries, etc) v\^thin 
prescribed 
timeframe 
stipulated 

% audit matters 

attended to v\^thin 

timeframe 

% 

Municipal 

Martager 

Quarterly 

reports 

subrritted to 

council 

100% 

100% 

Achieved. 


Improved 
organisational 
cohesion and 

effectiveness 

Annual Review of 
PMS by the end of 
30 June 2015 

Date reviev\ed 

PMS approved by 
council 

Date 

Municipal 

Martager 

Council 

resolution 
approvirg IDP 

30-Jun- 

15 

100% 

Achieved. 


Promote a 

culture of 
participatory 
and good 
governance 

Corrpile O/ersight 
Report on Annual 
Report and subrrit 
to Council by 31 
March 2015 
(MFMA 129(1) and 
MSA 46(2) 

# of O/ersight 
Reports adopted 

NuniDer 

Manager: 

PMS 

Council rrinutes 

1 

100% 

Achieved 




IDRfStrategic 

Objective 


Strategy 


KPI 


LAiit of 

measurement 


KR 

OAner 


Promote a 

Review the 

# of approved 


culture of 

antifraud and 

policy revisions 


participatory 

corruption policy 



and good 

by 30 June 2015 


NuniDer 

governance 





Municipal 

Manager 


Source of Annual 

Evidence Target 


Council minutes 


30-Jun- 

15 


Overall Achievements 

Actual 

Performance 

Oorrment 

Corrective 

Measures 

0% 

Not Achieved. 

PMS Manager 
has been 
recently 
appointed. The 
policy will be 
reviev\^ by 31 
Dec 2015. 



Table 106: Employees: Office of the Municipal Manager 


Employees: Office of the Municipal Manager 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

4 

2 

2 

50% 

4-6 

1 

1 

0 

1 

100% 

7-9 

1 

1 

1 

0 

0% 

10-12 

0 

2 

2 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

5 

8 

5 

3 

60% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 


Table 107: Financial Performance 2014115: Office of the Municipal Manager 


Financial Performance 2014/15: : Office of the Municipal Manager 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

2939 

4236 

3719 

2723 

73.2% 

Repairs and Maintenance 

0.5 

2 

5 

0.1 

2 

other 

139 

447 

439 

438 

99.7 

Total Operational Expenditure 






Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 


ANNUAL REPORT 2014/15 


130 





3.25 Financial Services 


INTRODUCTION TO FINANCIAL SERVICES 

The municipality is putting more emphasis and resources on debt collection. The municipality endeavours to collect at least 90% 
of what is billed on monthly basis and to also service the arrears. Write-offs are implemented on irrecoverable inactive accounts 
older than 3 years, inactive accounts with credit balances older than 3 years and cut offs are performed as regularly as possible. The 
municipality has put its focus on debt collection and having all departments/political offices supporting Revenue Division. 


Table 108: Debt Recovery 


Debt Recovery 

R' 000 

Details of the 

2012/13 

2013/14 

2014/15 

types of account 
raised and 
recovered 

Actual for 
accounts 
billed in 
year 

Proportion of 
accounts 
value billed 
that were 
collected in 
the year 

Actual for 
accounts 
billed in year 

Proportion of 
accounts 
value billed 
that were 
collected 

Billed in year 
Collection 

% 

Actual 
outturn for 
accounts billed 
in year 

Actual 

Proportion of 
accounts 
billed that 

were 

collected 

Property Rates 

R 42 541 

R 33 757 

R 42 381 

R 35 391 

84% 

R 46 276 

R 37 521 

Electricity - C 

R 134 642 

R 114 740 

R 139 913 

R 123 487 

88% 

R 158 514 

R 128 109 

Water 

R 73 360 

R 35 707 

R 70 009 

R 38 938 

56% 

R 84 144 

R 46 582 

Sanitation 

R 21 627 

R 10 418 

R 23 192 

R 11 967 

52% 

R 25 701 

R 13 482 

Refuse 

R 12 368 

R 6 664 

R 13 312 

R7 414 

56% 

R 17 510 

R9150 

other 

R 7 356 

R3 373 

R8 590 

R2 809 

33% 

R9 959 

R3 693 

B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial Accounts and the 
systems behind them. 


Average collection on billing for 2014/15 for Property Rates is 81 %, Electricity collection rate for 2014/2015 is 81%, 
Water collection rate for 2014/2015 is 55%, Sanitation collection rate for 2014/2015 is 52%, Refuse collection rate for 
2014/2015 is 52% and collection rate on Other services for 2014/2015 is 37%. 

There is a Revenue Enhancement Forum in place to try and address revenue losses from electricity, water services and 
Other services. Faulty meters are being replaced as much as the supply and manpower allows. Cut-offs are performed on 
annual basis to improve the collection rate. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Rnancial Management 
KPA Rnandal Viability and Rnandal Management 
IDP Priority 26: Rnandal accountability and compliance 


IDP/Strategic 

Objective 

National 

KPA 

Strategy 

KPI 

Uhitof 

measurement 

KPI 

OATier 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall PerformEince 

Performance Corrective 

Comment Measures 

To strengthen our 
financial management 
system in order to 
sustain our viability 
and developmental 
local government 
functioning 

MR/M 


Rnancial Viability: Cost 
coverage ((Available cash+ 
investments)/ Monthly fixed 
operating expenditure 

Ratio 

CFO 

S72 Report 

3 

0 

Target not 
achieved 

The municipality 
to focus on 

revenue 

enhancement, 
including the 
possibilities of 
installing 
SMART Meters 

to reduce the 

losses incurred 

in terms of lost 

revenue. 

To strengthen our 
financial management 
system in order to 
sustain our viability 
and developmental 
local government 
functioning 

MR/M 


Rnancial Viability: Debt 
coverage ((Total operating 
revenue-operating grants 
received)/debt service 
payments due within the 
year) 

Ratio 

CFO 

S72 Report 

1 

1,1 

Target 

achieved 

N/A 

To strengthen our 
financial management 
system in order to 
sustain our viability 
and developmental 
local government 
functioning 

MR/M 


Rnancial Viability: Service 
debtors to revenue — (Total 
outstanding service debtors/ 
revenue received for 
services) 

Ratio 

CFO 

S72 Report 

20% 

92% 

Target 

achieved 

N/A 



O/erall Performance 


Uhit of KR Source of Annual 

measurement O^ner Evidence Target Performance Corrective 

Actual 

Comment Measures 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

GGPP 

To implement an 
effective and 
efficient system of 
expenditure and 
supply chain 
management 

% of the municipality’s 
capital budget actually 
spent on capital projects 
identified for a particular 
financial year in terms of the 
municipality’s integrated 
development plan (Rnandal 
Services) 

% 

CFO 

Rnancial 

System 

Expenditure 

report 

95% 

96P/0 

Target achieved 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

To ensure that the 
municipal budget 
and financial 
reporting process 
are compliant vvith 
applicable 
legislation 

100% Compliant annual 
budget (MTREF) compiled 
and approved by end of 

May 

% 

CFO 

Ql- Tabled 
Schedule of 
Key 

deadlines. 

Q8-Sec72, 

approved 

adjustment 

budget and 

tabled 

annual 

budget. 

Q8 — Public 
Participation 
and 

approved 

annual 

budget. 

31-May- 

2015 

N/A 

N/A 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 


Budget related 
policies developed, 
reviev\Aed and 
approved as per 
National Treasury 
and MFMA 
requirements 

No of policies reviewed and 
approved 

Number 

CFO 

"Q8 — Budget 
related 
policies 
tabled in 

council. 

Q4- Budget 

Related 

policies 

30-Jun- 

2015 

13 

Target 
achieved. All 
budget related 
policies v\ere 
approved 
together wth 
the Annual 
Budget for 

N/A 


IDP/Strategic 

Objective 


National 


Strategy 



O/erall Performance 


Uhit of KR Source of Annual 

measurement O^ner Evidence Target Performance Corrective 

Actual 

Comment Measures 








approved by 
council." 



2015^16 FY on 

17 June 2015. 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

SDBIP approved 
vvithin 28 days after 
the approval of the 
budget 

SDBIP approved on or 
before 28 June 2015 

Date 

CFO 

Mayor 

approved 

SDBIP 

28-Jun- 

2015 


SDBIP 
Approved 
before 28 Jun 

2015 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Submit monthly 
Section 71 Report 
in terms of the 

MFMA before or on 
the 10th xAorking 
day of each month 

No of reports subnitted 

No 

CFO 

Section 71 
reports and 
proof of 
submission 

12 

3 

Target achieved 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

To ensure that the 
municipal budget 
and financial 
reporting process 
are compliant vvith 
applicable 
legislation 

Md-year budget and 
performance assessment 
report submitted by 25 
January each year to the 
Mayor 

Date 

CFO 

Proof of 

submission 

and minutes 

of 

adjustment 

budget 

25-Jarv 

2015 

N/A 

Target achieved 
in third quarter 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

l=ully utilise MSIG 
conditional 
operational grant 
(R nance allocation) 

% MSIG grant spent 

% 

CFO 

Expenditure 

reports 

95% 

95% 

N/A 

N/A 


IDP/Strategic 

Objective 


National 


Strategy 



O/erall Performance 


Objective 

KPA 

Strategy 

KPI 

measurement 

OATier 

Evidence 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Budget expenditure 
on repairs and 
maintenance 

% of expenditure budget 
spent on repairs and 
maintenance (Municipality) 

% 

CFO 

Expenditure 

reports 

8% 


No information 
provided 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Annual Rnancial 

Statements 

submitted to the 
Auditor-General by 
the end of August 
each year. 

Date Financial statements 

subnittedto AG 

Date 

CFO 

Proof of 

submission 

and AG 
acknovN^edge 
ment of 
receipt 

31-Aug- 

14 

N/A 

Traget achieved 
in the first 

quarter 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Improve SCM 
processes 

No of SCM variance reports 
submitted to council 

Number 

CFO 

Reports 
submitted to 

council and 

Council 

Agenda 

4 

1 

Target 

Achieved 

N/A 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Creditors paid on 
time as required by 
the MFMA 

% of creditors paid vvithin 30 
days of receipt of invoice 
(includes implementing and 
maintaining an effective 
system of internal control) 

% 

CFO 

Expenditure 

report 

95% 

59% 

None 

Amemov\as 

circulated to 
departments to 
submit duly 
authorised 

invoices and 

statements as 

soon as 

possible. 



O/erall Performance 


Objective 

KPA 

Strategy 

KPI 

measurement 

OATier 

Evidence 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Inprove debtor 
management and 
revenue col 1 ecti on 

% of consumer debtors 
revenue collected (actual 
total collections as a 
percentage of total 
levies/billings) 

% 

CFO 

S71 Reports 

95% 

70% 

Bad debts, 
faulty v\eter & 
electricity 
meters, 
tampering of 
electricity 
meters lov\er 

the collection 

rate 

Blocking & cut- 
off of electricity 
meters is 

continuous. 
Faulty meters 
are being 
replaced. 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

To ensure that the 
municipality raises 
enough revenue 
internally to fund 
operations. 

Annual property rates and 
service charges more than 
50% of total revenue. 

% 

CFO 

S71 Reports 

70% 

65% 



To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

To ensure the 

effective and 

efficient 

management of 
municipal revenue 
and cash flow 
according to 
national norms and 

standards 

% reduction of consumer 
debtors older than 90 days 
(Balance as at 30 June 

2014: R242m {Unaudited}) 

% 

CFO 

S71 Reports 

30% 

-4,39% 

Bad debts, 
faulty v\eter & 
electricity 
meters, 
tampering of 
electricity 
meters lov\er 

the collection 

rate 

Blocking & cut- 
off of electricity 
meters is 

continuous. 
Faulty meters 
are being 
replaced. 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

To ensure the 
effective, efficient 

and econonical 
management of 
municipal assets. 

Rxed Asset Register (FAR) 
compiled and updated 
annually in line with GRAP 
requirements and approved 
on or before 30 Jun 2015 

Date 

CFO 

Q1-Q8: 
AJditions/Ds 
posals 
accounted 
for. Q4- 
Rnal FAR 

Council 

resolution 

Addition 

s 

/Dispos 

als 

account 

ed 

Rnal 

FAR- 

Movable 

s 

The 

Infrastructure 
register under 
reconstruction. 

Draft 1 AR to be 
produced by 
the 14/08/2014 



O/erall Performance 


Objective 

KPA 

Strategy 

KPI 

measurement 

OATier 

Evidence 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

ivmD 

Inplement/ 

address 

recommendati ons 

as contained in the 
O/ersight 

Committee Report 
by due date. 

#of implementable 
recommendations 

addressed as determined at 
D rectors meeting (April 

2015) 

% 

CFO 

Mnutes of 
meeting 

100% 


No information 
provided 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

ivmo 

Implement Mayco 
Committee and 

Council Resolutions 
wthin prescribed 
timeframe stipulated 
on system 

% resolutions implemented 
vvithin timeframe 

% 

CFO 

Resolution 

report 

95% 


No information 
provided 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Implement audit 
related matters 
(queries, CPCAR) 
vvithin prescribed 
timeframe stipulated 
on system 

% audit matters attended to 

\A/ithin timeframe 

% 

CFO 

Internal Audit 
Reports. 

95% 


No information 
provided 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Ensure that 
operational 
expenditure is in 
linevvith budget and 
timeframes 

# of reports submitted on 
utilisation of operational 
budget vvith explanations for 
variances in prescribed 
format 

Number 

CFO 

Expenditure 

reports 

4 


No information 
provided 




O/erall Performance 


Objective 

KPA 

Strategy 

KPI 

measurement 

OATier 

Evidence 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

ivmo 

Ensure that 
conplaints are 
addressed vvithin 
the timeframe (7 
days) prescribed on 
the system 

% complaints attended to 
vvithin timeframe 

% 

CFO 

Complaints 
register & 
feedback 
provided 

95% 


No information 
provided 


To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MR/M 

Effective 

Management and 
supervision of the 
SDBIPon the KPI's 

of the Drectorate 
(Top Layer and 
Departmental KPI's) 

90% of the KPI's have been 

met 

% 

CFO 

Quarterly 

SDBIP 

performance 

assessment 

reports 

90% 

45% 

Target not 
achieved 

Performance 

assessment 

must be 

adressed as 
part of the day 
today 
functions of 

the 

department 

To improve overall 
financial management 
by developing and 
implementing 
appropriate financial 
management policies, 
procedures and 
systems 

MHO 

Evaluate the 
performance of all 
service providers 
vvith contracts of 12 
months or longer 

# of service providers 
performance evaluated 
quarterly 

Number 

CFO 

Quarterly 

assessment 

reports 

4 

0 

No information 
provided 




Table 109: Employees: Financial Services 


Employees: Financial Services 
2013/14 2014/15 


Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

CD 

O 

5 

5 

5 

0 

0% 

4-6 

12 

25 

11 

14 

56% 

7-9 

7 

15 

7 

8 

53% 

10-12 

23 

38 

21 

17 

45% 

13-15 

14 

14 

14 

0 

0% 

16-18 

4 

4 

4 

0 

0% 

19-20 


- 

- 

- 


Total 

65 

101 

62 

39 

39% 


Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 

T 3.25.4 


Table 110: Financial Performance 2014115 : Financial Services 


Financial Performance 2014/15 : Financial Services 


R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

52 522 

55 859 

54 990 

67 498 

17% 

Expenditure: 






Employees 

19 791 

23 792 

22 759 

21 058 

-13% 

Repairs and Maintenance 

35 

300 

127 

62 

-384% 

other 

898 

11 188 

6 483 

7 665 

-46% 

Total Operational Expenditure 

28 824 

35 280 

29 367 

28 785 

-23% 

Net Operational Expenditure 

-23 698 

-20 579 

-25 623 

-38 713 

47% 

Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T 3.25.5 
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3.26 Human Resource Services 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

Human Resources is one of the supporting function in Corporate Services Department, its main functions are as follows: Leave 
Administration, Recruitment, Benefits and Terminations. 

Priority: Institutional Performance capacity and staff provision 

To improve performance, the council approved Performance Management Policy and the Institutional Performance Management 
Framework that will provide guidance in measuring, review, reporting and improvement will be conducted, organised and managed, 
including determining the roles of the different role-players. 

SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 

At the end of July 2015 the municipality employed 717 employees. The municipality filled a total number of 48 positions, during 
the financial year. 

A total of 33 terminations were recorded due to different types of terminations e.g. Death, retirement, ill health and resignations. 

Eleven (11) training initiatives were implemented during the year under review and 8employees were trained. Other main service 
statistics are included in Chapter 4 of the Annual Report. 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Institutional Development 
KPA Municipal Transformation and Institutional Development 
IDP Priority IS: Human Resources 


IDPfStrategic 

Objective 

National 

KPA 

Strategy 

KPI 

LAiit of 

measurement 

KPI OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Overall Results 

Performance Corrective 

Corrment Measures 

To Strengthen our 
financial 

management 
system in order to 
sustain our viability 
and developmental 
local government 
functioning 


Employment costs 
asa%of the 
municipal budget 
excluding capital 
grants 

% 

CFO 

Annual 

Financial 

Statements 

32% 

30% 

Performance 

vvithin the 

target 

percentage. 

N/A 

Report 

Attached 

To strengthen 
our financial 

management 
system in 
order to 

sustain our 
viability and 
developmental 
local 

government 

functioning 

Improved 
organisational 
cohesion and 

effectiveness 

MTID 

To ensure that the 

structure is 

submitted to 

Council for 
approval. 

Organisational 
structure reviev\ed 

and submitted to 

Council for 
approval by end of 
March 2015. 

Date 

DCS 

0 

Council and LLF 

minutes 

approving 

organogram 

31-Mar-15 

1 

Submitted to 

Council on 27 
May 2015 
under item 

182 and 
approved 



IDP Priority 19: Skills Development and EE 


IDPfStrategic 

Objective 


National 

KPA 


Strategy 


KPI 


LAiit of 

measurement 


KPI OATier Baseline 


Source of 
Evidence 


Annual 

Target 


Apr 15 to Jun 15 

Actual 

Performance 

Comment 

Corrective 

Measures 





IDRfStrategic 

Objective 

National 

KPA 

strategy 

KPI 

Urttof 

measurement 

KPI OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Apr 15 to Jun 15 

Performance Corrective 

Comment Measures 

To enhance our 

institutional 
capacity in order 
to instil a culture 
of high 
performance 
through proper 
facilitation of 

transformation 

and 

development 


% of people from 
employment equity 
target groups 
employed in the 
three highest levels 
of management in 
compliance v\^th a 
munidpalitys 
approved 

employment equity 
plan 

% 

DCS 

Employment 

Equity 

Report 

88% 

85% 

Nunioer of 

vacant 
positions in 
rrid 

management 
level artd 1 
Sec 57 post 
vacant v\^th 
an acting 

D rector 

Vacancy 

rate 

high and 
should 

be 

reduced 

Organogram 
and list of 

vacancies 

To enhance 

our 

institutional 
capacity in 
order to instil 

a culture of 
high 

performance 

through 

proper 

facilitation of 

transformation 

and 

development 

Improved 
organisational 
cohesion and 

effectiveness 

ivmD 

To ensure 
compliance v\^th the 
relevant Skills 
Development 
Legislation. 

VUDrkplace 

Skills Plan 

(V\SP), 

annual 

training 

report(ATR) 

AND 

PIVOTAL 

report 

compiled and 
submitted to 

LGSETAon 

30 April each 
year. 

Date 

DCS 

30-Apr-13 

Corrpiled copy 
OfV\^, 

IVinutes of the 
Training 
Cormittee and 
proof of timely 
subrrission 

fromLGSETA 

30-Apr-14 

1 

V\^andATR 

subrritted to 

LGSETAon 30 
April 2015 


Improved 
organisational 
cohesion and 

effectiveness 

ivmD 

Implementation of 
planned training 
interventions. 

#of 

employees 
trained as 
per approved 
VUDrkplace 
Skills Plan 
(VJSP). 

Number 

DCS 

0 

Subrrissions of 
quarterly 
training reports 
and 

competency 

certificates. 

613 


2 trainings 
irrplemented 

Specifications 

of 

appointment 
of training 
providers 
submitted to 

SCM 



IDRfStrategic 

Objective 

National 

KPA 

strategy 

KPI 

Urttof 

measurement 

KPI OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Actual 

Apr 15 to Jun 15 

Performance Corrective 

Comment Measures 

Improved 
organisational 
cohesion and 

effectiveness 

ivmD 

Implementation of 

Learnerships, 

graduate 

development 

programmes, skills 

programmes and 

apprenticeships. 

# of Senior 

and Rnance 

officials 

trained on 

MI=MP 

competency 

levels. 

Number 

DCS 

5 

Submission of 

enrolment 

forms, learner 
acceptance 
letters, training 
schedule and 
quarterly 
reports. 

10 

0 

Specifications 
for in-house 
training 
submitted to 

SCM for cost 
saving 

measures due 

to Councils 

financial 

constraints 

Fast racking 
of the 

appointment 
of the provider 

Improved 
organisational 
cohesion and 

effectiveness 

ivmD 

Ensure compliance 
vvith Employment 
Equity Act. 

EEA reports 
(EEA2& 
EEA4) 
submitted to 

DoL on or 

before 

ISJan 2015. 

Date 

DCS 

15-Jan-14 

Proof of 

submission 

received from 

DoL 

1&-Jan-15 

1 

Submitted to 

DoL 



IDP Priority 22: Labour Relations 


IDPfStrategic 

Objective 

National 

KPA 

strategy 

KR 

Uhitof 

measurement 

KPI 

OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Apr 15 to Jun 15 

. Performance 
Actual ^ 

Corrment 

Corrective 

Measures 

Improved 
organisational 
cohesion and 

effectiveness 

ivrriD 

To ensure the 
effective functioning 
oftheLLF. 

# of LLF meetings 
held 

Number 

DCS 

8 

Notices , agendas, 
minutes and 

attendance 

registers 

10 

0 

No items for 
LLF meeting 

Adherence 
to approved 
schedule of 

LLF 

meetings 







Table 111: Employees: Human Resource Services 


Employees: Human Resource Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

1 

1 

38% 

4-6 

2 

3 

2 

1 

33%% 

7-9 

0 

2 

1 

1 

50%% 

10-12 

6 

6 

4 

2 

33%% 

13-15 

1 

2 

0 

2 

100% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

11 

15 

8 

7 

47% 


Table 112: Financial Performance 2014115: Human Resource Management 


Financial Performance 2014/15: : Human Resource Services 

R'OOO 



2013/14 

2014/15 

Details 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

420 

705 

705 

710 

1% 

Expenditure: 






Employees 

2 668 

3 234 

2 928 

2 598 

-24% 

Repairs and Maintenance 

0 

0 

0 

0 

0 

other 

417 

2 503 

2 459 

940 

-166% 

Total Operational Expenditure 

3 085 

5 737 

5 387 

3 538 

-62% 

Net Operational Expenditure 

2 665 

5 032 

4 682 

2 828 

-78% 

Table 113: Capital Expenditure 2014115: Human Resource Services 


Capital Expenditure 2014/15: : Human Resource Services 

R' 000 





2014/15 



Capital Projects 


Budget 

/Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

No Capital Projects 


COMMENT ON HUMAN RESOURCE SERVICE PERFORMANCE OVERALL 

Shortage of staff in all Directorates is still a huge challenge which affects service delivery. Reviewed organisational structure has 
been approval by Council. Capacitation of workforce is still a challenge since the department could not effectively implement planned 
training interventions. Leave administration is no longer a challenge for the municipality since leave is no longer captured manually 
but captured on the Pay Day system. 

3.27 Information and Communications Technology 
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INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) 
SERVICES 


ICT in an acronym of “Information and Communications Technology”, it sums up any electronic means to collect, store, process 
and present information to end-users. This includes Computer systems. Printers, Office Systems and Consumer Electronics, as well 
as networked information infrastructure, the components of which include the LAN, WAN, Telephone System, Fax machines and 
Internet 

The core function of Moqhaka ICT includes but not limited to: 

• Planning and/or operations of Hardware & Software, System Master Plan, Standards, Procedures and Policies, Explore 
new Technology and visual & physical Security 

• Software licensing and Maintenance 

• Hardware and Infrastructure 

• Procurement through Supply Chain systems. Maintenance and Disposal 

• Data and Telephones networks (Telephone Infrastructure, PABXs, Cell and Data Lines) 


SERVICE STATISTICS FOR ICT SERVICES 


Number of power back-up batteries installed 
Number of VolP/PABX systems installed 
% of employees trained on new telephone system 
% of call center employees trained on new system 


01 


02 


0 % 


100 % 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Institutional Development 
KPA Municipal Transformation and Institutional Development 

IDP Priority 25: ICT 


IDPfStrategic 

Objective 

National 

KPA 

Strategy 

KR 

Uhit of 

measurement 

Improved 
organisational 
cohesion and 

effectiveness 

MTID 

Ensure that 

effective and 
efficient system ICT 
master plan is 
developed. 

Develop ICT Master 
Plan and submit to 

council on or before 

31 Mar 15 

Date 

Improved 
organisational 
cohesion and 

effectiveness 

MTID 

To ensure that the 

DR Plan is 
developed 
documented and 
approved 

Develop Dsaster 
Recovery plan by 

31 March 2015 and 

submit to council for 
approval 

Date 


KR 


Source of 

Annual 

Apr 15 to Jun 15 

OATier 


Evidence 

Target 

Actual 

Performance 

Comment 

Corrective 

Measures 

DCS 

0 

ICT Master Han 

and council 
minutes approving 
plan 

31-Mar- 

15 

0 

Han 

developed but 
not submitted 

V\^llbe 

submitted to 

Council 

before end 

of June 

2015 

DCS 

0 

DRP and council 

resolution 
approving DRP 

31-Mar- 

15 

0 

Han 

developed but 
not submitted 

V\^llbe 

submitted to 

Council 

before end 

of June 

2015 



Table 114: Employees: ICT Services 


Employees: ICT Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 


Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 

4-6 

0 

2 

0 

2 

100% 

7-9 

2 

3 

2 

1 

30% 

10-12 


1 

1 

1 

0% 

13-15 






16-18 






19-20 






Total 


7 

4 

3 

43% 


Table 115: Financial Performance 2014115: ICT Services 



Financial Performance 2014/15: : 

ICT Services 


R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

1754 

1756 

1725 

1699 

-3% 

Repairs and Maintenance 

902 

552 

427 

413 

-34% 

other 

1023 

3485 

2736 

3689 

6% 

Total Operational Expenditure 

3679 

5793 

4888 

5801 

0% 

Net Operational Expenditure 

3 679 

5 793 

4 888 

5 801 

0% 


Table 116: Capital Expenditure 2014115: ICT Services 


Capital Expenditure 2014/15: 

: ICT Services 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

114 465.00 

0 

114 465.00 

0 

114 465.00 


Construction of Disaster 

Recovery Centre in Viljoenskroon 

114 465.00 

0 

114 465/00 

0 

114 465.00 

Total All 

114 465.00 

0 

114 465/00 

0 

114 465.00 


COMMENT ON ICT SERVICE PERFORMANCE OVERALL 
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Information and Communication Technology managed to replace all battery backups for the UPS, the Generator is purchased, 
and the new PABX telephone system is purchased. 

The Disaster Recovery Plan and ICT Strategy documents are developed and sent to Council for approval. We have reduced the 
number of Audit General’s finding on ICT systems and management. 


3.28 Legal and council support Services 

INTRODUCTION TO LEGAL AND COUNCIL SUPPORT SERVICES 

The Legal Section had apart from the regular support services the promulgation of by-laws as a main priority, the revision of the 
Access to Information Manual and the establishment of a contract management function. Eight new by-laws were promulgated, the 
Access to Information Manual was drafted and the contract management function was established. The contract management 
function is however in a start-up phase. This function will be refined during the next financial year 


SERVICE STATISTICS FOR LEGAL AND COUNCIL SUPPORT SERVICES 


Number of By-Laws developed 

8 

Number of ordinary Council meetings convened 

6 

% of Council, MAYCO and Committee agendas delivered on time 

100 

Number of quarterly reports submitted to Council on tracking of council resolutions 

2 
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Policy Objectives taken from IDP and SDBIP 


Municipal Scorecard Perspective: Institutional Development 
KPA Municipal Transformation and Institutional Development 
IDP Priority 23: Legal Services 


IDP/Strategic 

Objective 

National 

KPA 

Strategy 

KPI 

Uhit of 

measurement 

Improved 
organisational 
cohesion and 

effectiveness 

MTID 

To provide efficient 
and effective legal 
services 

# of by-lavvs 
developed and 
submitted to council 
for approval by no 
later than 31 March 

2015 

Number 

Improved 
organisational 
cohesion and 

effectiveness 

MTID 

To provide efficient 
and effective legal 
services 

Update and revise 
Access to 

Information Manual 
by 31 March 2015 

Date 


KR 

OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 



Promulgation in 
Provincial Gazette 


DCS 

0 


7 



Council resolution 
approving revised 
manual 


DCS 

0 


31-Mar- 

15 


Apr 15 to Jun 15 

, Performance Corrective 

Comment Measures 



Atotal of 8 by- 

Atotal of 11 


la^ v\ere 

by-lav\s is 


promulgated 

unfolding for 


and published 

the next 


in the 

public 


Provincial 

participation 


Gazette 

process 

None 

None 

The draft 

must be 

finalised in 

accordance 

vvith revised 
pro-forma 



received 



from 



Provincial 



Government 



IDP Priority 24: Council Support 


IDRfStrategic 

Objective 

National 

KPA 

Strategy 

KR 

Uhit of 

measurement 

KR 

OATier 

Baseline 

Source of 

Evidence 

Annual 

Target 

Overall Results 

Performance 
Actual ^ 

Comment 

Corrective 

Measures 

Promote a culture of 
participatory and 
good governance 

GGPP 

To facilitate the 
optimal functioning 
of Council. 

%of agertdasfor 
Council, delivered 
on time (48 hours 
before the meeting) 

% 

DCS 

95% 

Signed register 

95% 

100% 

Target 

achieved 

None 

Promote a culture of 
participatory and 
good governance 

GGPP 

To facilitate the 
optimal functioning 
of Council. 

% of agerxias for 
Mayoral Cormittee 
and Portfolio 

conrrittee's 

delivered on time 
(at least 48 hrs 
before the meeting) 

% 

DCS 

95% 

Signed register 

95% 

100% 

Target 

achieved 

None 

Promote a culture of 
participatory artd 
good governance 

GGPP 

To facilitate the 
optimal functioning 
of Council. 

# of quarterly 
reports to Council 
on the tracking of 
council resolutions 
(subrritted at the 
end of each quarter) 
Sept, Dec, March. 

Nunioer 

DCS 

4 

Quarterly report 
artd council 

rrinutes 

4 

1% 

Subrritted to 

Council on 26 

June 2015 - 

Item 183 and 
184 of 27 May 
2015 

None 



Table 117: Employees: Legal and Council Support Services 


Employees: Legal and Council Support Services 


2013/14 

2014/15 

Job Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents] 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

2 

2 

2 

0 

0 

Total 

2 

2 

2 

0 

0 








Table 118: Financial Performance 2014ll5:Legal and Council Support Services 


Financial Performance 2014/15:Legal and Council Support Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

0,0% 

Expenditure: 






Employees 

- 

4 358 

4 380 

3 712 

-17,4% 

Repairs and Maintenance 

- 

5 

172 

42 

88,1% 

Other - Legal fees 

18 

224 

251 

226 

0,9% 

Total Operational Expenditure 

18 

4 587 

4 803 

3 980 

-15,3% 

Net Operational Expenditure 

18 

4 587 

4 803 

3 980 

-15,3% 

\Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing the difference between 

f/?e Actual and Original Budget by the Actual. 






Table 119: Capital Expenditure 2014ll5:Legal and Council Support Service 


Capital Expenditure 2014/15: Legal and Council Support Services 


Capital Projects 


Budget 


Total All 


Adjustment 

Budget 


2014/15 

Actual 

Expenditure 


Variance from 
original budget 


Total Project 
Value 


No project for Legal Section 


COMMENT ON LEGAL AND COUNCIL SUPPORT SERVICE PERFORMANCE OVERALL 

The process of rationalising Council’s by-laws has been commenced with and eight by-laws has been promulgated in March 
2015. The Access to Information Manual as required in terms of the Access to Information Act is in the final stage of being reviewed. 

Apart from the continuous assistance to departments, scrutinizing / drafting of agreements contract management system was 
commenced with. This system will be improved and expanded as soon as personnel are appointed. 

COMPONENT J: ORGANISATIONAL PERFORMANCE SCORECARD 
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Performance Management is a process, which measures the implementation of the organisation’s strategy. It is also a 
management tool to plan, monitor, and measure and review performance indicators to ensure efficiency, effectiveness and the 
impact of service delivery by the municipality. 

At local government level performance management is institutionalized through the legislative requirements on the performance 
management process for Local Government. Performance management provides the mechanism to measure whether targets to 
meet its strategic goals, set by the organisation and its employees, are met. 

The constitution of S.A (1996), section 152, dealing with the objectives of local government paves the way for performance 
management with the requirements for an “accountable government”. The democratic values and principles in terms of section 195 
(1) are also linked with the concept of Performance management, with reference to the principles of inter alia: 

• the promotion of efficient, economic and effective use of resources, 

• accountable public administration 

• to be transparent by providing information, 

• to be responsive to the needs of the community, 

• and to facilitate a culture of public service and accountability amongst staff. 

The Municipal Systems Act (MSA), 2000 requires municipalities to establish a performance management system. Further, the 
MSA and the Municipal Finance Management Act (MFMA) requires the Integrated Development Plan (IDP) to be aligned to the 
municipal budget and to be monitored for the performance of the budget against the IDP via the Service Delivery and the Budget 
Implementation Plan (SDBIP). 

In addition. Regulation 7(1) of the Local Government: Municipal Planning and Performance Management Regulations, 2001 
states that “A Municipality’s Performance Management System entails a framework that describes and represents how the 
municipality’s cycle and processes of performance planning, monitoring, measurement, review, reporting and improvement will be 
conducted, organised and managed, including determining the roles of the different role players.” 

Section 57 makes the employment of the Municipal Manager and Managers directly accountable to him subject to a separate 
performance agreement concluded annually before the end of July each year. Section 67 regards the monitoring, measuring and 
evaluating of performance of staff as a platform to develop human resources and to hold municipal staff accountable to serve the 
public efficiently and effectively. Performance Management, therefore, is not only relevant to the organisation as a whole, but also to 
the individuals employed in the organization as well as the external service providers and the Municipal Entities. 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT 
PERFORMANCE (PERFORMANCE REPORT PART II) 

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 Employee Totals, Turnover and Vacancies 


Employees 

2013/14 2014/15 

Description 

Employees Approved Posts Employees Vacancies Vacancies 



No. 

No. 

No. 

No. 

% 

Water and Sanitation 

114 

244 

109 

135 

55% 

Electricity 

55 

121 

49 

72 

59% 

Waste Management (Refuse) 

109 

145 

114 

31 

21% 

Housing 

15 

21 

15 

6 

28% 

Roads and Storm water 

52 

164 

49 

115 

70% 

Urban Planning 

7 

8 

6 

2 

25% 

Local Economic Development 

- 

14 

- 

14 

100% 

Fire & Rescue 

32 

48 

31 

17 

35% 

Security and Safety 

12 

69 

11 

112 

57% 

Sport and Recreation 

87 

195 

83 

112 

57% 

Office of the Executive Mayor 

11 

17 

11 

6 

35% 

Office of the Speaker 

10 

7 

10 

-3 

-42% 

Office of the Council Whip 

3 

4 

3 

1 

25% 

Municipal Manger, Audit & IDP 

7 

21 

7 

14 

66% 

Infrastructure & PMU 

3 

10 

3 

7 

70% 

Corporate Services 

48 

96 

50 

46 

47% 

Libraries 

25 

35 

24 

11 

31% 

Kroonpark Resort 

25 

25 

39 

-14 

-56% 

Workshop / Fleet Management 

5 

30 

5 

25 

83% 

Finance 

71 

85 

70 

15 

17% 

Traffic 

27 

45 

26 

19 

42% 

Community & Social Services 

2 

3 

2 

1 

33% 







Totals 

720 

1407 

717 

693 

49,25% 


Table 120: Vacancy Rate: Year 2014/15 
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Vacancy Rate: Year 2014/15 

Designations 

*Total Approved 
Posts 

*Vacancies 
(Total time that 
vacancies exist using 
fulltime equivalents) 

*Vacancies 
(as a proportion of 
total posts in each 
category) 


No. 

No. 

% 

Municipal Manager 

1 

0 

0,00% 

CFO 

1 

0 

0,00% 

Other S57 Managers (excluding Finance Posts) 

3 

1 

33,33% 

Other S57 Managers (Finance posts) 

1 

1 

100,00% 

Traffic officers 

23 

15 

65,22% 

Fire fighters 

47 

32 

68,09% 

Senior management: Levels 13-15 (excluding Finance Posts) 

19 

9 

47,37% 

Senior management: Levels 13-15 (Finance posts) 

5 

0 

0,00% 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

42 

26 

61,90% 

Highly skilled supervision: levels 9-12 (Finance posts) 

12 

3 

25,00% 

Total 

154 

87 

56,49% 

Note: *For posts which are established and funded in the approved budget or adjustments budget (where changes in 
employee provision have been made). Full-time equivalents are calculated by taking the total number of working days lost 
(excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts 
within the same set (e.g. ‘senior management) then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. 


Table 121: Turn-over Rate 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2011/12 

12 

32 

3,97% 

2012/13 

40 

35 

4,51% 

2013/14 

1 

53 

7,50% 

2014/15 

48 

33 

0.68% 

* Divide the number of employees who have left the organisation within a year, by total number of employees who occupied 
posts at the beginning of the year 


COMMENT ON VACANCIES AND TURNOVER 

In May 2015 Council approved the organizational structure. Critical and compliance positions that needed the be filled have been 
advertised. During the 2014/15 financial year a total number of 48 positions were advertised both internally and externally and the 
process of appointment is in process. Currently there is only one vacant position of Section 57 Manager (Technical Services) and 
recruitment for the post is on process. Council also embarked on the process of reviewing HR policies which will be submitted to 
relevant committees for consultation. Turnover is mainly as a result of terminations e.g Death, Resignations, Retirements and 
ending of contracts. 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

During the financial year 2014/2015 a total number of 35 positions were advertised (11 internal and 24 External) 28 positions were 
filled from the advertised positions. Turnover is mainly as a result of deaths and retirements. 

Council approved the new organisational structure in May 2015. 

4.2 Policies 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or comment on failure to 
adopt 



% 

% 


1 

Affirmative Action 




2 

Attraction and Retention 

100% 

100% 

Policy not submitted to council yet 

3 

Code of Conduct for employees 

100% 

n/a 

SALGBC/MSA 

4 

Delegations, Authorisation & Responsibility 




5 

Disciplinary Code and Procedures 

100% 

n/a 

SALGBC 

6 

Essential Services 

100% 

n/a 

SALGBC 

7 

Employee Assistance / Wellness 

100% 

100% 

Policy approved by council 07 November 2013 

8 

Employment Equity 

100% 

100% 

Policy was referred back for work-shopping by 
council 

9 

Exit Management 


0% 

Policy still to be drafted 

10 

Grievance Procedures 

100% 

n/a 

SALGBC 

11 

HIV/Aids 

100% 


Policy approved by council 07 November 2013 

12 

Human Resource and Development 

100% 


Policy approved by council 07 November 2013 

13 

Information Technology 

100% 


Policy 

14 

Job Evaluation 




15 

Leave 

100% 


Policy approved in October 2009 & SALGBC 

16 

Occupational Health and Safety 

100% 


Policy approved by council 07 November 2013 

17 

Official Housing 




18 

Official Journeys 

100% 


Policy approved by council 

19 

Official transport to attend Funerals 

100% 


Policy referred back by council for work-shopping 

20 

Official Working Hours and Overtime 

100% 

n/a 

SALGBC 

21 

Organisational Rights 

100% 

n/a 

SALGBC 

22 

Payroll Deductions 




23 

Performance Management and Development 




24 

Recruitment, Selection and Appointments 

100% 


Policy referred back by council for work-shopping 

25 

Remuneration Scales and Allowances 

100% 

n/a 

SALGBC 

26 

Resettlement 

100% 


Policy approved by council 13 October 2009 

27 

Sexual Harassment 

100% 


Policy approved by council 13 October 2009 & review 
in progress. 

28 

Skills Development 

100% 


Policy approved by council 07 November 2013 

29 

Smoking 




30 

Special Skills 




31 

Work Organisation 




32 

Uniforms and Protective Clothing 




33 

other: 




Use name of local policies If different from above and at any other HR policies 
not listed. 

T 4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT 


HR Guideline Policies 


1. Organisational Design 

8. Legal Aid to Employees 

15. Confidentiality of Information 

2. Recruitment & Selection 

9. Working Hours & Attendance 

16. Overtime 

3. Relocation 

10. Leave 

17. Theft/Loss Procedure 

4. Labour Relations 

11. Occupational Health & Wellness 

18. Membership of Professional 
Societies 

5. Employee Remuneration 

12. Private Work 

19. Substance Abuse 

6. Allowances 

13. Training & Development 

20. Employee Performance 

Management System 

7. Employee Benefit Scheme 

14. Career Opportunities 



The municipality has embarked on a process of policy review for example the Recruitment policy has been reviewed, workshops 
have been conducted and the draft policy will be taken to Council. In addition, the following policies have been approved by council: 

• Internal Bursary Policy • Experiential Training & Internship Policy 

• HIV/AIDS Policy • Civic Funeral Policy 

• Training & Development Policy • ICT Policy 

4.3 Injuries, Sickness and Suspensions 


Table 122: Number and Cost of Injuries on Duty 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Employees 
using injury 
leave 

Proportion 
employees 
using sick 
leave 

Average Injury 
Leave per 
employee 

Total Estimated 
Cost 


Days 

No. 

% 

Days 

R'OOO 

Required basic medical attention only 

20 

5 

0 

3-10 

R6 638,76 

Temporary total disablement 

13 

1 

0 

10-50 

R8 068,84 

Permanent disablement 

0 

0 

0 

0 

0 

Fatal 

0 

0 

0 

0 

0 

Total 

33 

6 

0 

0 

R14 707,60 


COMMENT ON INJURY AND SICK LEAVE 


Risk Assessment was conducted by Approved Inspection Authorities to identify the risk and hazards associated with the 
workplace so that we can eliminate. The Health Service Provider was also appointed to conduct medical surveillance where were 
employees are going to be given light duty and others referrals from injuries they sustained. There are resumption forms to be 
completed when they return to work, indicating period taken, period performing light duty and salary paid to the employee. 


Table 123: Number and Period of Suspensions 


Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date Finalised 

0 

0 

0 

0 

0 
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Table 124: Disciplinary Action Taken on Cases of Financial Misconduct 


Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and Rand 
value of any loss to the municipality 

Disciplinary action taken 

Date 

Finalised 

0 

0 

0 

0 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT 

There were no cases of suspensions and financial misconduct during the period under review. 


ANNUAL REPORT 2014/15 


158 




4.4 Performance Rewards 


Table 125: Performance Rewards by Gender 


Performance Rewards By Gender 

Designations 

Beneficiary profile 


Gender 

Total number of 

Number of 

Expenditure on 

Proportion of 



employees in 

beneficiaries 

rewards 2013/14 

beneficiaries within 



group 



group 





R' 000 

% 

Lower skilled (Levels 1-2) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Skilled (Levels 3-5) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Highly skilled production 

Female 

0 

0 

0 

0 

(levels 6-8) 

Male 

0 

0 

0 

0 

Highly skilled supervision 

Female 

0 

0 

0 

0 

(levels 9-12) 

Male 

0 

0 

0 

0 

Senior management (Levels 

Female 

0 

0 

0 

0 

13-15) 

Male 

0 

0 

0 

0 

MM and S57 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Total 





Has the statutory municipal calculator been used as part of the evaluation process ? 

N/A 

Note: MSA 2000 S51(d) requires that ... ‘performance plans, on which rewards are based should be aligned with the IDP’... (IDP 
objectives and targets are set out in Chapter 3) and that Service Delivery and Budget Implementation Plans (developed under MFMA 
S69 and Circular 13) should be consistent with the higher level IDP targets and must be incorporated appropriately In personal 
performance agreements as the basis of performance rewards. Those with disability are shown in brackets '(x)' in the 'Number of 

ibe/ie/ifc/ar/es' column as well as In the numbers at the right hand side of the column (as illustrated above). 



COMMENT ON PERFORMANCE REWARDS 

There were no performances rewards issued to employees during the period under review. 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 


Improvements made in terms of capacity building by the municipality 

A total amount of R 275 190, 00 was received by the municipality as a mandatory grant from LGSETA after submission of WSP & 
ATR 2014/2015. With the mandatory grant received from LGSETA and the municipal budget a total number of 82 employees were 
trained on the following courses: 


High & Medium Voltage Training 
HR Development & Personnel Management 
SCM - Bid Committees 
Municipal Finance Management Programme 
Potholes Repair Training 
Recruitment & Retention Training 
Traffic Warden Training 
Pro-Laser Training 

Municipal Finance Management Programme 
Basic & Standard Computer Training 
ICDL 


- 12 employees 

- 3 employees 

- 10 employees 
- 1 employee 

- 8 employees 

- 3 employees 

- 10 employees 

- 2 employees 

- 6 (Clirs) 


- 17 (Clirs) 
- 10 (Clirs) 


Challenges facing capacity development in the municipality 

• Slow implementation of the Workplace Skills Plan (WSP) 

• Non approvals of the training submissions 

• Non availability of job description and poor submission of skills audit forms, which makes it difficult for the section to 
identify and plan relevant training needs for each employee. 

• URGENT filling of vacant position within the section. Skills Development Section currently operating with only one official. 

• Assessment of the value of training in the municipality. 

• Approval of bursaries 

Way forward 

■ Workplace Skills Plan must be implemented as per approve quarterly implementation plan and mandatory grant received 
from LGSETA be utilized for payments. 

■ Approvals of training submissions must be delegated to the Director Corporate Services as the custodian of the WSP. 

■ The issue of job description must be urgently attended to. 

■ Vacant post within the Section must be urgently filled. 

■ Performance assessments must be conducted six (6) month or twelve (12) months after training to measure the impact of 
training and to check whether employees are implementing what they have learned. 

■ Approvals of bursaries must be granted as per approved bursary policy. 
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4.5 Skills Development and Training 


Table 126: Skills Matrix 


Skills Matrix 


Management level 

Gender 

Employees in 

Number of skilled employees required and actual as at 30 June Year 0 



post as at 30 
June 2015 

Learnerships 


Skills programmes & other short 

Other forms of training 


Total 








courses 











Actual: End 

Actual: 

2015/16 

Actual: 

Actual: 

2015/16 

Actual: 

Actual: 

2015/16 

Actual: End 

Actual: End 

2015/16 



No. 

of Year 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 

of Year 

of Year 

Target 



2013/14 

Year 


Year 

Year 


Year 

Year 


2013/14 

2014/15 






2014/15 


2013/14 

2014/15 


2013/14 

2014/15 





MMands57 

Female 

1 

- 

- 

- 

1 

1 

1 

- 

- 

- 

1 

1 

1 


Male 

3 

- 

- 

- 

3 

3 

3 

- 

- 

- 

3 

3 

3 

Councillors, senior officials and 

Female 

20 

- 

- 

- 

27 

20 

20 

- 

- 

- 

27 

20 

20 

managers 

Male 

28 

- 

- 

- 

51 

28 

28 

- 

- 

- 

51 

28 

28 

Technicians and associate 

Female 

4 

- 

- 

- 

2 

4 

4 

- 

- 

- 

2 

4 

4 

professionals* 

Male 

73 

- 

- 

- 

22 

73 

73 

- 

- 

- 

22 

73 

73 

Professionals 

Female 

6 

- 

- 

- 

7 

6 

6 

- 

- 

- 

7 

6 

6 


Male 

12 

- 

- 

- 

4 

12 

12 

- 

- 

- 

4 

12 

12 

Subtotal 

Female 

32 

- 

- 

- 

37 

31 

31 

- 

- 

- 

37 

31 

31 


Male 

116 

- 

- 

- 

80 

116 

116 

- 

- 

- 

80 

116 

116 

Total 
















*Registerecl vJth professional Associate Body eg CA 



Table 127: Financial Competency Developnient: F=rogress F^eport 


Financial Connpetency Development: Progress Report* 

Description 

A 

Total number of 
offidals employed 
by munidpality 
(Regulation 
14(4)(a) and (c)) 

B. 

Total number of 
offidals employed 
by munidpal 
entities (Regulation 
14(4)(a) and (c) 

Consdidated: Total of A 

and B 

Consolidated: 

Competency assessments 
completed for A and B 
(Regulation 14(4)(b) and 

(d)) 

Consolidated: Total number 

of offidals Mshose 
performance agreements 
comply wth Regulation 16 
(Regulation I4(4)(t)) 

Consolidated: Total 

number of offidals that 
meet prescribed 
competency levels 
(Regulation 14(4)(e)) 

Financial Officials 







Accounting officer 

1 

- 

1 

1 

1 

1 

Chief financial officer 

1 

- 

1 

- 

1 

- 

Senior managers 

5 

- 

5 

5 

- 

4 

Any other financial offidals 

11 

- 

11 

6 

- 

8 

Supply Chain Management Officials 





- 


Heads of supply chain management units 

- 

- 

- 

- 

- 

- 

Supply chain management senior managers 

1 

- 

1 

1 

1 

1 

TOTAL 







* This is a statutory report under the National Treasury Local CcMernment: MFWA Competency IRegulations (June 2007) 



Skills Development Expenditure 


Employees 
as at the 
beginning of 

Management level Gender the financial 


Original Budget and Actual Expenditure on skills development 2014/15 

Learnerships programmes & ^ ^ ^ training Total 

^ other short courses ^ 


No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 

1 









Male 

3 









Legislators, senior 
officials and 
managers 

Female 

23 









Male 

76 









Professionals 

Female 

8 









Male 

9 









Technicians and 

associate 

professionals 

Female 

4 









Male 

61 









Clerks 

Female 

62 









Male 

53 









Service and sales 
workers 

Female 

27 









Male 

51 









Plant and machine 
operators and 
assemblers 

Female 

- 









Male 

49 









Elementary 

occupations 

Female 

86 









Male 

204 









Sub total 

Female 

211 









Male 

506 









Total 


717 

R63120 

RO 

R 106 200 

R 44 561 

R 1900 024 

R 760 359 

R 169 320 

R 44 561 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

^R 



COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 
COMPETENCY REGULATIONS 

Expenditure on financial competency regulations: 

• The municipality has advertised a tender for appointment of a Training provider for training of (12) municipal officials on 
Municipal Financial Management Programme. 

• Other officials from Finance Department are sufficiently capacitated: eleven (11) officials attended CPMD. 

Adequacy of training plans and the effectiveness of its implementation 

• Municipality to conduct a skills audit process again, for review of training needs identified on the previous audit. 

• Training and Development Section consulted all municipal sections for submission of training needs to be included on the 
Work Place Skills Plan and PIVOTAL Plan 2015/2016, and the document has been submitted to LGSETA on the 30 April 
2015. 

• Training are implemented as per Work Place Skills Plan. 

• Municipal Training Committee is functional. 

Adequacy of funding 
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• The funding can decrease in future depending on the total number of trained employees and skills needs addressed, it can 
also increase depending on changes of technology, legislations and turnover that will be experienced by the municipality. 

• Currently the value of training activities are not assessed as the municipality does not have a performance management 
system in place. 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

The workforce expenditure has increased per year. The percentage increase per year is reflected below: 


Table 128: Percentage increase in workforce expenditure per year 


FY 

Expenditure (R’OOO) 

Percentage Increase 

2010/11 

105 107 


2011/12 

123 527 

15% 

2012/13 

140 188 

12% 

2013/14 

158 465 

12% 

2014/15 

168 234 

6% 


4.6 Employee Expenditure 


Workforce Expenditure Trends (R ’000) 



Figure 17: Workforce expenditure trends 

COMMENT ON WORKFORCE EXPENDITURE 

A trend from 2008/9 to 2010/11 displays that the increase from 2008/9 to 2009/10 was R47 444 000 (44.08%); and of this only 
13% accounts for annual wage and salary increase. It can be safely assumed that the balance (that is, 31.08%) is attributed to the 
filling of vacancies emanating from prior years including the 2008/9 financial year. 

In contrast, from 2009/10 to 2010/11 there was a decrease of 13.44%. Given the fact that an annual increase was 8.48%, about 
21.92% of the annual employee related costs could be attributed to “savings” emanating from non-filling of vacant posts. 


Table 129: Number of Employees Whose Salaries Were increased Due to Their Positions Being Upgraded 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 
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Beneficiaries 


Gender 


Total 


There were no salary increases due to upgrading of employee’s position on the period under review. 


Those with disability are shown in brackets '(x)' in the 'Number of beneficiaries' column as well as in the numbers at the right hand side of 
the column (as illustrated above). 


Table 130: Employees Whose Salary Levels Exceed the Grade Determined by Job Evaluation 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 







Table 131: Employees appointed to posts not approved 


Employees appointed to posts not approved 

Department 

Level 

Date of 
appointment 

No. appointed 

Reason for appointment when no 
established post exist 







COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL 
PRACTICE 

A desktop analysis conducted by the HR Manager pursuance to the qualification of the existing (2007) organogram and the 
proposed organisational structure (2011/12) it was found that about 329 posts were not in the 2007 organogram (this include post 
that and the number of incumbents in those posts) This figure is cumulative over the years and hence it is difficult to trace reasons 
for such appointment, suffice to say it could be as a result of inability to review the staff establishment or organogram and partly as a 
result of having Municipal Managers having authority to approve the staff establishment prior to the July 2011 amendments of the 
Municipal Systems Act. Conversely, however, there were about 119 posts (including incumbents in those posts) that were not filled 
and/or appeared to be no longer relevant. 


DISCLOSURES OF FINANCIAL INTERESTS 

No disclosures were received. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

The overall summarised operating results for the municipality in comparison with the approved budget are shown below. The 
statement of financial performance reflects a summary of income and expenditure. 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 

INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

This component provides an overview of the financial performance of the municipality and focuses on the financial health of the 
municipality. 


5.1 Statements of Financial Performance 


Table 132: Statement of Financial Performance 


Description 

2013/14 

Current Year 2014/15 

2014/15 Variances 

R thousands 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Financial Performance 







Property rates 

40 693 

51 193 

58 150 

46 125 

-8% 

-22% 

Service charges 

307 251 

378 793 

379 190 

344 127 

-5% 

-5% 

Investment revenue 

0 

0 

1001 

2 501 

- 

- 

Transfers recognised - operational 

262 628 

171 728 

171 728 

240 348 

29% 

29% 

Other own revenue 

47 750 

16 878 

19 918 

35 533 

46% 

38% 

Total Revenue (excluding capital transfers 
and contributions] 

658 322 

618 592 

628 698 

668 634 

8% 

6% 

Employee costs 

162 115 

191 721 

181 548 

176 079 

-9% 

-3% 

Remuneration of councillors 

16 285 

17 412 

17 202 

16 756 

-4% 

-3% 

Depreciation & asset impairment 

100 277 

24 000 

24 000 

101 866 

324% 

324% 

Finance charges 

11 760 

3 400 

3 400 

7140 

52% 

52% 

Materials and bulk purchases 

171 180 

191 137 

188 636 

186 168 

3% 

-1% 

Transfers and grants 

4 475 

0 

0 

2 948 

100% 

100% 

Other expenditure 

165 251 

169 723 

200 228 

165 207 

1% 

-16% 

Total Expenditure 

631 343 

597 393 

615 014 

656 164 

9% 

9% 

Surplus/(Deficit) 

26 980 

21 200 

13 684 

12 470 

201% 

94% 

Transfers recognised - capital 

Contributions recognised - capital & 
contributed assets 

■ 

■ 

■ 

■ 

■ 

■ 

Surplus/(Deficit) after capital transfers & 
contributions 







Share of surplus/ (deficit) of associate 

- 

- 

- 

- 

- 

- 

Surplus/(Deficit) for the year 

26 980 

21 200 

13 684 

12 470 

201% 

94% 
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Description 

2013/14 

Current Year 2014/15 

2014/15 Variances 

R thousands 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Capital expenditure 

Transfers recognised - capital 

673 838 

57 124 

112 250 

92 546 

144% 

-79% 

Public contributions & donations 

665 550 

47 123 

98 795 

88 223 

87% 

-11% 

Borrowing 

- 

- 

- 

- 

- 

- 

Internally generated funds 

- 

- 

- 

- 

- 

- 

Total sources of capital funds 

8 288 

10 001 

13 455 

4 324 

-57% 

-68% 

Financial position 

. 

. 

. 

. 

. 

. 

Total current assets 

Total non current assets 

Total current liabilities 

104 902 

142 746 

142 746 

156 961 

10% 

10% 

Total non current liabilities 

2 454 809 

3 191 113 

3 290 349 

2 428 898 

-24% 

-26% 

Community wealth/Equity 

132 710 

113 854 

60 071 

144 760 

27% 

141% 


92 448 

113 237 

127 819 

94 080 

-17% 

-26% 

Cash flows 

2 334 553 

3 106 768 

3 245 205 

2 347 023 

24% 

-28% 

Net cash from (used) operating 

Net cash from (used) investing 

Net cash from (used) financing 

98 646 

52 397 

87 899 

87 510 

67% 

0.01% 

Cash/cash equivalents at the year end 

(83 155 ) 

(57 124) 

(87 318) 

(78 181) 

(37%) 

(-10%) 


(2 970) 

(3 900) 

(3 900) 

(10 208) 

(162%) 

(162%) 

Cash backinq/surplus reconciliation 

22 252 

13 562 

10 243 

30 560 

125% 

198% 

Cash and investments available 

Application of cash and investments 

Balance ■ surplus (shortfall) 

22 252 

7 253 

7 253 

30 860 

325% 

325% 


50 796 

43 768 

(12 403) 

- 

- 

- 

Asset manaqement 

(28 313) 

(36 515) 

(19 656) 

30 860 

- 

- 

Asset register summary (WDV) 

Depreciation & asset impairment 

Renewal of Existing Assets 

2 263 204 

3 062 863 

3 162 099 

2 233 721 

37% 

42% 

Repairs and Maintenance 

100 277 

24 000 

24 000 

107 784 

324% 

324% 


86 225 

52 428 

108 710 

78 181 

-33 

39% 

Free services 

Cost of Free Basic Services provided 

Revenue cost of free services provided 

Households below minimum service level 

32 777 

25 349 

17642 

20 757 

20015 

12% 

4% 

Water: 

37 735 

36 273 

36 273 

- 

- 

- 

Sanitation/sewerage: 

Energy: 







Refuse: 

- 

- 

- 

- 

- 

- 


Table 133: Financial Performance of Operational Services 



Financial Performance of Operational Services 

R'OOO 


2013/14 


2014/15 


2014/15 Variance 

Description 

Arti lal 

Original 

Adjustments 

Arti lal 

Original Adjustments 


rAL/lUQ.1 

Budget 

Budget 

rAL/lUQ.1 

Budget Budget 
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% % 


Operatina Cost 

Water 

Waste Water (Sanitation) 

Electricity 

Waste Management 

Housing 

Component A: sub-total 

Storm water Drainage 

Roads 

Transport 

Component B: sub-total 

Planning 

Local Economic Development 
Component B: sub-total 

Planning (Strategic & Regulatory) 
Local Economic Development 
Component C: sub-total 

Community & Social Services 
Environmental Protection 

Health 

Security and Safety 

Sport and Recreation 

Corporate Policy Offices and Other 
Component D: sub-total 

39 289 
17 613 
192 390 
20 133 

61 855 
21 645 
218 907 
27 636 

60 526 
30 826 
224 480 
25 040 




269 425 

330 043 

340 872 




15 730 

20 469 

21 702 




15 730 

20 469 

21 702 




2 847 

26 388 

26 388 




2 847 

26 388 

26 388 
















75 950 

342 305 

78 162 

137 330 

86 615 

138 959 










Total Expenditure 

706 257 

592 392 

615 013 





In this table operational income is offset against operational expenditure leaving a net operational expenditure total for each 
service as shown in the individual net service expenditure tables in chapter 3. Variances are calculated by dividing the difference 
between actual and original/adjustments budget by the actual. 


COMMENT ON FINANCIAL PERFORMANCE 

Income derived from investment exceeded the budget by 6% due to the municipality holding the investment for a long term. The 
other revenue experienced a 1% decrease versus the total revenue budget for the year. Included in the grants are the capital grants 
as the financial statement presentation does not separate the operational from the capital grants. 

Depreciation and assets impairment relates to movable assets only. The immovable assets register was finalised during the 2013 
year end, in order to address the valuation, and additions issues and the assumptions thereof as raised by the auditor general for the 
previous financial year. The finance cost varied due to the cash flow constraint which led to high interest on late payment of creditors 
and the inclusion of the retirement benefits. 

5.2 Grants 


Table 134: Grant Performance 



Grant Performance 




R' 000 

Description 

2012/13 

2014/15 

2014/15 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Operatinq Transfers and Grants 







National Government: 

166 803 

168 215 

168 215 

168 215 

0% 

0% 

Equitable share 

164 486 

167 294 

167 294 

167 294 

0% 

1% 

Municipal Systems Improvement 

880 

934 

934 

934 

0% 

0% 

Department of Water Affairs 

- 
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EPWP 

Other transfers/grants [FMG] 

Provincial Government: 

District Municipality: 

Other grant providers: 

1030 

1550 

1195 

1600 

1195 

1600 

1195 

1600 

0% 

0% 

0% 

0% 

- 






- 












420 

705 

705 

710 

0% 

0% 







Total Operating Transfers and Grants 

166 803 

168 920 

168 920 

168 925 

0% 

1% 


Variances are calculated by dividing the difference between actual and originai/adjustments budget by the actual. 
Full list of provincial and national grants available from published gazettes. 


COMMENT ON OPERATING TRANSFERS AND GRANTS 

Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including Neighbourhood Development 
Partnership Grant (NDPG); Public Transport Infrastructure and Systems Grant (PITS) see Appendix L. 

There are no variations in terms of grants received. 

COMMENT ON CONDITIONAL GRANTS RECEIVED FROM OTHER SOURCES 

The municipality did not receive any conditional grants from sources other than the DoRA. 


5.3 Asset Management 
INTRODUCTION TO ASSET MANAGEMENT 

Fixed asset is recognised as an asset in the annual financial statements if it is probable that future economic benefits or service 
potential associated with the asset will flow to the municipality. The municipality verifies the existence of assets at least once a year. 
The verification takes place as close as possible to year end and the results of the asset verification process are used to support the 
aggregate carrying value of fixed assets recorded as Property, Plant and Equipment in the statement of financial position. 

The information obtained from the asset verification process enables the accounting officer to submit a comprehensive report to 
council with one or more of the following specific recommendations such as the writing off of assets no longer in existence, and what 
disciplinary actions are being taken for departments which did not manage their assets effectively. 

The impairment assessment and the review of the assets’ residual values were not effectively performed in the past year due to 
lack of skills within the municipality. The municipality is investing resources in this area to up-skill the officials and communicate the 
need for each manager to conduct the asset count and maintain accurate records in their respective offices. 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2014/15 

Asset 1 

Name 

Vehicle 

Description 

Motor Vehicle 

Asset Type 

Movable Asset 

Key Staff Involved 

Mayor’s Office 

Staff Responsibilities 

Maintenance and safekeeping 

Asset Value 

2011/12 

2012/13 

2013/14 

2014/15 




837 995 

Capital Implications 

None 

Future Purpose of Asset 

To bring recreation to the community 

Describe Key Issues 

None 

Policies in Place to Manage Asset 

Asset management policy 

Asset 2 
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TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2014/15 

Name 

IT Equipment 

Description 

Server 

Asset Type 

Movable Asset 

Key Staff Involved 

ICT 

Staff Responsibilities 

Maintenance 

Asset Value 

2011/12 

2012/13 

2013/14 

2014/15 




350 000 

Capital Implications 

None 

Future Purpose of Asset 

Disaster Recovery 

Describe Key Issues 

None 

Policies in Place to Manage Asset 

Asset management policy 

Asset 3 

Name 

IT Equipment 

Description 

Server 

Asset Type 

Movable 

Key Staff Involved 

ICT 

Staff Responsibilities 

Maintenance 

Asset Value 

2011/12 

2012/13 

2013/14 

2014/15 




150 000 

Capital Implications 

None 

Future Purpose of Asset 

Disaster Recovery 

Describe Key Issues 

None 

Policies in Place to Manage Asset 

Asset management policy 

T 5.3.2 


COMMENT ON ASSET MANAGEMENT 

The total additions on the Immovable assets amounted to R74 million and on movable assets, additions amounted to R657 302. The 
completed projects are brought into the asset register at cost. The asset management policy was approved by council on the 29^^ of 
May 2013. 


Repair and Maintenance Expenditure: 2013/14 

Original Budget Adjustment Budget 


Actual 


R' 000 1 

Budget variance 


Repairs and Maintenance Expenditure 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

The repairs and maintenance as percentage of total operating expenses is at 5%. The actual repairs expenditure incurred during 
the year is R33 million and this exceeded the budget by R5 million. The variance is due to the water crisis in Steynsrus and the 
maintenance cost for the water distributed within the municipal jurisdiction to meet the blue drop legislated standard. 


5.4 Financial Ratios based on Key Performance Indicators 
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Figure 18: Liquidity Ratio 
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Total Outstanding Service Debtors 




2012 2013 2014 2015 

Total Outstanding Service Debtors - Measures how much money is still owed by the 
community for water, electricity, waste removal and sanitation compared to how much 
money has been paid for these services. It is calculated by dividing the total outstanding 
debtors by the total annual revenue. A lower score is better. 


Figure 20: Total Outstanding Service Debtors 


DEBT COVERAGE 

,350.00 
,300.00 
,250.00 
, 200.00 
,150.00 
, 100.00 
,50.00 

,10.13 

, 0.00 


Debt Coverage- The number of times debt payments can be accomodated within 
Operating revenue (excluding grants) . This in turn represents the ease with which debt 
payments can be accomodated by the municipality 


Figure 21: Debt Coverage 
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Creditors System Efficiency 


30% 

25% 

20% 

15% 

10 % 

5% 

0% 


28% 


20% 


10 % 


7% 


2012 


2013 


2014 


2015 


Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 days). This ratio 
is calculated by outstanding trade creditors divided by credit purchases 


Figure 22: Creditors System Efficiency 


Capital Charges to Operating Expenditure 



2012 2013 2014 2015 

Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interest 
and principle paid by the total operating expenditure. 


Figure 23: Capitai Charges to Operating Expenditure 
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Employee Cost 


30% 



2012 2013 2014 2015 


Employee cost - Measures what portion of the revenue was spent on paying employee costs. 
It is calculated by dividing the total employee cost by the difference between total revenue and 
capital revenue. 


Figure 24: Employee Cost 
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Repairs and Maintenance 

30 % 

25 % 

20% 

15 % 

10 % 

5 % 

0% 

Repairs and Maintenance - This represents the propotion of operating expenditure spent and is 
calculated by dividing the total repairs and maintenace. 


Figure 25: Repairs and Maintenance 



COMMENT ON FINANCIAL RATIOS 

Comment on the financial health of the municipality / municipal entities revealed by the financial ratios set out above. These ratios 
are derived from table SA8 of the MBRR. 


ANNUAL REPORT 2014/15 


176 





COMPONENT B; SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Original capital budget for the 2012/13 financial year was R56.9 Million and through the adjustment budget increased to R70.3 
million due to the rollover of Integrated National Electrification Grant of R4.4 million and capital from own funding amounting to R9 
million. 

The following MIG project expended in the main: 

- Emergency Sewer Repair Work: Brand, Wilcock and Voster Street - Phase 1 

- Marabastad - Upgrading of the bus route and access road and providing storm water; 

- Marabastad - Upgrading of Internal gravel roads and provision of proper storm water; 

- Moqhaka: Khalane Street - The Provision of Proper Storm Water Drainage 

- Northleigh Ablution block and internal roads for cemetery 

- Moqhaka: Installation of High Mast Lights in Moqhaka 


5.5 Capital Expenditure 


Expenditure Analysis 


□ Capital Expenditure □ Operating Expenditure 



Figure 26: Expenditure Anaiysis 
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5.6 Sources of Finance 


Table 135: Capital Expenditure - Funding Sources 



Capital Expenditure ■ Funding Sources: 2013/14 to 2014/15 

R' 000 



2013/14 


2013/14 


Details 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment to 
OB Variance 
(%) 

Actual to 
OB 

Variance 

(%) 

Source of finance 








External loans 

- 

- 

- 

- 

- 

- 


Public contributions and donations 

- 

- 

- 

- 

- 

- 


Grants and subsidies 

44 524 

47 123 

98 765 

38 123 

109 

- 


other 


10 001 

13 455 

- 

- 

- 

Total 


44 524 

57 124 

112 220 




percentage of finance 








External loans 








Public contributions and donations 

- 







Grants and subsidies 








other 







Capital expenditure 








Water and sanitation 


- 

7 000 





Electricity 


9 000 

20 477 





Housing 


- 

- 





Roads and storm water 


29 800 

24 483 





other 


18 324 

60 290 




Total 



57 124 

112 220 




percentage of expenditure 








Water and sanitation 








Electricity 








Housing 








Roads and storm water 








other 








COMMENT ON SOURCES OF FUNDING 

The variation between the approved budget and the adjustment budget in terms of grant funding is as result of the Department of 
Energy’s rollover for INEG. 


5.7 Capital Spending on 5 Largest Projects 


Capital Expenditure of 5 largest projects^ 

If 


R' 000 



Current: 2014/15 

Variance: 2014/15 

Name of Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 

Variance 

(%) 

Adjustment 
variance (%) 

1 A Marabastad - Upgrade ir^ Avenue 

1 6 573 570 1 

1 6 573 570 1 

1 6 792 303 

1 3.3% 

1 3.3% 1 
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B - Morake Street - upgrade gravel road 

5 533 678 

5 533 678 

5 250 965 

5.1% 

5.1% 

C Construction 66 kv overhead line & 66 kv feeder 

22 532 000 

22 532 000 

13 029 0007 

42% 

42% 

D - Matiwangtiwang upgrade bus route 

8 633 837 

8 633 837 

8 633 837 

0% 

0% 

E - Install 2"'' 20 MVA Transformer 

9 920 000 

9 920 000 

6 492 604 

35% 

35% 

* Projects with the highest capitai expenditure in Year 0 

Name of Project - A 


Objective of Project 

To provide better roads 

Delays 

none 

Future Challenges 

none 

Anticipated citizen benefits 

Easy access into the cemetery and ablution 

Name of Project - B 


Objective of Project 

To provide better roads 

Delays 

none 

Future Challenges 

none 

Anticipated citizen benefits 

Easy access into the cemetery and ablution 

Name of Project - C 


Objective of Project 

To provide electricity to the community 

Delays 

none 

Future Challenges 

none 

Anticipated citizen benefits 

Access to electricity 

Name of Project - D 


Objective of Project 

To provide better roads 

Delays 

none 

Future Challenges 

none 

Anticipated citizen benefits 

Easy access into the residential area 

Name of Project - E 


Objective of Project 

To provide electricity to the community 

Delays 

none 

Future Challenges 

none 

Anticipated citizen benefits 

Access to electricity 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


The proper management of cash resources is paramount in ensuring viability and sustainable growth and development. The 
collective objectives of the cash and investment management is to ensure availability at all times of adequate liquid resources for 
operational purposes and investment in assets and maintaining optimal balance between available cash and cash investments. The 
municipality did not maintain significant investments due to pressing operational requirements and an effort to maintain creditors’ 
payment within 30 days and addressing the long term liabilities. 

5.8 Cash Flow 


Table 136: Cash Flow Outcomes 


Description 

2013/14 

Current Year 2014/15 

R thousands 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 

Receipts 

Government grants 

273 351 

228 852 

259 046 

233 062 

Interest 

7 772 

4 530 

5 964 

12 281 

Dividends 

14 

0 

0 

11 

Cash receipts from customers 

318 062 

350 501 

376 754 

348 684 

Total Receipts 

599 199 

583 883 

641 764 

594 038 

Payments 

Employees 

Suppliers 

Finance charges 

(174 571) 
(314 046) 
(11 938) 

(209 133) 
(318 953) 

3 400 

(198 750) 
(351 715) 

3 400 

(183 916) 
(315 472) 
(7 141) 

NET CASH FROM/(USED) OPERATING ACTIVITIES 

(500 555) 

(531 486) 

(553 865) 

(506 530) 

CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds from sale of property, plant and equipment 

- 




Proceeds from sale of investment property 

- 




Proceeds from sale of intangible assets 

- 




Increase/ (decrease) of financial assets 

102 




Payments 





Purchase of property, plant and equipment 

(86 225) 

(57 124) 

(87 318) 

(78 181) 

Purchase of investment property 

3143 




Purchase of intangible assets 

(73) 




NET CASH FROM/(USED) INVESTING ACTIVITIES 

(83 155) 

(57 124) 

(87 318) 

(78 181) 

CASH FLOWS FROM FINANCING ACTIVITIES 





lncrease/(decrease) in Long-term loans 
lncrease/(decrease) in finance leases 

(2 691) 
(279) 

(3 900) 

(3 900) 

(1 063) 
42 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

(2 970) 

(3 900) 

(3 900) 

(1 020) 

Net increase in cash and cash equivalents 

Cash and cash equivalents at the beginning of the year 

12 521 

9 731 

(8 627) 
22 252 

(3 319) 
22 252 

8 308 
22 252 

Cash and cash equivalents at the end of the year 

22 252 

13 625 

18 933 

30 560 







COMMENT ON CASH FLOW OUTCOMES 

The cash and cash equivalents at the end of the year indicated a positive financial position of R9.7 million. The operating activities 
had net cash inflow of R72 million. 
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5.9 Borrowing and Investments 
INTRODUCTION TO BORROWING AND INVESTMENTS 


The municipality has annuity loan from the Development Bank of South Africa which was awarded bearing interest rate of 9% per 
annum, redeemable by 2027. The outstanding liability for the DBSA loan as at 30 June 2013 was valued at R29 million 


Table 137: Actual Borrowings: 2013114 to 2014115 


Actual Borrowings: 2013/14 to 2014/15 



R' 000 

Instrument 

2011/12 

2012/13 

2013/14 

2014/15 

Municipality 





Long-Term Loans (annuity/reducing balance) 

25 757 

28 547 

23 615 

24 794 

Long-Term Loans (non-annuity) 





Financial Leases 

3 810 

380 

84 


PPP liabilities 





Finance Granted By Cap Equipment Supplier 





Marketable Bonds 





Non-Marketable Bonds 





Other Securities 





Municipality Total 

29 567 

28 927 

23 699 

24 794 


Table 138: Municipal Investments 


Municipal Investments 


R' 000 



2011/12 

2012/13 

2013/14 

2014/15 

invesimeni type 

Actual 

Actual 

Actual 

Actual 

Municipality 





Securities - National Government 





Listed Corporate Bonds 





Deposits - Bank 

119 

- 

284 

233 

Deposits - Public Investment Commissioners 





Deposits - Corporation for Public Deposits 





Negotiable Certificates of Deposit - Banks 





Guaranteed Endowment Policies (sinking) 





Repurchase Agreements - Banks 





other 

197 

215 

- 

- 

Municipality Total 






COMMENT ON BORROWING AND INVESTMENTS 

The municipality holds unlisted shares which consist of equity shares in the Senwesbel Limited (number of shares 18 130) and 
Senwes Limited (number of shares 11 822). There are also various fixed deposits held at ABSA bank with interest rates varying 
between 5.18% - 6.93% and are maturing during the year ending 2013 . 


5.10 Public Private Partnerships 

The municipality does not have any PPP agreements. 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.11 Supply Chain Management 

The municipality’s implementation of the supply chain unit is progressing slowly due to shortage of staff and a challenge of 
obtaining a credible supply chain manager. Three of the existing supply chain officials have attained the required MFMA 
Competency level and the other eleven officials have not. The municipality has made submissions to the National Treasury to grant 
extension to allow for the completion of minimum competency requirements. 

The shortage of staff in the supply chain management unit has led to weakening controls in the procurement environment and the 
lack of effective segregation of duties impairs the objectivity of the tender committees if only a few supply chain practitioners support 
of all the tender committees. 

The municipality continues to make effort to revise the organogram of supply chain and hire independent and reputable officials in 
the unit. 

5.12 Grap Compliance 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which municipalities are required to 
maintain their financial accounts. Successful GRAP compliance will ensure that municipal accounts are comparable and more 
informative for the municipality. It will also ensure that the municipality is more accountable to its citizens and other stakeholders. 
Information on GRAP compliance is needed to enable National Treasury to assess the pace of progress and consider the 
implications. 

Table 139: Grap Standards 


GRAP STANDARDS 


[Audit Report Status*: Disclaimer of Audit Opinion 


Standards not yet adopted 

Remedial Action Taken 

GRAP 1 (as revised) :Presentation of Financial Statements 

To be adopted during the 2013/14 AFS preparation 

GRAP 3(as revised) : Accounting Policies, Change in Accounting 
Estimates and Errors 

To be adopted during the 2013/14 AFS preparation. 

GRAP 9 (as revised) : Revenue from Exchange Transactions 

To be adopted during the 2013/14 AFS preparation 

GRAP 12 (as revised) : Inventories 

To be adopted during the 2013/14 AFS preparation 

GRAP 13 (as revised) : Leases 

To be adopted during the 2013/14 AFS preparation 

GRAP 16 (as revised) : Investment Property 

To be adopted during the 2013/14 AFS preparation 

GRAP 17 (as revised) : Property, Plant and Equipment 

To be adopted during the 2013/14 AFS preparation 

GRAP 20: Related Parties 

To be adopted during the 2013/14 AFS preparation 

GRAP 25: Employee benefits 

To be adopted during the 2013/14 AFS preparation 

GRAP 31 (as revised) : Intangible Assets (replaces GRAP 102) 

To be adopted during the 2013/14 AFS preparation 

IGRAP 1 (as revised) : Applying the probability test on initial 
recognition of revenue 

To be adopted during the 2013/14 AFS preparation 

IGRAP 16: Intangible assets website costs 

To be adopted during the 2013/14 AFS preparation 

GRAP 104: Financial instruments 

To be adopted during the 2013/14 AFS preparation 
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CHAPTER 6 - AUDITOR-GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General include the auditing and reporting on the 
accounts, financial statements and financial management of all municipalities. MSA section 45 states that the results of performance 
measurement must be audited annually by the Auditor-General. 


COMPONENT A: AUDITOR-GENERAL OPINION ON THE FINANCIAL 
STATEMENTS 2013/14 


6.1 AUDITOR-GENERAL REPORT 2013/14 

Table 140: Auditor-General Report on Financial Performance 2013114 


Auditor-General Report on Financial Performance 2013/14* 


[status of audit report: | Disclaimer of Audit Opinion 


Non-Compliance Issues 

Remedial Action Taken 

Budget 

The accounting officer to assess the mid-year performance by the legislated date, to ensure 
that all expenditure incurred are within the approved budget, and ensure that the quarterly 
and monthly reports are submitted within the legislated timeframes to the relevant authorities. 

Audit Committee 

The accounting will liaise with the audit committee to ensure that the committee is compliant 
and meets regularly in line with the legislative requirements. 

Internal Audit 

The internal audit will be fully capacitated to perform the required audit engagements and 
planning. External advertisement was issued for recruitment in this section, the appointment 
will be finalised during the 2014/15 financial year. 

Expenditure management 

The accounting officer will enforce measures to improve the cash flows to make sure that 
creditors are paid on time (within 30 days) as legislated, put measures in places through 
monthly reporting to ensure that fruitless expenditures are identified and reported on time. 

Revenue management 

The Chief Financial Officer will ensure that controls are put in place to ensure that the 
municipality’s revenue and receivables are recognised. 

Procurement and Contract management 

The appointment of the Manager Supply Chain, the revision of organogram will ensure that 
the policy is revised and procurement is centralised at supply chain. 

Human resource management and 
compensation 

The performance agreement will be signed when the performance management system is in 
place. The current Corporate Services director is attending the PMS matter and will be 
finalised by the end of 2014/15 financial year. 

Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other matters 
specified; qualified; adverse; and disclaimed (at worse). This table will be completed prior to the publication of the Annual report but 
following the receipt of the Auditor- General Report on Financial Performance Current Year. 


Table 141: Auditor-General Report on Service Delivery Performance 2013114 


Auditor-General Report on Service Delivery Performance: 2013/14* 

Status of audit report**: 

Disclaimer of Audit Opinion 

Non-Compliance Issues 

Remedial Action Taken 

The municipality did not establish mechanisms to monitor and review 
its performance management system, as required by section 40 of the 

The accounting officer is in the process of procuring the 
computerised performance management system (PMS) during the 
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MSA. 

2014/15 financial year. 

The annual performance agreements for the municipal manager and 
all senior managers are not linked to the measurable performance 
objectives approved with the budget and to the service delivery 
budget implementation plan, as required in terms of section 

53(l)(c)(iii) of the MFMA and section 57(l)(b) of the MSA. 

The establishment of a computerised Performance Management 
System (PMS) will also cater for this shortcoming on the system. 

The performance management system and related controls relating to 
the planning, monitoring, measurement, review and reporting and how 
it is conducted, organised and managed, were not maintained as 
required by sections 38 of the MSA and regulation 7 of the Municipal 
planning and performance management regulations. 

The establishment of a computerised Performance Management 
System (PMS) will also cater for this shortcoming on the system. 



* This table will be completed prior to the publication of the Annual report but following the receipt of the Auditor- General Report on 

Service Delivery Performance 2013114 

** Inclusion of "Status” depends on nature of AG's remarks on Performance Data. 
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COMPONENT B: AUDITOR-GENERAL OPINION ON THE FINANCIAL 
STATEMENTS 2014/15 


6.2 AUDITOR-GENERAL REPORT 2014/15 

Table 142: Auditor-General Report on Financial Performance 2013114 


Auditor-General Report on Financial Performance 2014/15* 


[status of audit report: 


Non-Compliance Issues 

Annual financial Statements and Annual Report 

The Chief Financial Officer will establish controls to ensure that the compilation of the 
AFS is done in a timely manner to minimise the margin of errors during the compilation 
process. 

Audit Committee 

The Accounting Officer will establish a prominent channel of communication and 
monitoring to ensure that the Audit Committee meets its legislative mandate. 

Human Resource Management and 
Compensation 

The Department of Corporate Services is in the process of reviewing the job description 
of all municipal officials to ensure that officials have a good understanding as to what is 
expected of them. 

Expenditure Management 

The accounting officer has developed internal controls to ensure that Irregular, Fruitless 
and wasteful expenditure is timely detected and prevented. 

Revenue Management 

The Chief Financial Officer is in the process of developing/enhancing internal controls to 
ensure that all revenue due to the municipality is accurately billed and collected on a 
monthly basis. 

Consequence Management 

The municipality has established a Section 32 Committee, which is a committee of 
Council. To investigate and hold accountable all those officials who are contravening 
section 32 of the MFMA. 

Note:* The report's status Is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other matters 
specified; qualified; adverse; and disclaimed (at worse). This table will be completed prior to the publication of the Annual report but 
following the receipt of the Auditor- General Report on Financial Performance Current Year. 


Table 143: Auditor-General Report on Service Delivery 2013114 


Auditor-General Report on Service Delivery Performance: 2014/15* 

Status of audit report**: 

Disclaimer of Audit Opinion 

Non-Compliance Issues 

Remedial Action Taken 

Strategic planning and performance management 

The Accounting Officer is in the process of reviewing the PMS System, 
which among other things will include compliance with laws and 
regulations. 







* This table will be completed prior to the publication of the Annual report but following the receipt of the Auditor- General Report on 

Service Delivery Performance 2014115 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 
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AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: 2013/14 


Report of the auditor-general to the Free State Legislature and the council on the 
Moqhaka Local Municipality 

Report on the financial statements 

Introduction 

1. I have audited the financial statements of the Moqhaka Local Municipality set out on pages ... to 
which comprise the statement of financial position as at 30 June 2015, the statement of financial 
performance, statement of changes in net assets, cash flow statement and the statement of 
comparison of budget information with actual information for the year then ended, as well as the 
notes, comprising a summary of significant accounting policies and other explanatory information. 


Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these financial 
statements in accordance with South African Standards of Generally Recognised Accounting 
Practice (SA Standards of GRAP) and the requirements of the Municipal Finance Management Act of 
South Africa, 2003 (Act No. 56 of 2003) (MFMA) and the Division of Revenue Act of South Africa, 2014 
(Act No. 10 of 2014) (DoRA), and for such internal control as the accounting officer determines is 
necessary to enable the preparation of ] financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor-general’s responsibility 

3. My responsibility is to express an opinion on the financial statements based on my audit. I 
conducted my audit in accordance with International Standards on Auditing. Those standards 
require that I comply with ethical requirements, and plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free from material misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s judgement, 
including the assessment of the risks of material misstatement of the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the municipality’s preparation and fair presentation of the financial statements in order to 
design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the municipality’s internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for 
my qualified audit opinion. 
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Basis for qualified opinion 
Service charges 


6. The municipality recognised income on the sale of electricity and water, which did not meet the 
recognition requirements in accordance with SA Standards of GRAP 9, Revenue from exchange 
transactions (GRAP 9), due to estimates being based on meters that were broken as well as 
incorrect readings being levied on consumer accounts in the current and previous financial year. I 
was unable to determine the impact on income from the sale of electricity and water as it was 
impracticable to do so. In addition, I was unable to obtain sufficient appropriate audit evidence for 
income from the sale of electricity and water as support for meter readings was not provided. I was 
unable to confirm the income from the sale of electricity and water by alternative means. 
Consequently, I was unable to determine whether any adjustments to income from the sale of 
electricity and water stated at R228 492 331 (2014: R205 855 375 and R81 562 097(2014: R74 409 
874), respectively, in note 25 to the financial statements were necessary. 

Aggregation of immaterial uncorrected misstatements 

7. The financial statements were materially misstated due to the cumulative effect of numerous individually 
immaterial uncorrected misstatements in the following items making up the statement of financial 
position, statement of financial performance and the notes to the financial statements: 

• The municipality did not review the residual values and useful lives and perform an impairment 
assessment for movable assets at each reporting date in accordance with SA Standards of GRAP, 
GRAP 17, Property, plant and equipment (GRAP 17) and SA Standards of GRAP, GRAP 26, 
Impairment of cash-generated assets (GRAP 26). I was unable to determine whether any further 
adjustment relating to movable tangible assets stated at R17 146 973 (2014: R17 489 229) and 
depreciation stated at R4 722 505 (2014: R4 790 590) in note 11 to the financial statements was 
necessary. 

• Receivables from exchange transactions reflected as R94 408 325 were overstated by R12 
422 465. 

• Inventory reflected as R12 114 067 was overstated by R7 417 951. 

• General expenses reflected in the statement of financial performance as R114 800 577 were 
understated by R5 336 103. 

In addition, I was unable to obtain sufficient appropriate audit evidence and to confirm the following 

item by alternative means: 

• Other income of R8 714 643. 


Qualified opinion 

8. In my opinion, except for the effects of the matters described in the basis for qualified opinion 
paragraphs, the financial statements present fairly, in all material respects, the financial position of the 
Moqhaka Local Municipality as at 30 June 2015 and the financial performance and cash flows for the 
year then ended, in accordance with SA standards of GRAP and the requirements of the MFMA and 
Dora. 
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Emphasis of matters 

9. I draw attention to the matters below. My opinion is not modified in respect of these matters. 

Irregular expenditure 

10. As disclosed in note 58 to the financial statements, irregular expenditure of R35 673 826 (2014: 
R185 771 193) was incurred, which was mainly due to non-compliance with supply chain 
management requirements in respect of procurement transactions. 

Restatement of corresponding figures 

11. As disclosed in note 52 to the financial statements, the corresponding figures for 30 June 2014 
have been restated as a result of errors discovered during 2014-15 in the financial statements of 
the Moqhaka Local municipality at, and for the year ended, 30 June 2014. 

Material losses 

12. As disclosed in note 57 to the financial statements, material electricity and water losses to the amount of 
R39 138 380 (2014: R39 841 257) and R16 228 355 (2014: R15 819 911), respectively, were incurred as 
a result of line losses, tampering and theft. 

Material impairments 

13. As disclosed in note 4 to the financial statements, a provision for impairment of debtors 
amounting to R226 134 991 (2014: R205 168 671) has been made with regard to irrecoverable 
receivables from exchange transactions. 

Additional matter 

14. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Unaudited disclosure note 

15. In terms of section 125(2)(e) of the MFMA, the municipality is required to disclose particulars of non- 
compliance with the MFMA. This disclosure requirement did not form part of the audit of the financial 
statements and, accordingly, I do not express an opinion thereon. 


Report on other legal and regulatory requirements 

16. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the general 
notice issued in terms thereof, I have a responsibility to report findings on the reported performance 
information against predetermined objectives for selected key performance areas presented in the 
annual performance report, compliance with legislation and internal control. The objective of my tests 
was to identify reportable findings as described under each subheading, but not to gather evidence to 
express assurance on these matters. Accordingly, I do not express an opinion or conclusion on these 
matters. 
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Predetermined objectives 


17. I performed procedures to obtain evidence about the usefulness and reliability of the reported 
performance information for the following selected key performance areas (KPAs) presented in the 
annual performance report of the municipality for the year ended 30 June 2015: 

• KPA 1: Basic service delivery and Infrastructure Investment on pages xx to xx. 

18. I evaluated the reported performance information against the overall criteria of usefulness and reliability. 

19. I evaluated the usefulness of the reported performance information to determine whether it was 
presented in accordance with the National Treasury’s annual reporting principles and whether the 
reported performance was consistent with the planned key performance arears. I further performed 
tests to determine whether indicators and targets were well defined, verifiable, specific, measurable, 
time bound and relevant, as required by the National Treasury’s Framework for managing programme 
performance information (FMPPI). 

20. I assessed the reliability of the reported performance information to determine whether it was valid, 
accurate and complete. 

21. The material findings in respect of the selected key performance areas are as follows: 

KPA 1: Basic service delivery and infrastructure investment 

Usefulness of reported performance information 

22. Section 54(l)(c) of the MFMA determines that the service delivery and budget implementation plan 
adopted by the municipal council may be amended only if the council approves an adjustment budget. 
Changes to the service delivery and budget implementation plan in the year have to be made in 
accordance with the process as prescribed per section 28 of the MFMA. Material changes were made to 
the objectives, indicators and targets in the service delivery and budget implementation plan, without 
adoption thereof by the municipal council. This was due to lack of oversight by management. 

23. Performance indicators should be well defined by having clear definitions so that data can be collected 
consistently and is easy to understand and use, as required by the FMPPI. Significantly important 
indicators in relation to water, sanitation, electricity and solid waste were not well defined. 

Reliability of reported performance information 

24. The FMPPI requires auditees to have appropriate systems to collect, collate, verify and store 
performance information to ensure valid, accurate and complete reporting of actual achievements 
against planned objectives, indicators and targets. Significantly important targets were not reliable when 
compared to the source information or evidence provided. This was due to a lack of monitoring of the 
completeness of source documentation in support of actual achievements and frequent review of the 
validity and accuracy of reported achievements against source documentation. 


Additional matter 

25. We draw attention to the following matter. Our conclusion is not modified in respect of this matter: 

Achievement of planned targets 

26. Refer to the annual performance report on pages 40 to 182 for information on the achievement of 
planned targets for the year. This information should be considered in the context of the material 
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findings on the usefulness and reliability of the reported performance information for the selected key 
performance area reported in paragraphs 22 to 24 of this report. 


Compliance with legislation 

27. I performed procedures to obtain evidence that the municipality had complied with applicable legislation 
regarding financial matters, financial management and other related matters. My material findings on 
compliance with specific matters in key legislation, as set out in the general notice issued in terms of the 
PAA, are as follows: 

strategic planning and performance management 

28. Revisions to the service delivery and budget implementation plan were not approved by the council after 
the approval of the adjustments budget, as required by section 54(l)(c) of the MFMA. 

29. The performance management system and controls relating to the planning, monitoring, measurement, 
review and reporting, and the manner in which it is conducted, organised and managed, were not 
maintained as required by sections 38 of the Municipal Systems Act (MSA) and municipal planning and 
performance management regulation 7. 

Annual financial statements and annual report 

30. The financial statements submitted for auditing were not prepared in all material respects in accordance 
with the requirements of section 122 of the MFMA. Material misstatements of non-current assets, 
liabilities, expenditure and disclosure items identified by the auditors in the submitted financial 
statements were subsequently corrected, and the supporting records were provided, but the uncorrected 
material misstatements and supporting records that could not be provided resulted in the financial 
statements receiving a qualified audit opinion. 

31. The oversight report, containing comments on the annual report, was not adopted by council within two 
months from the date on which the 2013-14 annual report was tabled, as required by section 129(1) of 
the MFMA. 

32. The annual performance report for the year under review did not include a comparison of the 
performance with the performance in the previous financial year, as required by section 46 (l)(b) of the 
MSA. 

Audit committee 

33. The audit committee did not review all the quarterly internal audit reports on performance measurement, 
as required by municipal planning and performance management regulation 14(4)(a)(i). 

34. The audit committee did not submit, at least twice during the financial year, an audit report on the review 
of the performance management system to the council, as required by municipal planning and 
performance management regulation 14(4)(a)(iii. 
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Human resource management and compensation 


35. Job descriptions were not established for all posts in which appointments were made in the current year, 
in contravention of section 66(l)(b) of the MSA. 

36. The competencies of the chief financial officer, head of supply chain, financial and/or supply chain 
management officials were not assessed in a timely manner in order to identify and address gaps in 
competency levels, as required by regulation 13 of the Municipal regulations on minimum competency 
levels. 

37. The municipality did not submit a report on compliance with prescribed competency levels to the 
National Treasury and relevant provincial treasury, as required by the regulation 14(2)(a) of the 
Municipal regulations on minimum competency ieveis. 

38. The annual report of the municipality did not reflect information on compliance with prescribed minimum 
competencies as required by regulation 14(2)(b) of the Municipai reguiations on minimum competency 
ieveis. 

Expenditure management 

39. Money owing by the municipality was not always paid within 30 days or an agreed period, as required by 
section 65(2)(e) of the MFMA. 

40. Reasonable steps were not taken to prevent unauthorised, irregular and fruitless and wasteful 
expenditure, as required by section 62(l)(d) of the MFMA. 

Revenue management 

41. An effective system of internal control for debtors and revenue was not in place, as required by section 
64(2)(f) of the MFMA. 

Consequences management 

42. Irregular expenditure incurred by the municipality was not investigated to determine whether any person 
was liable for the expenditure, as required by section 32(2)(a)(ii) of the MFMA. 

43. Unauthorised expenditure was not authorised through an adjustment budget, as required by section 
32(2)(a)(i) of the MFMA. 

Internal control 


44. I considered internal control relevant to my audit of the financial statements, the service delivery 
performance report and compliance with legislation. The matters reported below are limited to the 
significant internal control deficiencies that resulted in the basis for the qualified opinion, the findings on 
the service delivery performance report and the findings on compliance with legislation included in this 
report 
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Leadership 

45. The leadership did not always take timely and adequate action to address weaknesses in the finance 
and supply chain management directorate due to lack of monitoring and supervision, which resulted in 
material corrections in the financial statements and non-compliance with applicable legislation. 

46. The leadership did not take effective steps to ensure that there are consequences for poor performance 
and transgressions as none of the unauthorised, irregular and fruitless and wasteful expenditure incurred 
was investigated during the financial year. 

Financial and performance management 

47. The financial statements were not properly reviewed for completeness and accuracy prior to submission 
for auditing. The municipality did not assign enough staff member to ensure the financial statements 
were reviewed for accuracy and completeness. Support staff lack appropriate competencies. This 
resulted in many findings relating to incorrect disclosure and non-disclosure. In certain instances the 
municipality did not prioritise the submission of adequate supporting documentation and reply to audit 
queries during the audit. Certain material audit findings communicated to the municipality during the 
audit were addressed by management, which resulted material adjustments to the financial statements. 

48. The municipality did not comply with applicable laws and regulations. No formal processes were in place 
to effectively monitor compliance with legislation, which resulted in many instances of reported non- 
compliance. There was also a lack of consequences where laws and regulations were not complied with. 

49. Staff members involved in performance management did not gather appropriate supporting 
documentation for all reported targets. This was due to lack of appropriate competencies in performance 
management. Some of the information gathered could not be relied on due to inconsistencies identified. 

Governance 

50. The audit committee did not effectively discharge their oversight responsibilities as they did not review 
internal audit’s quarterly reports on performance measurement. They did not submit an audit report to 
council explaining how their reviewed the municipality’s performance management system. 



Bloemfontein 
30 November 2015 



AUDITOR-GENERAL 


SOUTH AFRICA 


Auditing to build public confidence 
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COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES 


Section 71 of the MFMA requires municipalities to return a series of financial performance data to the National Treasury at specified 
intervals throughout the year. The Chief Financial Officer states that these data sets have been returned according to the reporting 
requirements. 

Signed (Chief Financial Officer) Dated 
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GLOSSARY 


Accessibility indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” reports on the matters under their 
control to Parliament and provincial legislatures as prescribed by the Constitution. This includes 
plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs and ultimately 
outcomes. In essence, activities describe "what we do”. 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in Section 121 of 
the Municipal Finance Management Act. Such a report must include annual financial statements as 
submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General and approved by 
council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting performance targets. 

The baseline relates to the level of performance recorded in a year prior to the planning period. 

Basic municipal service 

A municipal service that is necessary to ensure an acceptable and reasonable quality of life to 
citizens within that particular area. If not provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial performance, cash-flow 
statement, notes to these statements and any other statements that may be prescribed. 

General Key 
performance indicators 

After consultation with MECs for local government, the Minister may prescribe general key 
performance indicators that are appropriate and applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs are "what we use to 
do the work". They include finances, personnel, equipment and buildings. 

Integrated Development 
Plan (IDP) 

Set out municipal goals and development plans. 

National Key 
performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence of achieving specific 
outputs. Outcomes should relate clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be defined as "what 
we produce or deliver". An output is a concrete achievement (i.e. a product such as a passport, an 
action such as a presentation or immunization, or a service such as processing an application) that 
contributes to the achievement of a Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activities, outputs, 
outcomes and impacts. An indicator is a type of information used to gauge the extent to 
which an output has been achieved (policy developed, presentation delivered, service rendered) 

Performance Information 

Generic term for non-financial information about municipal services and activities. Can also be used 
interchangeably with performance measure. 

Performance Standards: 

The minimum acceptable level of performance or the level of performance that is generally accepted. 
Standards are informed by legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must be done in terms of quantity 
and/or quality and timeliness, to clarify the outputs and related activities of a job by describing what 
the required result should be. In this EPMDS performance standards are divided into indicators and 
the time factor. 
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Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. Performance 

Targets relate to current baselines and express a specific level of performance that a municipality 
aims to achieve within a given time period. 

Service Delivery Budget 
Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality’s delivery of services; 
including projections of the revenue collected and operational and capital expenditure by vote for 
each month. Service delivery targets and performance indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided for appropriation of money 
for the different departments or functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is divided for the appropriation of 
money for the different departments or functionai areas of the municipaiity; and 

b) which specifies the totai amount that is appropriated for the purposes of the department or 
functionai area concerned 
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APPENDICES 

APPENDIX A - COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Table 144: Councillors, Committee Allocation and Council Attendance 


Councillors, Committees Allocated and Council Attendance 


Council Members 

Full Time / 

Committees Allocated 

*Ward and/ or 

Percentage 

Percentage 


Part Time 


Party 

Council 

Apologies for 




Represented 

Meetings 

non- 





Attendance 

attendance 


Colbert DPC 

FT 

Finance, Audit and Risk Management, 
Infrastructure and Technical Services 

ANC 

89 

0 

Dalton CM 

PT 

Infrastructure and Technical Services 

DA 

100 

0 

Dire AMS 

PT 

Community Services 

ANC 

89 

100 

Green MM 

PT 

Sport, Art and Culture 

5 /ANC 

89 

100 

Hattingh JM 

PT 

Community Services 

3 /DA 

89 

0 

Kgang LD 

PT 

Community Services 

8 /ANC 

100 

0 

Koloi MA 

FT 

Personnel and Administration, Sport, Art and 
Culture 

ANC 

44 

80 

Letsabo MJ 

PT 

Finance, Audit and Risk Management 

APC 

100 

0 

Letsitsa ME 

PT 

Human Settlements, Personnel and 
Administration 

18 /ANC 

78 

0 

Lithupa MJ 

PT 

IDP and Planning 

DA 

100 

0 

Machobane ML 

FT 

Personnel and Administration, Rural 
Development and Land Reform 

ANC 

78 

0 

Magadlela ZS 

PT 

Sport, Art and Culture 

21 /ANC 

56 

50 

Mahasa LP 

PT 

Sport, Art and Culture 

ANC 

17 

0 

Makau TL 

FT 

LED and Investment, Public Safety 

12 /ANC 

67 

100 

Makoele WL 

PT 

Public Safety 

DA 

100 

0 

Malinga DM 

PT 

Public Safety 

7 /ANC 

100 

0 

Malokotsa SV 

PT 

Human Settlements 

1/ANC 

56 

100 

Mareka J 

FT 


ANC 

67 

33 

Masuret A 

PT 

Finance, Audit and Risk Management 

DA 

100 

0 

Matshedisho DA 

FT 

Finance, Audit and Risk Management, IDP 
and Planning 

ANC 

78 

50 

Mbono MD 

PT 

Sport, Art and Culture 

ANC 

78 

50 

Mkhotheni NW 

PT 

Infrastructure and Technical Services, Public 
Safety 

24 /ANC 

78 

0 

Mkhwanazi TM 

PT 

Human Settlements 

22 /ANC 

67 

33 

Moeketsi DA 

PT 

Community Services 

COPE 

89 

100 

Mofokeng MJ 

PT 

Rural Development and Land Reform 

23 /ANC 

89 

0 

Mohapi MJ 

FT 


ANC 

67 

67 

Mokodutio NP 

FT 

Community Services, Sport, Art and Culture 

ANC 

89 

100 

Mokoena S 

FT 

Community Services, Human Settlements 

20 /ANC 

67 

0 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time / 
Part Time 

Committees Allocated 

*Ward and/ or 
Party 

Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies for 
non- 

attendance 


FT/PT 



% 

% 

Mokotia ME 

FT 

Human Settlements, Rural Development and 
Land Reform 

lO/ANC 

89 

0 

Moletsane ER 

FT 

IDP and Planning, LED and Investment, 

Public Safety 

19/ANC 

56 

50 

Monoto MA 

PT 

Rural Development and Land Reform 

4/ANC 

89 

0 

Nakedi ACWD 

FT 


ANC 

78 

100 

Notsi EM 

PT 

Finance, Audit and Risk Management 

ANC 

44 

20 

Ntsala TM 

PT 

LED and Investment, Sport, Art and Culture 

9 /ANC 

67 

33 

Nzunga DN 

PT 

Sport, Art and Culture 

DA 

100 

0 

Pittaway M 

PT 

Personnel and Administration 

17 /DA 

89 

100 

Rajuili EV 

PT 

IDP and Planning, Infrastructure and 

Technical Services, Personnel and 
Administration, Public Safety 

ANC 

22 

57 

Rooskrans B 

PT 

Finance, Audit and Risk Management 

13 /ANC 

89 

0 

Seleke LM 

PT 

Rural Development and Land Reform 

COPE 

100 

0 

Selikoe NM 

PT 


15 /ANC 

89 

100 

Sethabela MJ 

PT 

Infrastructure and Technical Services, LED 
and Investment 

11 /ANC 

89 

100 

Shahim DM 

PT 

Community Services 

25 /DA 

56 

50 

Silevu SJ 

PT 

Rural Development and Land Reform 

DA 

100 

0 

Taje FM 

PT 

Rural Development and Land Reform 

14 /ANC 

89 

100 

Thajane Ml 

PT 

LED and Investment 

COPE 

100 

0 

Thipane MP 

FT 

IDP and Planning, Infrastructure and 

Technical Services 

6 /ANC 

67 

33 

TIadi SB 

PT 

Community Services, Personnel and 
Administration 

2 /ANC 

56 

50 

Twapa VPM 

PT 

Sport, Art and Culture 

ANC 

100 

0 

Vermeulen M 

PT 

Infrastructure and Technical Services 

VF+ 

89 

100 

Viljoen AH 

PT 

LED and Investment 

DA 

56 

75 

Wille GV 

PT 

Human Settlements 

16 /DA 

78 

100 

Note: * Councillors appointed on a proportional basis do not have wards allocated to them 


ANNUAL REPORT 2014/15 


197 




APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Table 145: Committees 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees Purpose of Committee 


Portfolio Committee: Infrastructure and Technical Services 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Public Safety 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: IDP and Planning 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: HR and Administration 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Rural Development and Land Reform 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Human Settlements 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: LED and Investment 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Sports, Arts, Culture and Recreation 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Community Services 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Portfolio Committee: Finance, Audit and Risk Management 

Oversight over departmental activities through consideration of 
reports from the Municipal Manager and Directors. Make 
recommendations for consideration by the Mayoral Committee. 

Audit and Performance Audit Committee (s79) 

Roles and responsibilities as outlined by section 166 of the MFMA 
and the approved charter 

Oversight Committee (s79) 

Roles and responsibilities as outlined by section 129 of the MFMA 
and the National Treasury guidelines issued in MFMA Circular 32 (18 
March 2006) 
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APPENDIX C - THIRD TIER ADMINISTRATIVE STRUCTURE 


Table 146: Third Tier Administrative Structure 


Directorates Director/Manager (State title and name] 


Directorates 

Director/Manager (State title and name) 

Office of the Municipal Manager 

Mr. Mncedisi Mqwathi 

Chief Internal Auditor 
(Vacant) 

Manager: IDP/PMS 

MrT Leie 

Manager: Information Technology 

Mr AQaba 

Financial Services 

CHIEF FINANCIAL OFFICER 

Mr T Marumo 

Manager: Revenue 

Mr S Theletsane 

Manager: Expenditure 

Mr J Muller 

Manager Budget 

Mrs 1 Mokheseng 

Manager: SCM 

Mrs J Majola 

Technical Services 

DIRECTOR: Technical Services 

Mr M Geringer (Acting) 

Manager: Civil 

Mr M Geringer 

Manager: Electricity 

Mr Greet (Acting) 

Corporate services 

DIRECTOR: Corporate Services 

Mr M Mthwalo 

Manager: Human Resources 

Mrs G Ramaboea 

Community and Emergency Services 

Director: Community and Emergency Services 

Mrs PH Tshabalala 

Manager: Security Services 
(Vacant) 

Manager: Cleansing 

Mr Wessels (acting) 

Manager Parks, sports and Recreation 

Mrs H de Bruin 

Chief Fire Officer 

Mr L Ingram 

Chief: Traffic Services 

Mr Van der Westhuisen 

Senior Librarian 

Mr Oliphant 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Table 147: Municipal Functions 


MUNICIPAL FUNCTIONS 

Constitution Scheduie 4, Part B functions: 

Function 
Applicable to 
Municipality 
(Yes / No)* 

Air pollution 

No 

Building regulations 

Yes 

Child care facilities 

No 

Electricity and gas reticulation 

Yes 

Fire-fighting services 

Yes 

Local tourism 

Yes 

Municipal airports 

No 

Municipal planning 

Yes 

Municipal health services 

No 

Municipal public transport 

No 

Municipal public works only in respect of the needs of municipalities in the discharge of their responsibilities to 
administer functions specifically assigned to them under this Constitution or any other law 

Yes 

Pontoons, ferries, jetties, piers and harbours, excluding the regulation of international and national shipping and 
matters related thereto 

No 

Storm water management systems in built-up areas 

Yes 

Trading regulations 

No 

Water and sanitation services limited to potable water supply systems and domestic waste-water and sewage 
disposal systems 

Yes 

Beaches and amusement facilities 

No 

Billboards and the display of advertisements in public places 

Yes 

Cemeteries, funeral parlours and crematoria 

Yes 

Cleansing 

Yes 

Control of public nuisances 

Yes 

Control of undertakings that sell liquor to the public 

Yes 

Facilities for the accommodation, care and burial of animals 

Yes 

Fencing and fences 

Yes 

Licensing of dogs 

No 

Licensing and control of undertakings that sell food to the public 

Yes 

Local amenities 

Yes 

Local sport facilities 

Yes 

Markets 

No 

Municipal abattoirs 

No 

Municipal parks and recreation 

Yes 

Municipal roads 

Yes 

Noise pollution 

Yes 

Pounds 

No 

Public places 

Yes 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Street trading 

Yes 

Street lighting 

Yes 

Traffic and parking 

Yes 


APPENDIX E- WARD REPORTING 
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Table 148: Functionality of Ward Committees 


Functionality of Ward Committees 


Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

1 

Mr Er Mahlatsi 

YES 

10 

0 

4 


Mr Lebuseng Jacob Seleke 






Zukiswa Petricia Sefako 






Sipho George Mooi 






Motlalepule Ishmael Mokhele 






Konoswang Christina DIamini 






Msibi 






Mr Phahlane Victor Mabaso 






Miss Matsietsi Sara Borotho 






Cllr Khiba 











2 

Mrs Maserame Constance Leburu 

YES 

8 

1 

4 


Mr Tonobel Castboy Tumahole 






Mr Abram Moeketsi Semakale 






Mr Phillip Lipholo 






Mrs Kedibone Lettia Mothola 






Mrs Eunice Sibongile Khumalo 






Mr Ramothibe Johannes China 






Me. Puleng Emily Ramphore 






Mrs. Thembi Catherine Zondi 






Cllr TIadi 





3 

Mrs Alina Madintja Khumalo- 
Tsotetsi 

YES 

4 

2 

4 


Mrs Liesbeth Mantsane Mariti 






Mrs Marlien Susan De Barros 






Mrs Dorette Juanita Oosthizen 






MrTaeli Daniel Morabe 






Mr Machiel Andries Aucamp 






Mr Lauwrens Cornelius Steyn 






Mrs Masello Josephine Mohlabi 






Mr Meshack Mtutuzeli 






Cllr Hattignh 





4 

Mrs Motsilisi Dorophy Mokhele 

YES 

10 

8 

4 


Mrs Mmawesi Lydia Malete-Mosia 






Mrs Mmanoko Evodia Mntuza 






#Mrs Keneiloe Eugenia Rahab 
Moreki 






Mrs Faniswe Martha Radebe 






Mr B Inda Leepo 






Mphonyana Sanah Mbambo 






Joseph Paseka Rasentsoere 






Motshamai Shadrack Lulama 
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Functionality of Ward Committees 

Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 


Cllr Monoto 





5 

Mr Phakwe Charles Majoro 

YES 

8 

3 

4 


Sethibelebethe Joel 






Sarah Moroamohapi 






Joel Letsabo 






Seipati Ida Mahlatsi 






Malepileliphoko 






Masabatatalitaramokhwoase 






Mmane Merriam Poolo 






Cllr Green 





6 

Ishmael Sithole 

YES 

8 

3 

4 


Mokotedi Mv 






Masiu Hs 






Matsikinyane Ts 






Chabedi T 






Nkaki Es 






Matoa M 






Maseko M 






Cllr Thipane 





7 

Chakane Fm 

YES 

10 

2 

4 


Phakoe Rp 






Semase Mm 






Seranyane Tp 






Mohlomi Jp 






Sebotso Me 






Manyanye Pd 






Lekgopo M.V 






Cllr Malinga 





8 

Margret Leshodi 

YES 

10 

6 

4 


Lydia Seipati Kau 






Mpenga Mamile Esther 






Audrey Khotle 






Maria Rakhale 






Elias Thibile 






Agnes Likeleli Mokgemisa 






Joseph Tsheliso Motsapi 






Cllr Kgang 





9 

Deliwe Thobatsi 

YES 

8 

1 

4 


Elizabeth Moloi 






Pule Mathlare 






TIaleng Mokgatia 






Peter Msimango 






Malikapi Molebatsi 






Mphoko Moletsane 






Maise Sempapalele 
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Functionality of Ward Committees 

Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 


Cllr Ntsala 





10 

Evonne Sepanki Mosebi 

YES 

7 

4 

4 


Thabo Enerst Seseng 






Nomalanga Diphoko 






Liphaphang Lebona 






David Mokebe 






Sekgametsi Makanyane 






David Masaphenki 






Mampidi Leah Moliko 






Mpho Cynthia Kosaka 






Cllr Chakane 





11 

Mokatsanyane Joyce 

YES 

9 

1 

4 


Smit Joseph 






Mbokotwane Busisiwe 






Xaba Zepho 






Setai Teboho 






Mabiele Pricilla Dabi 






Selloane Martha Ramotsoela 






Daphne Mogoye 






Moeketsi Moremi 






Cllr Sethabela 





12 

Mpondo Mosampi 

YES 

4 

2 

4 


Legopo Sello 






Mthombeni Martha 






Letaba Segomotso 






Bulwana Paulina 






Mohanoe Petrus 






Emily Sethsego Mogorosi 






Cllr Makau 





13 

Raymond Ramotsoela 

YES 

7 

0 

4 


Emily Lesia 






Mamosiuoa Emily Diphoko 






Magriet Makhethi 






Abram Yawa 






Patric Moeketsi Mokhele 






Bella Beker 






Evelyn Manyanye 






Salman Motlogeloa 






Cllr Rooskrans 





14 

Emely Toll 

YES 

10 

8 

4 


Lisbeth Padi 






Jeremia Smith Ramokgoase 






Selina Mofokeng 






Thabo Motiea 






Maria Thatelo 
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Functionality of Ward Committees 

Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 


Mphongoa Me 






Makhobotloane 






ClIrTaje 





15 

Maki Bella Mthombeni 

YES 

10 

2 

4 


Violet Modisenyane 






Phumelelo April Dabi 






Elizabeth Speelman 






Aaron Tshepo Kobuoe 






Dieketseng Khumisi 






Mosiuoa Jonas Raliopane 






Mabitle Mokete 






Tsietsi Lekhonthula 






Cllr Selikoe 





16 

Tjaart Benade 

YES 

4 

0 

4 


Majane Morapedi 






Liphina Mashinini 






Phillip Mogorosi 






Sara Borotho 






Julia Mohlabe 






Augustinus Mphuthi 






Julia Mohlakoana 






Surina Le-Roux 






Cllr Ville 





17 

Mr. Mellet Gert 

YES 

3 

0 

3 


Mrs. Thateng Seheri 






Mr. Berten Herman 






Mr. Coetzee Riaan 






Miss. Dennis Hester 






Mrs. Ponase Pepe 






Mr. Muller Nicholas 






Mrs. Makoala Deovelynto 






Cllr Geldenhuis 





18 

Mthejwa Edwin Mokoena 

YES 

10 

1 

4 


Violet Nthbiseng Mlangeni 






Theresia Mokhele 






Mathapelo Sarah Thobatsi 






Mpeake Ishmael Mkhwanazi 






Puseletso Theodry Motsei 






Mapulane Maria 






Cllr Letsitsa 





19 

Lekone Rebecca 

YES 

10 

5 

4 


Marumo Agnes 






Ntsala Precilla 






Simon Yabo 






Snail Emily 
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Functionality of Ward Committees 

Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 


Roberts Alletah 






Cllr Moletsane 





20 

Ditsietsi Sehia 

YES 

10 

5 

4 


Tshiwane Madumise 






Godfrey Tsotsotso 






Shadrack Lekhetha 






Dorah Mahlatsi 






Malabo Modisa 






Mpepuwa Masulubele 






Cllr Mokoena 





21 

Masethoene Motihale 

YES 

10 

6 

4 


Matshidiso Baas 






Maditaba Modungwa 






Zacharia Mohoko 






Petrus Tele 






Moletsane Mbi 






Mohlomi Phefeni 






Tshidiso Toll 






Cllr Magadlela 





22 

Sara Mokodutio 

YES 

8 

0 

4 


Nthabiseng Mphafi 






Johannes Makopo 






Toko Mofokeng 






Puleng Snyman 






Mampe Motsumi 






Redrie Zakaria 






Tshidi Redrie 






Botsielo Thumelo 






Cllr Mkhwanazi 





23 

Moselantja Sithole 

YES 

7 

2 

4 


Kedibone Katiba 






Annah Zenzile 






Nthabiseng Jonas 






Lidiwe Fingwana 






Eva Siyadikobo 






Mminah Machobane 






Jermina Letsoara 






Selemo Lekhoaba 






Cllr Mofokeng 





24 

ManqumaT 

YES 

4 

2 

4 


Baas .S 






Cllr Mkhotheni 





25 

Mrs Pricilla Ntsutle 

YES 

5 

2 

4 


Miss Alina Masumpa 
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Functionality of Ward Committees 

Ward Name (Number] 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 


Miss Alleta TIadi 






Mr. Ntsokolo Jilimba 






Mr. Gabriel Masakale 






Mrs. Violet Mohlokoana 






Mr. Paulos Mogorosi 






Cllr Shahim 
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APPENDIX F- WARD INFORMATION 


Table 149: Ward Capital Projects 



Capital Projects: Seven Largest in 2014/15 

R' 000 

Ward 

Project Name and detail 

Start Date 

End Date 

Total Value 

18 

Gelukwaarts 2578 - 2163 Upgrading of connector road 

2014/15 

2014/15 

6 944 802,17 

18 

Gelukwaarts 2897 - 1495 - Connector Road and 
Provision of Proper Storm Water (1.05km) 

2014/15 

2014/15 

6 555 909,98 

21 

Rammulotsi: Upgrading of Sports Centre 

2014/15 

2014/15 

5 561 861,87 

16 

Loubserpark: Upgrading of Sports Facility 

2014/15 

2014/15 

4 654 867,99 

9 

Moqhaka: Marabastad - Upgrading of 11th Avennnue 
Road 

2014/15 

2014/15 

10 998 452,01 

15-16 

Moqhaka: Seisosville: Morake Street - Upgrading of 
Gravel Road to paved road 

2013/14 

2014/15 

9 216 408,37 

8,9,10 

Moqhaka:Maokeng: Construction of Vehiclar 

Crossings 

2014/15 

2014/15 

3 420 000,00 

TF.l 


Table 150: Top Four Ward Service Delivery Priorities 


Top Four Service Delivery Priorities for Wards (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During 2014/15 

1 

Water in Steynsrus (ward 1& 2) 

Investigation 

2 

Sites (ward 1 to ward 18) 

Town Register opened 

3 

Paving of Roads( ward 25) 

IDP 

4 

Rehabilitation of Roads (ward 17) 

Under Construction 

TF.3 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT 
COMMITTEE 2014/15 


Table 151: Municipal Audit Committee Recommendations 


Municipal Audit Committee Recommendations 

Date of Committee 

Committee recommendations during 2014/15 

Recommendations adopted (enter Yes) If not 
adopted (provide explanation) 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Table 152: Long Term Contracts 


Long Term Contracts (20 Largest Contracts Entered into during 2014/15) 

R' 000 

Name of Service Provider 
(Entity or Municipal 
Department) 

Description of Services 
Rendered by the Service 
Provider 

Start Date of Contract 

Expiry date of 
Contract 

Project manager 

Contract Value 

None 











































Table 153: PPPs entered into during 2014/15 


Public Private Partnerships Entered into during 2014/15 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE 
SCHEDULE 


The municipality do not have a municipal entity. 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Table 154: Disclosure of Financial interests 


Position 


Disclosures of Financial Interests 

Period 1 July 2014 to 30 June 2015 
Name Description of Financial interests* 

(Nil / Or details) 


Executive Mayor 








Councillors 







Municipal Manager 

Chief Financial Officer 

Directors 






other S56 Officials 







slil - No person declared any financial interest. 


Financial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Table 155: Revenue Collection Performance by Vote 



Revenue Collection Performance by Vote 


R' 000 

Vote Description 

2012/13 

2013/14 

2013/14 Variance 

Actual 

Original Budget 

Adjusted 

Budget 

Actual 

Original Budget 

Adjustments 

Budget 

Councillors - Vote 1 

- 

- 

- 

- 

- 

- 

Municipal Manager - Vote 2 

- 

- 

- 

- 

- 

- 

Corporate Services - Vote 3 

3 798 

5 508 

5 508 

2 788 

51% 

51% 

Finance Services - Vote 4 

123 527 

305 813 

50 413 

52 523 

18% 

(5%) 

Technical Services - Vote 5 

304 294 

344 793 

344 793 

314 782 

92% 

92% 

Community Services - Vote 6 

181 157 

21 449 

21 434 

120 822 

-5 640% 

-5 640% 

Total Revenue by Vote 

612 776 

677 563 

422 148 

490 915 

73% 

(117%) 

Warlances are calculated by dividing the difference between actual and original/adjustments budget by the actual. Thi 

s 

\table is aligned to MBRR table A3 








Description 

Budget Year 2014/15 

Medium Term Revenue and 
Expenditure Framework 

R thousand 

July Aug Sept Oct. Nov. Dec. Jan. Feb. Mar Apr May Jun 

Budget Budget Budget 

Year Year +1 Year +2 

2014/15 2015/16 2016/17 


Revenue - Standard 
















Governance and 
administration 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 218 

19 222 

230 620 

244 436 

257 939 

Executive and 
council 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 152 

14 156 

169 828 

179 

848 

189 739 

Budget and 
treasury office 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

4 655 

55 860 

59 428 

62 756 

Corporate 

services 

411 

411 

411 

411 

411 

411 

411 

411 

411 

411 

411 

411 

4 932 

5160 

5 444 

Community and 
public safety 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1845 

22 052 

23 442 

24 755 

Community and 
social services 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1837 

1845 

22 052 

23 442 

24 755 

Sport and 
recreation 












- 

- 

- 

- 

Public safety 












- 

- 

- 

- 

Housing 












- 

- 

- 

- 

Economic and 
environmental services 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

365 436 

388 432 

409 714 

Planning and 
development 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

30 453 

365 436 

388 432 

409 714 

Road transport 












- 

- 

- 

- 

Trading services 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 598 

31 612 

379 190 

384482 

405245 

Electricity 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 854 

20 859 

250 253 

279 032 

295 774 

Water 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 276 

7 281 

87 317 

93 086 

98 671 
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Description 

Budget Year 2014/15 

Medium Term Revenue and 
Expenditure Framework 

R thousand 

July 

Aug 

Sept 

Oct. 

Nov. 

Dec. 

Jan. 

Feb. 

Mar 

Apr 

May 

Jun 

Budget 

Year 

2014/15 

Budget 
Year +1 
2015/16 

Budget 
Year +2 
2016/17 

Waste water 
management 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 040 

2 041 

24 481 

25 950 

27 507 

Waste 

management 

1428 

1428 

1428 

1428 

1428 

1428 

1428 

1428 

1428 

1428 

1428 

1431 

17 139 

21 968 

28 119 

Total Revenue - Standard 

















APPENDIX K (II): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Table 156: Revenue Collection Performance by Source 


Revenue Collection Performance by Source 

R'OOO 

2013/14 

2014/15 

2014/15 Variance 

Description 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

35 391 

51 193 

58 150 

37 521 

27% 

35% 

Property rates - penalties & collection charges 







Service Charges - electricity revenue 

194 496 

250 253 

250 253 

203 071 

19% 

19% 

Service Charges - water revenue 

38 938 

87 317 

87 317 

46 582 

47% 

47% 

Service Charges - sanitation revenue 

11 967 

24 481 

24 481 

13 482 

45% 

45% 

Service Charges - refuse revenue 

7 414 

16 878 

17 139 

9150 

46% 

47% 

Service Charges - other 

2 809 

16 742 

19 631 

3 693 

78% 

81% 

Rentals of facilities and equipment 







Interest earned - external investments 







Interest earned - outstanding debtors 







Dividends received 







Fines 







Licences and permits 







Agency services 







Transfers recognised - operational 







Other revenue 







Gains on disposal of PPE 

166 296 

171 728 

171 728 

168 184 

2% 

2% 

Environmental Protection 







Total Revenue (excluding capital transfers and 
contributions) 

457 941 

618 592 

628 699 

481 683 

38% 

39% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is 
aligned to MBRR table A4. 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Table 157: Conditional Grants Received - excluding MiG 


Conditional Grants: excluding Ml( 

5 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Budget Adjustments 
Budget 

Major conditions 
applied by donor 
(continue below if 
necessary) 

Integrated National Electrification 
Programme 

9 000 

9 000 

12 298 

-27% 

-27% 


RBIG 

0 

39 000 

18 185 

0% 

47& 


FMG 

1600 

1600 

1600 

0% 

0% 


MSIG 

934 

934 

944 

0% 

0% 


EPWP 

1195 

1195 

1195 

0% 

0% 


LG SETA 

705 

705 

710 

0% 

0% 


Total 

12 729 

51 729 

34 932 

43% 

48% 


* This includes Neighbourhood Development Partnership Grant, Public Transport infrastructure and Systems Grant and any other grant 
excluding Municipal Infrastructure Grant (MIG) which is dealt with in the main report, see T 5.8.3. Variances are calculated by dividing 
the difference between actual and original/adjustments budget by the actual. Obtain a list of grants from national and provincial 
government. 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG 

The Integrated National Electrification programme received for the previous financial year and the current financial year for the 
upgrade of the sub station to support the electrification of RDP houses in Khatliso Moeketsi. The RBIG from the Department of Water 
Affairs was used for the upgrade of the water infrastructure in Steynsrus. 

Six interns were appointed in the Budget and Treasury office using the Financial Management Grant and functions within the BTO 
strengthened. 

MSIG is capacity building grants used to enhance systems improvement. 

EPWP initially created as an incentive grant, financial 2012/13 was the first implementation of this grant as a conditional grant. 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 

APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 

R'OOO 

Description 

2013/14 

2014/1! 

5 Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

2014/15 

2015/16 

2016/17 

Capital expenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport - 
Total 








Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticuiation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticuiation 








Infrastructure: Sanitation - Total 

— 

— 


— 

— 

— 

— 

Reticuiation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 








Transportation 








Gas 








Other 








Community -Total 

_ 

_ 


_ 

_ 

_ 

_ 

Parks & gardens 








Sportsfields & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








other 
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Capital Expenditure - New Assets Programme* 



R'OOO 

Description 

2013/14 


2014/1! 

5 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustmen 
t Budget 

Actual 

Original 

Budget 

Adjustmen 
t Budget 

Actual 

Capital expenditure bv Asset Class 








Heritage assets - Total 








Buildings 

Other 








Investment properties - Total 








Housing development 

Other 
















Other assets 








General vehicles 

Specialised vehicles 

Plant & equipment 

Computers - hardware/equipment 
Furniture and other office equipment 
Abattoirs 

Markets 

Civic Land and Buildings 

Other Buildings 

Other Land 

Surplus Assets - (Investment or 
Inventory) 

Other 








Agricultural assets 








List sub-class 








Biological assets 








List sub-ciass 








Intangibles 








Computers - software & programming 
Other f//sf sub-class) 








Total Capital Expenditure on new assets 

_ 

_ 


_ 

_ 

_ 

_ 


Specialised vehicles 








Refuse 

Fire 

Conservancy 

Ambulances 
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Capital Expenditure ■ New Assets Programme* 

R'OOO 

Description 


2013/14 

2014/15 

Planned Capital expenditure 



Actual 

Original Adjustmen . . 

Budget t Budget 

Original Adjustmen . . 

Budget t Budget 


I* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) T M.l] 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 



Capital Expenditure - Upgrade/Renewal Programme* 

R'OOO 


2013/14 

2014/15 


Planned Capital expenditure 

Description 

Actual 

Original Adjustment 

Actual 

Original Adjustment . , 



Budget Budget 


Budget Budget 


Capital expenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport -Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 
Storm water 


28 982 

23 609 

22 781 

19 275 

17 411 

27 379 

Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 

Transmission & Reticulation 
Street Lighting 


9 000 

20 477 

9 842 

14 044 

12 000 

20 536 

Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 

Water purification 

Reticulation 



7 000 

12 254 

24 312 

7 414 

7 951 

Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 

Sewerage purification 



42 429 

33 734 

32 436 



Infrastructure: Other ■ Total 

- 

- 


- 

- 

- 

- 

l/l/aste Management 
Transportation 

Gas 

Other 


2152 

2 030 


1963 

1683 


Community 








Parks & gardens 

Sportsfields & stadia 

- 

- 


- 

- 

- 

- 

Swimming pools 

Community halls 

Libraries 

Recreational facilities 

Fire, safety & emergency 

Security and policing 

Buses 

Clinics 

Museums & Art Galleries 

Cemeteries 


3 000 

3 902 

9 680 

5 850 

6135 


Social rental housing 

Other 


620 

769 





Heritaqe assets 

- 

- 


- 

- 

- 

- 

Buildings 

Other 








Table continued next page 


liable continued from previous page 


Capital Expenditure - Upgrade/Renewal Programme’ 
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R'OOO 



2012/13 


2013/14 

Planned Capital expenditure 

Description 

Actual 

Original 

Budget 

Adjustmen 
t Budget 

Actual 

original Adjustmen 

Budget t Budget 


Capital expenditure bv Asset Class 








Investment properties 








Housing development 

Other 








Other assets 








General vehicles 

Specialised vehicles 

Plant & equipment 








Computers - hardware/equipment 
Furniture and other office equipment 
Abattoirs 

Markets 

Civic Land and Buildings 

Other Buildings 

Other Land 

Surplus Assets - (Investment or 
Inventory) 

Other 








Aqricultural assets 








List sub-class 

818 

874 

874 





Bioloqical assets 








List sub-ciass 








Intanqibles 








Computers - software & programming 
Other f//sf sub-class) 








Total Capital Expenditure on renewal 
of existing assets 

818 

52 428 

108 710 

85 676 

105 730 

52 903 

55 866 









Specialised vehicles 








Refuse 

Fire 

Conservancy 

Ambulances 









* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT 2014/15 


Capital Programme by Project: 2014/15 


Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 

Moqhaka: The Upgrading of Demane Street in Constantia 

8 435 150 

8 435 151 

720 604 

8.53 

8.53 

Moqhaka: Marabastad - Upgrading of 11th Avenue Road 

11 055 797 

11 055 797 

4 255 477 

38.48 

38.48 

46.25Moqhaka:Lebina Street - Upgrading of gravel road and provision 
of proper storm water drainage in Phomolong 

5 899 828 

5 899 828 

1 128 954 

19.12 

19.12 

Moqhaka: Matiwangtiwang: Upgrading of bus route and access road 

14 818 975 

14 818 975 

161 199 

1.08 

1.08 

Moqhaka: Morake Street - Upgrading of Gravel Road in Seisoville 

9 714 747 

9 714 747 

3 019 204 

31.07 

31.07 

Moqhaka: Rammulotsi - Erf 4942 to Northleigh - Upgrading of area 
link 

6 144 000 

6 144 000 

408 928 

6.64 

6.64 

Gelukwaarts 2578 - 2163 Upgrading of connector road 

6 971 803 

6 971 803 

6 944 802 

99.61 

99.61 

Gelukwaarts 2897 - 1495 - Connector Road and Provision of Proper 
Storm Water (1.05km) 

7 517 733 

7 517 733 

6 555 909 

87.21 

87.21 

Moqhaka: Matiwangtiwang: Upgrading of Ablution Facilities and 
Construction of Palisade Fence at the Sports Ground 

957 326 

957 326 

45 873 

4.79 

4.79 

Moqhaka: Phomolong: Upgrading of Parking Area and Construction of 
Palisade Fence at Central Sports Terrain 

5 732 181 

5 732 181 

128 106 

2.23 

2.23 

Brentpark: Upgrading of Ablution Blocks and Rehabilitation of Football 
Field for Sports Stadium 

2 506 126 

2 506 126 

130 170 

5.19 

5.19 

Upgrading of Loubserpark Sports Facility 

7 326 340 

7 182 743 

4 354 323 

60.62 

59.43 

Rammulotsi: Upgrading of Sports Centre 

7 818 443 

7 818 443 

5 355 520 

68.50 

68.50 

Steynsrus: Upgrade Sewer Treatment works, Ponds and Filters - 
Phase 3 

14 125 385 

13 156 520 

518 298 

3.94 

3.67 

Maokeng: Upgrading of Sewer Pump stations 

1 000 194 

1 000 194 

1 000 194 

0.00 

0.00 

Rammulotsi: Palisade fencing for sports grounds 

813 415 

813 415 

813 415 

0.00 

0.00 
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APPENDIX 0 - CAPITAL PROGRAMME BY PROJECT BY WARD 2013/14 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste Collection 

Schools (NAMES, LOCATIONS) 





None 








































Clinics (NAMES, LOCATIONS) 





None 



































Names and locations of schools and clinics lacking one or more services. Use Y to mark lack of service at 

appropriate level for the number of people attending the school/clinic, allowing for the proper functioning of 

the establishment concerned. j p 


ANNUAL REPORT 2014/15 


222 





APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 

WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 


Service Backlogs Experienced by the Community where another Sphere of Government is the Service Provider (where the 

municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 

Identified in the IDP 











Housing: 












Reservoirs 












Schools (Primary and High): 












Sports Fields: 












TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: 2013/14 


All Organisation or Person in 
receipt of Loans */Grants* 
provided by the municipality 

Nature of project 

Conditions attached to 
funding 

Value 

2013/14 

R' 000 

Total Amount 
committed over 
previous and 
future years 

None 

















































































* Loans/Grants - whether in cash or in kind 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


The Annual Financial Statements (AFS) 2014/15 financial year as 
audited by the Auditor-General. The completed AFS are attached as 
Volume II of the Annual Report. 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

General Information 


Jurisdiction Number 

Municipal demarcation code FS201 

Legal form of entity 

South African Category B Municipality (Local Municipality] as defined 
by the Municipal Structures Act (Act no 117 of 1998). 

Moqhaka Local Municipaiity is situated within the southern part of the 
Fe^ile Dabi District in the Free State province. The seat of local 
government is Kroon stad. 

Nature of business and principal activities 

Moqhaka is a kx;al municipality performing functions as set out in the 
oonstitution (Act 1 05 of 1 996] 

Mayoral com mittee 

Bcecutwe Mayor 

Speaker 

Chief Whip 

Members of the Mayoral Committee 

Mareka, J 

Nakedi, AGWD 

Koloi, MA 

Colbert, DPC 

Machobane, ML 

Magadlela, ZS 

Makau, TL 

Mkhwana^i, TM 

Mokoena, S 

Mokotia, M (Decseased) 

Moletsane, ER 

Tau, DA 

Thipane, MP 

Grading of local authority 

The Moqhaka Municipality is a grade A Local Authority in terms of 
item IV of Governnnent Notice R999 of 2 October 2001 , published 
in terms of the Remuneration of Public Office Bearers Act, 1998. 

Accounting Officer 

Mqwathi, MS 

Chief Finance Officer (CFO) 

Marumo, T 

Registered office 

Municipal Offices 

Hill Street 

Kroon stad 

9499 

Business address 

Municipal Offices 

Hill Street 

Kroon stad 

9499 

Postal address 

PO Box 302 

Kroon stad 

9500 

Bankers 

ABSA Bank Limited 

Aud itors 

Auditor General of South Africa 

Attorneys 

Du Randt 8 Lcuw 

Majavu Incorporated 

Lebea 8 Associates Attorneys 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

General Information 


Preparer 


The audited annual financial statennente were internally compiled by: 
The office of the CFO 


Members of council 

Dalton, CM 
Dire. AMS 
Gelderhuis, J 
Green, MM 
Hattingh, JM 
Kgang, LD 
Khiba. SV 
Leokaoke, TJ 
Letsabo, MJ (Resigned) 
Letsitsa, ME 
Lithupa, MJ 
Makoele. WL 
Matinga. DM 
Masuret, A 
Mbono^ MD 
Mkhotheni, NW 
Mokodutio, NP 
Mofokeng. MJ 
Monoto, MA 
Moeketsi, DA 
Notsi, EM 
Ntsaia, TM 
Nzunga, DN 
Phooko, PJ 
Rooskrans, B 
Seieke. LM 
Seiikoe. NM 
Sethabela. MJ 
Shahim. DM 
SiEevu, JS (Deceased) 
Taje, FM 
Thajane, Ml 
Twapa, VPM 
Tiadi. SB 
Vermeulen, M 
ViEjoen, AH 
Wiile, GV 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Index 


The reports and statements set out below comprise the audited annual financial statements presented to the council: 


Index Page 

Accounting Officer's Respo nsi b il iUes a nd Approval S 

Accounting Officer's Report 6 

Statennent of Financial Position 7 

Statement of Financial Performance 8 

Statement of Changes in Net Assets 9 

Cash Flow Statement 10 

Statement of Comparison of Budget and Actual Amounts 1 1 

Appro p riatio n State me nt 1 2 

Accounting Policies 12-36 

Notes to the Audited Annual Financial Statements 39 - 64 


The following supplementary information does not form part of the audited annual financial statements and is unaudited: 


Appendixes: 

Appendix A: Schedule of External loans 85 

Appendix B: Analysis of Property, Plant and Equipment 86 

Appendix C: Segmental analysis of Property, Plant and Equipment 88 

Appendix D: Segmental Statement of Financial Performance 89 

Appendix E£1): Actual versus Budget (Revenue and Expenditure) 90 

Appendix E(2): Actual versus Budget (Acquisition of Property, Plant and Equipment) 91 

Appendix F: Disclosure of Grants and Subsidies in terms of the Municipal Finance 92 

Management Act 
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Moqhaka Local Municipality 

Audited Annual Financial Staternents for the year ended 30 June 2015 

Index 


Abbreviations 


COID 

Compensation for Occupational Injuries and Diseases 

SCM 

Supply Chair Management 

DBSA 

Deveto pn>ent Bank of South Africa 

EPWP 

Extended Public Works Progranrtme 

MMC 

Member of Mayoral Committee 

COGTA 

Cooperative Governance and Traditional Affairs 

HDF 

Housing Development Fund 

IAS 

International Accounting Standards 

IMFO 

Institute of Municipal Finance Officers 

IPSAS 

International Public Sector Accounting Standards 

GRAP 

Generally Recognised Accounting Practice 

MEC 

Member of the Executive Council 

MFMA 

Municipal Finance Management Act 

MIG 

Municipal Infrastructure Grant (Previously CM IP) 

IDP 

Integrated Development Plan 

□WAS 

Department of Water Affairs and Sanitation 

MSIG 

Municipal Systems Improvement Grant 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Accounting Officer's Responsibilities and Approval 


The accounting officer is required by the Municipal Finance Management Act (Act 56 of 2003), to maintain adequate 
accounting records and is responsible for the content and integrity of the audited annual financial statements and related 
financial information included in this report. It is the responsibility of the accounting officer to ensure that the audited annual 
financial statements fairly present the state of affairs of the municipality as at the end of the financial year and the results of 
its operations and cash flows for the period then ended. The external auditors are engaged to express an independent 
opinion on the audited annual financial statennents and was given unrestricted access to all financial records and related 
data. 

The audited annual financial statements have been prepared in accordance with Standards of Generally Recognised 
Accounting Practice fGR AP) including any interpretatbns, guidelines and directives issued by the Accounting Standards 
Board. 

The audited annual financiai statements are based upon appropriate accounting policies consistently applied and supported 
by reasonable and prudent judgements and estimates. 

The accounting officer acknowledges that he is ultimately responsible for the system of internal financial control established 
by the municipality and place oonsiderable importance on maintaining a strong control environment. To enable the 
accounting officer to meet these responsibilities, the accounting officer sets standards for internal control aimed at reducing 
the risk of error or deficit in a cost effective manner. The standards include the proper delegation of responsibilities within a 
clearly defined framework, effective accounting procedures and adequate segregation of duties to ensure an acceptable 
level of risk- These controls are monitored throughout the municipality and all employees are required to maintain the 
highest ethical standards in ensuring the municipality’s business is conducted in a manner that in all reasonable 
circumstances is above reproach. The focus of risk managemient in the municipality is on identifying, assessing, managing 
and monitoring all known forms of risk across the nnunicipality. While operating risk cannot be fully eliminated, the 
municipality endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour 
are applied and managed within predetermined procedures and constraints. 

The accounting officer is of the opinion, based on the information and explanations given by management, that the system 
of internal control provides reasonable assurance that the financial records may be relied on for the preparation of the 
audited annual financial statements. However, any system of internal financial control can provide only reasonable, and not 
absolute, assurance against material misstatement or deficit. 

The accounting officer has reviewed the nnunicipality's cash flow forecast for the year to 30 June 2016 and, in tiie light of 
this review and the current financial position, he is satisfied that the municipality has or has access to adequate resources 
to continue tn operational existence for the foreseeable future. 

1 certify that the salaries, allowances and benefits of councillors as disclosed in note 33 of these annual financial 
statements, are within the upper limits of the framework envisaged in Section 219 of the Constitution, read with the 
Remuneration of Public Officer Bearers Act and the Minister of Provicial and Local Government's determination in 
accordance with this Act. 

The audited annual financiai statements set out on pages 6 to 84, which have been prepared on the going concern basis, 
were approved by the accounting officer on 31 August 2015 and were signed on its behalf by: 


Mqwathi, MS 

Accounting Officer 

Hons; Business Administration 


Kroonstad 
31 August 2015 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Accounting Officer's Report 


The accounting officer submits his report for the year ended 30 June 2015. 

1 . Review of activities 
Main business and operations 

Net surplus of the municipality was R 12,470,163 (2014: surplus R 26,979,660) 

2e Going concern 

The audited annual financial statements have been prepared on the basis of accounting policies applicable to a going 
concern. This basis presumes that funds will be available to finance future operations and that the realisation of assets and 
settlement of liabilities, contingent obligations and commitments will occur in the ordinary course of business, 

The ability of the municipality to continue as a going concern is dependent on a number of factors. The most significant of 
these is that the accounting officer continue to procure funding for the ongoing operatbns for the municipality. 

The municipality still has the power to levy rates and taxes and it will continue to receive funding from government as 
evident from the equitable share allocation in terms of the Division of Revenue Act of 2015. 

3. Subsequent events 

The accounting officer is not aware of any matter or circumstance arising since the end of the financial year. 

4. Accounting Officer's interest in contracts 

The accounting officer had no interest in contracts during the year, 

5. Accounting policies 

The audited annual financial statements have been prepared in accordance with the effective Standards of Generally 
Recognised Accounting Practices (GRAP), including any interpretations and directives issued by the Accounting Standards 
Board and in accordance with section 122 (3) of the Municipal Financial Management Act, (Act No. 56 of 2003). 

6 . Non -c u rrant assets 

During the financial year 2014/15 the fixed asset register was reconstructed to address the disclaimer issues identified on 
Property, Plant and Equipment in prior years. The reconstruction included property register which includes Land, Buildings 
and Community assets, The infrastructure assets and community assets registers were also reconstructed to address the 
valuation, completeness, and physical verification defidenoies. 

7. Accounting Officer 

The accounting officer of the munictpaiity during the year and to the date of this report is as follows: 

Name Nationality 

Mqv^thi, MS South African 

8. Auditors 

Auditor General of South Africa will continue in office for the next financial period. 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 


statement of Financial Position as at 30 June 2015 


Figures in Rand 

Note(s) 

2015 

2014 

Restated* 

Assets 




Current Assets 




Cash and cash equiva tents 

3 

30,560,306 

22,252,285 

Receivables from e>^c^lan^e transaction 

4 

94,408,325 

61,916,953 

Inventories 

5 

11,798,416 

5,221,967 

Receivables from non-exchange transachons 

6 

20,194,194 

15,510,871 



156,961,241 

104.902.076 

Non-Current Assets 




1 nvestments 

8 

232,636 

220,891 

Heritage assets 

9 

2,163,451 

2,163,451 

1 nvestment property 

10 

191,991,571 

188,286,170 

Property, plant and equipment 

11 

2,233,720,764 

2,263,203,539 

Intangible assets 

12 

789,973 

934,428 



2,428,898.335 

2,454.808.773 

Total Assets 


2,585,859.636 2,559.710.855 

Liabilities 




Current Liabilities 




Consumer deposits 

14 

12,146,690 

9,214,943 

Finance lease obligation 

15 

139,605 

83,975 

Other financial liabilities 

16 

1,142,474 

2,258,568 

Payables from exchange transactbrs 

17 

110,420,769 

109,632,856 

Unspent conditional grants and receipts 

IS 

1,641,041 

9,127,587 

VAT payable 

20 

19,069,322 

2,391,971 



144,759.901 

132.709.900 

Non-Current Liabilities 




Employee benefit obligation 

13 

42,561,000 

38,911,000 

Finance tease obligation 

15 

3,494 

17,125 

Other financial liabilities 

16 

23,651 ,077 

23,597,764 

Provisions 

19 

27,861,408 

29,922,484 



94,076.973 

92,448.373 

Total Liabilities 


238,836.880 

225.158.273 

Net Assets 


2,347,022.756 

2,334.552.582 

Accumulated surplus 


2,347,022,756 2,334,552,532 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 


Statement of Financial Performance 


Figures in Rand 

Note(s) 

2015 

2014 

Restated* 

Revenue 

Governnwnt grants & subsidies 

23 

240,348.339 

262,627,820 

Property rates 

24 

46,124,567 

40,692,821 

Service charges 

25 

344,127,232 

307,251 .247 

Donated assets 

26 

2,446,631 

6,425,588 

Rental of facilities and equipnnent 

27 

3,746,353 

4,112,344 

Fees earned 

28 

753,375 

781,668 

□r/idends received 

29 

1 1 ,421 

14,381 

Interest received 

29 

12,281,949 

7,772.141 

Other incoine 

30 

8,714,643 

8,446,846 

Discount received 

31 

161,947 

133.691 

Fines 

32 

4,545,114 

4,029,715 

Total revenue 


663.261,621 

642,288,262 

Expenditure 

Employee related costs 

33 

176,079,480 

162,114,528 

Reniuneration of councillors 

34 

16,756,655 

16,284,853 

Debt Impairnnent 

35 

24,760,736 

47,137,598 

Depreciation and amortisation 

36 

101,865,967 

100,276.521 

Impairment loss 

37 

5,917,386 

- 

Finance costs 

38 

7,140,934 

11,937,889 

Contracted services 

39 

19,007,428 

11,620,005 

Repairs and maintenance 

40 

54,172,264 

39,900,526 

Grants and subsidies paid 

41 

2,948,451 

4,475.117 

Bulk purchases 

42 

186,168,057 

171,130.378 

Loss on disposal of assets 

43 

24,823 

34,181 

General Expenses 

44 

61,321,501 

66,380,970 

Total expenditure 


656.164,232 

631 .342,566 

Operating surplus / (deficit) 


7,097,389 

10,945,696 

Fair value adjustments 

46 

3,717,145 

3,148,964 

Actuarial gains / (losses) on employees benefit obligation 

63 

1,655,629 

12,836,000 


5,372.774 16.033.964 


12.470,163 26.979,660 


Surplus / (deficit) for the year 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 


statement of Changes in Net Assets 


Figures in Rand 

Accumulated Total net 

surplus assets 

Opening balance as previously reported 

Adjustments 

Prbr year adjustmentsn (Refer Note 50) 

1,852,096,019 1,852,096,019 

455,476,903 455,476,903 

Balance at 01 Ju ly 201 3 as restated* 

Changes in net assets 

Surplus / (Deficit) for the year 

2,307,572.922 2,307.572,922 

26,979,660 26,979,660 

Total changes 

26,979,660 26,979,660 

Restated* Balance at 01 July 2014 

Changes in net assets 

Surplus / (Deficit) for the year 

2,334,552.593 2,334,552,593 

12,470,163 12,470,163 

Total changes 

12,470,163 12,470,163 

Balance at 30 June 2015 

2,347.022.756 2,347.022,756 


* See Note 50&52 
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Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 


Cash Flow Statement 


Figures in Rand 

Note(s) 

2015 

2014 

Restated* 

Cash flows from operating activities 




Receipts 




Cash receipts from customers 


334,338,415 

298,684,378 

Grants 


233,061,843 

273,350,846 

1 nterest income 


12,281,949 

7,772,141 

Dividends received 


1 1 ,421 

14,381 

Discount received 


161,947 

133,691 

Other receipts 


14,184,016 

19,245,096 



594,039,594 

599,200,533 

Payments 




Employee costs 


(103,916,406) 

(174,570,910) 

Suppliers 


(315,472,306) 

(314,045,748) 

Finance costs 


(7,140,934) 

(11,937,889) 



(506,529,646) 

(500,554,547) 

Net cash flows from operating activities 

47 

87,609,948 

98,646,988 

Cash flows from investing activities 




Purchase of property, plant and equipment 

11 

(78,101,145) 

(06,224,531) 

Purchase of investment property 

10 

- 

3,142,855 

Purchase / (Disposals) of intangible assets 

12 

- 

(73,300) 

Net cash flows from investing activities 


(78,181,145) 

(83,154,976) 

Cash flows from financing activities 




Repayment of long term loans 


(1,062,781) 

(2,691,119) 

Finance tease payments 


41,999 

(278,890) 

Net cash flows from financing activities 


(1,020,782) 

(2,970,009) 

Net increase/( decrease) in cash and cash equivalents 


8,308,021 

12,521,001 

Cash and cash equivatents at the beginning of the year 


22,252,285 

9,731,284 

Cash and cash equivalents at the end of the year 

3 

30,560,308 

22,252,205 
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statement of Comparison of Budget and Actual Amounts 


Budget on Accrual Bas^ 


Approved 

Adjustments Final Budget Actual amounts 

Difference Reference 


budget 

on comparable 

between final 



basis 

budget and 

Figures in Rand 



actual 


Statement of Financial Performance 
Revenue 


Revenue by source 


Property rates 

Service charges 

1 nvestment revenue 

Transfers recognised - 
operational 

Other revenue 

51.193.000 

378.929.000 
4,530,000 

171.728.000 

12.212.000 

6.957.000 

311.000 

794.000 

2.095.000 

58.150.000 

379.240.000 
5,324,000 

171.728.000 

14.307.000 

46.124,567 

344.127,232 

7.783,414 

240.348,389 

30.250,793 

(12,025,433) 

(35,112,768) 

2,459,414 

68,620,389 

15,943,793 

24 

25 

29 

23 

22 

Total Revenue {excluding 
capital transfers and 
contributions) 

618,592,000 

10,157,000 

628.749,000 

668.634.395 

39.885,395 


Expenditure by type 

Employee costs 

(191,721 ,000) 

10,173.000 

(181,548,000) 

(176.079,480) 

5,468,520 

33 

Remuneration of oounoillors 

(17,412,000) 

211,000 

(17,201,000) 

(16.756,655) 

444,345 

34 

Debt impairment 

(13,000,000) 

- 

(13,000,000) 

(24,760.786) 

(11,760,786) 

35 

Depreciation & asset impairment 

(24,000,000) 

- 

(24,000,000) 

(101.865,967) 

(77,865,967) 

36 

Finance charges 

(3,400,000) 


(3,400,000) 

(7.140,934) 

(3,740,934) 

30 

Bulk purchases 

(191,137,000) 

2,501.000 

(188,636,000) 

(186,168,057) 

2,467,943 

39 

Grants and subsidies paid 


* 

- 

(2,948,451) 

(2,948.451) 

41 

General expenditure 

(156,723,000) 

(30,505,000) 

(187.228.000) 

(140,443,902) 

46,784,098 

44 

Total expenditure 

[597,393,000) 

(17,620,000) 

(615,01 3,000) 

[656,164,232] 

(41,151,232) 


Surplus t (Deficit) 

21,199,000 

(7,463,000) 

13,736,000 

12,470,163 

(1,285,837) 


Surplus t (Deficit) after capital 
transfers a contributions 

21,199,000 

(7,463,000) 

13,736,000 

12,470,163 

(1,285,837) 


Surplus l (Deficit) for the year 

21,199.000 

(7,463,000) 

13,736,000 

12,470,163 

(1 ,265.837) 



The accounting policies on pages 12 to 38 and the notes on pages 39 to 84 form an integral part of the audited annual 
financial statements. 
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Appropriation Statement 


Figures in Rand 

Original 

Budget 

Final 

Sh ifti ng of 

Virement Final budget Actual 

Unauthorised Variance 

Actual 

Actual 


budget 

adjustments 

adjustments 

funds (Lto, 

council outcome 

expenditure 

outcome 

outcome 



{i.t.o. s28 and 

budget 

s31 of the 

approved 


as % of 

as % of 



s31 of the 


MFMA) 

policy) 


final 

original 



MFMA) 





budget 

budget 


2015 


Financial Performance 
Property rates 
Service charges 
I n vestme nt reve n ue 
Transfers recognised - 
operational 
Other own revenue 


51.193.000 

378.929.000 
4,530,000 

171.728.000 

12 . 212.000 


Total revenue 
(excluding capital 
transfers and 
contributions) 

Employee costs 
Remuneration of 
councillors 
Debt impairment 
Depreciation and asset 
impairment 
Finance charges 
iVlaterials and bulk 
purchases 

Transfers and grants 
Other expenditure 


618,592,000 


(191.721.000) 
(17,412,000) 

(13, 000, OCX)) 
(24,000,000) 

(3,400,000) 

(191.137.000) 


(156,723,000) 


6,957,000 

31 1.000 

794.000 


2,095,000 

10,157,000 


10,173,000 

211,000 


2,501,000 


(30,505,000) 


58.150.000 

379.240.000 
5,324,000 

171,72S,(X)0 

14.307.000 

628.749.000 


(181,548,000) 

(17,201.000) 



(13,000,000) 

(24,000,000) 



(3,400,000) 

(188,636,000) 


(187,228,000) 


56.150.000 

379.240.000 
5,324,000 

171.728.000 

14.307.000 

628.749.000 


46,124,567 

344,127,232 

7,783,414 

240,348,389 

30.250,793 

666,634,395 



(12,025,433) 

(36,112,768) 

2,459,414 

68,620,389 

15,943,793 


39,885,395 


79 % 
91 % 
146 % 
140 % 

211 % 


106 % 


90 % 

91 % 
172 % 
140 % 

248 % 


108 % 


(181,548,000) 

(17,201,000) 

(176,079,480) 

(16,756,655) 

5,468,520 

444,345 

97 % 
97 % 

92 % 
96 % 

(13,000,000) 

(24,000,000) 

(24,760,786) 

(101,865,967) 

- (1 1 ,760,786) 

(77,866,967) 

190 % 
424 % 

190 % 
424 % 

(3,400,000) 

(188,636,000) 

(7,140,934) 

(186,168,057) 

(3,740,934) 

2,467,943 

210 % 
99 % 

210 % 
97 % 

(187,228,000) 

(2,948,451) 

(140,443,902) 

(2,948,451) 

46,784,098 

DlV/0 % 
75 % 

DlV/0 % 
90 % 


Total expenditure 

(597,393,000) 

(17,620,000) 

(615,013,000} 

- 

- (615,013,000) 

(656,1 64,232) 

- (41,151,232) 

107 % 

110 % 

SurpI usy( Deficit) 

21,199,000 

(7,463,000) 

13,738,000 


13,738,000 

12,470,163 

(1 ,265,837) 

91 % 

59 % 

S u rpl usy( Defi c it) f o r 

21,199,000 

{7,463,000) 

13,736,000 


1 3 ,738 ,000 

12,470,163 

(1 ,265,837) 

91 % 

59 % 


the year 
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1 . Presentatio n of Au d ited A n n u a I F i na nc ia I Statem ents 

The audited annual financial statements have been prepared in accordance 'Mth the Standards of Generally Recognised 
Accounting Practice fGRAP), issued by the Accounting Standards Board in accordance with Section 122(3) of the Municipal 
Finance Management Act (Act 56 of 2003). 

These audited annual financial statements have been prepared on an accrual basis of accounting and are in accordance 
with historical cost conventbn as the basis of measurement, unless specified otherwise. They are presented in South 
African Rand, 

A summary of the significant accounting policies, which have been consistently applied in the preparation of these audited 
annual financial statennents, are disclosed below. 

These accounting policEes are consistent with the previous period. 

1.1 P resentatio n c u rre n cy 

These audited annual financial statements are presented in South African Rand, which is the functional currency of the 
municipality, and have been rounded off to the nearest Rand. 

1 .2 Significant Judgem ents and sou rces of estimation uncertainty 

in preparing the audited annual financial statements, management is required to make estimates and assunnptions that 
affect the amounts represented in the audited annual financial statements and related disclosures. Use of available 
informatEon and the application of judgement is inherent in the formabon of estimates Actual results in the future could 
differ from these estimates which may be material to the audited annual financial statements. Significant judgements 
include: 

Trade receivables / Held to maturity investments andtor loans and receivables 

The municipality assesses its trade receivables, held to maturity investments and bans and receivables for impairment at 
the end of each reporting period, in determining whether an impairment bss should be recorded in surplus or deficit, the 
municipality makes judgements as to whether there is observable data indicating a nneasurable decrease in the estimated 
future cash flows from a financial asset. 

The impairment for trade receivables, held to maturity investments and loans and receivables is calculated on a portfolio 
basis, based on historical loss ratios, adjusted for national and industry- specific economic conditions and other indicators 
present at the reporting date that correlate with defaults on the portfolio. These annual loss ratios are applied to loan 
balances in the portfolio and scaled to the estimated loss emergence period 

Allowance for slow moving, damaged and obsolete stock 

An allowance for stock to write stock down to the lovver of cost or net realisable value. Management have made estimates 
of the selling price and direct cost to sell on certain inventory items The write down is included in the statement of financial 
performance in the year in which it arose. 

Fair value estimation 

The fair value of financial instruments traded in active markets (such as trading and available-for-sale securities) is based 
on quoted market prices at the end of the reporting period. The quoted market price used for financial assets held by the 
municipality is the current bid price. 

The carrying value less impairment provision of trade receivables and payables are assumed to approicimate Itieir fair 
values The fair value of financial liabilities for disclosure purposes is estimated by discounting the future contractual cash 
flows at the current market interest rate that is available to the municipality for simitar financial instruments 


13 


ANNUAL REPORT 


:38 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Accounting Policies 


1 .2 Significant judgements and sources of estimation uncertainty (continued) 

Impairment testing 

The recoverable amounts of cash-gerterating units and individual assets have been determined based on the higher of 
value- in -use calculations and fair values less costs to sell These calculations require the use of estimates and 
assumptions. It is reasonably possible that the assumption may change Which may then impact our estimations and may 
then require a material adjustment to the carrying value of tangible assets, 

The municipality reviews and tests the carrying value of assets when events or changes in circumstances suggest that the 
carrying amount may not be recoverable, Assets are grouped at the lowest level for which identifiable cash flows are largely 
independent of cash flows of other assets and liabilities. If there are indications that impairment may have occurred, 
estimates are prepared of ejcpected future cash fbws for each group of assets. Expected future cash flows used to 
determine the value in use of tangible assets are inherently uncertain and could materially change over time. They are 
significantly affected by a number of factors including p e. production estimates, supply demand), together wtth economic 
factors such as inflation interest, 

Provisions 

Provisions were raised and management determined an estimate based on the information available. Additional disclosure 
of these estimates of provisions are included in note T9 - Provisions. 

Useful lives and residual values 

The municipality's management determines the estimated useful lives and related depreciation charges for the property, 
plant and equipment as wel as intangible assets. The municipality re-assess the useful lives and the residual values on an 
annual basis, considering the conditional and use of tie individual asset. This estimate is based on industry norm. 
Management will change the depreciation charge where useful lives are more / less than previously estimated 

Post retirement benefits 

The present value of the post retirement obligation depends on a number of factors that are determined on an actuarial 
basis using a number of assumptions. The assumptions used in determining the net cost (income) include the discount 
rate Any changes in these assumptions will impact on the carrying amiount of post retirement obligations. 

The municipality determines the appropriate discount rate at the end of each year. This is the interest rate that should be 
used to determine the present value of estimated future cash outflows expected to be required to settle the pension 
obligations. In determining the appropriate discount rate, the municipality considers the interest rates of high-quality 
corporate bonds that are denominated in the currency in which the benefits will be paid, and that have terms to maturity 
approximating the terms of the related pensbn liability. 

Other key assumptions for pension obligations are based on current market conditions. Additional information is disclosed 
in Note 13. 

Effective interest rate and deferred payment terms 

The municipality uses an appropriate interest rate, taking into account guidance provided in the accounting standards, and 
applying professional judgement to the specific circumstances, to discount future cash flows 

Appropriate adjustments have been made to compensate for the effect of deferred settlement terms that materially impact 
on the fair value of the financial instruments, revenue and expenses at initial recognition. The adjustments require a degree 
of estimation around the discount rate and periods used. 

1 .3 Investment property 

Investment property is property (land or a building - or part of a building - or both) held to earn rentals or for capital 
appreciation or both, rather than for: 

* use in the production or supply of goods or services or for 

* administrative purposes, or 

* saie in the ordinary course of operatiors. 

Owner-occupied property is property held for use in the production or supply of goods or services or for administrative 
purposes, 
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Accounting Policies 


1 .3 I n vestm e nt p no perty (conti n u ed) 

Investment property is recognised as an asset when, and only when it is probable that the future economic benefits or 
seivice potential that are associated with the investment property will flow to the municipality, and the cost or fair value of 
the investment property can be measured reliably. 

Investment property is initially recognised at cost. Transaction costs are included in the initial measurement 

Where investment property is acquired through a non-exchange transaction, its cost is its fair value as at the date of 
acquisition 

Costs include costs incurred initially and costs incurred subsequently to add to, or to replace a part of, or service a property. 
If a replacement part is recognised in the carrying amount of the investment property, the carrying amount of the replaced 
part is derecognised. 

Fair value 

Subsequent to initial measurement investment property is measured at fair value. 

The fair value of investment property reflects market conditions at the reporting date 

A gain or loss arising from a change in fair value is included in net surplus or deficit for the period in which it arises. 

if the entity determines that the fair value of an investment property under construction is not reliably determinable but 
expects the fair value of the property to be reliably measurable when construction is complete, it measures that investment 
property under construction at cost until either ite fair value becomes reliably determinable or construction is completed 
(whichever is earlier). If the entity determines that the fair value of an investment property (other than an investment 
property under construction) is not reliably determinable on a continuing ba^s, the entity measures that investment property 
using the cost model (as per the accounting policy on Property, plant and equipment) The residual value of the investment 
property is then assumed to be zero The entity applies the cost model (as per the accountirtg policy on Property, plant and 
equipment) until disposal of the investment property. 

Once the entity becomes able to measure reliably the fair value of an investment property under construction that has 
previously been measured at cost, it measures that property at its fair value. Once constructbn of that property is complete, 
it is presumed that fair value can be measured reliably, tf this is not the case, the property is accounted for uang the cost 
model in accordance with the accounting policy on Property, plant and equipment. 

Derecognition 

An investment property shall be derocognised (eliminated from the statement of financial position) on disposal or when the 
investment property is permanently withdrawn from use and no future economic benefits or service potential are expected 
from its disposal 

The gain or loss arising from derecognition of an item of investment property is included in surplus or deficit when the item 
is derecognised. 

1 .4 Property, plant and equipment 

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the 
production or supply of goods or seivices, or for administrative purposes, and are expected to be used during more than 
one reporting period 

The cost of an item of property, plant and equipment is recognised as an asset when: 

* it is probable that frifrire economic benefits or service potential associated with the item will flow to the 
munidpalty; and 

• the cost or fair value of the item can be measured reliably 
Property, plant and equipment is initially measured at cost. 

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to 
the location and conditbn necessary for it to be capable of operating in the manner intended by management Trade 
discounts and rebates are deducted in arriving at the cost. 


15 


ANNUAL REPORT 


:40 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Accounting Policies 


1 .4 Property, plant and eq u ipm ent (continued ) 

Where an asset is acquired through a non -exchange transaction, its cost is its fair value as at date of acquisition, 

Where an itern of property, plant and equipEnent is acquired in exchange tor a non-nnonelary asset or assets, or a 
combination of assets and non monetary assets, the asset acquired is initially measured at fair value (the cost). If the 
acquired item's fair value was not determinable, its deemed cost is the ^rrying amount of the asset(s) given up. 

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it ts located is also 
included in the cost of property, plant and equipment, where the entity is obligated to incur such expenditure, and where the 
obligation arises as a result of acquiring the asset or using it for purposes other than the production of inventories. 

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the 
location and condition necessary for it to be capable of operating in the manner intended by management 

Major spare parts and stand by equipment which are expected to be used for more than one period are included in 
property, plant and equipment, In addition, spare parts and stand by equipment which can only be used in connection with 
an item of property, plant and equipment are accounted for as property, plant and equipment 

Major inspection costs which are a condition of oontifiuing use of an item of property, plant and equipment and which meet 
the recognition criteria above are included as a replacement in the cost of the item of property, plant and equipment Any 
remaining inspection costs from the prevbus inspection are derecognised. 

Property, plant and equipment is carried at exist less accumulated depreciatbn and any impairmtent losses. 

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated 
residual value. 


The useful lives of items of property, plant and equipment have been assessed as follows: 


Item 

Land 

Buildings 

Plant and machinery 
Furniture and fixtures 
Motor vehicles 
Office equipment 
IT equipment 
Infrastructure 

* Park Infrastructure assets 
Community 

* Land 

* Buildings 


Average useful life 
Indefinite 
7 ” 80 years 
2 -15 years 

2 -10 years 
2- 20 years 

3 - 7 years 
3 ’ 7 years 

7 - 80 years 

indefinite 
7 ‘ SO years 


Electrbity 
Park infrastructure 
Quarries 
Landfill sites 

Finance leases - 30 cards 

Finance leases - Celiphones 

Solb waste 

Waste water neiwork 

Portable water network 

Storm water 

Heritage 

Roads, Bridges and Roadside Structures 
Railway 


7-80 years 
7 ‘ 80 years 
15 - 20 years 
15 - 80 years 
2 years 
2 years 
15 ‘ 80 years 
7 - 80 years 
e - 100 years 
40 - 60 years 
Indefinite 
6 - 80 years 
60-100 years 


The residual value, the useful life and depreciation method of each asset are reviewed at year end of each reporting date. If 
the expectations differ from previous estinnates, the change is accounted for as a change in accounting estimate. 


Reviewing the useful life of an asset on an annual basis does not require the entity to amend the previous estimate unless 
expectations differ from the previous estimate 
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Accounting Policies 


1 .4 Property, plant and eq u ipm ent (continued ) 

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the Item is 
depreciated separately. 

The depreciation charge for each period is recognised In surplus or deficit unless It Is included In the carrying amount of 
another asset. 

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further 
economic benefits or service potential estpected from the use or disposal of the asset. 

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit 
when the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment 
is determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item. 

Impairment 

The municipality assess at each reporting date whether there is an indication that it may be impaired. If any such indication 
exists, the municipality estimates the recoverable amount or the recoverable service amount of the property, plant and 
equipment. 

Transfer 

Transfers from property, plant, and equipment assets are only made when the particular asset no longer meets the 
definition of a property, plant, and equipment 

Tranters to property, plant, and equipment are only made when the asset meets the definition of a property, plant, and 
equipment 


1 .5 Site restoration and dismantling cost 

The municipality has an obligation to dismantle, remove and restore items of property, plant and equipment Such 
obligations are referred to as 'decommissioning, restoration and similar liabilitiesV. The cost of an item of property, plant and 
equipment includes the initial estimate of the costs of dismantling and removing the item and restoring the site on which it is 
located, the obligation for which an municipality incurs either when the item is acquired or as a consequence of having used 
the Item during a particular period for purposes other than to produce Inventories during that period. 

If the related asset is measured using the cost model: 

(a) subject to (b), changes in the liability are added to. or deducted from, the cost of the related asset in the current 
period; 

(b) if a decrease in the liability exceeds the carrying amount of the asset, the excess is recognised immediately in 
surplus or deficit: ^rid 

(c) if the adjustment results in an additbn to the cost of an asset, the municipality considers whether this is an 
indication that the new carrying amount of the asset may not be fully recoverable. If it is such an indication, the 
asset is tested for impairment by estimating its recoverable amount or recoverable service amount, and any 
impairment loss is recognised in accordance with the accounting policy on impairment of cash-generating assets 
and/or impairment of non-cash-generating assets 

if the related asset is measured using the revaluation model: 

(a) changes in the liability alter the revaluation surplus or deficit previously recognised on that asset, so that: 

a decrease in the liability (subject to (b)) is credited to revaluation surplus in net assets, except that it is 
recognised in surplus or deficit to the extent that it reverses a revaluation deficit on the asset that was previously 
recognised in surplus or deficit 

* an increase in the liability is recognised in surplus or deficit, except that it is debited to the revaluation 
surplus to the extent of any credit balance existing in the revaluation surplus in respect of that asset. 

(b) in the event that a decrease in the liability exceeds the carrying amount that would have been recognised had the 
asset been carried under the cost model, the excess is recognised imrnediately in surplus or deficit; and 

(c) a change in the liability is an indication that the asset may have to be revalued in order to ensure that the 
carrying amount does not differ materially from that which would be determined using fair value at the end of the 
reporting period. Any such revaluation is taken into account in determining the amounts to be taken to surplus or 
deficit or net assets under (a), If a revaluation is necessary, all assets of that class are revalued. 
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1 .6 Heritage assets 

Assets are resources controlled by a municipality as a result of past events and from which future economic benefits or 
seivice potential are expected to flow to the municipality. 

Carrying amount is the amount at which an asset is recognised after deducting accumulated impairnnent losses 

Class of heritage assets means a grouping of heritage assets of a similar nature or function in a municipality's operations 
that is shown as a single item for the purpose of disclosure in the audited annual financial statements. 

Cost is the amount of cash or cash equivalents paid or the fair value of the other consideration given to acquire an asset at 
the time of ite acquisition or construction or, where applicable^ the amount attributed to that asset when initially recognised 
in accordance with the specific requirements of other Standards of GRAP. 

Fair value is the amount for which an asset could be exchanged; or a liability settled, between knowledgeable, willing 
part^ in an arm's length transaction 

Heritage assets are assets that have a culturai^ environmental, historical, natural, scientific, technological or artistic 
significance and are held indefinitely for the benefit of present and future generations. 

An impairment loss of a cash-generating asset Is the amount by which the carrying amount of an asset exceeds its 
recoverable amount. 

An impairment loss of a non-cash-generating asset is the amount by which the carrying amount of an asset exceeds its 
recoverable service amount 

An inalienable item is an asset that a municipality is required by law or otherwise to retain indefinitely and cannot be 
disposed of without consent 

Recoverable amount is the higher of a cash-generating asset's net sellir^g price and its value in use. 

Recoverable service amount is the higher of a non-cash-generating asset's fair value less costs to sell and its value in use 

Value in use of a cash -gene rating asset is the present value of the future cash flows expected to be derived from an asset 
or cash-generating unit. 

Value in use of a non-cash-generating asset is the present value of the asset's remaining service potential. 

Recognition 

The nnunicipality recognises a heritage asset as an asset if it is probable that future economic benefits or service potential 
associated with the asset will flow to the nnunlolpality, and the cost or fair value of the asset can be measured reliably. 

Initial measurement 

Heritage assets are measured at cost 

Where a heritage asset is acquired through a non-exchange transacbon, its cost Is measured at its fair value as at the date 
of acquisition. 

Subsequent measurement 

After recognition as an asset, a class of heritage assets, whose fair value can be measured reliably, is carried at a revalued 
amount, being its fair value at the date of the revaluation less any subsequent impairment losses. 

If a heritage asset's carrying amount is increased as a result of a revaluation, the increase is credited directly to a 
revaluation surplus. Hov^ver, the increase is recognised in surplus or deficit to the extent that it reverses a revaluation 
decrease of the same heritage asset previously recognised In surplus or deficit. 

If a heritage asset's carrying amount is decreased as a result of a revaluation, the decrease is recognised in surplus or 
deficit. However, the decrease is debited directly to a revaluation surplus to the extent of any credit balance existing in the 
revaluation surplus In respect of that heritage asset. 
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Accounting Policies 


1.6 Heritageassets(continued) 

Impairment 

The municipality assess at each reporting date whether there is an indication that it may be impaired. If any such indication 
exists, the municipality estimates the recoverable amount or the recoverable service amount of the heritage asset 

Transfers 

Transfers from heritage assets are only made when the particular asset no longer meets the defintlion of a heritage asset 
Transfers to heritage assets are only made when the asset meets the definition of a heritage asset, 

Derecognition 

The municipality derecognises heritage asset on disposal, or when no future economic benefits or service potential are 
expected from its use or disposal. 

The gain or loss arising from the derecognition of a heritage asset is determined as the difference between the net disposal 
proceeds, if any, and the carrying amount of the heritage asset. Such difference is recognised in surplus or deficit when the 
heritage asset is derecognised. 

17 Intangible assets 

An asset is identifiable as an intangible asset when it 

• is separable, i.e. is capable of beinig separated or divided from an entity and sold, transferred, lioensed, rented or 
exchanged, either individually or together with a related contract, identifiable assets or liability, regardless of 
vvhether the entity intends to do so; or 

• arises from binding arrangements [including rights from contracts), regardless of whether those rights are 
transferable or separable from the municipality or from other rights and obligations. 

An intangible asset is recognised when: 

• it is probable that the expected future economic benefits or service potential that are attributable to the asset will 
flow to the municipality; and 

• the cost or fair value of the asset can be measured reliably, 

Intangible assets are initially recognised at cost. 

Where an intangible asset is acquired through a non-exchange transaction, its initial cx)st at the date of aoquisitbn is 
measured at its fair value as at that date. 

Expenditure on research (or on the research phase of an internal project) is recognised as an expense when rt is incurred. 

An intangible asset arising from development [or fron^ the development phase of an internal project) is recognised when: 

• it is technically feasible to complete the asset so that it will be available for use or sate, 

• there is an intention to complete and use or sell it, 

• there is an ability to use or sell it. 

• it will generate probable future economic benefits or service potential. 

• there are available technical, financial and other resources to complete the development and to use or sell the 
asset, 

• the expenditure attributable to the asset during its development can be measured reliably 

Intangible assets are carried at cost less any accumulated amortisation and any innpairment losses. 

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no 
foreseeable limit to the period over which the asset is expected to generate net cash inflows or service potential. 
Amortisation is not provided for these intangible assets, but they are tested for impairment annually and whenever there is 
an Indication that the asset may be Impaired. For all other Intangible assets amortisation Is provided on a straight line basis 
over their useful life. 

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date 
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1 .7 Intangible assets (contrn ued) 

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator 
that the asset may be impaired As a result the asset is tested for impaimnent and the remaining carrying annount is 
amortised over its useful life. 

internally generated brands, mastheads, publishing titles, customer lists and items similar in substance are not recognised 
as intangible assets, 

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows: 

Item Useful life 

Computer software, internally generated 20 years 

Computer software, other 3 - 5 years 

intangible assets are derecognised: 

• on disposal; or 

• when no future economic benefits or service potential are expected from its use or disposal. 

The gain or loss is the difference between the net disposal proceeds, if any. and the carrying amount It is recognised in 
surplus or deficit when the asset is derecognised. 

1.8 Financialinstruments 

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or a residual 
interest of another entity. 

The amortised cost of a financial asset or financial liability is the amount at which the financial asset or financial liability is 
measured at initial recognition minus principal repayments, plus or nninus the cumulative amortisation using the effective 
interest method of any difference between that initial amount and the maturity amount, and minus any reduction (directly or 
through the use of an allowance account) for impairment or uncollectibility. 

A concessionary loan is a loan granted to or received by an entity on terms that are not market related 

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to 
discharge an obligation. 

Currency risk is the lisk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
foreign exchange rates. 

Derecognition is the removal of a previously recognised financial asset or financial liability from an entity's statement of 
financial position. 

A derivative is a financial instrument or other contract with ail three of the following characteristics: 

• Its value changes in response to the change in a specified interest rate, financial instrument price, comnnodity 
price, foreign exchange rate, index of prices or rates, credit rating or credit index, or other variable, provided in 
the case of a non-financial variable that the variable is not specific to a party to the contract (sometinnes called 
the underlying). 

• It requires no Initial net investment or an tnidai net Investrrtent that is smaller than v«uld be required for other 
types of contracts that would be expected to have a similar response to changes in market factors. 

• It is settled at a future date 
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1 .8 Financial instruments (continued) 

The effective interest method is a nnethod of calculating the annortised cost of a financial asset or a financial liability (or 
group of financial assets or financial liabilit^s) and of allocating the interest income or interest expense over the relevant 
per fid, The effective interest rate is the rate that exactly discounts estimated future cash payments or receipts through the 
expected life of the financial instrument or, when appropriate, a shorter period to the net carrying amount of the financial 
asset or financial liability, When calculating the effective interest rate, an entity shall estimate cash flows considering all 
contractual terms of the financial instrument (for example, prepayment, call and similar options) but shall not consider future 
credit losses The calculation includes all fees and points paid or received between parties to the contract that are an 
integrat part of the effective interest rate (see the Standard of GRAF on Revenue from Exchange Transactions) ^ transaction 
costs, and all other premiurrrs or discounts. There is a presumption that the cash flows and the expected life of a group of 
similar financial instruments can be estimated reliably. However, in those rare cases when it is not possible to reliably 
estimate the cash flovra or the expected life of a financial instrument (or group of financial instruments), the entity shall use 
the contractual cash flows over the full contractual term of the financial instrument (or group of financial instruments) 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable willing parties 
in an arm’s length transaction. 

A financial asset is: 

• cash; 

• a residual interest of another entity; or 

• a contractual right to: 

receive cash or another financial asset from another entity; or 

exchange financial assets or financial liabilities with another entity under conditions that are potentially 
favourable to the entity. 

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for 
a loss it incurs because a specified debtor fails to make payment when due in accordance with the original or modified 
terms of a debt instrurrtent. 

A financial liability is any liability that Is a contractual obligation to: 

• deliver cash or another financial asset to another entity; or 

• exchange financial assets or financial liabilities under conditions that are potentially unfavourable to the entity. 

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes 
in market interest rates. 

Liquidity risk is the risk encountered by an entity in the event of difficulty in mieeting obligations associated with financial 
liabilities that are settled by delivering cash or another financial asset 

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions. 

Loans payable are financial liabilities, other than short-term payables on normal credit terms. 

Market risk is the risk that the fair value or future cash flows of a financFal instrument will fluctuate because of changes in 
market prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk 

Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes 
in market prices (other than those arising from interest rate risk or cuirency risk), whether those changes are caused by 
factors specific to the individual financial instrument or its issuer, or factors affecting all similar financial instruments traded 
in the market. 

A financial asset is past due when a counterparty has failed to make a payment when contractually due. 

A residual interest is any contract that manifests an interest in the assets of an entity after deducting all of its liabilities. A 
residual interest includes contributions from owners, which may be shown as: 

• eq u ity i nstru ments or si mtlar fo rms of u n iti sed ca pital ; 

• a formal designation of a transfer of resources (or a class of such transfers) by the parties to the transaction as 
forming part of an entity's net assets, either before the contribution occurs or at the time of the contribution; cr 

• a formal agreement, in relation to the contribution, establishing or increasing an existing financial interest in the 
net assets of an entity. 
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1 .8 Financial instruments (continued) 

Transaction costs are incremental costs that are directly attributable to the acquisition, issue or disposal of a financial asset 
or financial liability. An incremental cost is one that w^uid not have been incurred if the entity had not acquired, issued or 
disposed of the financial instrument 

Financial instruments at amortised cost are non -derivative financial assets or non -derivative financial liabilities that have 
fixed or determinable payments, excluding those instruments that: 

• the entity designates at fair value at initial recognition; or 

• are held for trading. 

Financial instruments at cost are investments in residual interests that do not have a quoted market price in an active 
market, and whose fair value cannot be reliably measured. 

Financial instruments at fair value comprise financial assets or financial liabilities that are: 

• derivatives; 

• combined instrunnents that are designated at fair value; 

• instruments held for trading. A financial instrument is held for trading if: 

• it is acquired or incurred principally for the purpose of selling or repurchasing it in the near-term; or 

• on initial recognition it is part of a portfolio of identified financial instruments that are managed together and for 
which there is evidence of a recent actual pattern of short term profit-taking; 

‘ non -derivative financial assets or financial liabilities with fixed or determinable payments that are designated at 
fair value at initial recog niticn; and 

• financial instruments that do not meet the definition of financial instruments at amortised cost or financial 
instruments at cost 

Classification 

The entity classifies financial assets and financial liability as reflected or the face of the staternent of financial position into 
the following categories: 

• F i n an cia I instr u ments measu red at fai r va lue 

• Financial instruments measured at amortised cost 

• Financial instruments measured at cost 

Initial recognition 

The entity recognises a financial asset or a financial liability in its statement of financial position when the entity becomes a 
party to the contractual provisions of the instrument, 

The entity recognises financial assets using trade date accounting. 

Initial measurement of financial assets and financial liabilities 

The entity measures a financial asset and financiai liability initially at its fair value plus transaction costs that are directly 
attributable to the acquisitbn or issue of the financiai asset or financial liability. 

The entity measures a financial asset and financial liability initially at its fair value- pf not subsequentty measured at fair 
value] or pf measured at cost or amortised cost] 

The entity first assesses whether the substance of a concessionary loan is in fact a ban. On initial recognition, the entity 
analyses a concessionary loan into ite component parts and accounts for each component separately The entity accounts 
for that part of a concessionary loan that is; 

• a social benefit in accordance with the Framework for the Preparation and Presentation of Financial Statements, 
where it Is the issuer of the ban; or 

• non -exchange revenue, in accordance with the Standard of GRAP on Revenue from Non -exchange T ransactions 
(Taxes and Transfers), where it is^e recipient of the ban. 
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1 .8 Financial instruments (continued) 

Subsequent measurement of financial assets and financial liabilities 

The entity measures all financial assets and financial liabilities after initial recognition using the following categories: 

* Financial instruments at fair value. 

* Financial instruments at amortised cost. 

* Financial instr u ments at cost, 

All financial assets measured at amortised cost, or cost, are subject to an impairment review. 

Fair value measurement considerations 

The best evidence of fair value is quoted prices in an active market. If the market for a financial instrument is not active, the 
entity establishes fair value by using a valuation technique. The objective of using a valuation technique is to establish what 
the transaction price would have been on the measurement date in an arm's length exchange motivated by nornnai 
operating considerations. Valuation techniques include using recent arm's length market transactions between 
knowledgeable, willing parties, if available, reference to the current fair value of another instrument that is substantially the 
same, discounted cash flow analysis and option pricing models. If there is a valuation technique commonly used by market 
participants to price the instrument and that technique has been demonstrated to provide reliable estimates of prices 
obtained in actual market transactions, the enti^ uses that technique The chosen valuation technique makes maximum 
use of market inputs and relies as little as possible on entity-specific inputs. It incorporates all factors that market 
participants would consider in setting a price and is consistent with accepted economic methcdclogiesfcr pricing financial 
instruments. Periodically, an municipality calibrates the valuation technique and tests it for validity using prices from any 
observable current market transactions in the samie instrument (i.e. without modification or repackaging) or based on any 
available observable market data. 

The fair value of a financial liability with a demand feature (e g. a demand deposit) Is not less than the amount payable on 
demand, discounted from the first date that the amount could be required to be paid. 

Reclassification 

The entity does not reclassify a financial instrument while it is issued or held unless it is: 

* combined instrument that is required to be measured at fair value; or 

* an investment in a residual interest that meets the requirements for reclassification. 

Where the entity cannot reliably measure the fair value of an embedded derivative that has been separated from a host 
contract that is a financial instrument at a subsequent reporting date, it measures the combined instrument at fair value. 
This requires a reclassification of the instrument from amortised cost or cost to fair value. 

if fair value can no longer be measured reliably for an investment in a residual interest measured at fair value, the entity 
reclassifies the investment from fair value to cosi The carrying amount at the date that fair value is no longer available 
becomes the cost. 

If a reliable measure becomes available for an investment in a residual interest for which a measure was previously not 
available, and the instrument would have been required to be measured at fair value, the entity reclassifies the instrumeht 
from cost to fair value. 

Gains and losses 

A gain or loss arising from a change In the fair value of a financial asset or financial liability measured at fair value is 
recognised in surplus or deficit. 

For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is recognised in surplus or 
deficit when the financial asset or financial liability is derecognised or impaired, or through the amortisation process. 
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1 .8 Financial instruments (continued) 

Impairment and uncolleclibility of financial assets 

The entity assess at the end of each reporting period whether there is any objective evidence that a financiaf asset or group 
of financial assets is impaired. 

Financial assets measured at amortised cosh 

if there is objective evidence that an impairment loss on financial assets measured at amortised cost has been incurred, the 
amount of the loss is measured as the difference between the asset's carrying amount and the present value of estimated 
future cash flows (excluding future credit losses that have not been incurred) discounted at the financial assets original 
effective interest rate. The carrying amount of the asset is reduced directly OR through the use of an albwance account. 
The amount of the loss is recognised in surplus or deficit. 

if, in a subsequent period, the amount of the impairment toss decreases and the decrease can be related objectively to an 
event occurring after the impairment was recognised, the previously recognised impairment loss is reversed directly OR by 
adjusting an ailovt^nce account The reversal does not result in a carrying amount of the firanciai asset that exceeds what 
the amortised cost would have been had the impairment not been recognised at the date the impairment is reversed The 
amount of the reversal is recognised in surplus or deficit. 

Financial assets measured at cost: 

if there is objective evidence Hiat an impairment loss has been incurred on an investment in a residual interest that is not 
measured at fair value because its fair value cannot be measured reliably, the arrount of the impairment loss is measured 
as the difference between the carrying amount of the financial asset and the present value of estimated future cash flows 
discounted at the current market rate of return for a similar financial asset Such impairir^ent losses are rot reversed, 
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1 .8 Financial instruments (continued) 

Derecognition 

Financial assets 

The entity dereoog rises financial assets using trade date accounting 

The entity derecognises a financial asset only when: 

* the contractual rights to the cash flows from the financial asset e^cpire, are settled or waived; 

* the entity transfers to another party substantially all of the risks and rewards of ownership of the financial asset; 
or 

* the entity, despite having retained some significant risks and rewards of ownership of the financial asset, has 
transferred control of the asset to another party and the other party has the practical ability to sell the asset in its 
entirety to art unrelated third party, and is able to ejcercise that ability unilaterally and without needing to impose 
additional restrictions on the transfer. In this case^ the entity : 

derecognise the asset; and 

* recognise separately any rights and obligations created or retained in the transfer 

The carrying amounts of the transferred asset are allocated between the rights or obligations retained and those transferred 
on the basis of their relative fair values at the transfer date. Newly created rights and obligations are measured at their fair 
values at that date. Any difference between the constderatbn received and the amounts recognised and derecognised is 
recognised tn surplus or deficit in the period of the transfer 

If the entity transfers a financial asset In a transfer that qualifies for derecognition in its entirety and retains the right to 
service the financial asset for a fee, it recognise either a servicing asset or a servicing liability tor that servicing contract, if 
the fee to be received is not expected to compensate the entity adequately for performing the servicing, a servicing liability 
tor the servicing obligation is recognised at its fair value. If the fee to be received is expected to be more than adequate 
compensation for the servicing, a servicing asset is recognised for the servicing right at an amount determined on the basis 
of an atlocation of the carrying amount of the larger financial asset. 

if, as a result of a transfer, a financial asset is dereccgntsed in its entirety but the transfer results in the entity obtaining a 
new financial asset or assuming a new financial liability, or a servicing liability, the entity recognise the new financial asset, 
financial liability or servicing liability at fair value. 

On derecognition of a financial asset in its entirety, the difference between the carrying amount and the sum of the 
oon side ration received is recognised in surplus or deficit 

if the transferred asset is part of a larger financial asset and the part transferred qualifies tor derecognition In its entirety, the 
previous can^ying amount of the larger financial asset is allocated between the part that continues to be recognised and the 
part that is derecognised, based on the relative fair values of those parts, on the date of the transfer. For this purpose, a 
retained servicing asset is treated as a part that continues to be recognised. The difference between the carrying amount 
allocated to the part derecognised and the sum of the consideration received for the part derecognised is recognised in 
surplus O'r deficit 

if a transfer does not result in derecognition because the entity has retained substantially all the risks and rewards of 
ownership of the transferred asset, the entity continue to recognise the transferred asset in its entirety and recognise a 
financiai liability for the consideration received. In subsequent periods, the entity recognises any revenue on the transferred 
asset and any expense incurred on the financial liability Neither the asset, and the associated liability nor the revenue, and 
the associated expenses are offset. 

Financial liabilities 

The entity removes a financial liability (or a part of a financial liability) from its statement of financial position when it is 
extinguished — i.e when the obligation specified in the contract is discharged, cancelled, expires or waived 

An exchange between an existing borrower and lender of debt instrunnents with substantially different terms is accounted 
tor as having extinguished the original financial liability and a new financial liability is recognised. Similarly, a substantial 
modification of the terms of an existing financial liability or a part of it is accounted for as having extinguished the original 
financial liability and having recognised a new financial liability. 
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1 .8 Financial instruments (continued) 

The difference between the carrying amount of a financial liability (or part of a financial liability) extinguished or transferred 
to another party and the consideration paid, including any non-cash assets transferred or liabilities assumed, is recognised 
in surplus or deficit Any liabilities that are waived, forgiven or assumed by another entity by way of a non-exchange 
transaction are accounted for in accordance with the Standard of GRAP on Revenue from Non-exchange Transactions 
(T axes and T ransf ers) , 

Presentation 

interest relating to a financial instrument or a component that is a financial liability is recognised as revenue or expense in 
surplus or deficit. 

Dividends or similar distributions relating to a financial instrument or a component that is a financial liability is recognised as 
revenue or expense in surplus or deficit. 

Losses and gains relating to a financial instrument or a component that is a financial liability is recognised as revenue or 
expense in surplus or deficit 

A financial asset and a financial liability are only offset and the net amount presented in the statement of financial position 
when the entity currently has a legally enforceable right to set off the recognised amounts and intends either to settle on a 
net basis, or to realise the asset and settle the liability simultaneously. 

In accounting for a transfer of a financial asset that does ndt qualify tor derecognition, the entity does not offset the 
transferred asset and the associated liability. 

1 .9 Tax 

Value Added Tax (VAT) 

The municipality accounts for VAT on the cash basis. The municipality is liable to account for VAT at the standard rate 
(14%) in terms of se(^on 7(1) (a) of the Value Added Tax Act, (Act 89 of 1991) in respect of the supply of goods or 
services, except vvhere the supplies are specifically ^ero-rated in terms of section 11. exempted in ternrts of section 12 of the 
VAT Act or are scoped out for VAT purposes. The municipality accounts for VAT on a monthly basis. 

1.10 Leases 

A lease is classified as a finance lease if rt transfers substantially al] the risks and rewards Encidentai to ownership A lease 
is classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 

When a lease includes both land and buildings elements, the entity assesses the classification of each element separately 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair 
value of the leased property or. if lower, the present value of the minimum base payments. The corresponding liability to 
the lessor is included in the statement of financial position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the 
lease. 

Minimum lease payments are apportioned between the finance diargeand reduction of the outstanding liability. The 
finance charge is allocated to each period during the base term so as to produce a constartt periodic rate of interest on the 
remaining balance of the liability. 

Any contingent rents are expensed in the period in which they are incurred. 
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1.10 Leases (continued) 

Operating leases - lessor 

Operatirtg lease revenue is recognised as revenue on a straight-line basis over the lease term, 

initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the leased 
asset and recognised as an expense over the lease term on the same basis as the lease revenue. 

The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease term on a straight-line basis 

The aggregate benefit of incentives is recognised as a reductbn of rental expense over the lease term on a straighMine 
basis. 

Income for leases is disclosed under revenue in statement of financial perfornnance. 

Operating leases ^ lessee 

Operating lease payments are recognised as an expense on a straight-line basis overthe lease term. The difference 
between the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset 
or liability. 

The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease term on a straight-line basis. 

1.11 Inventories 

I nventories are initially measured at cost except where inventories are acquired through a non-exchange transaction, then 
their costs are their fair value as at the date of acquisition. 

Subsequently inventories are measured at the lower of cost and net realisable value. 

inventories are measured at the lower of cost and current replacement cost where they are held for: 

• distribution at no charge or for a nominal charge; or 

* consumption in the production process of goods to be distributed at no charge or for a nominal charge. 

Net realisable value is the estimated selling price In the ordinary course of operations less the estimated costs of 
completion and the estimated costs necessary to make the sale, exchange or distribution. 

Current repJacement cost is the cost the municipality incurs to acquire the asset on the reporting date. 

The cost of inventories comprises of all costs of purchase, costs of conversion and other costs incurred in bringing the 
inventories to their present location and condition 

The cost of inventories of items that are not ordinarily interchangeable and goods or services produced and segregated for 
specific projects is assigned using specific identificaticn of the individual costs. 

The cost of inventories is assigned using the first-in, first-out (FIFO) formula. The same cost formula is used for all 
inventories having a similar nature and use to the municipality. 

When inventories are sold, the carrying amounts of those inventories are recognised as an expense in the period in which 
the related revenue is recognised. If there Is no related revenue, the expenses are recognised when the goods are 
distributed, or related services are rendered. The amount of any write-down of inventories to net realisable value or current 
replacement cost and all losses of inventories are recognised as an expense in the period the write-down or loss occurs 
The amount of any reversal of any write-down of inventories, arising from an increase in net realisable value or current 
replacement cost, are recognised as a reduction In the amount of Inventories recognised as an expense in the period in 
which the reversal occurs. 

1.12 Impairment of cash-generating assets 

Cash-generating assets are those assets held by the municipality with the primary objective of generating a commercial 
return. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 
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1.12 Impairment of cash -gene rating assets (continued) 

tmpairnnent is a bss in the future economic benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the asset’s future economic benefits or service potential through depreciation (amortisation). 

Carrying amount is the amount at which an asset is recognised in the statement of financial positbn after deducting any 
accumulated depreciation and accumulated impairment losses thereon. 

A cash-generatirig unit is die smallest identifiable group of assets held with the primary objective of generating a 
commercial return that generates cash inflov^ from continuing use that are largely independent of the cash Inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attributable to the disposal of an asset, e)ccluding finance costs and income 
tax expense. 

Depreciation (Amortisation) is the systematic ailocation of the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's length transaction between 
knowledgeable, willing parties, less the costs of disposal 

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use, 
Useful life is either: 

(a) the period of time over which an asset is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be obtained from the asset by the municipality. 

Impairment losses are recognised immediately in surplus or deficit. 

Criteria developed by the municipality to distinguish cash-generating assets from non-cash -generating assets are as follow: 

Cash-generating assets are those assets held by the municipality with the primary objective of generating a commercial 
return. When an asset Is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 

Non -cash-generating assets are assets other than cash-generating assets. 

1.13 Impairment of non-cash-generating assets 

Cash-generating assets are those assets held by the municipality with the primary objective of generating a commercial 
return. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 

Non -cash-generating assets are assets other than cash- gene rating assets. 

J mpairnnent is a bss in the future economic benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the asset's future economic benefits or service potential through depreciation (amortisation). 

Carrying amount is the amount at which an asset is recognised in the statement of financial positbn after deducting any 
accumulated depreciation and accumulated impairment losses thereon. 

A cash- generating unit is the smailest identifiable group of assets held with the primary objective of generating a 
commercial return that generates cash inflow© from continuing use that are largely independent of the cash inflow© from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and Income 
tax expense. 

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between 
knowledgeable, willing parties, less the costs of disposal. 

Recoverable service amount is the higher of a non -cash-generating asset's fair value less costs to sell and its value in use 
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1.13 Impairment of non-cash-generating assets (continued) 

Useful life is either: 

(a) the period of time over which an asset is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be obtained from the asset by the municipality, 

impairnvent losses are recognised immediately in surplus or deficit. 

1.14 Equity instruments 

An equity instrument is any contract that evidences a residual interest in the assets of art municipality after deducting all of 
its liabilities. 

1.15 Employee benefits 
Short-term em ployee benefits 

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as paid 
vacation leave and sick leave, bonuses, and non -monetary benefits such as medical care), are recognised in the period in 
which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees render services that increase 
their entitlement or, in the case of non -accu mutating absences, when the absence occurs, 

Defined contribution plans 

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due. 

Payments made to industry- managed (or state plans) retirement benefit schemes are dealt vvith as defined contribution 
plans w^ere the entity's obfigation under the schemes is equivalent to those arising in a defined contribution retirement 
benefit plan. 

Defined benefit plans 

For defined benefit plans the cost of providing the benefits is determined using the projected unit credit method. 

Actuarial valuations are conducted on an annual basis by independent actuaries separately for each plan. 

Consideration is given to any event that could impact the funds up to end of the reporting period where the interim valuation 
is performed at an earlier date, 

Past service costs: Recognise past service cost as an expense in the reporting period in vyhich the pian is amended. 

Actuarial gains or losses: Actuarial gains and losses are recognised in the surplus or deficit in the reporting period in which 
they occurr. 

Gains or losses on the curtailment or settlement of the defined benefit plan is recognised when the curtailment or 
settlement occurs. 

When it is virtually certain that another party will reimburse some or ail of the expenditure required to settle a defined benefit 
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other 
respects, the asset is treated in the same way as plan assets. In surplus or deficit, the expense relating to a defined benefit 
plan is presented as the net of the amount recognised for a reimbursement. 

The amount recognised in the statement of financial position represents the present value of the defined benefit obligation 
as adjusted for unrecognised actuarial gains and losses and unrecognised past service costs, and reduced by the fair value 
of plan assets. 

Any asset is limited to unrecognised actuarial losses and past service costs, pJus the present value of available refunds and 
reduction in future contributions to the plan. 


29 


ANNUAL REPORT 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Accounting Policies 


1.15 Employee benefits (continued) 

Post retinement obligations 

The entity provides post- rettrement health care benefits, bousing subsidies and gratuities upon retirement to some retirees. 

The entitlement to post- retirement health care benefits is based on the employee remaining in service up to retirement age 
and the completbn of a minimum service period. Independent qualified actuaries carry out valuations of these obligations. 
The benefits are charged to income as incurred throught the year 

1.16 Provisions and contingencies 
Provisions are recognised ’Mien: 

• the municipality has a present obligation as a result of a past event; 

• it is probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation; and 

• a re I ia b le esti mate ca n be ma d e of the obligation . 

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at 
the reporting date. 

Where the effect of time value of money is material^ the amount of a provision is the present value of the expenditures 
expected to be required to settle the obligation. 

The discount rate is a preTax rate that reflects current market assessments of the time value of money and the risks 
specific to the liability. 

Future events that rnay affect the amount required to settle an obligation is reflected in the amount of the provision where 
there is sufficient objective evidence that they will occur. 

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the 
reimbursement is recognised when, and only when, it is virtually certain that reimbursement wilt be received if the 
municipality settles the obligation The reimbursement is treated as a separate asset. The amount recognised for the 
reimbursennent does not exceed the amount of the provision. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if it 
is no longer probable that an outflow of resources embodying economic benefits or service potential will be required, to 
settle the obligation. 

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This 
increase is recognised as an interest expense, 

A provision is used only tor expenditures for which the provision v^s originally recognised 
Provisions are not recognised for future operating deficits. 

If an entity has a contract that is onerous, the present obligation (net of recoveries) under the contract is recognised and 
measured as a provision 

A constructive obiigation to restructure arises only vvhen an entity: 

• has a detailed formal pJan for the restructuring, identifying at least: 

- the activfty/operating unit or part of a activity/operating unit concerned; 
the principal location s affected ; 

the location, function, and approximate number of empbyees who will be compensated for services being 
terminated; 

- the expenditures that will be undertaken; and 

- when the plan will be implemented; and 

• has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement that 
plan or announcing its main features to those affected by it 

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those that are both: 

• necessarily entailed by the restructuring; and 

• not associated v«th the ongoing activities of the municipality 
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1.16 Provisions and contingencies (continued) 

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 48. 

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for 
a loss It incurs because a specified debtor fails to make payment when due in accordance with the original or modified 
terms of a debt instrument. 

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions. 

The municipality recognises a provision for financial guarantees and loan commitments when it is probable that an outflow 
of resources embodying economic benefits and service potential will be required to settle the obligation and a reliable 
estimate of the obligation can be made. 

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. Indications 
that an outflow of resources may be probable are: 

• financial difficulty of the debtor; 

• defaults or delinquencies in interest and capital repayments by the debtor; 

• breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and the 
ability of the debtor to settle its obligation on the amended terms; and 

• a decline in prevailing economic circumstances (e g. high interest rates, inflation and unemployment) that impact 
on the ability of entities to repay their obligations. 

Where a fee is received by the municipality for issuing a financial guarantee and/or where a fee is charged on loan 
commitments, it is considered in determining the best estimate of the amount required to settle the obligation at reporting 
date. Where a fee is charged and the municipaiity considers that an outflow of economic resources is probable, an 
municipality recognises the obligation at the higher of: 

• the amount determined using the Standard of GRAP on Provisions. Contingent Liabilities and Contingent Assets; 
and 

• the amount of the fee initially recognised less, where appropriate, cumulative amortisation recognised in 
accordance with the Standard of GRAP on Revenue from Exchange Transactions. 

1.17 Revenue from exchange transactions 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those infbws result 
in an increase in net assets, other than increases relating to contributions from owners. 

An exchange transaction is one in v^ich the municipality receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily in the form of goods, services or use of assets) to the other party in 
exchange. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing 
parties in an arm's length transaction. 

When uncertainty arises about the collectability of an amount already included in revenue, the uncollectable amount, or the 
amount in respect of which recovery has ceased to be probable, is recognised as an expense, rather than as an adjustment 
of the amtount of revenue originally recognised 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable. 

Sate of goods 

Revenue from the sale of goods is recognised when all the foltowing conditions have been satisfied: 

• the municipality has transferred to the purchaser the significant risks and rewards of ownership of the goods; 

• the municipality retains neither continuing managerial involvement to the degree usually associated with 
ownership nor effective control over the goods sold; 

• the amount of revenue can be measured reliably; 

• it is probable that the economic benefits or service potential associated with the transaction will flow to the 
munidpalitv; and 

• the costs incurred or to be incurred in respect of the transaction can be measured reliably 
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1.17 Revenue from exchange transactions (continued) 

Rendering of services 

When the outcome of a transactbn involving the rendering of services can be estimated reliably, revenue associated vvth 
the transaction is recognised by reference to the stage of completion of the transaction at the reporting date. The outcome 
of a transaction can be estimated reliably when all the following conditions are satisfied: 

• the amount of revenue can be measured reliably^ 

• it is probable that the economic benefits or service potential associated with the transaction will flow to the 
munidpality: 

• the stage of completion of the transaction at the reporting date can be measured reliably; and 

• the costs incurred for the transactfon and the costs to complete the transaction can be measured reliably. 

When services are performed by an indeterminate number of acts over a specified time frame, revenue is recognised on a 
straight line basis over the specified time framte unless there is evidence that sonne other miethod better represents the 
stage of comptetion. When a specific act is much more significant than any other acts, the recognition of revenue is 
postponed until the significant act is executed. 

When the outcome of the transactbn invoiving the rendering of services cannot be estimated reliably, revenue is 
recognised only to the extent of the expenses recognised that are recoverable. 

Service revenue is recognised by reference to the stage of completion of the transaction at the reporting date. Stage of 
completion is determined by services performed to date as a percentage of total services to be performed 

Interest and dividends 

Revenue arising from the use by others of entity assets yielding interest, royalties and dividends or similar 
recognised when: 

• It is probable that the economic benefits or service potential associated with the transaction will 
munidpality, and 

• The amount of the revenue ran be measured reliably. 

Interest is recognised, in surplus or deficit, using the effective interest rate method. 

Dividends or similar distributions are recognised, in surplus or deficit, when the municipality's right to receive payment has 
been established. 

Service fees included in the price of the product are recognised as revenue over the period during which the service is 
performed 

Revenue from the rental of facilities and equipment is recognised on a straight-lined basis over the term of the lease 
agreement. 

Penalty interest is levied on unpaid amounts each month. This revenue is recognised when tevieable in terms of law. 

1.18 Revenue from non-exchange transactions 

Revenue comprises gross inflov^ of economb benefits or service potential received and receivable by an municipality, 
which represents an increase in net assets, other than increases relating to contributions from owners. 

Conditions on trarisferred assets are stipulations that specify that the future economic benefits or service potential 
embodied in the asset is required to be consumed by the recipient as specified or future economic benefits or service 
potential must be returned to the transferor. 

Control of an asset arise when the municipality can use or otherv^se benefit from the asset in pursuit of its objectives and 
can exclude or otherwise regulate the access of others to that benefit. 

Non-exchange transactions are transactions that are not exchange transactions. In a non-exchange transaction, an 
municipality either receives value from another municipality without directly giving approximately equal value in exchange, 
or gives value to another municipality without directly receiving approx irnately equal value in exchange 


distributions is 
flow to the 
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1 .18 Revenue from non-exchange transactions {continued) 

Restrictions on transferred assets are stipulations that limit or direct the purposes for which a transferred asset may be 
used, but do not specify that future economic benefits or service potential is required to be returned to the transferor if not 
deployed as specified. 

Stipulations on transferred assets are terms in laws or regulation, or a binding arrangement, imposed upon the use of a 
trar^sferred asset by entities external to the reporting municipality. 

Recognition 

An inflow of resources from a non -exchange transaction recognised as an asset is recognised as revenue, except to the 
extent that a liability is also recognised in respect of the same infiow. 

As the municipality satisfies a present obligation recognised as a liability in respect of an Inflow of resources from a non- 
exchange transaction recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an 
amount of revenue equal to that reduction. 

The municipality is required to recognise a corresponding liability when a transferred asset is received if there are 
conditions attached to the asset which, if not met, will result in the money being refundable to the transferor. 

Measurement 

Revenue from a non-exchange transaction is measured at the amount of the increase in net assets recognised by the 
municipality. 

When, as a result of a non-exchange transaction, the municipality recognises an asset, it also recognises revenue 
equivalent to the amount of the asset measured at its fair value as at the date of acquisition, unless it is also required to 
recognise a liability. Where a liability is required to be recognised It will be measured as the best estimate of the amount 
required to settle the obligation at the reporting date, and the amount of the increase in net assets, if any, recognised as 
revenue. When a liabilrty is subsequently reduced, because the taxable event occurs or a condition is satisfied, the amount 
of the reduction in the liability is recognised as revenue 

Assessment Rates 

Revenue from rates, including collection charges and penalty interest, shall be recogised when 

• it is probable that the economic benefits or service potential associated vvith the transaction will flow to the entity, 

* the amount of the revenue can be measured reliably, and 

* there has been compliance with the relevant legal requirement. 

• changes to property values during a reporting period, which are referred to as "interims ", are valued by a suitably 
qualified valuator and adjustments are made to rates revenue, based on a time proportion basis Adjustments to 
rates revenue already recognised are processed or additional rates revenue is recognised 


Transfers 

Apart from Services in kind, which are not recognised, the municipality recognises an asset in respect of transfers when the 
transferred resources meet the definition of an asset and satisfy the criteria for recognition as an asset 

The municipality recognises an asset in respect of transfers when the transferred resources meet the definition of an asset 
and satisfy the criteria for recognition as an asset 

Tranter red assets are measured at their fair value as at the date of acquisitbn. 
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1.18 Revenue from non-exchange transactions {continued) 

Fines 

Revenue from the issuing of fines shall be recognised when: 

• it is probable that the economic benefits or service potential associated with the transaction will flow to the entity, 
and 

• the amount of the revenue can be measured reliably 

• there are two types of fines; spot fines and summon eses. Municipalities will usually issue both types of 

fines, There is uncertainty regarding the probability of the flow of economic benefits or service potential in respect 
of spot fines as these fines are usually not given directly to an offender. Further legal processes have to be 
undertaken before the spot fine is enforceable 

• In respect of sumnnonses the public prosecutor can decide v/hether to waive the fines made for the revenue 
amount collected from spot fines and sumnnonses based on past experience of amounts collected. Where 
reliable estimate cannot be made of revenue fronn summonses, the revenue from summonses should be 
recognised when the public prosecutor pays over to the entity the cash actually collected on summonses issued 

Gifts and donations, including goods in-kind 

Gifts and donations, including goods in kind, are recognised as assets and revenue when it is probable that the future 
economic benefits or service potential wilE flow to the municipality and the fair value cf the assets can be measured reliably 

Services in-kind 

The municipality recognises services in-kind that are significant to its operations and/or service delivery objectives as 
assets and recognises the related revenue when it is probable that the future economic benefits or service potential will flow 
to the entity and the fair value of assets can be measured reliably. 

If the services in-kind are not significant to the entity's operations and / or service delivery objectives and / or do not satisfy 
the criteria for recognition, the entity shall disclose the nature and type of services in-kind received during the reporting 
period, 

Where the municipality enters a financial guarantee contract, and it does not pay a guarantee to the insurer, the 
municipality discloses the existence of such contracts and the fact that no fee was paid to the insurer, but no assete are 
recognised 

1.19 Investment income 

I nvestment income is recognised on a time- proportion basis using the effective interest method. 

1 .20 Borrowing costs 

It is inappropriate to capitalise borrowing costs when, and only when, there is cbar evidence that it is difficult to link the 
borrowing requirements of an entity directly to the nature of the expenditure to be funded i.e. capital or current. 

Borrowing costs are recognised as an expense in the period in which they are incurred 

1.21 Comparative figures 

Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current year. 
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1 .21 Com parati ve figu res (contin ued) 

Budget information, in accordance with GRAP 1 and based on IPSAS 24, has been provided in Annexure E(1) to these 
financial statement. 

Then the presentation or classification of items in the annual financial statements is amended, prior period comparative 

amounts are restated, The nature and reason for the reclassification is disclosed in note 53. 

Where accounting errors have been identified in the current year, the correction is made retrospectively as far as practical, 
and the prbr period comparatives are restated accordingly. The nature and reason for the reclassification is discbsed in 
note 53. 

Where there has been a change in accounting policy in the current year, the adjustment is made retrospectively as far as is 
practical, and the prior year comparatives are restated accordingly The nature and reason for the reclassification is 
disclosed in note 53. 

1.22 Unauthorised expenditure 

Unauthorised expenditure means: 

• overspending of a vote or a main division within a vote; and 

* expenditure not in accordance with the purpose of a vote or, in the case of a main division, not in accordance 

with the purpose of the main division. 

All expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance 
in the year that the expenditure v^s incurred The expenditure is classified in accordance with the nature of the expense, 
and where recovered, it is subsequently accounted for as revenue in the statement of financial performance, 

1 .23 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been 
exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial 
performance in the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of 
the expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 

1.24 Irregular expenditure 

irregular expenditure that was incurred and identified during the current financial year and which was condoned before year 
end and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure 
register. In such an instance, no further action b also required with the exception of updating the note to the financial 
statements 

Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being 
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception 
of updating the note to the financial statements. 

Where irregular expenditure was rncurred in the prevbus financial year and is only condoned in the following financial year, 
the register and the disclosure note to the financial statements must be updated vwth the amount condoned. 

Irregular expenditure that was incurred arad identified during the current financial year and which was not condoned by the 
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability for 
the irregular expenditure can be attributed to a person, a debt account must be created if such a person is liable in law. 

I mmediate steps must thereafter be taken to recover the amount from the person concerned, if recovery is not possible, the 
accounting officer or accounting authority may write off the amiount as debt impairment and disclose such in the relevant 
note to the financial statements. The irregular expenditure register must also be updated accordingly. If the irregular 
expenditure has not been condoned and no person is liable in law, the expenditure related thereto must remain against the 
relevant prog ramrne/ex pend itu re item, be disclosed as such in the note to the financial statements and updated accordingly 
in the irregular expenditure register. 
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1 .24 Irregular expenditure (continued) 

irregular expenditure is expenditure that is contrary to the Munbipat Finance Management Act (Act No.56 of 2003), the 
Municipal Systems Act (Act No.32 of 2000), and the Public Office Bearers Act (Act No 20 of 1998) or is in contravention of 
the econornic entity's supply chain management policy. Irregular expendKure excludes unauthorised expenditure. Irregular 
expenditure is accounted for as expenditure in the Statement of Financial Performance and where recovered, it is 
subsequently accounted for as revenue in the Statennent of Financial Performance. 

1.25 Investments 

Where the car rying amount of an investment is greater than the estimated recoverable amount, it is written down 
immediately to its recoverable amount and an impairment loss is charged to the statement of financial performance 

1.26 Offsetting 

Assets, liabilities, revenue and expenses have not been offset except when offsetting is required or permitted by a Standard 
ofGRAP. 

1 .27 Conditional grants and receipts 

Revenue received from conditional grants, donatbns and funding are recognised as revenue to the extent that the 
municipality has complied with any of the criteriaj conditions or obligations embodied in the agreement To the extent that 
the criteria, conditions or obligations have not been met a liability is recognised. 

Government grants can be in the form of grants to acquire or construct fixed assets (capital grants), grants for the 
furtherance of national and provincial government policy objectives and general grants to subsidise the cost incurred by 
entities in rendering services. Capital grants and general grants for the furtherance of government policy objectives are 
usually restricted revenue in that stipulations are imposed on their use. 

Government grants are recognised as revenue when: 

it is probable that the economic benefits or service potential associated with the transaction will flow to the entity, 
the amount of the revenue can be measured reliably, and 

to the extent that there has been compliance with any restrictions associated with the grant. 

An entity needs to assess the degree of certainty attached to the flow of future economic benefits of service potential on the 
basis of the available evidence Certain grants payable by one level of government to another are subject to the availability 
of funds. Revenue from these grants should only be recognised when it is probable that the economic benefrts or service 
potential associated with the transaction will flow to the entity. An announcement at the beginning of a financial year that 
grants may be available for qualifying entities in accordance with an agreed programme may not be sufficient evidence of 
the probability of the flow Revenue should only be recognised once evidence of the probability of the flow becomes 
available. 

Restriclbns on government grants may result in such revenue being recognised on a time proportion basis. For example, 
equitable share grants per the Division of Revenue Act w^ere the period of use of such funds is stated, should be 
recognised on a time proportion basis, i.e. over the stated period. Where there is no restriction on the period, such revenue 
should be recognised on receipt or when the Act becomes effective, which -ever is earlier. 

in certain circumstances government will only remit grants on a re-imbursement basis Revenue should therefore be 
recognised when the qualifying expense has been incurred and to the extent that any other restrictions have been complied 
with and not when the grant is received. 

Other Grants and Donations 

Donations shall be measured at the fair value of the consideration received or receivable when the amount of the revenue 
can be measured reliably. 

Other grants and donations shall be recognised as revenue when: 

it is probable that the economic benefits or service potential associated with the transaction will flow to the entity, 
the amount of the revenue can be measured reliably, and 

to the extent that there has been compliance with any restrictions associated with the grant 
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1 .28 Segmental information 

Segmental information on property, plant and equipment, as well as income and expenditure, is set out in Appendices C 
and D, based on the International Government Financial Statistics classifications and the budget formats prescribed by 
National Treasury. The municipality operates solely in its area of jurisdiction as deterrnined by the Demarcation Board. 

Segment information is prepared in conformity with the accounting policies applied for preparing and presenting the 
financial statements, 

1 .29 Related parties 

The municipality operates in an economic sector currently dominated by entities directly or indirectly owned by the South 
African Government As a consequence of the constitutional independence of the three spheres of government in South 
Africa, only entities vwthin the local sphere of government are considered to be related parties, 

Managennent are those persons responsible for planning, directing and controlling the activities of the municipality, 
including those charged with the governance of the municipality in accordance with legislation, in instances where they are 
required to perform such functions 

Close members of the family of a person are considered to be those family members who may be expected to influence, or 
be influenced by, that management in their dealings with the municipality, 

Orly transactions with related parties not at arm's length or not In the ordinary course of business are disclosed. 

1.30 Contractual Commitments 

Items are clarified as commitmients where the Municipality commits itself to future transactions that will normally result In 
the outflow of resources. 

Contractual commitments are net recognised in the statement of financial position as a liability but are included in the 
disdosure notes in the following cases: 

* Approved and contracted commitments, where the expenditure has been approved and the contract has been 
awarded at the reporting date, where disclosure is required by a specific standard of GRAP, 

* Approved but not yet contracted commitments, where the expenditure has been approved and the contract is yet 
to be awarded or is awaiting finalisation at the reporting date, 

* Items are classified as commitments where the municipality commits itself to future transactions that will normally 
result in the outflow of resources. 

* Contracts that are entered into before the reporting date, but goods and services have not yet been received are 
disclosed in the disclosure notes to the financial statements 

* Other commitments for contracts which are non -can cel I able or only cancellable at significant cost contracts 
should relate to something other than the business of the municipality. Expenditure on research is recognised as 
an expense when it is incurred, 

1 .31 Subsequent Events 

Events after the reporting date that are classified as adjusting events have been accounted for in the Annual Financial 
Statements. The events after the reporting date that are classified as non -adjusting events after the reporting date have 
been disclosed in the notes to the Annual Financial Statements. 

1.32 GRAP 24 Presentation of Budget information 

Municipality are typically subject to budgetary limits in the form of appropriations or budget authorisations (or equivalent), 
which is given effect through authorising legislation, appropriation or similar. 

General purpose finanoial reporting by municipality shall provide information on whether resources were obtained and used 
in accordance with the tegatly adopted budget. 

The approved budget is prepared on a accrual basis and presented by functional classification linked to performance 
outcome objectives 

The approved budget covers the fiscal period from 2014-07-01 to 2015-06-30. 
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1.32 GRAP 24 Presentation of Budget information (continued) 

The budget for the economic entity includes all the entities approved budgets under its control 

The audited annual financial statements and the budget are on the same basis of accounting therefore a comparison with 
the budgeted amounts for the reporting period have been Included in the Statement of comparison of budget and actual 
amounts. 

Deviations between budget and actual amounts are regarded as material differences when a 10% deviation exists. 

All material differences are explained in the notes to the annual financial statements 

The Statement of comparative and actual information has been included in the annual financial statements as the 
recommended disclosure when the annual financial statements and the budget are on the same basis of accounting as 
determined by National Treasury. 
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2. Mew standards and interpretations 

2.1 Standards and interpretations issued, but not yet effective 

The municipality has not applied the following standards and interpretatbns, which have been published and are mandatory 
for the municipality's accounting periods beginning on or after 01 July 2015 or later periods: 

GRAP 20: Related parlies 

The objective of this standard is to ensure that a reporting entity's audited annual financial statements contain the 
disclosures necessary to draw attention to the possibility that its financial positbn and surplus or deficit may have beon 
affected by the ejcistence of related parties and by transactions and outstanding balances with such parties. 

An entity that prepares and presents financial statements under the accrual basis of accounting (in this standard referred to 
as the reporting entity) shall apply this standard in; 

• identifying related paiiy relationships and transactions; 

• identifying outstanding balances, including commitments, between an entity and its related parties; 

• identifying the circumstances in which disclosure of the items in (a) and (b) is required; and 

• determining the disclosures to be made about those items. 

This standard requires disclosure of related party relationships, transactions and outstanding balances, including 
commitments, in the consolidated and separate financial statements of the reporting entity in accordance with the Standard 
of GRAP on Consolidated and Separate Financial Statements. This standard also applies to individual audited annual 
financial statements. 

Disclosure of related party transactions, outstanding balances, induding commitments, and relationships with related 
parties may affect users* assessments of the financial position and performance of the reporting entity and its ability to 
deliver agreed services, including assessments of the risks and opportunities facing the entity. This disclosure also ensures 
that the repoiting entity is transparerrt about its dealings with related parties 

The standard states that a related party is a person or an entity with the ability to control or jointly control the other party, or 
exercise significant influence over the other party, or vice versa, or an entity that is subject to common control, or joint 
control. As a minimurn, the foilowing are regarded as related parties of the reporting entity: 

• A person or a close member of that person's family is related to the reporting entity if that person: 

has control or joint control over the reporting entity; 
has sig n ifica nt influ ence over th e reporti n g entity; 

* is a member of the management of the entity or its controlling entity. 

• An entity is related to the reporting entity if any of the following conditicns apply: 

the entity is a member of the same economic entity (which means that each controlling entity, controlled 
entity and fellow controlled entity is related to the others); 

one entity is an associate or joint ver^ture of the other entity (or an associate or joint venture of a member of 
an economic entity of which the other entity is a member); 
both entities a re j oi nt ventu res of th e sa me th ird party; 

one entity is a joint venture of a third entity and the other entity is an associate of the third entity; 
the entity is a post-employ nnent benefit plan for the benefit of emptoyees of either the entity or an entity 
related to the entity. If the reporting entity is itself such a plan, the sponsoring employers are related to the entity; 
the entity is controlled or jointly controlled by a person identified in (a); and 

a person identified in (a)(i) has significant influence over that entity or is a member of the managenrvent of 
that entity [or its controlling entity). 

The standard furthermore states that related party transaction is a transfer of resources, services or obligations between the 
reporting entity and a related party, regardless of whether a price is charged. 

The standard elaborates on the definitions and identification of; 

• Close member of the family of a person; 

• Manage rnent; 

• Related parties; 

• Remuneration; and 

• Significant influence 

The standard sets out the requirements, inter alia, for the disclosure of: 

• Control; 
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2r Me w sta n da rd s a nd I nterp retati o ns ( conti n u ed ) 

• Related party transactions; and 

• Rennune ration of management 

The effective date of the standard is for years beginning on or after 01 April 2016. 

The municipality expects to adopt the standard for the first time in the 2017 audited annual financial statements. 

It Is unlikely that the standard will have a material impact on the municipality's audited annual finandaE state ments. 

DIRECTIVE 1 1 : Changes in measurement bases following the initial adoption of Standards of GRAP 

The objective of this Directive is to permit an entity to change its measurement bases following the initial adoption of 
Standards of GRAP The change is based on the principles in the Standard of GRAP on Accounting Policies, Changes in 
Accounting Estimates and Errors. This Directive should therefore be read in conjunction wth the Standard of GRAP on 
Accounting Policies, Changes in Accounting Estimates and Errors 

In applying paragraph 13(b) of the Standard of GRAP on Accounting Policies. Changes in Accounting Estimates and Errors, 
this Directive allows an entity, that has initially adopted the fair value model for investment property or the revaluation model 
for property, plant and equipment, intangible assets or heritage assets, to change its accounting policy on a once- off basis 
to the cost model when the entity elects to change its accounting policy following the initial adoption of these Standards of 
GRAP. The once-off change will be allov^d when the entity made an mappropriate accounting policy choice on the initial 
adoption of the Standards of GRAP. 

Subsequent to the application of this Directive, an entity will be allowed to change its accounting policy in future periods 
subject to it meeting the requirements in the Standard of GRAP on Accounting Policies, Changes in Accounting Estimates 
and Errors. 

The effective date of the standard is for years beginning on or after 01 April 2016. 

The municipality expects to adopt the standard for the first time in the 2017 audited annual financial statements. 

It is unlikely that the standard will have a material impact on the municipality's audited annual finandal statements. 

GRAP32: Service Concession Arrangements; Grantor 

The objective of this Standard is; to prescribe the acxx>unting for service concession arrangements by the grantor, a public 
sector entity 

It furthermore covers; Definitions, recognition and measurement of a service concessbn asset, recognition and 
measurement of liabilities, other liabilities, contingent liabilities, and contingent assets, other revenues, presentaticn and 
disclosure, transiticnal provisions, as well as the effective date. 

The effective date of the standard is not yet set by the Minister of Finance. 

The municipality expects to adopt the standard for the first tinne when the Minister set the effective date for the standard. 

It is unlikely that the standard will have a material impact on the municipality's audited annual finant^al statements. 

GRAP1 08; Statutory Receivables 

The objective of this Standard is; to prescribe accounting requirements for the recognition, measurement, presentatbn and 
disclosure of statutory receivables. 

It furthermore covers: Definitions, recognition, derecognition, measurennent, presentatbn and disclosure, transitional 
provisions, as well as the effective date. 

The effective date of the standard is not yet set by the Minister of Finance 

The municipality expects to adopt the standard for the first time vvhen the Minister set the effective date for the standard. 

It is unlikely that the standard vaW have a material impact on the municipality's audited annual financial statements. 
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GRAP1 7: Service Concession Arrangements where a Grantor Controls a Significant Residual Interest in an Asset 

This Interpretation of the Standards of GRAP provides guidance to the grantor where it has entered into a service 
concession arrangement but only controls, through ownership, beneficial entitlement or otherwise, a significant residual 
interest in a service concession asset at the end of the arrangement, w^ere the arrangement does not constitute a lease. 
This Interpretation of the Standards of GRAP shall not be applied by analogy to other types of transactions or 
arrangements. 

A service concession arrangement e a contractual arrangement between a grantor and an operator in v^ich the operator 
uses the service concession asset to provide a mandated function on behalf of the grantor for a specified period of time. 
The operator is compensated for its services over the period of the service concession arrangement, either through 
payments, or through receiving a right to earn revenue from third party users of the service concession assets or the 
operator is given access to another revenue-generating asset of the grantor for its use. 

Before the grantor can recognise a service concession asset in accordance with the Sandard of GRAP on Service 
Concession Arrangements: Grantor, both the criteria as noted in paragraph .01 of this Interpretatbn of the Standards of 
GRAP need to be met In some service concession arrangements, the grantor only controls the residual interest in the 
seivice concession asset at the end of the arrangement, and can therefore not recognise the service concession asset in 
terms of the Standard of GRAP on Service Concession Arrangements: Grantor. 

A consensus is reached, in this Interpretation of the Standards of GRAP. on the recognition of the performance obligation 
and the right to receive a significant interest in a service concession asset. 

The effective date of the standard is not yet set by the Minister of Finance 

The nnunicipality expects to adopt the standard for the first time when the Minister set the effective date for the standard. 

It is unlikely that the standard will have a material impact on the municipality’s audited annual financial statements. 

The initial application of the statements and interpretations on the muntcipalit/s audited annual financial statements is 
expected to have no impact. 
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3. Cash and cash equivalents 
Cash and cash equivalents consist of: 

15,920 15,920 

1S,304,S37 6,304,450 

15,161,549 15,931,915 

30,560,306 22,252,235 


Cash on hand 
Bank balances 
Short-term deposits 


The fair value of the cash and cash equivalents approj^imate their carrying value 
Cash and cash equivalents pledged as collateral 

Local guarantees issued to Department of Mining and Energy 65,690 62,652 

This cession is linked to ABSA fbjed deposit account number: 205 824 7882 

Local guarantees issued to Department of Mining and Energy 40,015 39,696 

This cession is linked to ASS A notice deposit account number 630 1219190 

105,705 102,348 


The municipality had the following bank accounts 


Account number / description 

Bank statement balances 

Gash book balances 



30 June 2015 

30 June 2014 

30 June 2013 

30 June 2015 

30 June 2014 30 June 2013 

ABSA BANK - Cheque Account 
- 405-327-4876 

17,707,778 

6,676,739 

1,008,726 

15,384,837 

6,304,450 

1,376,377 

ABSA BANK - Fixed Deposit - 
204-643-5943 

54,064 

51,397 

48,861 

54,064 

51,397 

48,361 

ABSA BANK - Fbied Deposit - 
204-571-4533 


- 

16,001 

- 

- 

16,001 

ABSA BANK - Fixed Deposit - 
205^324-7882 

65,690 

62,652 

59,912 

65,690 

62,652 

59,912 

ABSA BANK - Notice Deposit - 
630-0121-9190 

40,015 

39,696 

39,380 

40,015 

39,696 

39,380 

ABSA BANK - Savings Account 
- 913-190-1443 

14,070,953 

15,653,770 

7,076,722 

14,070,953 

15,653,770 

7,676,722 

ABSA BANK - Savings Account 
*914-414-9383 

6,680 

2,839 

3,608 

6,680 

2,839 

3,608 

ABSA BANK ■ Savings Account 
- 918-265-3631 

2,574 

2,525 

2,486 

2,574 

2,525 

2,436 

ABSA BANK - Savings Account 
- 923-247-6515 

94,863 

93,049 

91,578 

94,863 

93,049 

91,578 

Total 

32,842,617 

22,582,667 

9,147,274 

30,519,676 

22,210,378 

9,514,925 


4 . Rece i va bl es fro m exc h a n g e tra n sacti o ns 


Gross balances 

Electricity 

Water 

Interest on debtors 

Sewerage 

Refuse 

Other services* 
Deposit 


34,818,395 

155,977,935 

45,373,378 

38,400,521 

26,162,324 

16,394,130 

3,416,033 


32,277,847 

123,595,094 

38,520,949 

32,060,714 

22,264,001 

17,056,353 

1,310,661 


320,543,316 267,085,624 


*Othef Service comprise of: Rental (including leases) , Fire services and advertising services. 
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2015 

2014 

4. Receivables from exchange transactions (continued) 



Less: Allowance for impairment 

Electricity 

(11,357,223) 

(0,554,422) 

Water 

(120,319,366) 

(108,265,398) 

Interest on debtors 

(31,079,537) 

(29,988,186) 

Sewerage 

(27,604,056) 

(25,820,501) 

Refuse 

(16,752,156) 

(10,034,991) 

Other services* 

(14,708,560) 

(13,457,566) 

Deposits 

(2,314,093) 

(1,047,607) 


(226,134,931) 

(205,168,671) 

Net balance 

Electricity 

23,461,672 

23,723,425 

Water 

35,658,619 

15,329,696 

Interest on debtors 

14,293,841 

8,532,763 

Sewerage 

10,796,465 

6,240,213 

Refuse 

7,410,168 

4,229,010 

Other services 

1,685,570 

3,598,792 

Deposit 

1,101,990 

263,054 


34,406,325 

61 ,316,953 

Electricity 

Current (0 -30 days) 

11,860,326 

9,131,738 

31 ' 60 days 

1,150,573 

726,195 

61 - 90 days 

698,996 

437,769 

91 - 120 days 

9,751,777 

13,427,725 


23,461,672 

23,723,425 

Water 

Current {0 -30 days) 

6,670,535 

5,154,630 

31 - 60 days 

4,011,847 

- 

61 - 90 days 

3,423,139 

- 

91 ■ 120 days 

21,553,098 

10,175,066 


35,653,613 

15,323,636 

Interest on debtors 

Current (0 -30 days) 

1,290,703 

528,256 

31 - 60 days 

1 ,448,934 

488,897 

61 - 90 days 

1,412,812 

499,328 

91-120 days 

10,141,382 

7,015,280 


14,293,841 

8,532,763 

Sewerage 

Current (0 -30 days) 

1,581,662 

1,713,317 

31 - 60 days 

962,657 

1,019,628 

61 - 90 days 

867,557 

888,937 

91 - 120 days 

7,384,539 

2,618,331 


10,736,465 

6,240,213 
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2015 

2014 

4. Receivables from exchange transactions (continued) 



Refuse 

Current (0 -30 days) 

1,050,533 

987,997 

31 - 60 days 

632,665 

563,636 

61 - 90 days 

572,629 

530,834 

91-120 days 

5,154,341 

2,146,343 


7,410,168 

4,229,010 

Other services 

Current (0 -30 days) 

246,401 

1,086,066 

31 - 60 days 

109,692 

792,374 

61 - 90 days 

242,193 

605,195 

91-120 days 

1,087,264 

1,115,159 


1,605,570 

3,593,792 

Deposit 

Current (0 -30 days) 

322,029 

50,212 

31 - 60 days 

144,679 

3,016 

61 ■ 90 days 

152,737 

2,466 

91 ■ 120 days 

482,345 

207,360 

Summary of debtors by customer classification 

1,101,990 

283,054 

Residential 

Current (0 -30 days) 

16,901,392 

6,132,551 

31 - 60 days 

6,888,436 

4,676,706 

61 - 90 days 

6,353,719 

4,671,279 

91 - 120 days 

253,681,645 

225,480,340 


283,905,194 

242,960,876 

Less: Allowance for impairment 

(224,167,600) 

(201,166,863) 


59,737,594 

41 ,794,013 

Industrial/ commercial 

Current (0 -30 days) 

8,736,714 

7,713,394 

31 - 60 days 

1 ,246,757 

710,535 

61 - 90 days 

796,550 

341,696 

91-120 days 

21,078,467 

9,119,562 


31,906,486 

17,885,207 

Less: Allowance for impairment 

(1,967,390) 

(4,001,808) 


29,941,098 

13,883,399 

National and provincial government 

Current (0 -30 days) 

1,88©, 71 6 

3,718,387 

31 - 60 days 

271,206 

364,103 

61 ■ 90 days 

210,691 

132,522 

91-120 days 

2,356,016 

1,623,787 

Less: Allowance for impairment 




4,729,633 

5,838 779 
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2014 

4. Receivables fronn exchange transactions (continued) 



Total 

Current (0 -30 days) 

27,657,824 

19,564,312 

31 - 60 days 

6,406,402 

5,751,344 

61 - 90 days 

7,360,960 

5,145,497 

91-120 days 

277,113,130 

236,624,471 


320,543,316 

267,035,624 

Less; Allowance for impairment 

(226,134,991) 

(205,163,671) 


34,408,325 

61 ,316,953 

Reconciliation of allowance for impairment 

Balance at beginning of the year 

(205,168,671) 

(166,782,836) 

Contributions to allowance 

1,759,761 

(17,642,102) 

Vat amount included in provision 

(22,726,061) 

(20,543,733) 


1226,134,931) 

(205,163,671) 

Receivables with arrangements 



I ncluded in the above receivables from exchange transactions, is a number of consuimers with whom arrangements have 
been made to pay the debt over a longer period. The information from the municipality system vras not readily available to 
calculate the precise figures for the total amount outstanding and also to calculate the hming of the repayments from the 

consumers^ the estimated receivables with arrangements, after impairment, is R 12.2 million (2014: R 2.1 million) 


No receivables from exchange transaction have been pledged as collateral for liabilities of the municipality, 


5. Inventories 



Consumable stores 

10,887,911 

4,990,274 

Water 

237,605 

231,693 

Inventory on vacant land sites 

672,700 

- 


11,793,416 

5,221,967 


None of the inventories held by the municipality were measured at fair vaiue less cost to sell. 
Inventory held by the municipality increased by R 5,897,637 in the current year [2014: R 301 ,157). 
No Inventories have been pledged as collateral for liabilities of the municipal tty. 
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2014 

6. Receivables from non -exchange transactions 

Fines 

4,575,960 

2,413,826 

Assessnnent Rates 

14,127,466 

11,738,775 

Sundry receivables 

1,490,766 

1,358,270 


20,134,134 

15,510,871 

Assessment rates 

Gross balance 

27,127,290 

25,221,220 

Less; Allowance for impairment 

(12,999,828) 

(13,482,445) 


14,127,468 

11,738,775 

Total 

Current (0-30 days) 

2,373,158 

2,339,396 

31 - 60 days 

956,089 

856,460 

61 - 90 days 

704,042 

706,089 

91-120 days 

23,087,007 

21,319,275 

Less: Impaitnnent 

(12,999,828) 

(13,482,445) 


14,127,468 

11,738,775 

Residential 

Current (0-30 days) 

2,092,779 

2,058,669 

31 - 60 days 

843,119 

753,685 

61 ■ 90 days 

619,557 

621 ,358 

91 ■ 120 days 

20,316,544 

18,760,962 

Less: Impairment 

(11,032,438) 

(11,442,016) 


12,833,561 

10,752,658 

Industrial / commercial 

Current (0-30 days) 

237.816 

233,939 

31 - 60 days 

95,809 

65,646 

61 - 90 days 

70,404 

70,609 

91-120 days 

2,306,718 

2,131,927 

Less Impairment 

(1 ,967,390) 

(2,040,429) 


745,357 

481,692 

National and provincial government 

Current (0-30 days) 

47,563 

46,788 

31 - 60 days 

19,162 

17,129 

61 - 90 days 

14,081 

14,122 

91-120 days 

461,744 

426,386 


542,550 

504,425 


542,550 

504,425 

Fines 

Gross balance 

6,668,161 

3,167,250 

Less: Impairment loss 

(2,092,201) 

(753,424) 


4,575,360 

2,413,826 

The fair value other receivables approximate their carrying values. 

No receivable from non-exchange have been pledged as collateral for liabilities of the municipalitv. 
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6, Receivables from non -exchange transactions (continued} 

Sundry receivables from non-exchange transactions consists of: 

ESKOM Deposit 206,982 191 ,190 

Fuel Deposit (Dakota Motors) 20,000 20,000 

7, VAT receivable 

The Municipality is registered on the cash basis for VAT purposes. This means that VAT is only paid once cash is received 
or actual paynnents are made, 

8, Investments 


Designated at fair value 
Senwes 

The fair value is based on quoted price from active markets for identicaE assets and is 

therefore a level 1 

Senwesbel 

The fair value is based on quoted price from active markets for identical assets and is 
therefore a level 1 


109,687 99,715 

122,949 121,176 

232,636 220,891 


Non-current assets 

Designated at fair value 232,636 220,891 

Investments pledged as collateral 
Collateral 

Carrying value of investments pledged as collateral for liabilities or contingent liabilities 
Amounts reclassified due to the right to sell or pledge the collateral 
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2015 

2014 

9. Heritage assets 


2015 

2014 


Cost/ 

Accumulated Carrying value Cost/ 

Accumulated Carrying value 

Valuation 

impairment Valuation 

impairment 



losses 

losses 


Heritag e assets 2, 1 63,451 

2,163,451 2,163,451 

2,163,451 

Reconciliation of heritage assets 2015 


Opening 

balance 

Total 

Historical buildings 


2,163,451 

2,163,451 

Reconciliation of heritage assets 2014 

Opening 

Prior period 

Total 


balance 

error 


Historical buildings 

885.650 

1 ,277,801 

2,163,451 

Deemed costs 

Aggregate of items valued using deemed cost 


2,163,451 

2,163,451 

Deemed cost vras determined using the current replacement cost (CRC). 



10, 1 n vestm e nt p ro perty 





2015 

2014 


Cost/ 

Fair value Carrying value Cost/ 

Fair value 

Carrying value 

Valuation 

adjustment Valuation 

adjustment 


1 nvestment property 1 91 ,991 ,571 

- 191,991,571 186,266,170 

188,266.170 

Reconciliation of investment property - 201 5 

Opening 

Fair value 

Total 


balance 

adjustments 


I nvestment property 

188,286,170 

3,706,401 

191,991 ,571 

Reconciliation of investment property - 2014 

Opening 

Prior Period 

Total 


balance 

Error 


1 nvestment property 

114,973,505 

73,312,665 

183,286,170 

Pledged as security 




There are cun^ently no restrictions ort Investment Property as they have not being pledged as securities for liabilities 

There are no restrictions on the reliability of Investment Property or the remittance of revenue and proceeds of disposal 

There are no contractual obligation for the acquisition of Investment Property 



Details of property 
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10. Investment property (continued) 

A register containing the information required by section 63 of the Municipal Finance Management Act is avaifable for 
inspection at the registered office of the municipality, 

11. Property, plant and equipment 


2015 

2014 

Cost/ Accumulated Cariying value Cost/ 

Accumulated Carrying value 

Valuation depreciation Valuation 

depreciation 

and 

and 

accumulated 

accumulated 

impairment 

impairment 


Land 

68,431,422 

- 

68,431,422 

68,431,422 

- 

68,431,422 

Buildings 

52,094,327 

(15,829,347) 

36,264,960 

52,094,327 

(14,793,308) 

37,301.019 

Plant and machinery 

5,257,238 

(3,290,485) 

1,966,751 

4,682,171 

(2,899,034) 

1,783.137 

Furniture and fixtures 

3,589,959 

(2,553,427) 

1,036,532 

3,364,414 

(2,339,277) 

1,025,137 

Motor vehicles 

42,941,118 

(33,021,170) 

9,919,948 

41,793,175 

(29,762,637) 

12,030,538 

Office equipment 

14,954,507 

(14,186,112) 

766,395 

14,779,035 

(13,968,605) 

790,230 

IT equipment 

7,880,236 

(4,422,689) 

3,457,347 

5,691,727 

(3,631,540) 

1,860.187 

infrastructure 

3,639,034,571 ; 

:l ,879,951 .260) 1 ,959,083,31 1 

3,757,940,784 ; 

,789,312,608) 1 ,968,628,176 

Community 

158,270,350 

(75,299,003) 

32,971,347 

158,034,451 

(69,982,940) 

38,051,511 

Capital work in progress 

69,822,731 

- 

69,822,731 

83,302,482 


83,302,482 

Total 

4,262,276,457 

{2,628,555,633} 

2,233,720,784 

4,130,113,688 

11,926,310,143) 

2,263,203,333 
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11 . Property, plant and equipment (continued} 
Reconciliation of property, plant and equipment - 201 5 



Opening 

Additions 

Disposals 

Transfers 

Depreciation 

Impairment 

Total 


balance 





loss 


Land 

66,431,422 

- 

- 

- 

. 

- 

66,431.422 

Buildings 

37,301,019 

- 

- 

- 

(1,036,039) 

- 

36,264.980 

Plant and machinery 

1,783.137 

583,124 

(5.628) 

- 

(393,882) 

- 

1,966.751 

Furniture and fbctures 

1,025.137 

225,545 

- 

- 

(214,150) 

- 

1.036.532 

Motor vehicles 

12,030,536 

1.190,565 

(4,264) 

- 

(3,296,911) 

- 

9,919.946 

Office equipment 

790.230 

183,466 

(800) 


(206,501) 

- 

766.395 

IT equipment 

1,860.187 

2.222,353 

(14,132) 

- 

(61 1 ,061) 


3.457.347 

1 nf restructure 

1.968,628.176 

399,431 

- 

86,818.952 

(90.845,361) 

(5,917,887) 1 ,959,083.31 1 

Community 

86,051.511 

37,440 

- 

- 

(5.117,604) 


82,971.347 

Capital work in progress 

83,302.482 

73.339,201 

- 

(86,81 8,952) 

- 

- 

69,822.731 


2,263,203.833 

78,181 ,145 

(24,824) 

* 

(101,721,508) 

(5,917,887) 

2,233,720,764 

Reconciliation of property, plant and equipment - 2014 









Opening 

Additions 

Disposals 

Transfers 

Prior period 

Depreciation 

Total 


balance 




error 



Land 

6,493,631 

- 


* 

59,937,791 

- 

66,431,422 

Buildings 

87,949.243 

- 

- 

- 

(49.618.050) 

(1.030,174) 

37,301.019 

Plant and machinery 

1,648.115 

256,036 


- 

303,105 

(424,119) 

1,763.137 

Furniture and fixtures 

1,127,041 

117,549 

- 

- 

- 

(219,453) 

1,025,137 

Motor vehicles 

15.192.431 

1 80,989 

(21.513) 

- 

- 

(3,321 ,369) 

12,030.538 

Office equipment 

951 .506 

89,643 

- 

- 

- 

(250,919) 

790.230 

IT equipment 

1,935.746 

446,845 

(12,670) 

- 

64,994 

(574,730) 

1,660.187 

Infrastructure 

1,469, 91 2.802 

- 


60,329,1 50 

527.581,184 

(89,1 94,960) 1 ,968,628, 1 76 

Community 

114,035.703 

- 

- 

2.470.978 

(23.383,849) 

(5,071,321) 

88,051.511 

Capital work in progress 

74,467.412 

85.133,469 

- 

(62,800.128) 

(13.498,271) 

- 

83,302.482 


1 , 775 , 713.632 

86 , 224,531 

( 34 , 183 ) 

- 

501 , 386 ,804 (1 00 . 087. 04 5 ) 2 , 263 , 203 . 838 
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1 1 . Prioperty» plant and eq urpm ent (continued } 

Pledged as security 

There are currently no restrictions on property, plant and equipment as they have not being pledged as securities for 
liabilities, 

Other informatiort 

The municipality currently has the following capital commitments with regards to 
capital expenditure on infrastructure assets 


Approved and contracted for 

87,145,045 

18,775,510 

The following amounts have been included in Other Income which relates to 
damaged, lost or given up property, plant and equipment. 

Proceeds received from Insurers 

1,54&,423 

336,304 

The following amounts relates to leased assets held by the entity included in 
property, plant and equipment 

Motor vehicles 



Office Equipment 

- 

- 


- 

- 

Lease liability (refer to note 15) 

Motor vehicle 


(66,631) 

Office equipment 

- 

(34,268) 



(101,039) 


A register containing the information required by section 63 of the Municipal Finance Managennent Act is available for 
inspection at the registered office of the municipaiily. 

Capital work in progress refers to infrastructure projectsand community asset projects which are still in the process of being 
completed 
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2015 

2014 

12. Intangible assets 

2015 


2014 


Cost Accumulated Carrying value Cost 

Accumulated Carrying value 

amortisation 


amortisation 


and 


and 


accumulated 


accumulated 


impairment 


impairment 


Computer software 4,290,284 (3^500p311) 

789,973 4,296,117 (3,:^1,689) 

934,428 

Reconciliation of intangible assets * 2015 

Opening 

balance 

Amortisation 

Total 

Computer software 

934,428 

(144,455) 

789,973 

Reconciliatior? of intangible assets - 2014 




Opening Additions Prior period 

Amortisation 

Total 

balance 

error 



Computer software 1 ,055,441 

73,300 (5,832) 

(133,481) 

934,428 

Other information 




There vwere no intangible assets that wre assessed as having an indefinite useful live. 




There are no intangible assets who's title is restricted or pledge as security for municipality's liabilities 


There are no contractual commitments for the acquisition of intangible assets. 

13. Employee benefit obligations 
Defined benefit plan 

The defined benefit plan, consists of the Free State Municipal Pension Fund and Councillors Pension Fund governed by the 
Pension Fund Act of 1956. 

The actuarial valuatbn determined that the retirement plan was in a sound financial position 
Post retirement medical aid plan 

The Municipalit/s current active employees and pensioners have the choice of participating in the following medical 
schemes: 


• LA Health Medical Scheme 

• Bon itas Med ica I Scheme; 

• Hosmed Medical Scheme 

• Samwuimed Medical Scheme; and 

• Key Health Medical Scheme 
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1 Em ployee benefit obligations (continued) 



The amounts recognised in the statement of financial position are as follows: 



Carrying value 

Present value of the defined benefit obligation-wholly unfunded 

(38,911,000) 

(48,224,000) 

Current service costs 

(478,000) 

(430,000) 

1 nterest costs 

(3,250,000) 

(3,643,000) 

Actuarial gains / (loss) 

(3,008,000) 

12,038,000 

Benefit payments 

3,036,000 

1,553,000 


(42,561.000) 

(38,311.000) 

The Post Retirement Medical Plan is a defined benefit plan, of which the 
members are made up as follows: 

In-service members (employees) 

22 

25 

Continuation members (e g: Widows, orphans, pensioners) 

67 

64 


33 

83 

Net expense recognised in the statement of financial performance 



Current service cost 

(478,000) 

(430,000) 

Interest cost 

(3,250,000) 

(3,848,000) 

Expected return on plan assets 

- 

- 

Actuarial (gains) / losses 

(3,008,000) 

12,038,000 

Change in asset ceiling 

- 

- 

Cash movement 


- 

Benefit payments 

3,086,000 

1,553,000 

Employer contributions 

- 

- 


(3,650.000) 

3,313.000 

Key assum ptions used 



Assumptions used at the reporting date: 



Discount rate used 

8.52% 

8.59% 

Health care cost inflation 

7.76% 

7.86% 

Net discount rate 

0.71 % 

0.68% 

The basis used to determine the overall expected rate of return on assets is as follow; 



In line vwth IAS 19 and current market practice, government bond yields are used as the South African corporate bond 
market is not considered to be sufficiently developed. Furthermore, it is One Pangaea Financial's view that South Africa 
does not have a deep and liquid market in corporate bonds, and therefore government bonds are used when setting our 

best-estiimate discount rate assumption. 



The currency and term of the government bonds shall be consistent with the currency and estimated term of the post 

employment benefit obligations. 



The estimated discount rate was set equal to the yield on the BEASSA^ero-coupon yield curve with a term of 10.8 years^ 

the expected duration of the liability based on the current membership data, as at 30 June 2015 



The expected benefit payments over the next annual reporting period is reflected in the table 


below. 



Balance at 30 June 2015 

(42,561 ,000) 

Projected expenditure excluding actuarial (gains) / losses 


(3,981 ,000) 

Expected benefit payments 


2,642,000 

Expected as al 30 June 2016 


(43,300,000) 
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1 Em ployee benefit obitgations (continued) 

Retirement Benefit Information 

The municipality provides retirement benefits for its employees and council to rs. Benefits are provided via defined 
contribution plans and defined benefit plans as listed belovv. 

Defined contribution plans 

The follovi^ing are defined contribution plans: 

• Free State Municipal Provident Fund 

» Maokeng Provident Fund; and 

• SAMWU National Provident Fund, 

Defined benefit plans 

The following are defined benefit plans: 

• Government Employees Pension Fund; 

• SALA Pension Fund; and 

• Free State Municipal Pension Fund 

These are not treated as a defined benefit plan as defined by IAS 19^ but as a defined contribution plan. These funds are 
multi employer plans and actuarial valuations done by actuaries could not be provided due to lack of information. According 
to the actuaries, it is not possible to report each municipality separately, thus it has been classified as a contribution plan. 

This is in line with the exemption in IAS 19, paragraph 30, which slates that where information required for a defined benefit 
plan is not available in respect of multi employer and state plans, these should be accounted for as defined contribution 
plans, 

Some employees belong to the SALA Pension Fund. The latest actuarial valuation of the funds was on 1 July 2010. These 
valuations indicate that the funds are in sound financial position. The estimated liabilities of the fund is R 7 41 S million 
t2009:R 6 568 million) vdiich is adequately financed by assets of R 7 110 million (2009: R 6 304 million). 

The actuarial valuations states that the fund is currently 96% funded by employer contributions, if the current employer 
contribution rate is maintained the fund is expected to be close to 100% funded at the next statutory valuation, 

A fewemptoyees belong to the Free State Municipal Pension Fund. The latest actuarial valuations of the fund was on 30 
June 2005. These valuations indicate that the fund is in a sound financial position. The estimated liabilities of the fund is R1 
306 million which is adequately financed by assets of R 1 531 million, 

14. Consumer deposits 

Kroonstad 12,146,690 9,214,943 


Consumer deposits are raised when a sen/ice account is opened and is refunded to the consumer after the account is 
closed. 
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15. Finance lease obligation 



Minimum lease payments due 

- within one year 

139,605 

100,086 

- in second to fifth year inclusive 

10,207 

17,125 


149,312 

117,211 

less: future finance charges 

(6,713) 

(16,111) 

Present value of minimum lease payments 

143,033 

101,100 


Non-current liabilities 

3,494 

17,125 

Current liabilities 

139,605 

63,975 


143,033 

101,100 


It is municipality policy to lease certain motor vehicles and equipment under finance leases. The average lease term does 
not exceed 5 years. The municipality's obligations under finance leases are secured by the lessor's charge over the teased 
assets Refer note 1 1 


Finance lease obligation - motor vehicles minimum lease payments due 
-within one year 

82,451 

82,451 

Subtotal 

Less: Future finance charges 

62,451 

(15,620) 

82,451 

(15,620) 

Present value of minimum lease payments 

66,831 

66,831 

interest rates for leased motor vehicles are linked to prime at the contract date. No arrangements have been made to enter 
into contingent rent. 

Finance lease obligation - equipment minimum lease payments due 

- within one year 

- in second to fifth year inclusive 

17,905 

17,635 

17,125 

Subtotal 

Less: Future fin ace charges 

17,905 

(780) 

34,760 

(491) 

Present value of minimum lease payments 

17,125 

34,269 

interest rates for leased equipment are fixed at the contract date. Lease payments escalate between 1(3% - 15% per annum 
and no arrangements have been entered into for contingent rent. 

16, Other financial liabilities 



At amortised cost 

Ar^nuity loans - Development Bank of South Africa 

24,793,551 

25,856,332 

The loan is unsecured and payable quarterly at variable prime interest rates 



Non-current liabilities 

At amortised cost 

23,651,077 

23,597,764 

Current liabilities 

At amortised cost 

1,142,474 

2,258,568 
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1 7 . Paya b l es from exc h ange t ra n sactio n s 

Other payables 

80,707,930 

85,289,400 

Payments received in advance 

5,325,659 

5,378,456 

Annual bonus accrual 

4,107,433 

3,616,153 

Leave pay accrual 

13,976,291 

10,653,466 

Deposits received 

27,595 

2,645 

Retention creditors 

6,275,861 

4,492,731 

18. Unspent conditional g rants and receipts 

Unspent conditional grants and receipts comprises of: 

110,420,769 

109,632,856 

Unspent conditional grants and receipts 

LGSETA Grant 

482,129 

916,753 

Financial Management grant (FMG) 

- 

281 

Municipal System Improvement Grant (MSIG) 

- 

10,089 

Department of local government (DPLG) 

1,147,622 

1,147,622 

Integrated National Electrbification Prorgamme (INEP) 

211,290 

6,902,052 

Energy Effbiency and Demand Side Management (EEDSM) 


150,790 


1,841,041 

9,127,587 

Movement during the year 

Balance at the beginning of the year 

9,127,587 

2,899,364 

Additions during the year 

69,311.843 259,056,042 

Income recognition during the year 

(73,054,389) (246,325,319) 

Repayment during the year 

(3,544,000) 

{4,502,^0) 


1,S41,041 

9,127,587 


The nature and extent of government grants recognised in the audited annual financial statement are an indication of other 
forms of government assistance from vvhich the municipality has directly berefited. 

UnfulfilEed condctions and other contingencies attaching to government assistance is recognised as a liability until such time 
that the conditbns are met Once the conditbns are met it is recognised as revenue. 


See note 23 for reconciliation of grants from other spheres of government, The amounts are recognised as revenue when 
the qualifying expenditure is incur red- 
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19. Provisions 





Reconciliation of provisions - 2015 


Opening 

Balance 

utilised 
during the 
year 

Interest cost 

Total 

Provision for the rehabilitation cost of landfill sites 

1 1 ,907,880 

(654.352) 

187,675 

1 1 ,441 ,203 

Provision for the rehabilitatbn cost of quarries 

3,927,604 

(121.257) 

62,858 

3,869,205 

Funeral assistance 

132,000 

(7,000) 


125,000 

Long service bonus 

13,955,000 

(2,561 ,000) 

1,032,000 

12,426,000 


23,922,484 

(3,a43,G091 

1,282,533 

27,861,408 

Reconciliation of provisions * 2014 


Opening 

Balance 

contributions 

Interest cost 

Total 

Provision for the rehabilitatbn cost of landfill sites 

3,232,798 

8,635,550 

39,532 

1 1 ,907,880 

Provision for the rehabilitatbn cost of quarries 

1,608,107 

2,306,458 

13,039 

3,927604 

Funeral assistan^^ 

141,000 

(9,000) 

- 

132,000 

Long service bonus 

12,734,000 

276,000 

945,000 

13,955,000 


17, ns, 905 

11,209,008 

997,571 

29,922,484 


Rehabilitation of landfill sites and quarries 

In terms of the Mineral and Petroleum Resources Development Act, 2002 (Ac^ No 28 of 2002), it is required from the 
municipality to execute the environmental managernent program to restore the landfill sites and quarries at Kroonstad, 
Viljoenskroon and Steynsrus, 

Funeral Death Benefit 

The funeral death benefit scheme was initiated by the Municipality for its employees who were appointed prior to 1996. The 
scheme is only open to munidpaS employees, and payout's are only made to employees who die in the service of the 
Municipality. 

Long service award (LSA) 

The provision relates to the Long Service Award obligation for the municipal employees. The actuarial valuation was 
performed in line with the requirements of IAS 19. 

Amounts recognised in the statement of Financial Performance are as follows: 


Current servbe cost 

(856,000) 

(1,198,000) 

Interest cost 

(1,032,000) 

(945,000) 

Expected return on plan assets 


- 

Actuarial gains/(lcsses) 

867,000 

(140,000) 

Change in asset ceiling 

- 

- 

Cash movement 

- 

- 

Benefit payments 

2,550,000 

1,062,000 

Employer contributions 

- 

- 

Net Expenditure recognised in the statement of Financial Performance 

1,529,000 

11,221,0001 

Summary Of liability for landfill site costs 

Kroon stad Landfill Site 

6,010,844 

6,282,719 

Steynsrus Landfill Site 

1,861 ,990 

1,934,086 

Viljoenskroon Landfill Site 

3,568,569 

3,691 ,075 

Kroonstad gravel quarry 

3,003,867 

3,031 ,266 

Steynsrus gravel quarry 

865,336 

896,336 

Interest oost 

250,533 

52,571 


15,560,841 

15,888,055 
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19. Provisions (continued] 

Amounts recognised in the statement of Financial Position are as follows: 

Defir ed ben efit obligation (13, 955^000) ( 1 2, 734,000) 

Plan assets 

Movement in provision 1 ,529,000 (1 ,221 ,000) 


Nfit obligation rocognisod In the Statamont of Financial] Position 


(12,426, ODD I (13,955,0001 


Key assum ptions used: 

Assumptions used at the reporting date: 

Discou nt rates used 0 20% 8. 1 0% 

Sala ry I nf lation 6 97% 7. 1 5% 

Net d iscou nt rate 1.15% 0, 89% 

The basis on which the discount rate has been determined is as follow. 

The discount rate used in the valuation is our best estimate assumption of a CPI inflation rate, consistent with the gross 
discount rate, is determined with reference to the difference between the yields on government conventional and index- 
linked bonds as at vatuabon date, adjusted by a liquidity risk premium of 0.35%. A 2% margin is added to these estimates 
to arrive at the best estimate assumption for a salary inflatbn. 

20. VAT payable 

VAT 19,069,322 2,391,971 


The Municipality is registered on the cash basis for VAT purposes. This means that VAT is only paid once cash is received 
or actual payments are made 
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21 . Financial instruments disclcsure 





The accounting poiides for financial instruments have been applied to the line items below: 



2015 





Financial assets 






At fair value 

At amortised 

At cost 

Total 



cost 



Receivables from exchange transactions 

- 

94,403,325 

- 

94,403,325 

Other receivables from non -exchange transactions 

- 

20,194,194 

- 

20,194,194 

Cash and cash equivafente 

- 

- 

15,334,837 

15,334,837 

Short term deposit 

- 

- 

15,161,549 

15,161,549 

I nvestments 

232,636 

- 

* 

232,636 


232,836 

114,602,519 

30,546,386 

145,381,541 

Financial liabilities 







At amortised 

At cost 

Total 



cost 



Consumer deposits 


12,146,690 

- 

12,146,690 

Finanoe lease obligation 


143,099 

- 

143,099 

Provisions 


27,361,403 

- 

27,861,403 

Payables from exchange transactbns 


110,420,769 

- 

110,420,769 

Unspent conditional grants and receipts 


1,841,041 

- 

1 ,841 ,041 

Vat payable 


- 

19,069,322 

19,069,322 

Long-term loans 


24,793,551 


24,793,551 



177,206,558 

19,069,322 

196,275,880 

2014 





Financial assets 






At fair value 

At amortised 

At cost 

Total 



cost 



Cash and cash equivalents 



6,320,370 

6,320,370 

Short-term deposit 

- 

- 

15,931,915 

15,931,915 

Receivables from exchange transactions 

- 

61,916,953 

- 

61,916,953 

Investments 

220,691 


- 

220,691 

Other receivables from non-exchange transactbns 

* 

15,510,371 


15,510,371 


220,891 

77,427,824 

22,252,285 

99,901,000 

Financial liabilities 







At amortised 

At cost 

Total 



cost 



Consumer deposits 


9,214,943 

- 

9,214,943 

Finance tease obligation 


101,100 

- 

101,100 

Long-term loans 


25,856,332 

- 

25,856,332 

Provisions 


29,922,434 

- 

29,922,434 

Payables from exchange transactbns 


109,632,356 

- 

109,632,356 

Unspent conditional grants and receipts 


0,127,567 

- 

9,127,567 

VAT payable 


- 

2,391,971 

2,391,971 



183,855,302 

2,391,971 

186,247,273 
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22. Revenue 



Service charges 

344,127,232 

307,251,247 

Royalty incorne 

2,446,631 

6,425,538 

Rental of facilities and equipment 

3,746,353 

4,112,344 

Fees earned 

753,375 

731,668 

Discount received 

161,947 

133,691 

Other income 

0,714,643 

8,446,846 

1 nterest received 

12,281,949 

7,772,141 

Dividends received 

11,421 

14,381 

Property rates 

46,124,567 

40,692,821 

Governnnent grants and subsidies 

240,348,339 

262,627,820 

Fines 

4,545,114 

4,029,715 


663,261621 

642,288,262 

The amount included in revenue arising from exchanges of goods or services 



are as follows: 



Service charges 

344,127,232 

307,251,247 

Royalty income 

2,446,631 

6,425,588 

Rental of facilities and equipment 

3,746,353 

4,112,344 

Fees earned 

753,375 

781,668 

Discount received 

161 ,947 

133,691 

Other inconne 

8,714,643 

8,446,846 

[nterest received 

12,281,949 

7,772,141 

Dividends received 

11,421 

14,331 


372,243,551 

334,037,006 

The amount included in revenue arising from non-exchange transactions is as 



follows: 



Taxation revenue 



Property rates 

46,124,567 

40,692,821 

Transfer revenue 



Government grants & subsidies 

240,348,339 

262,627,820 

Fines 

4,545,114 

4,029,715 


26101 8,070 

307,350,356 

23. Go vernm ent g rants and subsidies 



Equitable share 

167,294,000 

164,436,000 

Municipal System Improvement grant (MSIG) 

944,089 

679,91 1 

LG seta grant 

709,814 

412,354 

Municipal Infrastructure grant (MIG) 

38,123.000 

44,524,000 

Rehabilitation of sewerage network - DWA 

16,184,653 

11,931,538 

Financial Management grant (FMG) 

1,600,231 

1,549,719 

Interg rated National Electrification grant 

12,297,552 

28,044,298 

Expanded Public Works Program grant (EPWP) 

1,195,000 

1,000,000 

Fezile Dabi Grant - Outfall Sewer in Maokeng 


9,800,000 


240,348,380 

262,627,820 
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23. Go vernm ent g rants and subsidies (continued) 

Equitable share 

167,294,000 164,466,000 

(167,294,000) (164,486,000) 

Unspent grant 


Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 


in terms of the Constitution, this grant is used to subsidise the provision of basic and administrative services to indigent 
community members and to subsidise income. 

Municipal Infrastructure Grant (MIG) 

Balance unspent at beginning of year 

Current-year receipts 38,123,000 44,524,000 

Con d itio ns met - tra nsf erred to reve n ue (38 , 1 23, 000) (44 , 524, 000) 

Unspent grant 


The grant is used tosupplennent the municipal capital budgets to eradicate backlogs in municipal infrastructure utilised in 
providing basic services. 

LG SETA grant 


Balance unspent at beginning of year 
Current-year receipts 
Conditions met ■ transferred to revenue 
Prbr Period Error 


916,753 1,122,603 

275,190 206,503 

(709,814) (420,C^) 

7,697 


Unspent grant 


482,129 9ie,753 


Conditions still to be met - remain liabilities (see note 18). 

The grant Is used for training municipality staff to enhance their skills In their respective positions, 

Extended Public Works Program grant 

107,662 
1 , 000,000 
( 1 , 000 , 000 ) 
(107,662) 

Unspent grant 


Balance unspent at beginning of year 

Current-yea r recei pts 1,1 95, 000 

Conditions met - transferred to revenue (1 ,195,000) 

Repayment of grant - conditions not met 


This grant is used in respect of job creation projects and programmes. 

Rehabilitation of sewerage network - DWA Grant 

18,184,653 11,951,561 

(18,164,653) (11,951,561) 

Unspent grant 


Current-year receipts 

Conditions met - transferred to revenue 
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23. Go vernm ent g rants and subsidies (continued) 

Finance Management grant 

Balance unspent at beginning of year 
Current-year receipts 
Conditions met - transferred to revenue 
Unspent grant 


281 

1,600,000 1,550,000 

(1,600,281) (1 ,549,719) 

ZS1 


This grant is to be used to train and appoint intern staff members in the finance department of the municipality. 
Municipal Systems Improvement Grant (MSIG) 


Balance unspent at beginning of year 

10,069 

- 

Current-year receipts 

934,000 

090,000 

Conditions met - transferred to revenue 

(944,089) 

(879,911) 

Unspent grant 

- 

10,089 

The purpose of the grant is to support municipal restructuring initiatives of large municipalities. Funds are made available 
on the basis of approved restructuring plans that addresses challenges In a sustainable manner. 

Department of local governtment (DPLG) 

Balance unspent at beginning of year 

1,147,622 

1,147,622 

Current-year receipts 

- 

- 

Conditions met - transferred to revenue 


- 

Unspent grant 

Conditions still to be met - remain liabilities (see note 18). 

This grant is to be used to assist vwith the development of urban renewal 

1,147,622 

1,147,622 

Fezile Dabi - Outfall Sewer Maokeng 

Balance unspent at beginning of year 



Current-year receipts 

- 

9,000,000 

Conditions met - transferred to revenue 

- 

(9,800,000) 


Intergrated national Electrification Program 

Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 

Grants v^hheld by National Treasury through equitable share 


6,902,052 521,477 

5,000,000 36,000,000 

(0,297,552) (25,185,067) 

(3,393,210) (4,424,338) 

211,290 6,902,052 


Conditions still to be met - remain liabilities (see note 18). 

Provide explanations of conditions still to be met and other relevant information, 
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23. Go vernm ent g rants and subsidies (continued) 

Energy Efficiency and Demand Side Management Grant (EEDSM) 

150,790 

4,000,000 3,000,000 

(4,000,000) (2,849,210) 

(150,790) 

I 150J90 


Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 

Grants withheld by National Treasury through equitable share 


Conditions still to be met - remain liabilities (see note 18). 

Provide explanations of conditions still to be met and other relevant information. 

24. Property rates 
Rates received 


Residential 

State 

Le^: Income forgone 


45,536,474 36,284,091 

11,300,859 10,460,675 

(10,712,766) (8,051,945) 

46,124567 40,692,821 


Valuations 


Commercial 

Multi-purpose 

Municipal 

Non -ratable 

Residential 

State 


4,952,173,847 

30,890,001 

207,143,842 

180,000,507 

3,869,800,478 

1,007,594,347 


1,004,782,590 

70,190,001 

304,013,844 

180,240,507 

7,747,633,035 

986,716,043 


1 0, 31 7 ,60 3, 022 1 0, 295,576, 020 


Valuations on land and buildings are performed every 4 years. The last general valuation came into effect on 1 Juiy 2012 
interim valuations are processed on an annual basis to take into account changes in individual property values due to 
alterations and subdivisions 

An average rate of R0.004 (2014: R0.004) is applied to property valuations to determine assessment rates. The first R50 
000 of residential property is exempt from taxation. Rebates of 20% are granted to state property owners. 

Rates are levied on a monthly basis Interest at prinne plus 1% per annum (2014: prime +1%) is levied on rates outstanding 
two months after due date. (Excluding national government property rates which is levied on an annual basis) 

25. Service charges 

Sale of electricity 
Sale of water 

Sewerage and sanitation charges 
Refuse removal 
Less; Inconne forgone 

344,127,232 307,251,247 


228,492,331 205,855,375 

01,562,007 74,409,874 

21,059,222 20,636,192 

13,925,467 11,805,332 

(911,885) (5,455,526) 
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26. Donated assets 


Steynsrus Bulk Water - DWA Funding 2,446,631 6,425,588 


The Regional Bulk Infrastructure Grant project in Steynsrus funded by the Department of Water Affairs was initially 


implemented by the municipality and for the 2013/14 and 2014/15 the department took over the project. The expenditure 
disclosed relates to the actual expenditure by DWA on the project for the respective financial year 

27. Rental income 

Facilities and equipment 

Rental of facilities 

3,746,353 

4,112,344 

28. Fees earned 

Administrative and nnanagementfees 

29. Interest and dividends received 

753,375 

761,668 

Dividend received 

Unlisted shares 

11,421 

14,381 

Interest received 

Bank 

2,501,135 

1,529,588 

South African Revenue Service (SARS) 

1,524,505 

1,238,515 

Receivables from exchange transactions 

All amounts above included in Investment revenue arises from exchange transactbns, 

8,256,309 

12,281,949 

12,293,370 

5,004,038 

7,772,141 

7,786,522 

30. Other income 

Advertisements 

400 

1,200 

Advertising signs 

75,284 

74,484 

Building plans and inspection fees 

130,474 

112,414 

Burial income 

927,279 

631,306 

Clearance certificates 

156,341 

153,595 

Commissbn premiunns 

226,137 

201,797 

Connection fees 

1 ,770,845 

1,155,325 

Erven sales 

454,165 

96,175 

Escort fees 

4,360 

3,947 

Fire brigade fees 

104,239 

145,656 

Hostel fees 

41,255 

40,727 

Insurance claims 

1,549,423 

336,394 

Railway siding industrial 

465,592 

669,210 

Rescue and assistance fees 

487,404 

684,919 

Special services 

15,513 

19,134 

Sundry income 

1,100,594 

1,173,657 

Telephone costs recovered 

248,026 

247,545 

Unclaimed deposits 

950,700 

2,400,619 

Water valuation adjustments 

6,112 

8,714,843 

48,742 

8,446,846 
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31 . Discount received 



Discount received consists of: 

SALGA 

- 

133,691 

Suppliers 

161,947 

- 

32. Fines 

161,947 

133,691 

Fines consists of 

Traffic fines 

4,263,300 

3,735,137 

Library and lost books 

2,039 

4,227 

Tampered meters 

279,725 

240,351 


4,545,114 

4,029,715 

33. Employee related costs 

Basic 

101,074,667 

96,660,187 

Bonus 

7,628,776 

7,406,457 

Medical aid - company contributions 

12,302,432 

11,712,264 

UIF 

1,033,286 

1,011,395 

SDL 

1,415,182 

1,332,325 

Industrial council levy 

63,199 

59,100 

Leave pay provision charge 

6,430,285 

2,138,794 

Group Life Insurance General 

1,693,292 

1,694,733 

Defined contribution plans 

17,908,474 

16,786,794 

Overt! nne payments 

15,131 ,166 

13,316,917 

Car allowance 

7,665,042 

7,610,608 

Housing benefits and albv^ances 

826,636 

797,763 

Other allowances 

715,586 

701,937 

Telephone allov^nce 

361,383 

375,285 

Standby allowance 

1,429,869 

1,259,969 


176,079,480 

162,114,528 

The salaries, allowances and benefits of staff disclosed are within the upper limits of the SALGA bargaining council 
determinations. 


Remuneration of Municipal Manager 

Annual Remuneration 

848,407 

781,500 

Contributions to UIF, Medical and Pension Funds 

44,839 

16,015 

Atlovrances 

552,517 

555,235 

Travel and subsistence 

20,225 

40,792 

Skills development levy 

13,392 

12,479 


1,479,380 

1,406,021 

Remuneration of Chief Financial Officer 

Annual Remuneration 

712,662 

390,653 

Contributions to UIF, Medical and Pension Funds 

144,262 

65,425 

Allov^nces 

354,143 

207,673 

Travel and subsistence 

34,233 

3,979 

Skills development levy 

9,816 

5,472 

Remuneration of executive directors 

1,255,166 

678,202 
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33. Employee related costs (continued) 



Executive Director Technical Services 

Annual Remuneration 

705,200 

656,460 

Allowances 

209,060 

469,905 

Contributions to UIF^ Medical and Pension Funds 

65,557 

1,785 

Travel and subsistence 

1 1 ,442 

14,524 

Skills development levy 

8,595 

10,375 


90a S54 

1,153,040 

Executive Director Corporate Services 

Annual Remuneration 

712,662 

656,460 

Allowances 

344,273 

337,149 

Contributions to UIF, Medical and Pension Funds 

144,931 

134,541 

Travel and subsistence 

14,332 

17,100 

Skills development levy 

9,725 

9,185 


1,225,023 

1,154,435 

Acting 

Annual reniuneration 

54 635 

Acting allowance 

32 720 

Executive Director Community Services 

Annual Remuneration 

712,662 

656,460 

Allov^nces 

463,700 

403,019 

Contributions to UIF, Medical and Pension Funds 

29,919 

26,815 

Travel and subsistence 

4,510 

16,767 

Skills development levy 

11,304 

10,901 


1,222,595 

1,113,962 

Acting 

Annual reniuneratior 

123 060 


Acting allowance 

99 311 


34. Remuneration Of councillors 

Executive Major 

456,137 

395,042 

Members of Mayoral Committee 

3,939,535 

3,349,430 

Speaker 

357,663 

332,225 

Councillors 

9,709,820 

10,038,633 

Councilbrs' pensbn contribution 

2,293,500 

2,169,523 


16,756,655 

16,284,853 

In-kind benefits 

The Executive Mayor, Speaker and Member of Mayoral Committee are employed on a full-time basis. Each is provided with 
an office and secretarial support at the cost of the Council. 

The Executive Mayor has the use of a Council owned vehicle for official duties, 

The Mayor has one full-bme bodyguard and a driver. 
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34. Remuneration of councillors (continued) 



The Speaker has the use of a Council owned vehicle for official duties. 



Executive Mayor -CllrJ Mohapi (Resigned 21 May 2014) 

Basic Salary 


432,040 

Car Allowance 

- 

156,558 

Social Contribubons 

- 

89,327 

Cellphone Allowance 


18,568 


- 

896.493 

Excecutive Mayor - CllrJ Mareka (Appointed 03 June 2014) 

Basic Salary 

471,515 

366,222 

Car Allowance 

186,507 

135,628 

Social Contributions 

102,859 

83,420 

Cellphone Allowance 

20,868 

20,868 


781,749 

606,138 

Speaker - Cllr ACWD Naked! 

Basic Salary 

374,206 

381 ,522 

Car Allowance 

149,206 

140,760 

Social Contributions 

94,203 

106,568 

Cellphone Allowance 

20,868 

20,868 


E38.483 

649,718 

Members of Mayoral Committee (MMC) 



MMC - COMMUNITY SERVICES: CllrS Mokoena 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

68,002 

76,940 

Cellphone Allowance 

24,468 

28,068 


582. S32 

584. 3B3 


MMC - TECHNICAL SERVICES: Cllr MP Thipane 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

91 ,542 

80,771 

Cellphone Allowance 

24,468 

28,068 


605,772 

588,194 

MMC - IDP AND PLANNING: Cllr DA Tau 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

94,756 

80,771 

Cellphone Allowance 

24,468 

28,068 


608,986 

588,194 

MMC - PUBLIC SAFETY: Cllr ER Moletsane 

Basic Salary 

349,660 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

98.055 

73,346 

Cellphone Allowance 

24,468 

28,068 


612,285 

580,769 
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34. Remuneration of councillors (continued) 



MMC - PERSONNEL AND ADMINISTRATION: Cllr TM Mkhwanazi 

Basic Salary 

334,388 

122,674 

Car Allowance 

142,740 

52,785 

Social Contributions 

80,180 

39,761 

Cellphone Allowance 

24,468 

28,068 


581 J7e 

243,288 

MMC - RURAL DEVELOPIVIENT AND LAND REFORM: Cllr MLM Machobane 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

74,787 

73,345 

Cellphone Allowance 

24,468 

28,068 


589.017 

580.768 

MMC - HUMAN SETTLEMENT: Cllr ME Mokotia 

Basic Salary 

246,918 

349,960 

Car Allowance 

92,942 

129,395 

Social Contributions 

57,858 

75,086 

Cellphone Allowance 

17,233 

28,066 


414.951 

582,511 

MMC - SPORT, ARTS, CULTURE & RECREATION: ClIrZS Magadlela 

Basic Salary 

349,880 

374,803 

Car Allowance 

139,882 

121,273 

Social Contributions 

66,038 

30,242 

Cellphone Allowance 

24,468 

28,068 


580,268 

554,386 

MMC - COUNCIL WHIP: Cllr MA Koloi 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

153,808 

88,630 

Cellphone Allowance 

24,468 

28,068 


668,038 

596,053 

MMC - LOCAL ECONOMIC DEVELOPMENT & INVESTMENT: ClIr TL Makau 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

77,766 

70,601 

Cellphone Allowance 

24,468 

28,068 


591,996 

578,024 

MMC - FINANCE, AUDIT AND RISK MANAGEMENT: Cllr D Colbert 

Basic Salary 

349,880 

349,960 

Car Allowance 

139,882 

129,395 

Social Contributions 

85,175 

89,229 

Cellphone Allowance 

24,468 

28,068 


598,405 

596.652 
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34. Remuneration of councillors (continued) 



PART TIME COUNCILLORS 

Clirs’ A Masuret AH Viijoen, AMS Dire, JM 

Hattingh, MA Monoto, MJ Mofokengp MD Mbono, FM Taje, DM 

Shahim, GV Wille, NW Mkhotheni, EM Notsi, MIVl 

Green, DM Kubheka, LD Kgang, MJ Sethabela. B Rooskrans, MM 

Selikoe, ME Letsitsa, DA Moeketsi, LM 

Seleke, Ml Thajane, WL Makoele, CM Dalton, MJ Lithupa, ON Nzunga,J 
GeldenhuiSp SV Khiba, TJ Leokaoke, DM Malinga, PJ Phooko, VPM Twapa, SB 
Tladip M Vermeulenp TM Ntsala, JS SelevUp MJ Letsabo. 

Basic Salary 

Car allowance 

Social Contribution 

Ailovra nee 

5,190.396 

2,311,016 

1,704,593 

1,071,362 

4,850,837 

2,159,828 

1,216,253 

1 ,001 ,273 


10,277,367 

9,228,191 

MPAC CHAIRPERSON: ClIrNP Mokodutio 

Basic Salary 

Car allowance 

Social Contribubon 

Cellphone Ailowance 

349,880 

139,882 

8,965 

24,468 

328,861 

121 ,273 
83,384 
20,866 


523,195 

554,386 

35. Debt Impairment 



Debt impairment 

Fines ■ impairment 

23,422,009 

1,338,777 

46,384,174 

753,424 


24,760,786 

47,137,588 

36. Depreciation and amortisation 



Property, plant and equipment 

Intangible assets 

101,721,513 

144,454 

100,088,040 

188,481 


101 ,865,967 

100,276,521 

37. Impairment of assets 



New lOOKva 3 Phase Transformer 

Marabastad Electrificabon project - DoE Funding 

43,261 

5,674,625 

- 


5,91 7,886 

- 

A new lOOkvaS Phase Transformer was installed Removed due to lightning damage and could not be repaired 
transformer was impaired at a carrying value of R43 261 

The 

Marabastad Electrification project funded by the Department of Energy was impaired due to theft of all the asset 
components of the project The theft was reported to the SAPS case number 302 - 03 - 2014. The assets for the 
electrification were impaired at a carrying value of R5 S74 625. 
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38. Finance costs 

Interest on landfill sites and quarries 

250,533 

52,571 

Interest on late payment of creditors 

309,955 

3,002,974 

Interest paid - ^RS 

5,099 

177,510 

Interest on finance leases 

- 

20,141 

Interest on annuity loans 

2,293,347 

3,891,693 

1 nterest on employee benefits 

4,282,000 

4,793,000 


7,140,934 

11,937,989 

39. Contracted services 

Specialist services 

17,178,342 

9,934,328 

Other contractors 

1,828,586 

1,635,677 

40. Repairs and maintenance 

19,007,428 

11,620,005 

Repairs and maintenance consists of: 

Buildings 

2,277,315 

1,040,108 

Furniture and Office equipment 

746,285 

1,114,264 

Plant and Machinery 

1,975,780 

1,566,051 

Network maintenance 

37,110,452 

29,251,966 

Street and storm water drainage 

3,637,657 

3,514,263 

Tools 

155,729 

26,382 

Vehicles 

7.575,858 

3,336,992 


53,479,076 

39,900,526 

41 . Grants and subsidies paid 

Grant Btpenditure - LG SETA 

760,359 

383,662 

FMG Grant Expenditure 

1,480,431 

1,215,575 

MSIG Grant Expenditure 

707,661 

190,281 

EEDSM Grant 


2,685,599 


2,948,451 

4,475,117 

42. Bulk purchases 

Electricity 

182,641,583 

169,310,034 

Water 

3,526,474 

1,670,344 


186,168,057 

171,180,378 

43. Gains / (loss) on disposal of assets 

Property, plant and equipment 

(24,823) 

(34,182) 

IT Equipment 

(14,132) 

(12,669) 

Office Equipment 

(800) 

- 

Plant and Machinery 

(5,627) 

- 

Vehicles 

(4,264) 

(21 ,513) 


{24,823| 

(34,182) 
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44. General expenses 

Advertising 

567,260 

268,400 

Assets expensed 

1,690,174 

65 

Auditors remuneration 

6,773,796 

5,566,080 

Bank charges 

2,223,119 

1,340,078 

Chemicals 

4,475,153 

2,813,450 

Cleaning 

335,425 

259,894 

Commissbn paid 

4,027,028 

3,925,800 

Committee expenses 

2,084,245 

1,505,991 

Travel and subsistence 

1,894,675 

096,276 

Consulting and professional fees 

6,050,360 

4,060,764 

Consumables 

162,841 

87,358 

Entertainment 

696,376 

163,231 

Penalties - SARS 

30,538 

189,142 

Fuel and oil 

6,171,018 

5,093,888 

Funeral expenses 

163,530 

41,042 

Lease rentals on operating lease 

6,387,024 

8,257,122 

Insurance 

3,730,673 

7,102,636 

Licences - other 

1,576,566 

967,659 

Licences - vehicles 

395,109 

363,904 

Medical expenses 

6,215 

60,498 

Other expenses 

525,806 

596,305 

Postage and courier 

1,455,725 

1,223,759 

Pre paid meters 

555,083 

684,070 

Printing and stationery 

2,256,006 

1,864,653 

Provision for rehabilitation adjustment 

(775,609) 

10,942,008 

Protective clothing 

1,074,530 

226,092 

Special progranns 

492,975 

301,098 

Subscriptbns and rmmbership fees 

3,072,956 

3,837,237 

Telephone and fax 

2,090,762 

1,219,206 

Traffic signs 

209,907 

144,562 

Training 

118,821 

32,356 

Valuation roll 

158,377 

139,967 

Workmen's compensation 

444,315 

084,369 


61 ,321,501 

66,380,970 

45. Auditors’ remuneration 

Fees 

6,773,798 

5,566,080 

46. Fair value adjustments 

Investment property (Fair value model) 

3,705,400 

3,142,854 

Investment in shares 

11,745 

6,110 


3 , 717,145 

3 , 143,964 
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47 . Cas h g en erated fro m op erat ion s 



Surplus / (deficit} 

12,470,163 

26,979,660 

Adjustments for: 



Depreciation and amortisation 

101,666,967 

100,276,521 

Loss on disposal of property, plant and equipment 

24,823 

34,181 

Retirement benefits - acturial gains 

(1,655,629) 

(12,835,000) 

Fair value adjustments 

(3,717,145) 

(3,148,964) 

Impairment loss 

5,917,386 

* 

Debt impairment 

24,760,786 

47,137,598 

Movements in retirement benefit assets and liabilities 

5,305,629 

3,572,000 

Movements in provisbns 

(2,061,079) 

12,206,579 

Prbr period adjustments 

- 

(7,309,204) 

Changes in working capital: 



I nventories 

(6,576,449) 

(349,899) 

(increase) / decrease in receivables from exchange transactions 

(55,913,381) 

(49,259,690) 

Other receivables from non-exchange transactions 

(6,022,100) 

(4,551,065) 

Payables from exchange transactbrs 

787,925 

(31,206,268) 

VAT 

16,677,351 

6,032,977 

Unspent conditional grants and receipts 

(7,286,546) 

10,723,026 

Consumer deposits 

2,931,747 

393,534 


87,503,948 


38,045,986 


48, Gontingendes 

Contingent liabilities * pending claims 

The municipality is being sued for some of the following pending claims against the council All the clainns are being 
contested based on legal advice. 

The certainty and the timing of the outflow of these liabilities are uncertain. The amounts disclosed below are possible 
outflow amounts. 


Contingent liabilities 

Claims by individuals due to damage of property in various incidents 

Claims from suppliers - contractual disputes 

Leave accrual 

2,793,901 

4,144,461 

5,143,624 

91,719 

28,776,533 

2,178,136 


12,087,188 

31,048,390 

Contingent assets 



The contingent asset is as a result of empbyees who exceeded their leave days as at 30 June 2015. This is as a result of 
the variance in the leave cycles of the respective employees. 

Contingent assets 

Leave accrual 

3,758 

89,444 


49. Related parties 

The municipality did not enter into any related party transactions during the year under review, which were not at arm’s 
length. 

Key management Information 


Class Number 

Sectbn 57 managers 3 

Execute e Mayor 1 

Councillors 49 

Municipal Manager 1 
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50. Changes in accounting policy 

The audited annual financial statements have been prepared in accordance \Mth Standards of Generally Recognised 
Accounting Practice on a basis consistent with the prior year except for the adoption of the following new or revised 
standards. 

* GRAP 23 Fines 
Fines GRAP 23 

During the year, the municipality dianged its accounting policy, whereby traffic offence income included under fines, is now 
recognised on an accrual basis rather than on the cash basis 

The reason for the change in accounting policy is as a result of an accounting guideline issued by National Treasury, which 
will have an impact on the application of GRAP 23 in the 2013 financial year The change in accounting policy will result in a 
fair presentation of financial information. 

The comparative amounts were restated accordingly. 

51. Change in estimate 
Unspent conditional grants 

A portion of the government grant was repaid, as conditions relating to its use had not been met as required. The 
cumulative adjustment to the unspent conditional grant (deferred income amortised) has been recognised in the current 
year. 

The repayment of these grants resutted in adjustments as follows: 


Department of energy grant (DOE) 


Before repayment 

3,937,398 

11,477,180 

After repayment 

(443,898) 

(7,052,842) 


3,S44,000 

M 24. 338 

Extended public works program grant (EPWP) 

Repayment 

- 

78,162 
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52. Prior period errors 

A number of prior period errors were corrected during the year ending 30 June 2015. The details of the retrospective prior 
errors adjusted are reflected below. 

Sumrnarv 

Depreciation - IT Equipment which was purchased on the Department of Energy project in 2014 financial year was still 
under work in progress, The re-allocation from vrork in progress to IT Equipment resulted in the recognition of depreciation 
of this equipment amounting to R990 

Property, plant and equipment - Security fire arnns purchased in the prior years at a cost of R473,600 was never included 
in the assets register and never capitalised on the ledger, The assets were capitalised and depreciated since date of 
purchase. The accumulated depreciation for the year ending June 2014 vt«s R1 90,91 2. 

During the financial year 2014/15 the fixed asset register was reconstructed to address the disclaimer issues identified on 
Property. Plant and Equipment. The reconstruction included property register which includes Land. Buildings and 
Community assets The infrastructure assets and ccmmunity assets registers were also reconstructed to address the 
valuation, completeness, and physical verification deficiencies, This resulted in an increase in property, plant and 
equipment of R577.732.71 6. 

Intangible assets. Amortisation - On 15 September 2010 the VIP payroll system was recognised as an asset. The 
system was however never implemented as it was not compatible. Amortisation was however calculated on the system from 
the 201 1 financial year. The asset did not meet the recognition criteria. Thus, the transaction should have been expensed in 
201 1 and retrospective adjustments were performed during the year The 2014 arnortisation was decreased by R5O00 and 
Intangible assets decreased by RIO, 583 against opening accumulated surplus. 

Investment property - The amount as per the prior year financial statements did not agree with the investiment property 
register and the retrospective correction was performed during the year, increasing investment property against opening 
accumulated surplus amounting to R 975,997. 

VAT - An assessment of the prior years input vat was conducted and the amount of vat that was not previously claimed 
from SARS v^s claimed during the year under review. Thus, the VAT balance was adjusted with the amount receivable as 
per the schedule prepared against opening accumulated surplus. 

Payables, VAT & General Expenses - Amounts paid during the current year for services rendered in the prior year, no 
accruals was raised in the 2014 year end and corrections were done accordingly. The expenditure amounted to R11.000 
excluding VAT of R1.540 

Payables. Service charges revenue - The amount posted to revenue on prepaid electricity was identified as significantly 
larger than expected as per the auditor general finding in the prior year. An adjustment was made which resulted in an 
increase in revenue and a decrease in Payabtes from payments received in advance of R2 704,299. 

Payables - The settlement amount of the Microsoft creditor was lower than the accrual raised in prior years. This resulted in 
a correction of payables by decreasing it with R503,655 against opening accumulated surplus. 

Fines, Receivables from non^exchange, Debt Impairment - This was as a result of the recognition of fines in terms with 
Grap 23. 

The correction of the error{s) results in adjustments as follows: 


74 


ANNUAL REPORT 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Notes to the Audited Annual Financial Statements 

Figures in Rand 2015 2014 


52. Prior period errors (continued) 


Statement of financial position 
Property, plant and equipment 
I nvestment p roperty 
Inventories 
Intangible assets 

Receivables from exchange transactions 
VAT receivable 

Payables from exchange transactbns 
Receivables from non- exchange transactions 
Heritage assets 
VAT payable 

Unspent conditional grants and receipts 
Opening Accumulated Surplus or Deficit 


577,732,716 

73,312,666 

(106,862,500) 

(5,632) 

400,762 

(13,115,620) 

6,404,254 

(2,116,027) 

1,277,801 

(2,301,971) 

4,494,603 

(455,476,903) 


Statement Of Financial Performance 


Depreciation and amortisation - (75,444,761) 

General expenses - 199,556 

Government grants & subsidies - 37,197 

Dividends received - (2^147) 

Service Charges - 3,340,691 

Fines - (3,167,250) 

Debt impairment - 753,424 

Fai r val ue a d j ustnne nt -(3,1 42, 654) 

I nterest received - 20,064 

Donated assets - (6,425,566) 

Finance cost - 177,510 


53 . Com pa rati ve fi g u res 

Certain comparative figures have been reclassified 

Cash and cash equivalents^ Investments - This cession (amounting to R65,652) is linked to ABSA fixed deposit account 
number: 205 824 7882 for local guarantees issued to Department of Mining and Energy, Due to the liquidity nature of the 
investment, the account was re classified from investments to cash and cash equivalents, 

General expenses, Service charges - Indingent contributions of RS, 279, 045 were reclassified from genera! expenditure 
to service charges, to comply with the newGRAP requirements. 

General expenses, Other Income - Income received from occupational rent and income from voting stations were 
incorrectly classified under general expenditure amounting to R31 ,383 and R 5, 100 respectively. 

General expenses, Sulk purchases, and Finance cost ^ Overdue interest on accounts relating to electricity bulk 
purchases, telephone and legal fees amounting to R1 671,359, R35.16 and R2,949 respectively w*re incorrectly allocated 
to expenditure instead of finance cost. 

Service charges, Property rates - Income forgone (amounting to R5.455 526) relating to services charges was incorrectly 
classified under property rates A correction was done and this resulted in an decrease in property rates and an increase in 
service charges. 

VAT* Payables - A vat account amounting to R4, 91 3,327 receivable was incorrectly mapped against payables from 
exchange transactbns A correction was done and this resulted in an decrease in payables and an increase in VAT 
receivable. 


The effects of the reclassification are as fotlov^: 
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53. Com parati ve figu res (continued) 


Statement of financial position 

Cash and cash equivalents - 62,652 

VAT receivable - 4, &1 3,327 

Investments - (62,652) 

Payab les fro m exch ange tra n sactbn s -(4,91 3, 327) 


Statement of Financial Performance 

(6,245,547) 
(1,671,359) 
1,674,344 
(36,485) 
12,634,461 
(4,355,416) 

54. Risk management 

Capital risk management 


Bulk purchases 
Finance cost 
Other income 
Service charges 

PrrtfjfirtTui' 


The municipality's objectives when managing capital are to safeguard the municipality's ability to continue as a going 
concern in order to provide returns for member and benefits for other stakeholders and to maintein an optimtal capital 
structure to reduce the cost of capital. 


The capital structure of the municipality consists of debt, which includes the borrowings disclosed in notes 16,17, 16, 19, 
cash and cash equivalents disclosed in note 3, and accumulated surplus as disclosed in the statement of financial poation 

There have been no changes to what the municipality manages as capital, the strategy for capital maintenance or externally 
imposed capital requirements from the previous year. 

The municipality's total net borrowings consist of the foi loving: 


Total Borrowings 


Finance lease obligation 

15 

143,099 

101,100 

Long-term loans 

16 

24793,551 

25,856,332 

Payab ies from exchange transactions 

17 

110,420,769 

109,632,856 


- 

135,357,419 

135,590,288 

Less: Cash and cash equivalents 

3 

(30,560,306} 

(22,252,285) 

Nflt debt 

- 

104,797,113 

113,338,003 


Financial risk management 

The municipality's activities expose it to a variety of financiai risks: market risk (including fair value interest rate risk, cash 
fiow interest rate risk and equity price risk), credit risk and liquidity risk. 
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54 . Ris K m an ag em ent (co nti n ued } 

Liquidity risk 

Prudent liquidity risk management implies maintaining sufficient cash and marketable securities, the availability of funding 
through an adequate amount of committed credit facilities and the ability to close out market positions. 

The municipal itys risk to liquidity is a result of funds not toeing available to cover future commitments The table below 
analyses the municipalit/s financial liabilities into relevant maturity groupings based on the remaining period at the 
statement 

of financial position to the contractual maturity date. The amounts disclosed in the table are the contractual undiscounted 
cash flows. Balances due within 12 months equal their carrying balances as the impact of discounting is not significant 


At 30 June 2015 

Finance lease obltgations 

Other financial liabilities 

Trade and other payables from exchange transactions 
Consumer deposit 

Less than 1 
year 
139,605 
1,142,474 
110,4^769 
12,146,690 

Between 1 and 
5 years 
3,494 
23,651,077 

Over 5 years 

Total 

143,099 

24,793,551 

110,420,769 

12,146,690 


123.S49.53S 

23,&54.571 

- 

147.504.109 

At 30 June 2014 

Less than 1 

Between 1 and 

Over 5 years 

Total 


year 

5 years 



Finance lease obligations 

63,975 

17,125 

- 

101,100 

Other financial liabilities 

2,256,566 

23,597,764 


25,656,332 

Trade and other payables from exchange transactions 

109,632,856 

- 


109,632,856 

Consumer deposit 

9,214,943 

- 

- 

9,214,943 


121.190.342 

23.St4.SS9 

- 

144,805.231 


The municipality is currently negotiating revised repayment terms viith regards to financial liabilities. 

The municipality's interest rate risk arises from long-term borrowings. Borrovwngs issued at variable rates expose the 
municipality to cash flow interest rate risk. Borrowings issued at fixed rates expose the municipality to fair value interest rate 
risk. During 2015 and 2014, the municipality's borrowings at variabte rate were denominated in the Rand, 

At 30 June 2015, if interest rates on Rand-denominated borrowings had been 1% higher/lowr with all other variables held 
constant, deficit for the year v«iuld have been R - lower/higher, mainly as a result of higheryiower interest expense on 
floating rate borrowings; other components of equity would have been R - lower/higher mainly as a result of a 
decrease/increase in the fair value of fixed rate financial assets classified as availabie-for-sale. 

At year end, financial instruments exposed to interest rate risk w«re as follov^^: 

• A BSA pri ma ry bank account; 

• A BSA fixed deposits; 

• A BSA notice deposit; 

• Finance lease obi igati ons; a nd 

• Various annuity loans; 

The following financial instruments at year-end carried a variable interest rate; 

- ABSA primary bark account; 

- Finance lease obligations; 

The following financial instruments at year-end carried a fixed interest rate; 

- ABSA fixed deposits; 

- ABSA notice deposit; 

- Various annuity loans; 


77 


ANNUAL REPORT 


3o: 



Moqhaka Local Municipality 

Audited Annual Financial Statements for the year ended 30 June 2015 

Notes to the Audited Annual Financial Statements 

Figures in Rand 2015 2014 


54 . Ris K m an ag em ent (co nti n ued } 

The municipality's consumer receivables exposure to credit risk is influenced mairtly by the individual risk characteristics of 
each consumer. Consumer receivables comprise of services supplied by the municipality such as electricity, ^ter, 
sariitation, refuse and rates levied. Consumer receivables constitute approximately 86% of the municipalit/s total exposure 
to maximum credit risk. The murticipality's exposure and credit ratings of its customers are continuously monitored. 

The municipality establishes an allowance for impairment that represents its estimate of incurred losses in respect of trade 
and other receivables. No trade or other receivables have been pledged as security. Certain trade and other receivables 
that were past due have been defaulted on by counter parties, the municipality does implement the debt and credit control 
policy in order to recover the outstanding debt, Where debt is irrecoverable it has been written-off accordingly. No 
conditions or terms of the trade and other receivables have been re- negotiated with counterparties 

Cash and Cash Equivalents 

Moqhaka local municipality limits its credit risk by only banking with registered financial institutions in terms of the Banks 
Act^ 94 of 1990 operating in South Africa. 

Investments 

It is the municipality's practice to limit its credit risk by only investing in registered banks in terms of the Banks Act, 94 of 
1990. Given the high credit ratings of these financial institutions the municipality does not expect any counterparty to fail to 
meet its obligation. 

Financial assets exposed to credit risk at year end were as follows: 

Credit risk 

Credit risk consists mainly of investments, cash equivalents and consumer debtors The municipality only deposits cash 
with 

major banks with high quality credit standing and limits exposure to any one counter-party 

Financial instrument 
ABSA Bank 

ABSA BANK Shortterm deposit 
Receivabiesfrom exchange transactions 
Other receivables from non-exchange transactions 

Price risk 

The municipality is exposed to equity securities price risk because of investments held by the municipality and classified on 
the statement of financial position as financial assets at fair value through surplus or deficit The municipality is not exposed 
to commodity price risk. 

55. Going concern 

We draw attention tto the fact that a 30 June 2015, the municipality had accumulated surplus of R 2,347,022,756 and that 
the municipalit/s total assets exceed its liabilities by R 2,347,022,756. 

The audited annual financial statements have been prepared on the basis cf accounting policies applicable to a going 
concern. This basis presumes that funds will be available to finance future operatbns and that the realisation of assets and 
settlement of liabilities, contingent obligations and commitments will occur in the ordinary course of business. 

Despite the uncertainties which cast doubt on the municipality's ability to continue as a going concern, the municipality will 
continue to have the power to levy rates in the following financial period. The municipality is also likely to receive continued 
government funding, as has been disclosed in the Division of Revenue Act of 2015, as there are no current indications that 
government funding will be withheld from the municipality for any reason, 

56. Events after the reporting date 

There were no subsequent events after the reporting date that had an impact on the financial results as disclosed for the 
year ended 30 June 2015. 


2015 

15,334,837 

15,161,549 

94,408,325 

20,194,991 


2014 

6,304,450 

15,931,915 

61,916,953 

15,510,871 
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57. Additional disclosure in terms of Municipal Finance Management Act 




Contributions to organised local government - SALGA 



Opening balance 

(11.563) 

1,616,139 

Current year subscription i fee 

2,5^.100 

1,770,687 

Discount received 

- 

(133,691) 

Annount received / (paid) - current year 

(333.437) 

(1 ,648,849) 

Amount paid - previous years 

- 

(1,616,139) 


2,216,810 

(11,8531 

Material losses through criminal conduct 



There were no material losses incurred due to criminal condud identified during the year by the municipality. 


Audit fees 



Opening balance 

40.120 

3,611,203 

Current year fee 

7,686.757 

5,016,638 

interest charged 

80.337 

256,925 

Amount paid - current year 

(7,747.311) 

(5,233,443) 

Amount paid - previous years 

(40.120) 

(3,61 1 ,203) 


21,703 

40.120 

PAYE and UIF 



Opening balance 

1,528,214 

1 ,304,810 

Current payroll deductions 

19,543,300 

16,881 ,626 

Amount paid - current year 

(21,071.514) 

(18,658,222) 


- 

1,520,214 

Pension and Medical Aid Deductions 



Opening balance 

10,532.260 

3,365,439 

Current payroll deductions and council contribution 

43,391.784 

39,405,566 

Amount paid - current year 

(53,924.044) 

(32,228,745) 



10,532,260 

Skills Development Levy 



Opening balance 

110.739 

104,328 

Current payroll deductions and council contribution 

1,415.182 

1,370,078 

Amount paid - current year 

(1,525.921) 

(1,363,^7) 



110,739 

Reticulation losses 



Estinnated electricity losses suffered by the municipality for the year under review are as follows: 


Estimated line losses 

10,783.039 

10,152,182 

Losses due to tampering or theft 

26,355.141 

29,689,075 


33,138.180 

39,841,257 

Estimated water losses suffered by the municipality for the year under review is are follows: 



Estimated water losses 

16,228.355 

15,819911 
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57. Additional disclosure in terms of Municipal Finance Management Act (continued) 

Councillors' arrear consunner accounts 


The following councillors had arrear accounts outstanding for more than 90 days at: 



Outstanding 

Outstanding 


more than 90 

more than 90 


days 

days 


R 

R 

Dire MP 

i;403 

41 

Tau DA 

792 


Monoto MA 

879 

- 

Twapa VPM 

48,275 

57,559 

Makau TL 

1,295 

51 

Makoeie WL 

- 

796 

Matshedbho DA 

- 

208 

Green MM 

377 

. 

Kgang LD 

2,890 

- 

Magadleta ZS 

2,733 

1,421 

Mokotia ME 

- 

236 

Rooskrans B 

- 

836 

Thipane MP 


211 

Phooko PJ 

58,864 

- 


117,508 

61,359 


Supply chain management regulations 

I n terms of sectbn 36 of the Municipal Supply Chain Management Regulations any deviation from the Supply Chain 
Management Policy needs to be approved/condoned by the Municipal Manager and noted by Council The expenses are 
listed in note 56 to 59 


58. Irregular expenditure 


Opening balance 

332,122,457 

146,351,264 

Add: Irregular Expenditure - current year 

35,673,826 

97,072,367 

Less: Amounts approved f written -off by council 


- 

Audit adjustments 

367,796^283 

88,698,526 

332,122,457 

Analysis of expenditure awaiting condonation per age classification 

Current year 

35,673,826 

97,072,367 

Prbr years 

332,122,457 

146,351,264 

Audit adjustments 

367,796,283 

08,698,826 

332,122,457 

59. Fruitless and wasteful expenditure 

Opening balance 

33,605,344 

47,154,134 

Add: Fruitless and wasteful expenditure - cunrent year 

401,350 

3,016,582 

Less: Amounts approved / written off by council 


{16,934,871) 

Less: Amounts recoverable (not approved) 


- 

Less: Amounts not recoverable (not approved) 

- 

- 

Audit adjustments 

34,006,694 

369,499 

33,605,344 
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59 . F ru iti ess and wastefu I ex p end it u re (con ti n u ed) 




Analysis of expenditure awaiting condonation per age classification 
Current year 

Prbr years 

Written off by council 

Audit adjustments 


401 ,350 
33,605,344 

3,016,562 

47,154,134 

(16,934,871) 

369,499 



34,006,694 

33,605,344 

Details of fruitless and wasteful expenditure = current year 




Interest or arrear payments to aeditors 

Interest on arrear payments towards pension fund 

Interest and penalties - SARS 

Interest on ban amounts - DBS A 

Disciplinary 

steps 

taken/criminal 

proceedings 

X9,954 

4.907 

35,637 

50,851 

2,923,860 

4,578 

369,499 

88,144 


- 

401,349 

3,306,001 

Interest on ban amounts as a result of exceeding of payment terms - DBS A 

Interest on outstanding payments towards SALA pension fund 

Interest on outstanding payments towards Auditor General, Eskom and Telkom 

Interest and penalties SARS 

Fruitless and wasteful for previous years 

Fruitless and wasteful approved or written off by council 

50,851 

4,907 

30,995 

35,637 

33,605,344 

88,144 

4,578 

2,923,860 

369,499 

47,154,134 

(16,934,871) 



33,727,734 

33,605,344 

The tourism extravaganza expenditure is still under investigation. 




Interest on loan amounts as a result of exceeding payment terms 
Opening balance 

Fruitless and wasteful current year 

Approved or written off by council 


181 ,801 
50,851 

2,921 ,882 
88,144 
(2,828,225) 



232,652 

181,001 

Interest on outstanding payments to pension fund 

Opening balance 

Fruitless and wasteful current year 

Fruitless and wasteful approved or written off by council 


4,577 

4,907 

334,401 

4,578 

(334,402) 



9,4 S 4 

4,577 

Interest on arrears payments to creditors 

Opening balance 

Fruitless and wasteful current year 

Approved or written off by council 


865,894 

296,917 

12,500,273 

2,923,860 

(14,558,239) 



1,162,811 

065,834 

Overpayment of professional fees 

Opening balance 

Fruitier and vrasteful current year 

Approved or written off by council 


1,452,287 

1,452,287 



1,452,207 

1,452,207 
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59 . F ru iti ess and wastefu 1 ex p end it u re (con ti n u ed) 



Legal fees paid for contractual breach 

Opening balance 

324,533 

324,533 

Fruitless and wasteful current year 

- 


Approved or written off by council 


- 


324.533 

324,533 

Payments for services not provided 

Opening balance 

399,000 

399,000 

Fruitless and wasteful current year 

- 

- 

Approved or written off by council 

- 

- 


399,000 

399,000 

Payments made for inventory which could not be verified 

Opening balance 

- 

1,178,285 

Approved or written off by council 


{1,178,285) 

Interest and penalties on late payments / EARS 

Fruitless and wasteful current year 

35,637 

369,499 

60. Unauthorised expenditure 

Opening balance 

389,815,893 

208,230,354 

Unauthorised expenditure - current year 

133,829,889 

223,836,571 

Approved or written off by council 

- 

(42,251,032) 


523,645,782 

389,81 5,893 


The above overspending is for individual votes 

61 . Deviation from supply chain management regulations 

Paragraph 12(1)(d){i) of Government gazette No. 27636 issued on 30 May 2005 states that a supply chain management 
policy must provide for the procurement of goods and services by way of a competitive bidding process. 

Paragraph 36 of the same gazette states that the accounting officer may dispense with the official procurement process in 
certain circun^tances, provided that he records the reasons for any deviations and reports them to the next meeting of the 
accounting officer and includes a note to the annual financial statements 

During the financial year there were instances where goods and services were procured and deviated from the normal 
supply chain management policy, 

The reason for these deviations were documented and reported to the accounting officer who considered them and 
approved the deviation from the normal Supply Chain Management Regulations. 


Description 

Number of 

Deviation 


Deviations 

2015 

Emergency 

48 

6,702,459 

Sole Supplier 

86 

2,267,634 

1 mpractical 

1 

20,000 

Urgent 

257 

11,615,004 

Poor Planning 

2 

500,100 


394 21 , 105,197 
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62. Commitments 



Capital commitments 



Approved and contracted for 

* Infrastructure 

87,145,045 

18,775,510 

Approved and not contracted for 
• Infrastructure 

37,540,920 

45,234,954 

Total capital commitments 

Approved and contracted for 

Approved and not contracted for 

87,145,045 

37,540,920 

18,775,510 

45,234,954 


124 , 685,965 

64 , 010,464 

Other commitments 



Approved and contracted for 
• General expenditure 

16,390,917 

830,107 

T otal ope ratio na I co m m itm ents 

Approved and contracted for 

16,890,917 

830,107 

Total commitments 



Total commitments 

Authorised capital expenditure 

Authorised operational expenditure 

124,685,965 

16,890,917 

64,010,464 

830,107 


141,576,882 

64,840,571 

Infrastructure commitments approved and contracted for will be funded by grants from government Other operational 
commitments aprroved and contracted for will be finaced from the municipality's own funding. 

63. Actuarial Gain s/{ Losses) on Em ployees benefits 



Actuarial Gains/ (Losses) 

1,655,629 

12,835,000 

The above balance is made up as follows; 

Long Service Awards - Actuarial gains/( losses) 

Post retirement medical benefit - Actuarial gains/(losses) 

867,000 

783,629 

(140,000) 

13,025,000 


1,655,629 

12,885,000 
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64. Non-Compliance with the MFMA 

During the current financial year the following non-compliance issues were identified: 

Supply chain management regulations 12(1}(c), 17(1 )(a) ^ (o) 

Goods and services of a transaction value between R1 0,000 and R200.000 were procured withe ut inviting at least three 
written price quotations from accredited prospective providers. 

Deviations from competitive bidding vrere approved on the basis of it being an emergencyp ever though immediate action 
was not necessary and sufficient time was available to follow a bidding process. 

Deviations from competitive bidding vtere approved on the basis of it being an emergency, even though proper pianning 
would have prevented such emergency. 

Municipal Finance Management Act section 116(2)(b}, (c) 

The performance of all contractors were not monitored on a monthly basis. 

Municipal Finance Management Act section 65 (e) 

Creditors were not paid in 30 days as required by the Act. 

Municipal Finance Management Act section 71, section 52(dK section 127 and section 129 
The monthly budget statements were submitted, but not in accordance with the prescribed timeframes. 

The budget implementatbn and state of financial affairs submission was not in accordance with the prescribed timeframe. 

The annual report tabled in council after 31 January. 

The oversight report was not adopted after two months of the annual report tabling in council. 

Municipal Finance Management Act section 75 

The documents as required by MFMA section 75 were not placed on the municipal website such as the annual and 
adjustment budget, performance agreement required in terms of seetbn 57 (1)(b) of the MSA, all service delivery 
agreements, all budget related policies, etc. 

Municipal Finance Management Act section 32 (4) 

The accounting officer did not inform the mayor, the MEC local government in the province and the Auditor General in 
writing of any unauthorised, irregular or fruitless and wasteful expenditure. 

65 . B u d get d ifferences 

Material differences between budget and actual amounts 

Refer to page 1 1 in the annual financial statements for an analysis of budget versus the actual amounts. 

Changes from the approved budget to the final budget 

The changes between the approved and final budget are a consequence of reallocations within the approved budget 
parameters. For devils on these changes please refer to pages 11 in the annual financial statements. 

The changes between the approved and final budget are a consequence of changes in the overall budget parameters For 
details on these changes please refer to pages 11 in the annual financial statements 
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MOQHAKA LOCAL MUNICIPALITY 
APPENDIX A (Unaudited) 

SCHEDULE OF EXTERNAL LOANS 
FOR THE YEAR ENDED 30 JUNE 2015 



SC HED U LE OF EXTERNAL LOAN S AS AT 30 JU N E 20 1 5 

EXTERNAL LOANS 

Loan 

Number 

Redeemable 

Balance at 

30 June 2014 

Received / 
Accumulated 
during the year 

Redeemed 
written off 
during the year 

Balance at 
30 June 2015 


Carrying Value of 
Property, Plant 
Equipment 

Other Costs In 
accordance 

with the MFMA 




R 

R 

R 

R 


R 

R 

Development Bank of SA 9,00% 

Lease liability 

61007042 


25,656.333 

101.100 

2,293,347 

223,415 

(3,356.129) 
(161 .416) 

24,793.551 

143.099 


2,233,720.764 

- 

TOTAL EXTERNAL LOANS 



25,957,433 

2,516,762 

(3,537,545) 

24,936,650 


2,233,720,764 

- 
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MOQHAKA LOCAL MUNICIPAUTY 
APPENDIX B (Unaudited) 

ANALYSIS OF PROPERTY, PLANT AND EQUIPMENT 
FOR THE YEAR ENDED 30 JUNE 2015 
















Cost/Reval u ad on 

Accumulated Depreciation 

Carrying Value 

Opening balance 

Additions 

Disposals 

Revaluabons 

Transfers 

Closing balance 

Opening balance 

Depreciation 

Impairment loss 

Disposals 

Closing balance 

Total property plant and equipment 













Land 

63,431,422.00 

- 




09.431.422 



- 

- 

- 

68,431,422 

Buildings 

52,094,327 

- 

- 

- 

- 

02.094.327 

14,793,309 

1,036,039 

- 

- 

15.829,347 

36,264,980 

Plant and machineiy 

4,eS2,171 

503^124 

<5,020) 

- 

- 

5.250,067 

2,090,034 

303,882 


- 

3.202,916 

1.066,751 

Furniture and fixtures 

3,364,414 

225^545 



- 

3.589.959 

2,339,277 

214,150 

- 

- 

2.553427 

1.936,532 

Motor vehicles 

41,703,175 

1,190,585 

(4,264) 


- 

42.979.490 

20,762,^7 

3206,011 

- 

- 

33.059,548 

9,919,048 

Office equipment 

14,779,035 

193,466 

(900) 

- 

- 

14.901.701 

13,089,805 

206,501 

- 

- 

14.195,306 

766,395 

IT equipment 

5,601,727 

2,222.353 

<14,132) 


- 

7.899.948 

3,031,540 

611,061 


- 

4.442,601 

3,457,347 

In fi-a structure 

3,757,940,764 

399,431 


- 

96,919,952 

3345.109.107 

1,798,312,609 

80,845,361 

5,917,897 

- 

1,896.075,856 

1.959,083,311 

Community a'ssets 

150,034,451 

37,440 

- 

- 

- 

158.071.001 

09,082,940 

5.117,004 

- 

- 

75.100,544 

32,071,347 

Capital wcxli in progress 

83.3C32,482 

73,339,201 

- 


(90,019,952) 

60,822,731 

- 

- 

- 

- 

“ 

69,822,731 

Heritage as«ts 

2,163,451 




- 

2.103.451 

- 




- 

2.163,451 

intangible assets 













Computer software 

4,290,204 

- 

- 

- 

- 

4.290,284 

3,355,850 

144,455 


- 

3.509.311 

780,073 

Investment properties 













Investment preppies 

199,286,170 

" 

' 

705,401 

- 

191 .991.571 

' 

" 

" 

" 

* 

191,991,571 

TOTAL 

4.394,853.993 

79,181.145 

(24.924) 

3.705^1 

- 

4.400.715,015 

1,930.200.005 

101.965,904 

5.017.987 

■ 

^ 038.040^50 

2^428.065,759 
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MOQHAKA LOCAL MUNICIPALITY 


APPENDIX C (Unaudited) 

SEGMENTAL ANALYSIS OF PROPERTY, PLANT AND EQUIPMENT 
FOR THE YEAR ENDED 30 JUNE 2015 






COST 





Accumulated Depreciation 


Carrying Value 


evening balance 

Additions 

T ransler 
In 

Revakiation 

Additions 

Linder 

Const ruction 

Disposals 

Closing 

balance 

Opening 

balance 

Depreciation 

Transfer In 

Impairment 

Cloeing balance 


Cominunity 

169.445,955 

37,442 





159.483,397 

71 ,394,287 

5,117,765 



76,512.062 

82,971,345 

Reads 

1 .246.217,144 

50,516,986 

- 

- 

- 

- 

1,296,734,130 

809,094,460 

28.710.090 

- 

- 

637.8 04.558 

653,929.572 

Sewtr 

229,628.515 

1,089,664 

- 

- 

- 

- 

230.718,179 

75,005,630 

4,549,533 

- 

- 

79,555.163 

151,163,016 

Sterrn Water 

409,095 

- 

- 

- 

- 

- 

409,896 

50,088 

8.198 

- 

- 

58.284 

351.612 

Water 

230,352,81 2 

160,152 

- 

- 

- 

- 

230.512,964 

69,286,265 

5,106,227 

5,917,886 


80,31 0.379 

150,202,585 

Elect ririty 

563,354,081 

35,451 ,583 

- 



- 

598.805,644 

271,865,583 

15,992,000 

- 

- 

287,857.663 

310,947.980 

Other (Supply/ Reticulation) 

1,486,648,193 

- 

- 

- 

- 

- 

1,486.648,193 

762,600,421 

36,478,973 

- 

-■ 

799,159.394 

687,488,799 

TOTAL 

3,916,056,676 

87,255,826 



- 

- 

4,003.312,401 

1.859.376,732 

95,962,874 


- 

1.961,257/192 

2,042,054,909 
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MOQHAKA LOCAL MUNICIPALITY 
APPENDIX D (Unaudited) 

SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE 
FOR THE YEAR ENDED 30 JUNE 2015 


Actual Income 

Actual Expenditure 

Surplus / (Deficit) 


Actual Income 

Actual Expenditure 

Surplus / 
(Deficit) 

R 

2014 

R 

R 

R 

2015 

R 

R 

158 831 783 

201 489 179 

(42 657 396) 

Executive & Councii 

224 097 728 

194 373 565 

29 724 163 

57 840 088 

32 907 873 

24 932 215 

Finance 

65 313 492 

28 072 512 

37 240 979 

4 080 770 

29 214 111 

(25 133 341) 

Corporate Services 

3 898 237 

34 171 616 

(30 273 379) 

126 982 359 

99 830 030 

27 152 329 

Community Services 

26 351 249 

100 242 015 

(73 890 766) 

310 587 220 

267 901 364 

42 685 856 

Technical Services 

348 973 690 

299 304 524 

49 669 166 

658 322 220 

631 342 556 

26 979 664 

Total 

668 634 395 

656164 232 

12 470 163 
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MOQHAKA LOCAL MUNiCIPAUTY 
APPENDIX E (I) (Audited) 

ACTUAL VERSUS BUDGET (REVENUE AMD EXPENDITURE) 
FOR THE YEAR ENDED 30 JUNE 2015 



Current Year 

Current Year 

Current Year 

Current Year 

Explanation of Significant Variances 


2015 

2015 

2515 

2015 


Actual 

Budget 

Variance 

Variance 

greater than 10% versus Budget 


R 

R 

R 

% 


REVENUE 

Property rates 

4G124 567 

58,150,000 

<12J025433) 

-20 88% 

The property revenue declined as a result oT discouris end Income Ibregone. 

Seivice charges 

344.127.232 

378 240 000 

(35,112,768) 

9.26% 


Rertal affatlities; and egiipmenl 

3 74 6 353 

4,983,000 

(1,216.647) 

-24 51% 

The budget rertal on racilllles declined due to Ihe cunerA faplities conditions vAilch have 

deteriorated. 

Fines 

4 S4S 1 14 


4,545,1 14 

0,00% 


Govemmeni grants and subsidies 

240.345 

171 725 000 

58.620,388 

38 86% 


Fees Earned 

753 375 


753 375 

0.00% 


□iscDuni Received 

161 547 


181 847 

0.00% 


Other Income 

8714 G43 

9,344,000 

( 629 357) 

-6.74% 


□onaled assets 

2 446631 


2 446 631 

0.00% 


linteresl receh/ed 

12 281 S49 

5,324,000 

6 957 349 

130.69% 

The addiional hnteresl viras as a resut of mifilc^aliys eastf (low management processes 
Ihot were put In iplace. 

□Mdends received 

11 421 


11 421 

0.00% 


Total Revenue 

663 261 621 

628 749 ODD 

34 512 521 

5,49% 


EXPENEHTURE 

Employee relaled costs 

t1 76 075 450) 

(151.545,000] 

6 465 520 

-3.01% 


Remuneration of CouncMIors 

(16 75S 655) 

(17^01,000) 

444 345 

-2,56% 



(101865 967) 

(24000.000) 

(77 865 967) 

32444% 

The infrastruclure assets (imnnDvable assets) depreciation Is included alter the valuation 

Depreciation A Amort Isallcn 

(7 140 934) 

(3,400,000) 

(3 740 834) 

110 03% 

of the infrastructure assels was compleled In 2012. 

The finance cost increased significanflly due to Ihe hcrease In the employee beneHls 

Finance costs 





valualions. 

DetX impairmeN 

(24 760 756) 

(13.000,000) 

(1 1 760 756) 

80 47% 

The signncanl variance on the debt impairmenl is as a resut of the Increased prevision ir 
doUbifUl debis. as aresuA of Ihe sigrificani amoiait of long outslondlng deblois. 

Impairmenl loss 

(5 517 656) 


(5 917 086) 

0.00% 


Repairs and maintenance 

(54 172 264) 

(45.081 ,000) 

(8 081 264) 

20.14% 

The ageing IrArastructure led to excessive repays and maAitenance being carried oUl 
during the year under review. 

Btdk Purchases 

(156 1 65 057) 

(155.636,000) 

2 467 843 

-1,31% 


Contracted sendees 

(18 007 428) 

(21.387.000) 

2 388 572 

-11 17% 


Grar^ts and siiisidies |>aid 

(2 840 451) 


2 845 541 

0,00% 


Loss on disposal or assets 

( 24 823) 

< 

( 24 523) 

0.00% 


General eKpenses 

(51 321 501) 

(1 20.740,000) 

58 415 488 

-49.21% 

Cash flow constraint led to non spending on the lesser priority areas. 

Total Expenditure 

(656164 232) 

(615 013 000) 

(35 254 240) 

5.7% 


Other revenue and cost 

Fair value a^uslmenls 

3 717145 


3 717145 

0.00% 


Acluariai GakisAl-Osses) on relirement beneni obigatlon 

1 655 629 

* 

1 655 629 

0.00% 


NETSURPLUS/^O^ICrr) FOR THE YEAR 

12470 163 1 

I 13 736 000 

(1 265 037) 

-8l22% 
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MOQHAKA LOCAL MUNICIPALITY 
APPENDIX E (Unaudited) 

ACTUAL VERSUS BUDGET (ACQUISITION OF PROPERTY, PLANT AND EQUIPMENT) 
FOR THE YEAR ENDED 30 JUNE 2015 



2014 

2014 

2014 

2014 

2014 

2014 

EMplanation of Sianificant Variances 


Actual 

Under 

Total 

Budaet 

Variance 

Variance 

oreatar than 10% versus Budaat 



Construction 

Additions 






R 

R 

R 

R 

R 

% 


Executive & Council 


- 

- 



0.00% 


Finance 


- 

- 



0.00% 


Planniing and Devdopment/Economie Deveiopment/Plan 

- 

- 

- 

- 

- 

0,00% 


Community and Social 


- 

- 



0,00% 


Housing 


- 

- 



0.00% 


Public Safety/Policy 


- 

- 



0.00% 


Sport and Recreation 


- 

- 



0.00% 


Vt/aste Water Manageiri ent/Sev^rage 

- 

- 

- 

- 

- 

0.00% 


Road Transport/Roads 


- 

- 



0.00% 


Water/Water Distribution 


- 

- 



0.00% 


Electricity/Eleclncity Distribution 


- 

- 



0.00% 


Other/Air Transport 


- 

- 



0.00% 


TOTAL 


- 

- 

- 

- 

0.00% 
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MOQHAKA LOCAL MUNICIPALtTy 


APPENDIX F1 ^Unaudlt^J 

DISCLOSURE OF GRANTS AND SUBSIDIES IN TERMS OF SECTION 123 OF MFMA, ACT OF 2003 
FOR THE YEAR ENDED 30 JUNE 2013 


Namo of Grants 

Name Organ er 
State or 

Municipal entity 

Quarterly Receipts 

Quarterly Expenditure 

Qrants and Subsidies delayed i withheld 

Reasons far 
delay t 
wlttihbldlng 
of rtinds 

Cemplianc 

ewflit 

conditions 

(Y/N| 

Reasons for 

non- 

compliance 

September 

December 

March 

June 

September 

December 

March 

June 

September 

December 

March 

June 

Equ t-aLile EJ-iare 

l■■J•^ltl onal Tre-a^urv 

R i;-i;-.:?:xi.";":i 

R 

^.^j2l.i;i0':i 

R ■•i^.30'ii0':ii:' 

R 

3.6^i.':ioi;i 

"■ -1 1 .62 ? .: ii'ii 

R ■■ii.c.2 3.r:i':i 

R -'1 i.&23.-:.i:'0 

R 

-11.S23 .OCO 

R 


R 

R 


Y 


FMC- 

N.ij[ jr . j| T 1 1 .' j'jurv 

R 

:.i:C XCiOO 

P 

p 

R 

24-1 .2 6 

p 

i;.i; 6 . 0:4 

p 

4?.7.6e.3 

P 

1192 .067 

R 


R 

P - 


Y 


MSI';- 

r-J.it ■in.^l Tri='..T=;i.jrv 

I-' ■-'.■'.•g . 1 II II 1 

|7 

|7 

R 


R -1 '^.i-:7u 

R 

R 

77P^.210 

R 


R 

P 


¥ 


Ml 'I' 

NcJt: .Tt^jl T t f.iibijrv 

R 

•ij. 0^7.1 ii;i';i 

R 

0 li-ij-C.ijOC 

R 

i: 11 : 11 ;. O'K' 

R 

j.2;:C.7-gj 

R 

S .3i:-:i.27;3 

R 

1-1 21 1.o75 

R 0.201 IC-i 

R 


R 

R 


Y 


1>VVA 

N.:i[:.:in.:il T i 0 

R 

K 

K 

-'■.11-..? 62? 

R 16. I.S?'.i.^S 

R 

K 

R 

.7.n6-2.i:.2:;i 

P l6.'.-^2.n2'-. 

P 

R 

R 

R - 

- 

Y 


EPWP 

rj..i[::iri.^il T i ij.j'j'.Jrv 

R 

47».000 

R 

358.000 

R 

v.-.'? 0':ii;.i 

' P ■ 

R 

R 

286.800 

R 

■:-1 0 . 20 c 

P .200 .C'C 0 ' 

P 

R 

R 

R - 

- 

Y 


INEG 

N.£it. onql Tre-a^urv 

R 

1.500,000 

R 

4.5IM.000 

R 

3 . 000.000 

R 

R 

R 

698.598 

fi 

2.803.640 

R 

8,795,114 

R 

R 

R 

R . 


Y 


LG Seta 

^TA 

R 

65.25i| 

R 

68.293 

R 

117.346 

R 

24.296 

R 526.543 

R 

70,022 

R 

113249 

R 

R 

R 

R 

R . 


Y 
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